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®MO: Tagkaes Cep DenepanpHOE rocynapcTBeHHOE OIOKETHOE 00pa3oBaTeIbHOE
TlomkHodrb: PekTo yupexxaefire BEICIIEro 00pa3oBaHus
[lara no I/I'('HHI/IQ' 0AB7 D026 10-37-3) «UYensOutickuii rocynapcrBenHsli yausepcure (GPI'BOY BO «Uenl V»)

WHcbopmduus o Bnage w MUHOBPHAYKH POCCUN
ny

YHUKanbHbIV nporpamﬁm‘mm CPENCTB JUIsl MPPMEKYTOYHOM aTTecTalu Mo AUCUUIIINHE «IHOCTpaHHBIH S3bIKY,

04c19edBbfb98f3b6cb77a486b9a8788b832 Iy 3anPas enmio moaroroskn 38.03.01 "Sronommia,

crp. 1

HAOpPaBIGHHOCTH (PUHAHCOBASI AaHATMTUKA U ayUT
®I'BOY BO «Yenl'Vy»

q)OHIl OLHCHOYHBIX CPEACTB AJIsA HpOMe)l(yTO‘IHOﬁ arrecranmmmu
o TMCIOMIIJIMHE

K.M.03.04 THOCTPAHHBIN SI3BIK

HampapiaeHnne noaroToBKu

38.03.01 DxoHOMUKaA

Hanpasnennocts

PduHAHCOBAs AaHAJIMTHUKA U ayIUT

[IpucBanBaemas kBaaudukanusa (CTEOEHD)

bakanasp

®dopma oOyueHus
o4Has

I'on Habopa 2026

Yenabunck, 2026 1.

© ®I'bOY BO «Uenl'V»



Hanpasienne noaroroBku 38.03.01 Dxonomuka
HanpasiaenHocts (mpopuinb) @HHAHCOBAA AHAJMTUHKA U ayIUT
DoH/ OLCHOYHBIX CPEACTB 1JISl IPOMEKYTOUYHOM ATTeCTalluu
no gucuuiuinHe MHocTpaHHbIi A3bIK

IIpucBanBaemasi kpanudukanus (creneHb) 0aKkajaaBp

®opma 00y4eHHs1 0UHASA

T'on nadopa 2026

@oH/I OLIEHOYHBIX CPEACTB TUCHUILIUHBI (MOAYJIs) 0100PEH U PeKOMEHI0BAH:

ITpopekTop 1o yueOHOH padoTe yTBepxkaeHo 27.02.26 A.A. CanamaToB
Y4eHBIM COBETOM (haKyIbTETa SKOHOMHKH H yIIPABICHUS

ITporoxon 3aceganus Ne 11 ot 24.02.2026

[Ipencenarens YdeHoro coBera

(hakynmeTeTa 5KOHOMUKHU U
YIOpaBICHUS COIJIaCOBAHO A. A. Eropoa

3acenanueM kadeapbl 1€J10BOr0 HHOCTPAHHOIO S3BIKA
ITporokon 3aceqanust Ne 6 ot 04.02.2026
3aBenyromui kapenpoi COIIacOBaHO U. A. BoOsIkuHa

ABTOD (COCTaBUTEIIH) JI. H. JIyOoxeBa

CTpykTrypa ¢oHI0B OLIEHOYHBIX CPEICTB COOTBETCTBYET npukasy pekropa ®I'bOY BO «Heal ¥V» ot
27 centsiops 2022 Ne573-1



MUHOBPHAYKU POCCHUN
\,’ DenepanbHOE TOCYNapCTBEHHOE OIOMKETHOE 00pa3oBaTeNbHOES
@ yUpeXIeHHe BBICIIETro 00pa30BaHUs

«YensOunckuii rocynapcerBenHsli yausepcure (GPI'BOY BO «Uenl V»)

@DOHJ| OLEHOYHBIX CPEACTB Ul IPOMEKYTOUHON aTTEeCTAlM 110 TUCUUIUIMHE «IHOCTPAaHHBIN A3bIK»,
10 HanpasieHuo noarorosku 38.03.01 "OxonoMuka",
HanpapiaeHHOcTH DUHAHCOBas aHAINUTHKA U ayJUT
OI'BOY BO «Yenl'V

cTp. 2

Conep:xanue

1. IMacmopt GoHIa OTICHOYHBIX CPEICTB

2. Ilepeuens popMHUpPyEeMbIX KOMIIETEHIIUN

2.1. KomnereHimu, 3akperi€HHbIE 3a JUCHUIUITMHON
3. ConeprxaHue OLIEHOYHBIX CPEACTB MO AUCIUILIINHE
3.1. Buabl OlIEHOYHBIX CPENICTB

3.2. ConeprxkaHue OLIEHOYHBIX CPEICTB

4, HOp}II[OK IMPOBCACHUA U KPUTCPUHU OLICHUBAHUA HpOMG)KYTO‘-IHOﬁ arreccraiguu

4.1. HOpHIIOK IIPOBCACHUA HpOMG)I(YTO‘-IHOﬁ arrccraiguu
4.2. KpI/ITepHI/I OLCHUBAaHUW HpOMe)KYTO‘{HOﬁ arrccranuu 110 BuaamM
OICHOYHLIX CPCACTB

4.3. Pe3ynbTaThl MPOMEKYTOYHON aTTECTAllMU U YPOBHU C(HOPMUPOBAHHOCTH

KOMIETEHIIUNA

© ®I'bOY BO «Uenl'V»
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MHWHOBPHAYKH POCCHUN

DenepanabHOE FOCYIapCTBEHHOE OI0KETHOE 00pPa30BaTeIbHOE

YUpEKACHUE BBICHICTO O6pa30BaHI/ISI

«YensOunckuii rocynapcerBenHsli yausepcure (GPI'BOY BO «Uenl V»)

@DOHJ| OLEHOYHBIX CPEACTB Ul IPOMEKYTOUHON aTTEeCTAlM 110 TUCUUIUIMHE «IHOCTPAaHHBIN A3bIK»,
10 HanpasieHuo noarorosku 38.03.01 "OxonoMuka",
HanpapiaeHHOcTH DUHAHCOBas aHAINUTHKA U ayJUT

®I'BOY BO «Yenl'yY

crp. 3

1. IlacnopTt oH/Ia OLIEHOUYHBIX CPEACTB

Hanpasnenne noaroroku: 38.03.01 DxoHoMuKa
HamnpapneHnHocTh: @HUHAHCOBAs aHAJTUTHUKA U ayJTUT

Huciunnuna: K.M.03.04 MHOCTpaHHBIN SA3BIK

Cemectpsl uzyuenust: 1, 2, 3, 4
DopMBI POMEKYTOUYHOU ATTECTALMM: 3AYET, 3a4YET, 3a4YET, IK3aMEH

2. Ilepeyensb popMupyeMbIX KOMIIETEHUI

2.1. KomnereH MU, 3aKpeNJIEHHbIE 32 TUCUMUILIMHOMN
N3yuenne nucuumnmael K.M.03.04 «MHOCTpaHHBIN S3bIK» HAPABICHO HA
(bopMHUpOBaHUE CIETYIONIMX KOMIETEHIIHI:

KO)_] H HAMMCHOBaHHE

HNHAMKATOPBI JOCTHKEHUS KOM-

Ilepeuens mIaHNpyeMbIX pe3yJibTa-

KOMIIETCHIIUHN o
coraacuo ProcC nerennuii coraacuo OIOII BO TOB 00y4eHHs MO IUCHUILIUHE
1 2 3
YK-4: Crnoco6en | YK-4.1. Nmeer npezacrapicHue | 3HATh:
OCYIIECTBIATh  JIEJO- | O TpaBWIaX W MPHUHIUIAX JIEJ0- | SI3BIKOBBIE CPEACTBA, HEOOXOMUMBIC JJIS

BYIO KOMMYHHKALUIO B
YCTHOW U MUCHbMEHHOU
¢dbopmax Ha rocymap-
CTBEHHOM si3biIke Poc-
culickor denepanyu u
WHOCTPAHHOM SI3bIKE

BOM YCTHOM W NHCBMEHHOU
KOMMYHUKAIIlUM Ha MWHOCTPAH-
HOM SI3BIKE.

YK-4.2. [lemoHCTpHpyeT yMe-
HUS OCYIIECTBISTH JIENOBYIO
KOMMYHMKAallMl0 B YCTHOH H
MUCbMEHHON (opMax, HCIOJIb-
30BaTh METOJBI U HABBIKH JEJIO-
BOro OOIICHHUS HAa MHOCTPAaHHOM
SI3BIKE.

YK-4.3. lMmeer HaBBIKH [O€EJIO-
BOT'O OOIIEHNST HA HHOCTPAaHHOM
SI3BIKE.

pelIeHns KOMMYHUKAaTHBHBIX 33]1ad B
CUTYaIMH JICIIOBOTO OOIICHHUY;

MpaBwUiia W CTPYKTYPY NOCTPOCHUS
JIeJIOBOM YCTHOM ¥ MUCbMEHHOU
KOMMYHUKAIIUU B SaI[aHHOI\/'I CUTyallun Ha
WHOCTPAHHOM SI3bIKE

WUMETh TMpPEICTaBICHUS O BUAAX JIEJIOBOU
KOPPECIIOH/ICHINH

Ymers:

MIPUMEHSITh SI3BIKOBEIE CPEJICTBA B
JIEJIOBOH MepenucKe/yCTHOM JISIIOBOM
0o0IIeHNH

pean30BBIBATH JICIOBYIO MMCBMEHHYIO
(MeMO/3JIeKTPOHHOE
MUCHMO/0(UITAEHOE ITHCHMO) U YCTHYIO
KOMMYHHKAIIHIO

BECTH JMCKYCCHUIO B CHUTyallMd AEIOBOrO
00I1IeHNS;

Baagers:

HAaBBIKAMH HCIIOJIb30BAHIS SI3BIKOBBIX
CPEACTB ISl OCYIIECTBICHUS
YCTHON/TTMCHMEHHOM J1EI0BOM
KOMMYHHUKauu Ha 151

© ®I'bOY BO «Uenl'V»
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MHWHOBPHAYKH POCCHUN

DenepanabHOE FOCYIapCTBEHHOE OI0KETHOE 00pPa30BaTeIbHOE

YUpEKACHUE BBICHICTO O6pa30BaHI/I$[

«YensOunckuii rocynapcerBenHsli yausepcure (GPI'BOY BO «Uenl V»)

@DOHJ| OLEHOYHBIX CPEACTB Ul IPOMEKYTOUHON aTTEeCTAlM 110 TUCUUIUIMHE «IHOCTPAaHHBIN A3bIK»,
10 HanpasieHuo noarorosku 38.03.01 "OxonoMuka",
HanpapiaeHHOcTH DUHAHCOBas aHAINUTHKA U ayJUT

®I'BOY BO «Yenl'yY

crp. 4

YK-5: Crocoben Boc-
MPUHUMATE MEKKYITb-
TypHOE pa3HooOpazue
o0IecTBa B COIUAIIb-
HO-UCTOPUYECKOM,
OTHYECKOM U  (HIIO-
co(CKOM KOHTEKCTax

YK-5.1. O6namaer HeoOxomu-
MBIMH 3HaHUSIMH O pa3HOOOpa-
3UM KYJIbTYp U 00 OCHOBHBIX
MPUHIIANAX ~ MEKKYJIBTYPHOTO
B3aHMOJICHCTBUS.

YK- 5.2. JleMoHCTpUpYeET yMe-
HHUC aHaJIU3UpPOBATh U HUCHOJIb-
30BaTh B TNPOQEeCCHOHATHLHON
JESATEIbHOCTH KYJIbTYpHBIE H
TUYECKHE OCOOEHHOCTHU CPEeIbl

YK-5.3. lIMeer HaBBIKH MEX-
KYJIbTYPHOTO  B3aMMOJIEUCTBUS
IPY  BBIOJIHEHUH TPOQPECCHO-
HAJBHBIX 33/1a4.

HaBBIKAMH JEJIOBOTO IyOJMYHOIO BBI-
CTYIUICHUSI/ IEIIOBOH mepenucku Ha WS,

HaBbIKAMH BEACHUS IJUCKYCCUIl B CHUTYya-
LIMH JEJI0BOro OOIIEHUS

3HaThb:

0COOEHHOCTH MEXKYJIBTYPHOTO
B3aHUMOJICHCTBUSL.

THUIIBI KOMMYHHUKAIIWH.

CTPYKTYpYy MOCTPOEHHUE YCTHOM U MHUCH-
MEHHOM KOMMYHHUKAallUM B CHUTYyallUHd
MEKKYJIBTYPHOIO B3aUMOJCHCTBUS;
Ymersn:

aHAJIM3UPOBATh CUTYAIIUU
MEKKYJIBTYPHOIO B3aUMOJCHCTBUS

BEICTPanBaTh yCTHYIO M MIICEMEHHYIO
KOMMYHHKAIIHIO C y4ETOM THTIa
KOMMYHUKAIIUH, CTPYKTYPBI pEUEBOT0O
aKTa ¥ 0COOEHHOCTEH MEKKYJIBTYPHOTO
B3aMMOCHCTBUSI.

Baagern:

HaBbIKAMH HOCTpOCHI/Iﬂ yCTHLIX nu
MMHCHbMEHHBIX BBICKA3bIBAHHH,
aJanTUPOBAHHBIX [T G PEKTUBHON
MEXKKYJIBTYPHOU KOMMYHHKALIUH;

HaBBIKAMU BEJICHUSI YCTHOM U
MUMCEMEHHOM KOMMYHUKAIIUU C y4ETOM
0COOEHHOCTEH MEXKKYIBTYPHOTO
B3aMMOJICHCTBUSI IPH BBITIOTHEHUH
npo(heCCHOHANBHBIX 3a/1a4.

© ®I'bOY BO «Uenl'V»
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MHWHOBPHAYKH POCCHUN
DenepanpHOE rocynapcTBEHHOE OIOKETHOE 00pa30oBaTeIbHOE
yUpeXIeHHe BBICIIETro 00pa30BaHUs
«YensOunckuii rocynapcerBenHsli yausepcure (GPI'BOY BO «Uenl V»)

@DOHJ| OLEHOYHBIX CPEACTB Ul IPOMEKYTOUHON aTTEeCTAlM 110 TUCUUIUIMHE «IHOCTPAaHHBIN A3bIK»,
110 HarnpasiaeHuto nmoarorosku 38.03.01 "Oxonomuka", crp. 5
HaIpaBJICHHOCTU dunancoBas aHaJIUTHKA U ayauT
DI'BOY BO «Yenl'Y
3. COAEP’) KAHHUE OLUEHOYHbBIX CPEACTB IIO JIUCHUII/IMHE
3.1 Buabl OleHOYHBIX CPeICTB
Kon, nHaumeno- Iepeyens KouTposaupyemsbie Cemectp Homep HaumeHnoBanmne
BaHHe KOMIIe- TUTAHHPYEMBIX Tembl/ 3aIaHus OIIEHOYHOTO
TeHI[HH pe3yJabTaToB pa3nesbl (HoMep 1 cpeacTBa
corsiacHo ®I'OC o0y4eHus no Ha3BaHHe pa3jesia u3
JHCIHUTITHHE PIIJ n.2.2)
YK-4: Cnoco- | 4.1 3Hats Paznen 1. 1 1-10 3amanne
OCH OCYIIECTB- | A3BIKOBEIC Komnauusi. Most 3aKpBITOTO  THIIA
I9Th  JeNOBYIO | CPENCTBA, CHenuaJIbHOCTh - 3ananue c
KOMMYHHKAIUIO | HEOOXOMMMBbIE [Is dronoMuer BBIOOPOM  OZIHOTO
B YCTHOH ¥ | peleHns MIPaBUIBHOTO
. oTBeTa
IIUCBMEHHOU KOMMYHUKATUBHBIX
¢opMax Ha roc- | 3a1a4 B CUTyalllH
yIapCTBEHHOM | J€JI0BOTO OOIICHHS
sa3pike  Poccuii-
ckoit  Denepa- | MpaBUIa 1 Paspen 2. 2 17 3ananue
OAM H HWHO- | CIPYKTYpY busnec-sriker 3aKPBITOTO THIIA
cTpaHHOM(bIX) | TOCTPOCHUS 3angaHne Ha
A3bIKe(ax) JIENIOBOM YCTHOH U YCTaHOBIIeHNE
MUCHbMEHHOU NpaBHIEHOU
KOMMYHHUKALHH B MOCIIIOBATEIEHO
3aaHHOM cru
18,19 3aganve
CHTyallHi Ha 3aKpBITOTO THIIA
MHOCTPaHHOM 3anatue Ha
SA3BIKC YCTAaHOBJICHUE
COOTBETCTBHS
HMETh Pasnea 3. 3 21-25 3ananue
MPEICTABIICHUsI O | PazBuTue KoMmanun OTKPBITOTO THTIA
BHIAX JIEJIOBOM 3aganue Ha
KOppECHOHACHINHT HﬂeHTH(bHKaHHIOV
THA JIETOBOM
MMACbMEHHOM
KOMMYHHUKAIHH.
4.1 YmeTh Paznen 1. 1 11-15 3amanne
HPUMEHATD Komnauusi. Most OTKpPBITOTO  THTIA
SI3BIKOBBIE CpefcTBa | CMEUMATLHOCTD - 3ananue Ha
B JIEJIOBOI IKOHOMHUCT HaxoXIeHHe |
HepenucKe/yCTHOM UCIIpaByICHNE
JIEIOBOM OOIIEHUH ommboK
16 3aianue
OTKPBITOTO THTIA
CuryanyioHHoe
3ajaHKe JUTS
MMUCbMEHHOM
KOMMYHHUKAIHH

© ®I'bOY BO «Uenl'V»




MUHOBPHAYKU POCCHUN
\,’ DenepanbHOE TOCYNapCTBEHHOE OIOMKETHOE 00pa3oBaTeNbHOES
@ yUpeXIeHHe BBICIIETro 00pa30BaHUs

«YensOunckuii rocynapcerBenHsli yausepcure (GPI'BOY BO «Uenl V»)

@DOHJ| OLEHOYHBIX CPEACTB Ul IPOMEKYTOUHON aTTEeCTAlM 110 TUCUUIUIMHE «IHOCTPAaHHBIN A3bIK»,
110 HarnpasiaeHuto nmoarorosku 38.03.01 "Oxonomuka", cTp. 6
HarpaBieHHOCTH DuHaHCOBas aHAJIUTHKA U ayIUT

DI'BOY BO «Yenl'Y

p€anu30BBIBATH Pazmen 1. 1 16 3ananue
JIENIOBYIO Komnanwusi. Most OTKDBITOTO ~ THMa
IICHMEHHYIO CIEeNHATBHOCTD - CuryaiuonHoe
(MEMO/51eKTpoHHO | T oMHET sajamHpe ULt
e IIMCBMCHHOHN
KOMMYHHKaIIUH
MUCHMO/0(QUIHATD (Keﬁcianaqa)
HOE TTUCHMO) U
YCTHyIO E:If:{ee‘]z-zi;'rﬂl(eT 2 20 3aﬂaHHe
KOMMYHHUKAIHUIO; OTKPBITOTO ~ THIA
CuryalyioHHOe
3a7aHue s
YCTHOM
KOMMYHUKAIINN
BECTH JIUCKYCCHIO B | Paznen 3. (xetic-3anaua)
CI/ITyaHI/II/I JCJII0OBOT'O Pa3BuTne koMnanumn 3 26 3a£[aHI/I€
6 SIS OTKPBITOI'O  THIIA
oot ’ CuryanmionHoe
3a/iaHue JUTSt
YCTHOM
KOMMYHUKaIUU
(nuckyccust)
4.1 Binagets Pasznea 3. 3 26 3amanne
HaBbIKaMH PazeuTne koMnanun OTKPBITOIO  THIIA
WCIIOIb30BAHUS Cutyanrontnoe
SI3BIKOBBIX CPENICTB 3ajaHue AT
s YCTHOM
OCYILIECTBIIEHUS KOMMYyHHKaLHH
i/ (muckyccus)
YCTHOH/IMCHMEHHO 27 3ananme
1 ACIOBOM OTKPBITOI'O TUIIa
KOMMYHUKAITIH Ha CHTyanmonHoe
s 3a/iaHue TSI
MMACbMEHHOM
KOMMYHUKAIINUN

(keiic-3amaua)
HAaBBIKaMU J€NIOBO- | Pazmen 4.

ro myOIMYHOro BhI- | JleATENBHOCTE  oTHeNA 4 28 3amanue
CTyILIE- Kajapos OTKPBITOIO ~ THIIA
CuryalioHHO€e

HUS/NICIIOBON TIepe-

3a/laHue IS
mucku Ha WS

YCTHOM
KOMMYHHUKAI[HH
(keiic-3amaua)

29 3amanue
OTKPBITOTO  THIIA
CuryanyioHHoe
3aaHHe JUTS
[IMCbMEHHOU
KOMMYHUKAIHH
(xefic-3a1aua)

HAaBBIKAMM BEICHUS Pazpen 3. 3 Y

3amanue

. PazButne koMnaHumu

AUCKyCCUU B CUTY- OTKpBITOTO ~ THIA
aluu IE€JI0OBOTO CuryanmioHHoe

© ®I'bOY BO «Uenl'V»




MUHOBPHAYKU POCCHUN
\,’ DenepanbHOE TOCYNapCTBEHHOE OIOMKETHOE 00pa3oBaTeNbHOES
@ yUpeXIeHHe BBICIIETro 00pa30BaHUs

«YensOunckuii rocynapcerBenHsli yausepcure (GPI'BOY BO «Uenl V»)

@DOHJ| OLEHOYHBIX CPEACTB Ul IPOMEKYTOUHON aTTEeCTAlM 110 TUCUUIUIMHE «IHOCTPAaHHBIN A3bIK»,
10 HanpasieHuo noarorosku 38.03.01 "OxonoMuka",
HanpapiaeHHOcTH DUHAHCOBas aHAINUTHKA U ayJUT
OI'BOY BO «Yenl'V

crp. 7

oO01eHns

3amaHne JUTS
YCTHOM
KOMMYHUKAIHH
(muckyccust)

YK-5: Cnoco- | 5.13natb Pazpen 2. 2 17
OCH BOCIIPHHH- | OCOOEHHOCTH buznec-sTuker
MaTh MEXKYIb- | MEXKYIBTYPHOTO
TypHOE pasHO- | B3aUMOACHCTBHUS
obpasme o0re-
CTBA B COIH-
allbHO- 18,19
HUCTOPUIECKOM,
3THYECKOM |
¢dunocodckom
KOHTEKCTax

20

THIIBI Paznen 3.
KOMMYHHKAIIHH. PaszBuTHe KOMIAaHUU 3 21-25

CTPYKTYpy IMOCTpPO-
enne yctHoit m | Pasmenl. | 16
MHICHMEHHOH KoM- | KOMIaHus. Mos
CnneuuaJIbHOCTDb -
MyHHUKAllUd B CH-
IKOHOMHUCT
Tyalud  MEKKYJIb-
TYPHOTO  B3aUMO-
JIEHCTBUA,

Pasnea 2. 2 20
Busznec-3TuKeT

3amanne
3aKpBITOTO  THUMA
3amanue Ha
YCTaHOBJICHHE
IIPaBUILHOMI
IOCJIEIOBATEIEHO
CTH

3aganue
3aKpBITOTO  THIIA
3aganue Ha
YCTaHOBIICHHE
COOTBETCTBHS

3amanue
OTKpPBITOTO  THUMA
CurtyalioHHOe
3aJjaHKHe ISt
YCTHOM
KOMMYHUKAIHH
(keiic-3amada)
3aganue
OTKPBITOTO  THIIA
3aganue Ha
UACHTU(PUKALIUIO
THUIIA JIEITOBOM
HUCbMEHHOM
KOMMYHUKAIUH.

3aganue
OTKPBITOTO  THIIA
CuryalrioHHOe
3a1aHUe TSt
MMHICHbMEHHOM
KOMMYHUKAIHH
(keiic-3amaua)

3ananue
OTKPBITOI'O TUIIa
CuryanmonHoe
3aaHne JUIst
YCTHOHU
KOMMYHUKAIHH
(xefic-3a1aua)

5.1 Ymetp Pazpnen 2. 2 20
aHATM3UPOBATH Busnec-aTuker
CUTyaIuu

MEXKYJIBTYPHOIO
B3auUMOIEUCTBUS

3ananne
OTKpPBITOTO  THUIa
CuryanmoHHoe
3a1aHUe ISt
YCTHOM

© ®I'bOY BO «Uenl'V»




MUHOBPHAYKU POCCHUN
\,’ DenepanbHOE TOCYNapCTBEHHOE OIOMKETHOE 00pa3oBaTeNbHOES
@ yUpeXIeHHe BBICIIETro 00pa30BaHUs

«YensOunckuii rocynapcerBenHsli yausepcure (GPI'BOY BO «Uenl V»)

@DOHJ| OLEHOYHBIX CPEACTB Ul IPOMEKYTOUHON aTTEeCTAlM 110 TUCUUIUIMHE «IHOCTPAaHHBIN A3bIK»,
110 HarnpasiaeHuto nmoarorosku 38.03.01 "Oxonomuka", cTp. 8
HarpaBieHHOCTH DuHaHCOBas aHAJIUTHKA U ayIUT

DI'BOY BO «Yenl'Y

KOMMYHHKAIHN
(keiic-3amaqa)
BBICTpPanBaTh
YCTHYIO U Paznen 3. 3 26 3ananne
IUCHMEHHYIO PazBuTHe KOMIIaHUH OTKPBITOTO  THIIA
KOMMYHHKAIIUIO C Curyaunontoe
y4eTOM THIIA 3a/laHuC A
YCTHOI
KOMMYHUKAaIUH, KOMMY HHKALH
CTPYKTYpBI (nuckyccust)
PE€UEBOTO aKTa "
ocobeHHoCTeH 27 3amanne
MEXKKYJIbTYPHOTO OTKpPBITOTO ~ THIIA
B3aMOJIEHCTBHUSL. CuTyanuoHHoe
3ajlaHue JUIst
YCTHOM
KOMMYHHKAIHN
(xelic-3a1aua)
5.1 Bmazmets Paznen 4. 4 28 3aganue
HaBBIKAMHA JesiTeIbHOCTL  OTHEIA OTKPHITOTO  THIIA
IOCTPOEHHUS KaJapos CuryanmonHoe
YCTHBIX U 3ajiaHue AT
MHUCEMEHHBIX YCTHOH
BBICKA3bIBAHUIA, KOL{MYHHKaHHH
(keiic-3amada)
aJlaliTUPOBaHHbBIX 29 Sananue
st S dexTrBHOM OTKpPBITOTO ~ THIIA
MEKKYIBTY PHOM CutyanuoHHoe
KOMMYHHUKaUN 3ajlaHue UL
MMACbMEHHOM
KOMMYHHKAIMH

(keiic-3amaua)

HABbIKAMHU BejieHus | Fasnead.

N JesiTeILHOCTh 0TI 4 28 3ananue
YCTHOW U
. KaJpoB OTKPBITOTO  THIIA
[IUCHEMEHHOMI CrryamoHoe
KOMMYHHKAIIUH C sanaHme st
y4aeTOM YCTHOM
oco0eHHoCcTEl KOMMYHHKAIIIH
MEKKYJIBTYPHOI'O (xeiic-3amaua)
B3aUMOJICHCTBHUS 29 3ananue
IIPHU BBIITOJIHEHUH OTKPBITOrO  THIIA
podeCCHOHabHBI Curyanuonroe
3a/1aHKE JIs
X 3a/ad4. .
IIMCBMCHHOU
KOMMYHHUKAIIUH

(xefic-3a1aua)

3.2 ConepskaHue OLIEHOYHBIX CPEACTB

3auer (1 cemectp)

© ®I'bOY BO «Uenl'V»




MUHOBPHAYKU POCCHUN
\,’ DenepanbHOE TOCYNapCTBEHHOE OIOMKETHOE 00pa3oBaTeNbHOES
@ yUpeXIeHHe BBICIIETro 00pa30BaHUs

«YensOunckuii rocynapcerBenHsli yausepcure (GPI'BOY BO «Uenl V»)

@DOHJ| OLEHOYHBIX CPEACTB Ul IPOMEKYTOUHON aTTEeCTAlM 110 TUCUUIUIMHE «IHOCTPAaHHBIN A3bIK»,
110 HarnpasiaeHuto nmoarorosku 38.03.01 "Oxonomuka", cTp. 9
HarpaBieHHOCTH DuHaHCOBas aHAJIUTHKA U ayIUT

DI'BOY BO «Yenl'Y

Bapuanr 1

Basa mecmogvix 60npocoé 3aKpuinozo muna
3aoanue (1-10) c evibopom 00HO20 NPABUILHO20 OMEemda

Choose one of the variants to complete the sentence:
1. Many companies nowadays use the internet to goods.
a) Give b) matufacture c)offer

2. Many companies nowadays use the internet to offer services to customers

a) Online b) offline c) on sale
3. Some companies maintain huge of customer information.
a) Database b) collections c) stores
4. Nowadays, different organisations collect so much  about us
a) Source b) data c) research
5. Nowadays, different organisations collect so much about us, it's difficult to

have any .
a) Status b) productivity c¢) privacy
6. We need new to control the way we use the internet.

a) Rules b) rulers c)rudeness

7. For example, can we accept the activities of online ~ who try to sell
goods by sendng out lots of emails that people don't want.
a) Retailers b) researches c) reporters

8. Is it OK for companies to monitor web-browsing for example?
a) Facts b) customs c) habits

9. When someone changes jobs, should one company pass on their personal

to the new employer?

a) Records b) reviews c¢) videos

10.Pro-Chic was a company with a customer base of about 250.
a) Setup b) starting c) start-up

baza mecmosvix sonpocos 3akpvimozo muna
3aoanue (11-15) na naxoodicoenue u ucnpasierue ouubOOK

Each sentence has one mistake. Re-write it correctly.
11.1 am often work at weekends.
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12.He go on holiday twice a year.

13.Currently they are visit the factory in Kyoto.

14.Now people isn’t staying with the same company for life.

15.Which department do you running?

16.3a0anue omxpwvimozo muna
Cumyayuonnoe 3aoanue Ol NUCBMEHHOU KOMMYHUKayuu (oguyuaivhoe
9/1eKMPOHHOE NUCLMO)

Writing
Study the information about the situation in the company:
Brief

A British company, Systemax, manufactures and sells laboratory
equipment to three main regions: Europe, North America and Asia Pacific.
Systemax is entering a new export market in Mexico. Sales in Mexico are small
at the moment, but the company expects a big increase in the next two years and
hopes to expand further into South America during the next five years. Systemax
has two export managers for the main region:

George Johnstone 1s for North America; Linda McCade is for Europe.

Now someone has to take responsibility for exports to Mexico. Is it better
to give extra responsibility to George Johnstone or to Linda McCade? Or perhaps
the company needs to find a third export manager?

The extra responsibility means traveling to Mexico (and in future, in
countries of South America) several times a year and build good relationships
with customers there. Mexico has a border with USA, and in terms of geography,
could be a part of the North America region.

But its culture is very different from US culture. It’s in many ways more
similar to the culture of Spain.

You are the Systemax director and has to decide. Consider:
e What ability and experience do George and Linda have?
e How much time does each have for extra responsibilities?
e Are they ready to increase the amount of travel abroad?

Before making a choice study extra information about George and Linda:

George Johnstone — an excellent salesman, who has good relations with the
customers in the US and Canada. He is 32 years old and single. He is keen on
expanding his area of responsibility. He travels a lot on business. Mexico is easy
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to him because it’s close to US. But he doesn’t speak Spanish and has no

experience in Spanish-speaking cultures.

Linda McCade — an excellent manager, who is very good at planning and
organizing her work. She speaks Spanish and has an experience of Spanish-
speaking cultures. Good relations with Spanish customers. She travels a lot on
business. Mexico would mean longer flights to her. She is 29 old and married.

She hopes to have a baby in two or three years.

Write an official e-mail to the person you have chosen for the position, offering
him/her the job and explaining why. You have 30 minutes and write not less than

80 not more than 150 words.
3auert (2 cemecTp)

baza mecmoswix 60NpOCO6 3aKpbIlnioco muna

3aoanus na ycmaHoesiienue npa@uﬂbﬂoﬁ noce0o8amenbHoCmu

17.Put all parts of the formal letter in correct order:

TEMPORARY STAFF

1) Your sincerely
Hamish Napier
Human Resources

2) Dear Mr. Foster,

3) Further to your letter concerning work
placement I’m happy to inform you that

we recruit temporary staff over the summer
period. I enclose a copy of the terms and
conditions together with a list of the vacancies.

4) Mr. C. Foster,
Flat 4,

35, Priory Gardens
Rickwood WD9 8YR

5) FRC Holdings,
9, Stag gate,
London SE 1 SHE
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tel : 0207987987
Email: N.napier@FRC.org.
Ref: MA/ 376 / HM

6) We look forward to receiving your completed
application form in near future

baza mecmoesobix 60NPOCO6 3AKPbIMO2O Mmuna
3adanue Ha YCNAHOBIEHUE COOMBEMCMBUA

18.In front of you there is an envelope. Match the information under the
number on the envelope to the meanings:

Pet Products Ltd

180 London Road

(1) Exeter (2) Ex44J 4 (3) Jhon H. Mill

England Director of personnel
(4) Johnston Corporation
(5) 38 Park Avenue
New York, (6) N.Y. 11298

(1)Exeter

(2)Ex 4414

(3) Jhon H. Mill

(4) Johnston Corporation
(5) 38 Park Avenue

(6) N.Y. 11298

a) the ZIP Code in the mailing address
b) the street name in the, mailing address
c) the addressee

d) the ZIP Code in the return address

e) the town the letter comes from

f) the addressee’s company name

baza mecmosvix 60NPOCO6 3AKPbINMO2O muna
3adanue na YCNaHOBJIERHUE COOMBEMCMBUA

19. Match the parts of the letter:

© ®I'bOY BO «Uenl'V»


mailto:N.napier@FRC.org

MUHOBPHAYKU POCCHUN
\,’ DenepanbHOE TOCYNapCTBEHHOE OIOMKETHOE 00pa3oBaTeNbHOES
@ yUpeXIeHHe BBICIIETro 00pa30BaHUs

«YensOunckuii rocynapcerBenHsli yausepcure (GPI'BOY BO «Uenl V»)

@DOHJ| OLEHOYHBIX CPEACTB Ul IPOMEKYTOUHON aTTEeCTAlM 110 TUCUUIUIMHE «IHOCTPAaHHBIN A3bIK»,
110 HarnpasiaeHuto nmoarorosku 38.03.01 "Oxonomuka", crp. 13
HanpapiaeHHOcTH DUHAHCOBas aHAINUTHKA U ayJUT

DI'BOY BO «Yenl'Y

8) Dear Ms Linda
I’m a worker of Personal Department of Systemax company. Systemax is
entering a new export market in Mexico.

9) 1think that you’re the best candidate, because you’re— an excellent manager
and good at planning and organizing your work and you can speak Spanish.
Besides, you’ve an experience of Spanish-speaking cultures and good relations
with Spanish customers. You like travelling a lot on business. I’ve heard you are
married and hope to have a baby in two years. I’'m sure we can find one more
good specialist for this period.

10)  Thope, you’ll accept our offer.

Yours sincerely

Mr. White

Manager, Personal Department

a)the main idea
b) the conclusion
¢) the introduction

3adanue omxpvimozo muna
Cumyayuonnoe 3a0anue 0jisi YCMHOU KOMMYHUKayuu (Keuc-3aoaia)

20.You are the director of the company. Study the information about the situa-
tion in the company.
Brief

A British company, Systemax, manufactures and sells laboratory
equipment to three main regions: Europe, North America and Asia Pacific.
Systemax is entering a new export market in Mexico. Sales in Mexico are small
at the moment, but the company expects a big increase in the next two years and
hopes to expand further into South America during the next five years. Systemax
has two export managers for the main region:

George Johnstone is for North America; Linda McCade is for Europe.

Now someone has to take responsibility for exports to Mexico. Is it better
to give extra responsibility to George Johnstone or to Linda McCade? Or perhaps
the company needs to find a third export manager?

The extra responsibility means traveling to Mexico (and in future, in
countries of South America) several times a year and build good relationships
with customers there. Mexico has a border with USA, and in terms of geography,
could be a part of the North America region.
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But its culture is very different from US culture. It’s in many ways more
similar to the culture of Spain.
You are the Systemax director and has to decide. Consider:
What ability and experience do George and Linda have?
How much time does each have for extra responsibilities?
Are they ready to increase the amount of travel abroad?

Before making a choice study extra information about George and Linda:

George Johnstone — an excellent salesman, who has good relations with the
customers in the US and Canada. He is 32 years old and single. He is keen on
expanding his area of responsibility. He travels a lot on business. Mexico is easy
to him because it’s close to US. But he doesn’t speak Spanish and has no
experience in Spanish-speaking cultures.

Linda McCade — an excellent manager, who is very good at planning and
organizing her work. She speaks Spanish and has an experience of Spanish-
speaking cultures. Good relations with Spanish customers. She travels a lot on
business. Mexico would mean longer flights to her. She is 29 old and married.
She hopes to have a baby in two or three years.

Look through the information again and describe the situation your
company is currently in. You have 30 minutes to get ready and not more than 5
minutes to present the situation orally.

3auer (3 cemectp)

basa mecmoguvix 6onpocos omkpwvimozo muna
3aoanus (21-25) na udenmughuxayuro muna 0eno8ou nUCbMeHHOU
KOMMYHUKAYUU

21. Study the offered document and define the kind of document:

1.
From: Mr. White
To: Linda McCade
Subject: Boss -bully
Dear Ms Linda
I’m a worker of Personal Department of Systemax company. Systemax is
entering a new export market in Mexico.
I think, that you’re the best candidate, because you’re— an excellent manager
and good at planning and organizing your work and you can speak Spanish.
Besides, you’ve an experience of Spanish-speaking cultures and good
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relations with Spanish customers. You like travelling a lot on business. I’ve
heard you are married and hope to have a baby in two years. I’'m sure we can
find one more good specialist for this period.

I hope, you’ll accept our offer.

Yours sincerely

Mr. White

Manager, Personal Department

22.
Mr. White
Mr. Brown
Green street 12
London
GB
eBay company
Garden street 32
London
GB
Dear Mr. Grey,
I am a manager of international company. You asked us to investigate India
market to find out if eBay company can enter it. I found out that there are 18
million people who have internet access. It is expected to double in 2-3 years.
Most people use internet café, because at home it is expensive. Teenagers and
students are the biggest groups of users. Most people use the internet for email
or entertainment; 50% of young users use it for education. Very few people do
online shopping. Not many people use credit cards. Online shoppers use
cheque. Telephone lines are bad. Besides, the internet is very slow.
Besides, there is one large online retailer is Baazee, with 1 million users.
Taking facts mentioned above, I can suggest two ways to enter India market.
Firstly, we can wait 2-3 years to expand in India costless or we can buy the
largest online retailer Baazee with 1 million users. It would be very expensive,
but I think it is worth doing. If I were the president of the company, I would
choose the second variant.
I hope, you will accept our offer.
Yours sincerely,
Mr. White
Manager, Research Department
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23.

From: Mr. Henry Coleman

To: Sarah Jenkins

Subject: Complaint Regarding Delayed Shipment

Dear Ms. Sarah,

I'm a procurement manager at Nova Industries. Nova Industries has been waiting
for a shipment of raw materials from your company for over three weeks.

I think that you're the right person to address this complaint, because you're an
excellent account manager and good at planning and organizing your work and
you always respond quickly to urgent requests. Besides, you've an experience of
handling logistics issues and you personally guaranteed the delivery deadline last
month. I've heard you are planning to move to a new apartment next week. I'm
sure resolving this shipment delay quickly will save you from dealing with an
even more stressful situation, like a formal contract termination.

I hope you'll resolve this matter immediately.

Yours sincerely,

Mr. Henry Coleman
Procurement Manager

24,
Date 9t June
To All Analytical staff
From Alan Stewart, The Chief of Analytical Department
Subject New development plan

[ am delighted to inform you that the CEO has approved our new
development plan. We need to introduce technology to innovate the product line
with minimum risks.

Could you sent me all present technology research data.

I recommend we set up focus group for more up-to-date data.

I would like to see a selection of proposed types of technology for the advertising
a new product line

We need to finalise and make decisions at the next meeting in two weeks.

Make this project an urgent priority. The team must meet at the above time.

A.S.
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25.

From: Ms. Fiona Gallagher

To: Viktor Volkov

Subject: Inquiry About Software Integration Services

Dear Mr. Viktor,

I'm a business development coordinator at MedTech Solutions. MedTech
Solutions is looking for a reliable partner to integrate new Al diagnostics
software into our platform.

I think that you're the best person to contact with this inquiry, because you're an
excellent technical specialist and good at planning and organizing your work and
your company has a strong reputation in the healthcare IT sector. Besides, you've
an experience of working with medical data security standards and you presented
at the recent European HealthTech conference. I've heard you are expecting your
first child in the spring. I'm sure providing us with detailed information about
your services and pricing will be a simple task that won't interfere with your
growing family responsibilities.

I hope you'll provide the requested details soon.

Yours sincerely,

Ms. Fiona Gallagher

Business Development Coordinator

3adanue omkpwvimozo muna
Cumyayuonnoe 3a0anue 0jisi YCMHOU KOMMYHUKAYUU (OUCKYCCUsL)

26. Study the situation and discuss with a partner the ways to meet newcomers in
the company. You have 20 minutes to get ready and 2 minutes to discuss. Don’t
forget to follow rules of English-speaking culture.

You are a journalist writing an article titled 'First Day Impressions: How
Investment Banks Win the Talent War.' You are interviewing a senior manager at a
prestigious London-based investment bank. The manager just welcomed a new
analyst this morning. Ask about the specific steps they took from the moment the
newcomer walked through the door. Focus on the setup of the workplace, the
introduction to the team, and what message the company tries to send on first day

3adanue omxpvimozo muna
Cumyayuonnoe 3a0anue 0 YCMHOU KOMMYHUKayuu (Ketic-3adaua (memo)

27. You are a financial adviser. Study of the company. Study the information
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about the situation in the company.

Brief

Sunshine Foods is a large dairy food producer, specializing in milk, butter, cream,
yoghurt and ice cream. There is a lot of interest now in healthy food products and
many consumers want to buy organic food, produced in a traditional way without
the use of chemicals. Sunshine’s directors want to have a share in the organic
food market, and they believe that the best way to enter the market is to take over
the firm that already produces organic products. They plan to create a new
subsidiary which, they hope, will quickly become market leader in the organic
dairy food sector. Sunshine Foods is looking for an organic producer which has
created a popular brand with excellent products and offers good opportunities for
growth. The firm they choose should be profitable and well run, but it may need
financial help to be able to grow.

Sunshine Foods is considering three organic producers with the idea of making
an offer to the most suitable one. These are:

A. Rocky Farm: a farm that makes its own organic ice cream

B. Annie’s Kitchen: a small producer of organic ice cream and yoghurt

C. Golden valley: a farm cooperative that producers organic milk, butter, cream
and a range of different yoghurts.

Take into consideration:

A. Rocky Farm:

2000 Ken and Patsy Carr produce organic ice cream.

2002 They start selling ice cream to local hotels and restaurants.

2003 They increased production and staff.

2004 They win a prize for the most delicious ice cream in the country.

Currently: Very profitable business. Low production costs. But it’s difficult to
meet increasing demand. Ken and Patsy want bigger factory but will have to
borrow a lot of money.

B. Annie’s Kitchen:

1996 Annie Ross produces organic yoghurt to sell to local shops and restaurants.
1998 Annie’s yoghurts very popular — she decides to make ice-cream as well.
1999 Sets up website and starts selling around the country. Employs 35 people.
2002 Moves production to a bigger factory. Number of staff increases to 80.

2004 Problems with distributor. The company loses 40000 euro

Currently: Moving to a bigger factory was high cost: Annie has to pay a lot of
money to the bank. It’s difficult to make enough money to meet all the costs.
Following problems with the distributor, the firm now has big financial
difficulties.
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C. Golden Valley:

1993 Six organic farmers start selling organic dairy products to local shops.

1995 They found the Golden Valley company and start to sell more products.
1997 Company distributes to shops and supermarkets around the country.

1998 Production moves to big new processing plant.

2000 Company becomes market leader (35 % of organic dairy food market)
Currently: The company employs 200 staff. It has a large range of products,
supplies most of the big supermarkets and is very profitable.

Write a memo to Sunshine colleagues. Suggest which organic producer offers the
best opportunities and why. You have 30 minutes and write not less than 80 not
more than 150 words.

Take into consideration the following points:

1. Present the problem and the current situation.
2. Present your way to solve the problem and prove that it is the best.

Dk3ameH 4 cemecTp

3adanue omxpvimozo muna
Cumyayuonnoe 3a0anue 0jisi YCMHOU KOMMYHUKayuu (Keuc-3aoaia)

28. You are a company representative. Study the information about the situation
in the company. Be ready to present the solution to the problem and give
arguments about your choice. You have 40 minutes to get ready and not more
than 2-3 minutes to present your solution orally.

Brief

Kate Gray is in a happy position: she has two job offers. The problem is choosing
the job that will suit her best. Kate is a new graduate in geography and wants to
work in the travel industry. She would like a job that includes travelling and
working with people. Two different travel companies are offering her a position.
She has the chance to work in the marketing department of Wide World Tours, a
big company with 3,000 employees and regional offices around the world. Or she
could work for Oz Travel, a small company which has only 19 employees and
specializes in tours to Australia. You work for a career advisory service. Kate
asks you to help her make the correct choice.

Before making a choice, study extra information about these companies.
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Preparing a short speech, don’t forget to talk about companies’ strengths and
weaknesses and why this company is the best variant due to Kate’s wishes and
opportunities. Arguments should include information about role and
responsibilities, salary and career prospects that companies offer.

Wide World Tours

Job title: Marketing Assistant, Marketing Department

Pay: 30.000 per year

Responsibilities: Maintain customer database, carry out market research,
help with promotions. No travel opportunities.

The company: large modern offices, restaurant and sports facilities.
Opportunities for training and development.

An existing employee says: “You have to be ready to work very hard. Great
opportunities for people with energy and ambition”.

Oz Travel

Job title: Travel consultant

Pay: 22,000

Responsibilities: Deal with phone enquiries, sell tours, provide customer
service; deal with suppliers by phone and email: general administration if
necessary.

Travel: Visit Australia, help set up new contacts and new tours.

The company: small office in city center. Small business but if successful, may
expand. An existing employer says: 'It is a very friendly place to work, but it can
be stressful

Kate

Good exam results - but not top class. Practical, not very academic.

Work experience: Before university. spent six months in Australia working in
a hotel. Several different office administration jobs as a student.

Personality: Outgoing, lively and energetic, hard-working, ambitious.

Likes: working with people and being in a team.

Dislikes: routine tasks and working at a PC for long hours.

Career plan: Become a product manager in a travel company, setting up new
tours, negotiating contracts and making key decisions.

3adanue omxpvimozo muna
Cumyayuonnoe 3a0anue 0151 NUCbMEHHOU KOMMYHUKayuu (xeiic-3aoaua (oenosoe
nUcLMo)

29. You are a company representative. Study the information about the situation
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in the company.

Brief

Kate Gray is in a happy position: she has two job offers. The problem is choosing
the job that will suit her best. Kate is a new graduate in geography and wants to
work in the travel industry. She would like a job that includes travelling and
working with people. Two different travel companies are offering her a position.
She has the chance to work in the marketing department of Wide World Tours, a
big company with 3,000 employees and regional offices around the world. Or she
could work for Oz Travel, a small company which has only 19 employees and
specializes in tours to Australia. You work for a career advisory service. Kate
asks you to help her make the correct choice.

Before making a choice, study extra information about these companies.
Preparing a short speech, don’t forget to talk about companies’ strengths and
weaknesses and why this company is the best variant due to Kate’s wishes and
opportunities. Arguments should include information about role and
responsibilities, salary and career prospects that companies offer.

Wide World Tours

Job title: Marketing Assistant, Marketing Department

Pay: 30.000 per year

Responsibilities: Maintain customer database, carry out market research,
help with promotions. No travel opportunities.

The company: large modern offices, restaurant and sports facilities.
Opportunities for training and development.

An existing employee says: “You have to be ready to work very hard. Great
opportunities for people with energy and ambition”.

Oz Travel

Job title: Travel consultant

Pay: 22,000

Responsibilities: Deal with phone enquiries, sell tours, provide customer
service; deal with suppliers by phone and email: general administration if
necessary.

Travel: Visit Australia, help set up new contacts and new tours.

The company: small office in city center. Small business but if successful, may
expand. An existing employer says: 'It is a very friendly place to work, but it can
be stressful

Kate

Good exam results - but not top class. Practical, not very academic.

Work experience: Before university. spent six months in Australia working in
a hotel. Several different office administration jobs as a student.
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Personality: Outgoing, lively and energetic, hard-working, ambitious.

Likes: working with people and being in a team. Dislikes: routine tasks and

working at a PC for long hours.

Career plan: Become a product manager in a travel company, setting up new

tours, negotiating contracts and making key decisions.

Study the situation again and write a formal letter (offer) to Kate and give her
advice about what company to choose and explain why. You have 30 minutes and

write not less than 80 not more than 150 words.

Take into consideration the following points:

1. Present the problem and the current situation.

2. Present your way to solve the problem and prove that it is the best.

Bapuant 2

baza mecmogwvix 6onpocoeé 3akpvimozo muna
3aoanue (1-10) c 6vibopom 00HO20 NPABUTILHO2O OMEema

Choose one of the variants to complete the sentence:
1.Many companies nowadays use the internet to offer
a) Give b) matufacture ¢) goods

1. Many companies nowadays use the internet to offer services to
online.
a)customers b) offline ¢) on sale

2. Some companies maintain huge database of  information.
a) customer b) collections c) stores

3. Nowadays, different organisations so much data about us
a)Source b) collect ¢) research

4. Nowadays, different collect so much about us, it's difficult to

have any privacy.
a)Status b) productivity c¢) organizations

5. We need new rules to the way we use the internet.
a)control b) rulers c)rudeness

6. For example, can we accept the of online retailers who try to sell

goods by sendng out lots of emails that people don't want.
a)activities b) researches c) reporters
7. Is it OK for companies to monitor habits for example?
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a)Facts b) customs c¢) web-browsing

8. When someone changes jobs, should one company pass on their personal
records to the new  ?
a)employer b) reviews c) videos

9. Pro-Chic was a start-up company with a of about 250.

a)Set up b) starting c) customer base

baza mecmosvix sonpocos 3akpvimozo muna
3aoanue (11-15) na naxoodicoenue u ucnpasieHue ouuUboK

Each sentence has one mistake. Re-write it correctly.

11.The main activity of the company are to develop software.

12.0ne advantage of this job are the flexible hours.

13.The co-founder of the company, along with his team, work hard.

14.0Our manager deal with international clients.

15.The new equipment in the laboratory are very advanced

16.3a0anue omxpvimozo muna
CumyayuonHoe 3a0anue OAs NUCLMEHHOU KOMMYHUKayuu (oguyuaibroe
NIEKMPOHHOE NUCLMO)

Writing

Study the information about the situation in the company:

Brief

A German company, AutoTeile AG, manufactures high-quality car parts (such as
braking systems and engine components) and supplies them to car manufacturers
(B2B) in two main regions: Western Europe and North America. The company is
known for its precision engineering and strict adherence to deadlines. AutoTeile
AG is now planning to enter a new market: Brazil. The automotive industry in
Brazil is growing, and the company sees a big opportunity. However, entering the
Brazilian market is complex because of local regulations, the Portuguese
language, and a very different business culture that values personal relationships
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and flexibility over strict contracts.
The company has two senior account managers who could potentially take on this
new responsibility:

o Herr Klaus Schmidt is responsible for North America (USA and Canada).

o Mr. Carlos Oliveira is responsible for Western Europe (France, Spain, Ita-
ly).

The board must decide who 1s best suited to develop the Brazilian market. The
role would require spending up to three months per year in Sao Paulo and
building a local distribution network.
Although Brazil is geographically part of the Americas, its business culture is
very different from that of the USA. It is much more similar to the cultures of
Southern Europe (like Portugal and Italy), where personal trust and face-to-face
meetings are essential before any deal is made.

Candidate Profiles:

o Herr Klaus Schmidt (Current: North America): Age 45, married with two
teenage children. He is an excellent negotiator and is very strict about qual-
ity and timelines. He has successfully managed the demanding US market
for 10 years. He is willing to travel. Weaknesses: He speaks only basic
Spanish (not Portuguese) and has no experience with the more relaxed, re-
lationship-based business style common in Latin America. He prefers
doing business by email and strict contracts.

e Mr. Carlos Oliveira (Current: Western Europe): Age 38, single. He was
born in Portugal but moved to Germany 15 years ago. He is fluent in Por-
tuguese, Spanish, French, and German. He is very sociable and excels at
building long-term, personal relationships with clients in Italy and Spain.
He understands the importance of "who you know" in busi-
ness. Weaknesses: He has never managed a market outside of Europe and
has less experience with large-scale logistics than Klaus.

You are the International Expansion Director at AutoTeile AG and must make a
decision.
Consider:

« Who has the right language skills and cultural understanding for Brazil?

« Who has the right professional experience?

« Who is more adaptable to a different way of doing business?

Write an official e-mail to the person you have chosen for the position, offering

him/her the job and explaining why.
You have 30 minutes. Write not less than 80 and not more than 150 words.
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3auer (2 cemectp)

baza mecmosvix 60NpOCO6 3aKpblnioco muna
3aoanus na ycmaHoesiienue I’lpd@l/lfleOIZ noce008amenbHoCmu

17.Put all the parts of formal letter in correct order:
1) Dear Ms J. Simpson,

2) Yours truly,
Simon Clifford
Personnel Manager

3) If you come and see me on

Monday when you arrive at the

office , I’ll introduce you to

Mr. Brown under whom you will work.
I have pleasure in confirming our
conversation of today. As agreed,

you will begin work on 19-th June.

4) 11 New Fetter Lane
London EC4H 4EE
Telephone 2936 175279
Fax 2936183281

12 December 2007

baza mecmoesobix 60NPOCO6 3AKPbIMO2cO muna
3adanue Ha YCNIAHOBJIEHUE COOMBEMCMEBUA

18.In front of you there is an envelope. Match the information under the number

on the envelope to the meanings:

FTO HT Ltd
40 Matrix Street
(1) Manchester (2) Ex 44 J 4 (3) Alex Brown
England Director of IT department
(4) Grinch Corporation
(5) 54 Frank Road
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New York, (6) N.Y. 11298

(1)Manchester
(2)Ex441]4

(3) Alex Brown

(4) Grinch Corporation
(5) 54 Frank Road

(6) N.Y. 11298

a) the ZIP Code in the mailing address
b) the street name in the, mailing address
c) the addressee

d) the ZIP Code in the return address

e) the town the letter comes from

f) the addressee’s company name

baza mecmoesnbix 60NPOCO6 3AKPbIMO2O muna
3adanue na YCNAHOBIEHUE COOMBEMCMBUA

19.Match the parts of the letter:

8)Dear Mr. Johnson

[ am writing on behalf of the Sales Department of "GreenField" corporation. We

are planning to open a new branch in Tokyo next year.

9) 1 believe you are the perfect fit for the position of Regional Manager, as
you have a proven track record in sales and excellent leadership skills. You are
fluent in Japanese and have previously worked with Asian partners. I also know
that you are recently divorced, which means you will have more free time for

frequent business trips and long working hours.

10) We would be delighted to see you on our team and are looking forward

to your positive
Best regards,

Sarah Connor
Head of HR, GreenField

a) the conclusion and signature
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b) the main body (arguments and personal notes)
¢) the introduction and context

3aoanue omxkpvimozo muna
Cumyayuonnoe 3aoanue 0l YCMHOU KOMMYHUKayuu (Ketic-3aoava)

20. You are the International Expansion Director at AutoTeile AG. Study the
information about the situation in the company.

Brief

A German company, AutoTeile AG, manufactures high-quality car parts (such as
braking systems and engine components) and supplies them to car manufacturers
(B2B) in two main regions: Western Europe and North America. The company is
known for its precision engineering and strict adherence to deadlines. AutoTeile
AG is now planning to enter a new market: Brazil. The automotive industry in
Brazil is growing, and the company sees a big opportunity. However, entering the
Brazilian market is complex because of local regulations, the Portuguese
language, and a very different business culture that values personal relationships
and flexibility over strict contracts.

The company has two senior account managers who could potentially take on this
new responsibility:

o Herr Klaus Schmidet is responsible for North America (USA and Canada).

o Mr. Carlos Oliveira is responsible for Western Europe (France, Spain, Ita-
ly).

The board must decide who is best suited to develop the Brazilian market. The
role would require spending up to three months per year in Sdo Paulo and
building a local distribution network.
Although Brazil is geographically part of the Americas, its business culture is
very different from that of the USA. It is much more similar to the cultures of
Southern Europe (like Portugal and Italy), where personal trust and face-to-face
meetings are essential before any deal is made.

Candidate Profiles:

o Herr Klaus Schmidt (Current: North America): Age 45, married with two
teenage children. He is an excellent negotiator and is very strict about qual-
ity and timelines. He has successfully managed the demanding US market
for 10 years. He i1s willing to travel. Weaknesses: He speaks only basic
Spanish (not Portuguese) and has no experience with the more relaxed, re-
lationship-based business style common in Latin America. He prefers
doing business by email and strict contracts.
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o Mr. Carlos Oliveira (Current: Western Europe): Age 38, single. He was
born in Portugal but moved to Germany 15 years ago. He is fluent in Por-
tuguese, Spanish, French, and German. He is very sociable and excels at
building long-term, personal relationships with clients in Italy and Spain.
He understands the importance of "who you know" in busi-
ness. Weaknesses: He has never managed a market outside of Europe and
has less experience with large-scale logistics than Klaus.

Look through the information again and describe the situation your
company is currently in. You have 30 minutes to get ready and not more than 5
minutes to present the situation orally.

Consider:
o Who has the right language skills and cultural understanding for Brazil?
« Who has the right professional experience?
« Who is more adaptable to a different way of doing business?

3auer (3 cemectp)

baza mecmoswvix 6onpocoé omkpeimozo muna
3aoanus (21-25) na uoenmughuxayuro muna 0eno8ou NUCbMeHHOU
KOMMYHUKAYUU

21. Study the offered document and define the kind of document:

Date: 15 October

To: All Marketing Staff

From: Jennifer Walsh, Marketing Director
Subject: Upcoming Product Launch

I am pleased to announce that the board has approved the budget for our Q1
product launch. We need to begin preparations immediately to meet the deadline.
« Please send me the final version of the market research report by Friday.
o Irecommend we schedule a brainstorming session for creative concepts.
« I 'would like to see initial design mockups for the packaging.
« We must confirm the venue for the launch event within two weeks.
Make this project your top priority. The team must meet all deadlines.
J. Walsh

22.
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From: Mr. Thomas Webb
To: Nina Kowalski
Subject: Complaint About Billing Error

Dear Ms. Nina,

I'm the finance director at Summit Construction. Summit Construction has been
overcharged on the last three invoices from your consulting firm.

I think that you're the right person to handle this complaint, because you're an
excellent billing specialist and good at planning and organizing your work and
you have always processed our payments correctly in the past. Besides, you've
experience of resolving accounting discrepancies and you personally verified our
account details last month. I've heard you are planning a long vacation to
Thailand next month. I'm sure correcting this error quickly will allow you to
enjoy your trip without worrying about legal action from our legal department.

I hope you'll resolve this matter promptly.

Yours sincerely,
Mr. Thomas Webb
Finance Director

23.
Mr. Thomas Webb
Summit Construction
Harbor Street 45
Liverpool
UK

Horizon Consulting

Queen's Avenue 18

Manchester
UK

Dear Ms. Nina Kowalski,

I am a client of your company. You have been providing us with financial
consulting services for the past two years. Recently, I discovered a pattern of
overcharging on our invoices that needs to be addressed.

I have reviewed our contract and the last six months of billing statements. The
agreed hourly rate for senior consultants i1s £85, but we have been consistently
billed at £95. Additionally, we were charged for 10 hours of work that was never
performed according to the timesheets provided.

Taking the facts mentioned above, I can suggest two ways to resolve this
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situation. Firstly, you can issue a full refund for the overcharged amount and
adjust future billing to the correct rate. Secondly, we can terminate our contract
immediately and seek alternative consulting partners. If I were the CEO of
Summit Construction, I would prefer the first option to maintain our long-term
partnership.

I hope you will resolve this matter quickly.

Yours sincerely,
Mr. Thomas Webb
Finance Director

24,

From: Ms. Priya Sharma

To: Daniel O'Connor

Subject: Inquiry About Office Renovation Services

Dear Mr. Daniel,

I'm the office manager at Stellar Technologies. Stellar Technologies is planning to
renovate its headquarters and is looking for a reliable construction company to
handle the project.

I think that you're the best person to contact with this inquiry, because you're an
excellent project manager and good at planning and organizing your work and
your firm has an excellent reputation for sustainable building practices. Besides,
you've experience of renovating corporate offices and you recently completed a
similar project for our partner company. I've heard you are coaching your son's
football team on weekends. I'm sure providing us with a detailed quote and
portfolio of your previous work will be a quick task that won't interfere with your
family time.

I hope you'll send the requested information soon.

Yours sincerely,
Ms. Priya Sharma
Office Manager

25.

From: Mr. Richard Lawson

To: Dr. Sophia Chen

Subject: Recommendation for Dr. James Morrison

Dear Dr. Sophia,
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I'm the head of research at BioMed Laboratories. BioMed Laboratories had the
pleasure of collaborating with Dr. James Morrison on a major vaccine
development project for three years.

I think that James is the ideal candidate for the research director position at your
institute, because he is an excellent scientist and good at planning and organizing
his work and he has published groundbreaking research in immunology. Besides,
he has experience of leading international research teams and he has secured
millions in grant funding from major health organizations. I've heard he is
looking to relocate to be closer to his daughter, who just started university in your
city. I'm sure hiring James would be a tremendous asset, as he brings both
scientific excellence and a strong motivation to build a stable life near his family.
I hope you'll accept my recommendation.

Yours sincerely,
Mr. Richard Lawson
Head of Research

3aoanue omkpvimoco muna
Cumyayuonnoe 3a0anue 0l YCMHOU KOMMYHUKayuu (OUcKyccus)

26. Study the situation and discuss with a partner the ways to meet newcomers in
the company. You have 20 minutes to get ready and 2 minutes to discuss. Don’t
forget to follow rules of English-speaking culture.

You are a journalist working on a feature story called 'Day One: The Startup
Speedrun.’ You are interviewing a Product Owner at a tech startup right after they
welcomed a new project manager. The focus of your questions is on the first few
hours: how the office environment differs from a corporate setting, what the
'Welcome Kit' includes, and how quickly the newcomer gets involved in real
work. Ask about the 'buddy system' and the vibe of the first team meeting."

3aoarnue omxpvimoco muna
Cumyayuornoe 3a0arue 0l YCMHOU KOMMYHUKayuu (xetic-3aoaya (memo)

27. You are a company representative. Study the information about the situation
in the company.

Brief

You represent a firm of venture capitalists. You have funds to invest in an
exciting new venture in a technological field. Your main interest is to see a good
return on your investment with a minimum risk. You are going to consider three
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ventures, which require about 500000 $ each as start-up capital:

A. Celf Cure: a biotech solution for curing diseases

B. Space Travel Inc.: a new spacecraft for sending tourists into space

C. Fingertip: using fingerprints instead of keys to open the door

Before making a choice, study extra information about these ideas. Preparing a
short speech, don’t forget to say about company’s history, strengths and
weaknesses and why this company is the best variant:

A. Celf Cure: With Celf Cure, the body repairs itself. This company wants to
introduce a new technique to treat people with common diseases such as heart
disease. Doctors take cells from the sick person’s body, treat the cells in a
laboratory with drugs and then put them back into the body. Research shows that
this is very effective. This is an existing company that has already had success
with the other medical products.

B. Travel space inc: It is a new company that has developed a spacecraft for
tourists looking for adventure. This spacecraft can carry six to eight people up
into space at a cost of 30000 $ each. The cost of maintenance and insurance will
be high.

C. Fingertip: It is a new technology for opening doors without a key. People put
their finger to the scanner beside the door. The system recognizes fingerprints and
opens the door for the right people. A group of scientists already have a design
for the fingerprint scanner, and they now want to set up a company to
manufacture and sell it. The system costs about 300000$ to install.

Write a memo to the colleagues in your company saying what venture is better to
invest in and explain why you think it will be a success. You have 30 minutes and
write not less than 80 not more than 150 words.

Take into consideration the following points:

1. Present the problem and the current situation.

2. Present your way to solve the problem and prove that it is the best.

Dk3ameH 4 cemecTp

3aoarnue omxpvimoco muna
Cumyayuornoe 3a0arue 0l YCMHOU KOMMYHUKayuu (keic-3a0aya)

28. You are a company representative. Study the information about the situation
in the company. Be ready to present the solution to the problem and give
arguments about your choice. You have 40 minutes to get ready and not more
than 2-3 minutes to present your solution orally.

Brief

Virgin Mobile is a phone operator that provides a wide range of mobile commu-
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nication services to its customers in the UK. Competition between mobile phone
operators 1s strong and winning a large market share in the student market is vi-
tal. Students use their mobile phones a lot - to call friends and family, and also to
get information and play games. There are 2.5 million students in the UK, and 96
per cent of them own a mobile phone. But it is difficult to market to students be-
cause they are hard to reach and are cynical about sales pitch. Virgin Mobile has
decided that the best way to promote the brand to students is to find insiders: stu-
dent marketers who will work on promotional campaigns in their own universi-
ties.

The problem for Virgin Mobile is how to identify student marketers with brilliant
ideas and good selling skills.

There are three options:

1 Use standard job recruitment methods.
2 Recruit people at student fairs.

3 Hold a competition.

Before making a choice, study extra information about all the options mentioned.
Preparing a short speech, don’t forget to talk about company itself and the
problem it has. Analyze all options, their advantages and disadvantages. Choose
the best option and prove that it is the best option and give arguments why:
Standard job recruitment methods

Method: Post a job advertisement -Select from written applications -Hold in-
terviews in each university

Points to discuss

Decide where you could put the advertisement

What could you put in the advertisement?

What could you offer students to encourage them to apply?

Attend student fairs

Universities hold fairs for students at the start of each year. Different com-
panies have stands at these fairs to sell their products or services to students.
Students can find out about things that may be helpful during their student
life.

Method

Set up a Virgin Mobile stand at student fairs.

Tell students who come to the stand about marketing opportunities.
Recruit interested students ‘on the spot'.

Points to discuss

Decide how to attract students' attention at the fair.
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What could you do to encourage students to apply for the work?

How could you choose the most talented students during the short time avail-
able?

Hold a competition

Hold a competition in which students suggest ways to promote the brand to other
students. The students with the best suggestions get the chance to put their ideas
into practice and win an attractive prize

Points to discuss:

How could you advertise the competition?

What prize could you offer that would attract a lot of students to enter?

What exactly should people do to win the competition?

3adanue omxpvimozo muna
Cumyayuonnoe 3a0anue 01 NUCbMEHHOU KOMMYHUKayuu (Ketic-3aoada (0enogoe
nucLMo)

29. Study the information about the situation in the company.

Brief

Virgin Mobile is a phone operator that provides a wide range of mobile commu-
nication services to its customers in the UK. Competition between mobile phone
operators is strong and winning a large market share in the student market is vi-
tal. Students use their mobile phones a lot - to call friends and family, and also to
get information and play games. There are 2.5 million students in the UK, and 96
per cent of them own a mobile phone. But it is difficult to market to students be-
cause they are hard to reach and are cynical about sales pitch. Virgin Mobile has
decided that the best way to promote the brand to students is to find insiders: stu-
dent marketers who will work on promotional campaigns in their own universi-
ties.

The problem for Virgin Mobile is how to identify student marketers with brilliant
ideas and good selling skills.

There are three options:
1. Use standard job recruitment methods.
2. Recruit people at student fairs.
3. Hold a competition.

Before making a choice, study extra information about all the options mentioned.
Preparing a short speech, don’t forget to talk about company itself and the

problem it has. Analyze all options, their advantages and disadvantages. Choose
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the best option and prove that it is the best option and give arguments about why:
Standard job recruitment methods

Method: Post a job advertisement -Select from written applications -Hold in-
terviews in each university

Points to discuss

Decide where you could put the advertisement

What could you put in the advertisement?

What could you offer students to encourage them to apply?

Attend student fairs

Universities hold fairs for students at the start of each year. Different com-
panies have stands at these fairs to sell their products or services to students.
Students can find out about things that may be helpful during their student
life.

Method

Set up a Virgin Mobile stand at student fairs.

Tell students who come to the stand about marketing opportunities.
Recruit interested students ‘on the spot'.

Points to discuss

Decide how to attract students' attention at the fair.

What could you do to encourage students to apply for the work?

How could you choose the most talented students during the short time avail-
able?

Hold a competition

Hold a competition in which students suggest ways to promote the brand to other
students. The students with the best suggestions get the chance to put their ideas
into practice and win an attractive prize

Points to discuss:

How could you advertise the competition?

What prize could you offer that would attract a lot of students to enter?

What exactly should people do to win the competition?

Write an official letter to the CEO of Virgin Mobile and offer the best solution to
the problem and prove why your option is the best. You have 30 minutes and
write not less than 80 not more than 150 words.

Take into consideration the following points:

1. Present the problem and the current situation.

2. Present your way to solve the problem and prove that it is the best.
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4. MMOPAJOK NPOBEJIEHHUA WU KPUTEPUU OLEHUWBAHUA
MPOMEXYTOYHOM ATTECTAIIUU

4.1. Tlopsinok nmpoBeaeHNsi MPOMEKYTOUYHOM aTTeCTANNM

[TpomesxyTounas arrecranus (1 cemectpa) npoBoguTcs B GopMe 3a4eTa U
Mpe/ICTaBlIieHa TECTOBBIMM 3a/laHUSIMH 3aKPBITOrO THUMA (3aJaHusl ¢ BBIOOPOM
OJHOIO0 MpaBWIBHOrO oTBeTa) — 1-10 BOMpPOCH, TECTOBBIMHU 3aJAHHUSIMU
OTKPBITOTO THUMA (3aJaHusl HAa HAXOXJEHWE W HCIpaBieHue omuook) — 11-15
BOIIPOCHI U 33JTaHUEM OTKPBITOrO THMA (CUTYyallHOHHOE 33JaHUE HAa MUCHbMEHHYIO
KOMMYHUKAIIUIO - Keic-3a/1aua).

Bpems BpmosHenus 15 tectoBeix 3amanmii 20 MuHYT. MakcumalnbHOE
KOJIMYECTBO OAJIJIOB 32 BBINIOJHEHUE 3a1aHus 15.

Keiic-3amaua BKIIOYAET ONMUCAHUE CUTYALMH JUIS TIOCIIEYIOMIETO PENICHUS
3agaun. Pemenue mnpenoctaBisercs B NUCBMEHHOW ¢opme (oduuuaabHOe
3JIEKTPOHHOE MHUChbMO). Bpemsi BBINONHEHUS HamUCaHUS 3JEKTPOHHOIO MHUChMa
30 MuHYT. MakcuMallbHOE KOJIMYECTBO OaJiyIOB 3a BBINOJHEHHE 3ajaHus 5.
O61uee BpeMs BbINOIHEHUS paboThl — 50 MUHYT.

[TpomexyTouHas arrectanus (2 cemectpa) IPOBOAUTCS B opMe 3auera u
IIPEACTABIECHAa TECTOBBIMM 33JaHUAMM  3aKpBITOTO THUIA (3amaHus  Ha
YCTAHOBJICHHE TPABWJILHOM NOCJEI0BaTeIbHOCTH) — 17 BOMpPOC, TECTOBBIMU
3aJlaHUSIMM 3aKPBITOTO TUMA (3alaHUsl HA YCTAHOBIEHUsI COOTBETCTBUS) — 18-19
BONIPOCHl M 3aJlaHMEM OTKPBITOTO THIA (CUTYallMOHHOE 3aJlaHh€ Ha YCTHYIO
KOMMYHUKAIIUIO - Keic-3a/1aua).

Bpewms BoinonHeHus 3 TecToBbIX 3aanuil 20 MuHyT. MakcumaibHOE
KOJIMYECTBO OAJIIOB 3a BbINoNMHEHUe 3a1anus 10.

Keic-3amaua BKIIFOUAET ONMCAHME CUTyallMd JUIsI IIOMCKa BapHUaHTa
pemienuss gaHHOM mpoOnembl. [IpomomkurensHocth 40 wmunyT.  OTBeT
IPECTaBIAECTCS IPOBEPSIOLIEMY B YCTHOM (opMe.

MaxkcumanbHOE KOJUYECTBO OasioB 3a BbiNoyiHeHUE 3agaHus 10. OObree
BpeMsl BBIMOIHEHHS paboThl — 60 MUHYT.

[IpomexxyTouHas arrectauus (3 cemectpa) npoBoaUTCA B (hopMe 3a4eTa U
MPEACTABIEHA TECTOBBIMH 3aJaHUSIMH  OTKPBITOTO  THIIA (3amaHust Ha
UJCHTU(UKALMIO TUTIA IEJI0BOM MUCbMEHHOW KOMMYHUKaluK) — 21-25 BOmpockl,
3alaHAEM OTKpPBITOTO THUNA (CUTYyallMOHHOE 33JaHUE€ Ha [HCbMEHHYIO
KOMMYHUKAIIMIO - Keic-3ajjaua) U 3aJaHUEM OTKPBITOTO THUMA (CUTyallMOHHOE
3aJIaHH€ Ha YCTHYIO KOMMYHHUKALUIO - JTUCKYCCHS).

Bpewmst BeinonHeHus 5 TecToBbIX 3a1aHuil 20 MUHYT. MakcuMaibHOE
KOJIMYECTBO OAJUIOB 32 BHIMIOJHEHUE 3aJaHus 5.
Keiic-3amaua BKJIIOUAET MMOMCK pemeHust 3aJ1a4uM. Pemienne
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MIPEIOCTABIISACTCS B MUCbMEHHOU popme (MeMo). BpeMs BBITTOTHEHHS HATUCAHUS
MeMo 30 MuUHYT. MakcuMajabHOE KOJIMYECTBO OAajUIOB 3a BBIMOJIHEHHUE 3aJaHUs
10.

Juckyccust BkiroyaeT oOMeH mHbopmanueit B popMe Nocie10BaTe/IbHbIX
PEIUIHK, HalpaBJICHHBIH ~ Ha  pEeHIeHWe  CUTYaTUBHOM  MpPOOJIEMBI.
[IponomxurenbHocth 20 MUHYT. MakcuMaiabHOE KOJMYECTBO OamioB 3a
BBITIOJIHEHHUE 3a/1aHusl 5. Ob1ee BpeMsi BBIMTOIHEHUS paboThl — 70 MUHYT.

[TpomexxyTouHas arrectaius (4 ceMecTpa) MPOBOAUTCS B hopMe IK3aMeHa
U MPEJCTaBIeHa 33JaHUEM OTKPBITOrO THNA (CUTYallMOHHOE 3aJJaHuE Ha YCTHYIO
KOMMYHUKAIIMIO - Keic-3ajaua) U 3aJaHueM OTKPBITOrO TUMA (CUTYyallMOHHBIM
3aJlaHMEM Ha MMCbMEHHYI0 KOMMYHHUKAIMIO - KeHC -3a/1a4a).

Kelic-3aiaua BKJIIOYAET MOMCK BAapUaHTa PELICHUS AAHHOW MPOOJIEMBI C
aprymentanuen. IIpogomkurensHocts 40 wMuHyT. OTBET mpeACTaBISETCS
IPOBEPAIOIIEMY B YCTHOH (opme. MakcuMallbHOE KOJIMYECTBO OajuioB 3a
BbITIOJIHEHUE 3a1anus 10.

Bpemst  BblllOnHEHUsT HamnucaHus  JenoBoro nucemMa (0 MHHYT.
MakcumanbHOE KOJIMYECTBO 0aioB 3a BbIMojgHeHUE 3ananus 10. O6mee Bpems
BBINIOJTHEHUS paboThl — 60 MUHYT.

MakcumanbHbIi 6amt (B kaxaom cemectpe) — 20 6annos:
0-9 6annos - neyoosiemeopumenvho (oyeHka 2);
10-14 6annos - yoosniemsopumenvHo (oyeuka 3);
15-18 6annos - xopowio (oyenxa 4);
19-20 6annos - omauuno (oyenxa 3).

CooTHomIeHne 0aIOB MO IIKaJIe PACCYUTHIBACTCS MPOMOPIIMOHATIBLHO 00IIeMy
KOJINYECTBY BO3ZMOXKHBIX OaJIOB.

MaxkcumaneHbi 0aut — 100 0auios:
0-49 6am10B — HE 3a4TEHO,
50-100 6asu10B — 3a4YTEHO.

MaxkcumanbHhbiit 6amt — 100 6aos:
0-49 6annoB - HEyAOBIETBOPUTEILHO (OIICHKA 2)
50-69 6anoB - yI0BIETBOPUTEILHO (OlIEHKA 3)
70-90 6amnoB - xopomio (oneHka 4)
91-100 6anoB - oTaUYHO (O1ICHKA 5)

OCOOEHHOCTH TPOBEICHUM TMPOIEAYPHl OICHUBAHUS PE3YJAbTaTOB OOy4YCHUS

WHBAJIMJOB W JIMI] C OTPAHUYCHHBIMH BO3MOXXHOCTSIMH 3/I0pPOBBS OOO3HAYEHBI B
paboueii mporpamme AUCUUILITUHBL (MOIYJIS).
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4.2

JlonomHUTENbHBIE MaTepHalIbl 1 000PYIOBaHHE
IIpy BBIIOJIHEHUM 3aJaHUN NTPOMEKYTOUYHOM ATTECTALUN YK3aMEHYEMbI UMEET
MpaBo MOJIb30BATHCS PYCCKO-aHIIIMICKUM/aHTIIO-pycckuM crnoBapeM B.K Mronnepa

KpuTtepun onieHnBaHus NPOMEKYTOYHOI aTTecTAlMU 10 BUIAM

OLIEHOYHBIX CPeCTB

Kiroun u kputepuu K OLICHUBAHUIO 3aJjaHus (BapUaHT 1)

Ne zapanus

BepHblii oTBeT

Kpurtepun

1 c 1 6 — mpaBWILHBIH BApUAHT OTBETA
0 6 - ocTanbHBIE CIyYau
2 a 1 6 - coBmaieHNE C BEPHBIM OTBETOM
0 6 - ocTanbHBIE CIIy4an
3 a 1 6 — mpaBUIIEHBIN BapHAHT OTBETA
0 6 - ocTanbHBIE CIIy4an
4 b 1 6 — mpaBUIIEHBIN BapHAHT OTBETA
0 6 - ocTanpHBIE CIIy4an
5 c 1 6 — mpaBUIIEHBIN BapHAHT OTBETA
0 6 - ocTanpHBIE CIIy4an
6 a 1 6 — mpaBUIILHBIN BapHAHT OTBETA
0 6 - ocTanbHBIE CIIy4an
7 a 1 6 — mpaBUIIEHBIN BapHAHT OTBETA
0 6 - ocTanbHBIE CIyYau
8 c 1 6 — mpaBWIILHBIH BApUAHT OTBETA
0 6 - ocTanbHBIE CTy4an
9 a 1 6 — mpaBWJIBHBIN BapHaHT OTBETA
0 6 - ocTanbHBIE CcIy4an
10 c 1 6 — mpaBWIIBHBIN BapHaHT OTBETA
0 6 - ocTanbHBIE CIy4an
11 I often work at weekends. | 10 - coBnageHue ¢ BEpHbIM OTBETOM
0 6 - ocTanbHBIE CIy4an
12 He goes on holiday twice a | 1 0 - coBmazeHue ¢ BEpHbBIM OTBETOM
year. 0 6 - ocTanpHBIE CITyYan
13 Currently they are visiting | 1 6 - coBnasieH1e C BEpHBIM OTBETOM
the factory in Kyoto. 0 6 - ocranbHBIC CTyYan
14 Now people aren’t staying | 1 6 - coBnaeHue ¢ BEpHBIM OTBETOM
with the same company 0 6 - ocranbHBIC CTyYan
for life.
15 Which department do you | 10 - coBnangeHue ¢ BEpHbIM OTBETOM
run? 0 6 - ocTanmbHBIE CITy4an
17 4,1,3,5,2,6 1 6 - coBmajiecHre C BEPHBIM OTBETOM
0 6 - ocTanbHBIE CTyYan
18 le, 2d, 3¢, 4f, 5b, 6a 6 0 - oJTHOE COBIAACHHUE C BEPHBIM OTBETOM
30 - uactuunoe (1 BepHBII BapHaHT OTBETA)
0 6 - ocTanpHBIE CTyYan
19 lc, 2a, 3b 3 0 - coBMajIcHHNE C BEPHBIM OTBETOM
0 6 - ocTanbpHBIE CTyYan
21 an email (offer) 1 6 - coBmaieHNe ¢ BEPHBIM OTBETOM

0 6 - ocTanbHBIE CIIy4an
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22 a letter 1 6 - coBmaieHne ¢ BEPHBIM OTBETOM
0 6 - ocTanbHBIC CITYYaH
23 an email (complaint) 1 6 - coBrazeHne ¢ BEPHBIM OTBETOM
0 6 - ocTambHBIC CITYYaH
24 memo 1 6 - coBmaieHNe ¢ BEPHBIM OTBETOM
0 6 - ocTanbHBIC CITYYaH
25 an email (inquiry) 1 6 - coBmazeHUe C BEPHBIM OTBETOM
0 6 - ocTanmbHBIC CITYYaH
Kiroun 1 kputepuu K OLICHUBAHUIO 3aaHus (BapUaHT 2)
Ne 3ananus BepHblii oTBeT Kpurepun
1 c 1 6 — mpaBUIIEHBIN BapHAHT OTBETA
0 6 - ocTanbHBIE CIyYau
2 a 1 6 - coBmaieHNE C BEPHBIM OTBETOM
0 6 - ocTanbHBIE CIyYau
3 a 1 6 — mpaBWILHBIH BApUAHT OTBETA
0 6 - ocTanbHBIE CIyYau
4 b 1 6 — mpaBWILHBIH BApUAHT OTBETA
0 6 - ocTanbHBIE CIyYau
5 c 1 6 — mpaBWILHBIH BApUAHT OTBETA
0 6 - ocTanbHBIE CIyYau
6 a 1 6 — mpaBWILHBIH BApUAHT OTBETA
0 6 - ocTanpHBIE CIIy4an
7 a 1 6 — mpaBUIIEHBIN BapHAHT OTBETA
0 6 - ocTanpHBIE CIIy4an
8 c 1 6 — mpaBUIILHBIN BapHAHT OTBETA
0 6 - ocTanbHBIE CIy4an
9 a 1 6 — mpaBWIILHBIN BapUAHT OTBETA
0 6 - ocTanbHBIE CIIy4an
10 c 1 6 — mpaBWIILHBIN BapUAHT OTBETA
0 6 - ocTanbHBIE CIIy4an
11 The main activity of the 1 6 - coBmaieHNe ¢ BEPHBIM OTBETOM
company is to develop 0 6 - ocranbHBIC CTyYan
software.
12 One advantage of this job | 1 6 - coBmasieHHe ¢ BEPHBIM OTBETOM
is the flexible hours. 0 6 - ocTanbHbIE CIIy4an
13 The co-founder of the | 10 - coBnaneHue ¢ BEpHbIM OTBETOM
company, along with his | 0 6 - ocrajbHbIC CiTyuan
team, works hard.
14 Our manager deals with | 1 6 - coBmajeHue ¢ BEpHBIM OTBETOM
international clients. 0 6 - ocTanbHBIE CIy4an
15 The new equipment in the | 1 6 - coBnageHue ¢ BEpHBIM OTBETOM
laboratory is very ad- | 00 - ocTanbHBIE CIly4an
vanced.
17 4,1,3,2 1 6 - coBmaiecHUE ¢ BEPHBIM OTBETOM
0 6 - ocTanbHBIE CIyYan
18 le, 2d, 3c, 4f, 5b, 6a 6 0 - MOJTHOE COBIAJACHHUE C BEPHBIM OTBETOM

30 - uactuunoe (1 BepHBII BApHAHT OTBETA)
0 6 - ocTanbHBIE CTyYan
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19 Ic, 2b, 3a 3 6 - coBmaieHNEe C BEpPHBIM OTBETOM
0 6 - ocTanbHBIC CITYYaH

21 a memo 1 6 - coBmaieHNe ¢ BEPHBIM OTBETOM
0 6 - ocTambHBIC CITYYaH

22 an email (complaint) 1 6 - coBrazeHne ¢ BEPHBIM OTBETOM
0 6 - ocTanbHBIC CITYYaH

23 a letter 1 6 - coBmaieHNe ¢ BEPHBIM OTBETOM
0 6 - ocTanmbHBIC CITYYaH

24 an email (inquiry) 1 6 - coBmaieHNe ¢ BEPHBIM OTBETOM
0 6 - ocTanbHBIC CITYYaH

25 an email (offer) 1 6 - coBmafeHue ¢ BEPHBIM OTBETOM
0 6 - ocTanbHBIC CTyYan

Kputepun orieHMBaHUS CHTYaIlMOHHOTO 3aJaHUsS ISl YCTHOH KOMMYHHKAITUH
(keiic-3ama4a)

Conepxanue (MakcumyMm 4 6aiia)

46a/11a (BBICOKHMI YPOBEHb)

3ajaHue TOJIHOCTHIO BBIMOJIHEHO: IMpoliemMa Keiica siICHO chopMyIHpoBaHa,
npennoxkeHo pemerue. CobmoneH oobeM (20- 25 pa3BepHYTHIX MNPEIOKCHHUI ).
Bricka3piBaHME JOTMYHO, BCE YacTH B3aMMOCBs3aHbl. B MONMHOW Mepe 3HaeT
O0COOEHHOCTH MEXKKYJIBTYPHOTO B3aUMOJICHCTBHS, 3HACT M MPUMECHSICT SI3bIKOBBIC
CpeIICTBAa M KOHCTPYKITUH, HEOOXOAMMBIC JIJIST PEIICHUST KOMMYHHKATHBHBIX 3a71a4
B CHTyallMd JEJIOBOTO OOIIEHUS MEXKYJIbTYPHOTO B3aUMOJACHCTBUS, HE
JOTyCKAaeT OIMMOOK MPH BBIOOPE S3BIKOBBIX CPEACTB M KOHCTPYKIIMHA, XOPOIIIO
3HAET THUITBl KOMMYHHUKAIIMM M TIOJTHOCTBIO COOJIOACT MpaBHia MOCTPOCHUS U
YYHTHIBAaCT OCOOCHHOCTH YCTHOW PEUM B CUTYaIlMM JICJIOBOW KOMMYHHKAIUU;
3HACT CTPYKTYpy JEJIOBOrO YCTHOTO coobOmenus Ha WS, ommbku mpu
MOCTPOCHUM BBICKA3bIBAHUSI TPAKTUYECKH OTCYTCTBYIOT. Peub mOHSTHA:
MPAKTUYECKU BCE 3BYKH IMPOU3HOCSATCA MPABUIBHO, COONIONAETCS MpaBUIIbHAS
uHTOHaNMs. Bcerga apryMeHTHpOBAaHO BBICKA3bIBAET COOCTBEHHOE MHEHHUE B
CUTyallud JEJIOBOM KOMMYyHHUKanuu (pemeHne mpo(ecCHOHAIbHO 3HAYHMMBIX
3a/la4) MEXKYJIBTYPHOTO B3aUMOJICHCTBUS M JIEMOHCTPUPYET YBAXKHUTEIHLHOE
OTHOIICHHE K KYJIBTYPHBIM OCOOCHHOCTSM COOECEIHUKOB; BIAJEET OIMBITOM
JIETIOBOTO OOIICHUS B YCTHOM (opMe Ha HWHOCTPAHHOM S3BIKEC W BCeria
YYHUTHIBACT OCHOBHBIC MPABUJIA €TO PEaJTU3AIIIH.

30aJs1a (cpeAHMid YPOBEHbD)

Tema packpbiTa, HO HE MOJHOCTBHIO (HANpUMeEp, €cTh MpodieMa U peuieHue, HO
cnabag aprymentauus). O6bem HemHoro HapyuieH (meHee 20 umu 6oznee 30
pa3BepHYTHIX MpeasiokeHui). JIornka BbICKa3bIBaHUs B LIE€JIOM HE HapylleHa, HO
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ecth 1-2 normueckux c6os. OOyyaromuiics B OCHOBHOM COONIOMAET MpaBHiIa
YCTHOM KOMMYHHUKAIMH. JIeKkCHyecKkue €AMHMIIBI U TPaMMaTHUECKUE CTPYKTYpPbI
COOTBETCTBYIOT IIOCTABJIICHHOM KOMMYHMKAaTWBHOM 3ajnaue. Peub NOHATHAa,
oOyyaromuiicas He naomyckaer (oHemaruyeckux omubok. B 1memnom 3Haer
OCOOCHHOCTM MEXKYJIbTYPHOTO B3aMMOJEWUCTBUSA, SI3bIKOBBIE CpPEACTBA U
KOHCTPYKLIMH, HEOOXOAMMBIE AJIs1 PEILICHUS] KOMMYHHUKAaTUBHBIX 3a/1a4 B CUTYyalluu
JIEJIOBOTO OOLIEHUS] MEKKYJIBTYPHOTO B3aUMOEHCTBUS, HO HMHOIZA JOIyCKaeT
OLIMOKHU TPU BBHIOOPE SA3BIKOBBIX CPEACTB M KOHCTPYKLHUH, XOPOILIO 3HACT THUIIBI
KOMMYHHUKAIlMM W TpaBHJIa TOCTPOCHHS YCTHOW DPEYH B CUTYyallMd JEIOBOMH
KOMMYHHUKAIIMHU; 3HAET CTPYKTYpPY J€JI0OBOrO0 YCTHOro coodOmenus Ha WS, HO
MHOTJIA JIOMYCKAaeT HE3HAYUTETbHBIC OMIMOKHU TMPU MOCTPOCHUU BBICKA3BIBAHUS
(1-2 ommOkuM); yMeeT NPHUMEHSTH S3bIKOBBIE CPENCTBA B YCTHOM JEJIOBOM
OOLIEHUH, HO HHOIJA IyTaeT S3bIKOBBIE CpPEJCTBAa JJIA  BEJICHHUSA JEIIOBOM
KOMMYHHUKAI[MM; BCErJa JEMOHCTPHPYET YBaXXUTEIBHOE OTHOIICHHE K
KYJIBTYPHBIM OCOOCHHOCTSIM COOECETHUKOB; BJIAJICET ONBITOM JIEJIOBOTO OOIIECHHUs
B YCTHOW (popME€ HAa MHOCTPAHHOM $I3bIKE, HO MHOINIA HE YYUTHIBAET OCHOBHBIE
IpaBWia €ro peanusalyu; Ipyu BEJCHUU JEIOBOW KOMMYHUKALIUU BBITOIHSAETCS
KOMMYHHKaTHBHAs 3a/1a4a,

2 6aJi1a (0230BbIN YPOBEHDb)

Tema packpbiTa MOBEPXHOCTHO: TpoOsiema o00O03HAa4YeHa, HO pEIICHUuE He
MPEMJIOKEHO WIM HE apryMEeHTHpOoBaHO. OObEeM 3HAUUTENILHO HUXKE TPeOyeMoro
(menee 10 pa3BepHyThIX NpeIoKeHHi). JIorrka U3M0KEeHHs] YaCTO HapyLIAeTCs.
He 3HaeT 0COOEHHOCTH MEXKYJIBTYPHOTO B3aUMOJCHCTBUS; 3HAET HEOOJBIIOE
KOJIMYECTBO SI3BIKOBBIX CPEACTB, HO HE 3HACT SA3BIKOBBIC KOHCTPYKIIWH,
HEOOXOUMBIE JJIsl PEIICHUsS KOMMYHUKATHUBHBIX 3a/lad B CUTYallUUd JI€JI0BOTO
OOIlIEHUST MEXKYJbTYPHOTO B3aUMOJCUCTBHUS, (parMEHTApHO 3HAET THIIbI
KOMMYyHUKauu (1-2 Tuma) um mpaBuia MOCTPOCHUS YCTHOW PeUd B CUTYyallMU
JIETIOBOM KOMMYHUKAIIMK;, HE 3HAET CTPYKTYPY JI€JIOBOTO YCTHOTO COOOIIECHUS Ha
NSl, He umeeT npeacTaBieHus O BUIAaX JI€JI0BOW JOKYMEHTAUMU; HE aHAIU3UPYET
CUTyallUM  MEXKYJIbTYPHOTO  B3aUMOACHCTBUA HU  HE  JIEMOHCTPUPYET
YBAXUTEIBHOE OTHOIICHUE K KYJIBTYPHBIM OCOOEHHOCTSIM COOECETHUKOB; HE
BJIQJICET OMBITOM JIEJIOBOTO OOIIEHUSI B YCTHOM (popMe Ha MHOCTPAHHOM SI3BIKE C
Y4E€TOM OCHOBHBIX IIPaBUJI €70 pean3alni.

0 0aJ1510B (HEY10BJIETBOPHUTEIbLHbIA YPOBEHbD)

ConepxaHue He COOTBETCTBYeT Teme keica. OObem MeHee 7 ¢pa3, 1uOO OTBET
OoTCyTCTByeT. Jlormka OTCyTCTBYeT TOJHOCTbIO. HE 3HAeT OCOOCHHOCTU
MEKKYJIBTYPHOTO B3aMMOJCUCTBUS; S3BIKOBBIE CpPEACTBA U KOHCTPYKIIWH,
HEOOXOAMMBIE JIs PEIICHUST KOMMYHHKATHBHBIX 3a/lad B CUTYallUd JEJIOBOTO
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OOIICHHUST MEXKYJIBTYPHOTO B3aWMOJICHCTBUS; HE 3HACT THUITbI KOMMYHHUKAITUH U
mpaBuja MOCTPOCHUS YCTHOM PEUM B CHUTYaIlMM JICJOBOM KOMMYHMKAITUH; HE
IPUMEHSET MMO3HAHHUS O PA3JIMYHBIX KYJIBTYypax U S3BIKOBBIC CPEJICTBA B YCTHOM
JIEIOBOM  OOINCHHWH;,; HE  aHAJIM3HUPYET  CHUTyallMM  MEXKKYJIBTYPHOTO
B3aMMO/ICHCTBHS; HE JIEMOHCTPUPYET YBOKHUTEIHLHOE OTHOIICHUE K KYJIBTYPHBIM
0COOEHHOCTSIM COOCCEIHUKOB; HE BJIAJICET OIBITOM JICJIOBOTO OOIICHUS B YCTHOMH
dbopMe Ha MHOCTPAHHOM S3BIKE C YYETOM OCHOBHBIX IIPABHJI €0 pealu3allviH;
IIpPH BEJACHUH JICJIOBOM KOMMYHHKAIIMM HE BBITIOJHACTCS KOMMYHHUKATHBHAS
3aja4a.

Kommno3umus (makcumym 2)

2 0aJi1a (BBICOKHI YPOBEHD)

[IpucyTcTByeT ueTkass CTPYKTypa: BCTYIUIEHWE (IIOCTAHOBKAa MpPOOJIEMBI),
OCHOBHAsl 4YacTh (aHAIM3 U pelIeHHe), 3akioueHue (BeiBoxa). Mcmonmb3yroTcs
cioBa-cBs3KU (because, so, and, but, first of all).

1 6anu1 (cpenHuii ypoBeHb)
CTpykTypa TMpOCIEKHBAETCS, HO OTCYTCTBYeT JIMOO BCTyIUIEHHE, JIHOO
3aKiroueHue. CBSI3KH MEXTY TIPEJIOKEHUSIMA MUHUMAIBHBI (TOJIBKO and, but).

0.5 6anu1a (ynoBJIETBOPUTEIbHbIH YPOBEHbD)

BrickaszpiBaHue MpeacTaBiseT coOoil Habop (pa3 0e3 dYeTKOM CTPYKTYpBHI.
Berynnenue u  3akmiodeHne  OTCYTCTBYIOT. CpeAcTBa JIOTHYECKOH — CBSI3U
MPAKTHYECKH HE UCTIOIB3YIOTCS.

0 6aay0B
Crpyktypa oTcyTcTBYeT. HEBO3MOKHO BBIJICIIUTh YaCTH BhICKA3bIBAHMUSI.

Jlexcuka (MakcumyM 2)

2 0aJ1a (BBICOKHII YPOBEHD)

CnoBapHbIil 3amac COOTBETCTBYET T€ME M JOCTATOYEH JJIsi PACKPBITHSI MBICIH.
Hcnonb3yercs yexkcuka ypoBHA A2 u otnesibHbIe 3nemMeHTsl Bl. Jlomyctuma 2
HerpyObIe JISKCUYeCKUe OMMOKHU (MM HETOYHOCTD CIIOBOYIIOTPEOSICHMS ).

1 6an1 (cpeaHuii ypoBeHb)

JIekcuk\ J0CTaTOYHO IS BBITIOJIHCHWS KOMMYHHMKATHMBHOW 3aJlaud, HO OHa
onHooOpa3Ha (wyacto moBTOphl (Oosnee 4). IlpucyTCTBYIOT 5 JIEKCHYECKUX
OIIMOOK, HE MCKAXKAIOIIME CMBICI.
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0,5 0as1a (0a30BbI YPOBEHD)

KpaitHe orpaHnnueHHbIM cioBapHbId 3amac. [lpucyrctByror ©Gomee 10
JIEKCUYECKUX OIMOOK. Y4Yaluiicss ¢ TpyIAOoM MOAOUpaeT clioBa ISl pEelleHUs
KOMMYHUKATUBHOM 3aJ1a4H.

0 0aJs1710B (HEyIOBJIETBOPHUTEIbHBIN)
Jlekcuueckuii 3armac He MO3BOJISIET BBIIIOJIHUTD 3aJaHHE.

['pamMaruka (MakcumyM 2 OaJia)

2 0as1a (BHICOKHIA)

Hcnone3yroTcss  OpoCTbie, HO IPABWIBHO IOCTPOCHHBIE  IPEIJIOKECHUS.
Jonyctumbl 3—4 Menkue rpaMMaTuyecKre OMMOKU (HapuMep, B ApTUKIIAX WA
NOpSZIKE  CJIOB), KOTOpbIE HE 3aTpylHSAIOT MOoHUMaHue. Vcnonb3yrores
pa3HoOOOpa3Hble S3BIKOBBbIE KOHCTPYKLMU Ul pEIIeHUs Mpo(eccHOHaIbHbBIX
3a/1a4 MEXKYJIBTYPHOI'O B3aUMOJEHUCTBUS.

1 6aau (cpenHuii)

Mcronb3yroTcsl NpOCThIE NPEIJIOKEHUS, HO JOMYIIEHO 6-8 IpaMMAaTUYEeCKHX
omnbok. Hekoropble OMMOKM MOTYT 3aTpPyIHATh NOHUMAaHHE (HANpUMED,
NyTaHUIa BO BPEMEHAax), HO oOwuMi cMbIca siceH. Vcnomb3yrorcs HeOOIbIIOoN
Ha0Op S3BIKOBBIX KOHCTPYKIUHN (5-7) s pemeHus TpoeCcCUOHANBHBIX 3aaa4
MEXKYJIBTYPHOTO B3aUMOJICHCTBHUS.

0,5 6anu1a (0a30BbIil YPOBEHD)

MHorouncneHHsle rpammarnueckue omuoku (oonee 10). Hapyienue cTpyKTypsl
OpEUIOKEHUsT MeIIaeT MOHMMaHUI0 CMbIcia Ooslee dYeM B  TOJIOBUHE
BbICKa3bIBaHMs. VICTONB3yl0TCS OrpaHHUYEeHHBIM HA0Op SA3BIKOBBIX KOHCTPYKITUH
(2-3) mna  pemeHus ~— TPOPECCHOHANBHBIX  3a7ad4  MEXKKYJIBTYpHOTO
B3aUMOJICCTBHUSI.

0 0a/10B

[IpaBUIbHO TIOCTPOEHHBIX TIPEIIOKEHUN HET. [loHMMaHue BBICKA3bIBAHUS
KparHEe 3aTPYAHECHO UM HEBO3MOXHO.

Kputepun  olneHWBaHHMS ~ CHTYallMOHHOTO  3aJaHUs I [HCbMCHHOU
KOMMYHUKaIuu (kerc-3a1a4a)
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Conep:xanue (MakcUMyM 2 Oasia)

46a11a (BLICOKHI YPOBEHb)

3ajaHue TMOJIHOCTBIO BBIMOJIHEHO: IMpoliemMa Keiica sicHO chopMyiIHpoBaHa,
npemioxkeHo pemienue. CooOmonen o6vem (80-150 cmoB). Bricka3biBaHue
JIOTUYHO, BC€ YaCTU B3aUMOCBs3aHbl. B TMOIHON Mepe 3HaeT 0COOEHHOCTH
MEXKYJBTYPHOTO B3aMMOJICHCTBHUSA, 3HAET U NMPUMEHSET SI3bIKOBBIE CPEICTBA U
KOHCTPYKIIUH, HEOOXOMMMBIC TSI pEIIEHUST KOMMYHHKATHBHBIX 33]1a4 B CHUTYaIluu
JIETIOBOTO OOIIEHUS MEKKYJIBTYPHOTO B3aUMOJICHCTBHSI, HE JIOMYCKAET OIIUOOK
Py BBIOOPE S3BIKOBBIX CPEICTB W KOHCTPYKIIMH,  XOPOIIO 3HACT THITBI
KOMMYHHKAITMM W TIOJIHOCTHIO COOJIOACT MpaBHWa MOCTPOCHUS W YUHUTHIBACT
OCOOEHHOCTH THUCHMEHHON pEYM B CHUTYallUd JCIOBOM KOMMYHHUKAIIMH, 3HACT
CTPYKTYpY JE€JOBOTO MHCBMEHHOTOo cooOmenuss Ha WS, omumbku mipu

MOCTPOCHUU BBICKA3bIBaHUS MPAKTUYECKU OTCYTCTBYIOT. Bcerna
apryMEHTHUPOBAHO BBICKA3bIBAET COOCTBEHHOE MHEHHE B CUTYyaIlMH JCJIOBOM
KOMMYHUKAIIIU (peteHue npodeccuoHalbHO 3HAUYUMBIX 3aj1a4)

MCIKKYJIBTYPHOI'O BBaHMOHCﬁCTBHH U JCMOHCTPHUPYCT YBAXKHUTCILbHOC OTHOIICHNC
K KVYJIBTYPHBIM 0COOCHHOCTSIM CO6€C€IIHI/IKOB; BJIaACCT OIIBITOM ACIIOBOI'O
06HICHI/I}I B NHCHMEHHOU ¢)opMe Ha HMHOCTPAHHOM S3BbIKC W BCCIIA YYUTHIBACT
OCHOBHBIC ITpaBHJIa €TI0 pCaInu3allnu.

3 0aJi1a (cpexHMid YPOBEHbD)

Tema packppiTa, HO HE TIOJHOCTBIO (HAIPUMEp, €CTh MpodiieMa U pelieHne, HO
cnabas aprymentanus). Oobem HemHoro HapyimieH (mMeHee 80 wim Gonee 150
pa3BepHYTHIX MpeIoxKeHu ). JIornka BEICKa3bIBaHMSI B IIEJIOM HE HapyIleHa, HO
ectb 1-2 normyeckux cOosi. OOyyaromuiicss B OCHOBHOM COOJIIOJIaeT MpaBuia
MMMCHMECHHON KOMMYHHKAIIMU. B 1eoM 3HaeT 0COOCHHOCTH MEXKKYIBTYPHOTO
B3aUMOJICHCTBHUSI, S3BIKOBBIE CPEIACTBA M KOHCTPYKIIUH, HEOOXOAUMBIC ISt
pelieHrs KOMMYHHMKATMBHBIX 3a7ad B CHUTyallud JIEJIOBOTO  OOIIEHUs
MEXKYJIBTYPHOTO B3aMMOJICHCTBHUS, HO MHOT/A JOIyCKaeT OMIMOKHU MPH BHIOOpE
S3BIKOBBIX CPEACTB M KOHCTPYKIMN, XOPOIIO 3HAET THUIbl KOMMYHHKAIUU U
mpaBuia MOCTPOSHUS MUCHMEHHON PEYM B CUTYAIlUU JIEIOBOM KOMMYHHKAIUU;
3HA€T CTPYKTYpy JAEJIOBOTO MHUChMEHHOTO cooOmeHnuss Ha WA, HO wmHOrma
JOTyCKAaeT HE3HAUYWTEIbHBIC OIMMOKM TPU TIOCTPOCHHWM BbICKa3biBaHHUS (1-2
OIMOKH); YMEET NPHMCHSTH S3BIKOBBIC CPEJACTBA B IMHCHBMEHHOM JICJIOBOM
OOIIIEHWN, HO WHOTJA ITyTaeT S3BIKOBBIC CPEJACTBA IS  BEICHUS JCIIOBOM
KOMMYHHKAITMH; BCETAa JEMOHCTPHPYET YBAXHUTEIBHOEC OTHOIICHUE K
KYJIBTYPHBIM OCOOCHHOCTSIM COOECETHUKOB; BJIaJICET OIMBITOM JCIIOBOTO OOIIECHUS
B THCHBMEHHON (opMe Ha HMHOCTPAHHOM SI3bIKE, HO HWHOTIA HE YYHUTHIBACT
OCHOBHBIC TIPAaBWJIA €T0 peaju3alliy;, NPH BEACHUU JIEJIOBOM KOMMYHHUKAIIHH
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BBIIIOJIHACTCS KOMMYHHUKAaTUBHAs 3a1a4a,

2 6as1a (0a30BbIii YPOBEHD)

Tema packpbiTa MOBEPXHOCTHO: IpoOieMa O0003HAa4€Ha, HO pELICHUE He
IPEUIOKEHO WM HE apryMEHTHUpoBaHO. OObeM 3HAYUTEIBHO HUXKE TPEOyeMOro
(menee 80 cnoB). Jloruka uznoxeHus yacto Hapyuaercs. He 3HaeT ocoOeHHOCTH
MEXXKYJIBTYPHOTO B3aUMOJEUCTBUS; 3HAET HEOOJBIIOE KOJIMYECTBO S3BIKOBBIX
CPEICTB, HO HE 3HAET SI3bIKOBbIE KOHCTPYKIMH, HEOOXOIHMMBIE IJISl PEIICHHS
KOMMYHUKAaTUBHBIX 3a/lad B CUTYyallMd JEJIOBOTO OOIIEHUS MEXKYIbTYPHOIO
B3aUMOJICHCTBUS, (parMEHTAPHO 3HAET THUNBl KOMMyHUKauuu (1-2 Tuna) u
npaBuia MOCTPOEHUS MUCbMEHHOM pEYM B CUTyalluu JI€JIOBOM KOMMYHHKAIUU;
HE 3HAET CTPYKTYpy MEJIOBOrO MUChbMEHHOTo cooOmeHus Ha WS, He umeer
NPEICTaBICHUA O BUAAX JEJIOBOM JOKYMEHTAllUM; HE aHAJIU3UPYET CUTyaluu
MEXKYJbTYPHOTO B3aUMOJICUCTBHSI M HE JEMOHCTPUPYET YBAXKHUTEIBbHOE
OTHOILIEHUE K KYJIbTYPHBIM OCOOEHHOCTAM COOECETHHKOB; HE BJAJEET OINBITOM
JIEJIOBOTO OOUIEHMsI B MUCbMEHHOW (opME HAa MHOCTPAHHOM S3BIKE C YUYETOM
OCHOBHBIX IIPABWJI €T0 PEATM3ALUU.

0 0aJ/10B (HEYI0BJIETBOPHUTEILHBI YPOBEHbD)

ConepxaHue He COOTBETCTBYeT Teme keiica. O0beM MeHnee 30 cioB, OO OTBET
OTCYTCTByeT. Jlormka OTCyTCTBYyeT TOJHOCTBIO. HE 3HA€T OCOOECHHOCTH
MEXKYJBTYPHOTO B3aWMOJCUCTBUS; S3BIKOBBIC CpPEACTBA M  KOHCTPYKITUH,
HEOOXOMUMBIE ISl PENICHUS KOMMYHHKATHBHBIX 3a/1ad B CHUTYallUd JEIOBOTO
OOIIEHUST MEXKYJIBTYPHOTO B3aMMOJICHCTBHUS;, HE 3HACT THIHI KOMMYHUKAIIMA U
mpaBujia TMOCTPOSHUS YCTHOW PEUM B CUTYyallMM JICJIOBOM KOMMYHHKAITUH; HE
NPUMEHSET TO3HAHWA O PA3JIMYHBIX KYJIbTypax U S3BIKOBBIE CpEACTBA B
MMMCEMEHHOM [ISJIOBOM OOIICHHWH; HE aHAIM3UPYET CUTYAlUH MEKKYIBTYPHOTO
B3aMMOJICHCTBHS; HE JEMOHCTPUPYET YBOXKHUTEIHLHOE OTHOIICHHE K KYJIbTYPHBIM
0COOEHHOCTSIM COOECEIHUKOB, HE BIIAQAEET OIBITOM JIEJIOBOrO OOIIEHUSA B
MICHbMEHHON (popMe Ha MHOCTPAHHOM SI3BIKE C YYETOM OCHOBHBIX IMPABHUI €0
peanu3ainuy; TpH  BEISHUM JCIOBOM KOMMYHHMKAIIMM HE  BBITIOJHSICTCS
KOMMYHHUKAaTUBHAs 3a/a4a.

Kommno3uius (makcumym 2)
2 0aJ11 (BBICOKMI YPOBEHb)
[IpucyTcTByeT ueTkass CTPYKTypa: BCTYIUIEHWE (IIOCTAHOBKAa MpPOOJIEMBI),

OCHOBHAasl 4acTh (aHaIW3 U peEIIeHHue), 3akiroueHue (BbIBOA). Mcmomb3yrorcs
cioBa-cBsi3KU (because, so, and, but, first of all).
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1 6as1a (cpeaHunii ypoBeHb)
CTpykTypa TMpOCIEKUBAETCS, HO OTCYTCTBYeT JIMOO BCTyIUIEHHE, JIHOO
3aKroueHue. CBSI3KH MEXTY TIPEIOKEHUIMA MUHUMAJIbHBI (TOJBKO and, but).

0,5 0as1a (Yy10BJI€TBOPUTEIbHBINA YPOBEHD)

BrickaspiBanue mpencrabiser coboil Habop (pa3 6e3 yeTkoil CTPYKTYpBHI.
Berymienne o 3akiroueHUE  OTCYTCTBYROT. (CpencTBa  JIOTMUECKOM — CBSA3M
MPAKTUYECKUA HE UCTIONB3YIOTCHI.

0 0aa0B
Crpykrypa orcyTcTBYyeT. HEBO3MOXKHO BBIJICIUTH YAaCTH BhICKA3bIBAHMUSI.

Jlexcuka (MakcuMyM 2)

2 0aJ1a (BBICOKHII YPOBEHD)

CrnoBapHbIf 3amac COOTBETCTBYET TEME M JOCTATOYEH JJISl PACKPBITUS MBICIH.
Hcnonb3yercsa nexcuka ypoBHs A2 u otrhenbHble dneMeHThl Bl. Jlomyctuma 2
HerpyOble JIEKCUYEeCKUE OMMOKH (MM HETOYHOCTH CIIOBOYIOTPEOICHMS ).

1 6anu1 (cpenHuii ypoBeHb)

Jlekcuk\ A0CTaTOYHO ISl BBITIOJIHGHWS KOMMYHHMKATHMBHOW 3ajlaud, HO OHA
onHooOpa3Ha (wyacTto moBTOpHl (Oosee 4). IlpucyTCTBYIOT 5 JIEKCHYECKUX
OIIMOOK, HE MCKAYKAIOIIME CMBICI.

0.5 6anu1a (0a30BbIil YPOBEHD)

KpaiiHe orpanuuyeHHbli cioBapHblii  3amac. IlpucyrctByror ©Oonee 10
JIEKCUYECKUX OIIMOOK. Yyaliuiics ¢ TpyAOM MOAOUpaeT clioBa ISl PElICHUs
KOMMYHHUKaTUBHOM 3a/1a4H.

0 0aJ10B (HEy10BJIETBOPUTEIbHBIN)
Jlexcuueckuii 3amac He MO3BOJIAET BEIINOJIHUTE 3aJaHuE.

['pammaruka (MakcumyM 2 6asa)

2 0as1a (BHICOKHIA)

Hcnons3yloTcsi MOpocThie, HO MPaBWIBHO TIOCTPOCHHBIC MPEAJIOKCHUSI.
Honyctumbl 3—4 MeNKkue rpaMMaTH4ecKUe OITMOKH (HallpuMep, B apTUKIISAX WU
MOpSIZIKE CJIOB), KOTOpbIE HE 3aTpyAHSAIOT ToHUMaHue. Vcnosb3yroTcs
pa3HOOOpa3HbI€ S3BIKOBBIE KOHCTPYKUMM ISl PEIIeHUs MpodheCcCHOHATbHBIX
3a/1a4 MEXKYJIBTYPHOTO B3aMOICHCTBUSI.
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1 6aau (cpenHuii)

W cnons3yoTcss TMpoCThie MPEMIOKEHUsS, HO JOMYIIeHO 6-8 TpamMMaTHYeCKHX
omubOok. HekoTopele OIMMOKM MOTYT 3aTpyaHATh IOHUMaHHE (HampuMep,
MyTaHUIla BO BpEMEHax), HO OOIIMI cMbICH siceH. Vcmonb3yroTcs HeOOoNbIIon
Ha0Op S3BIKOBBIX KOHCTPYKIUH (5-7) s pemeHus TpodeCcCUOHANBHBIX 3aaa4
MEXKYJIBTYPHOTO B3aUMOJICHCTBUS.

0,5 6asu1a (0a30BbIil YPOBEHD)

MHorouncneHnssie rpammarnueckue omuoku (oonee 10). Hapymenue cTpyKTypsl
NPEeNJOKEHUs MEIIAaeT MOHUMAHUI0 CMbIciaa Oonee 4YeM B IOJOBUHE
BBICKa3bIBaHMs. VICIONB3yIOTCA OrpaHMYEHHBIA HA0Op S3BIKOBBIX KOHCTPYKIIUI
(2-3) nmna pemieHus — OpodeCCHOHAIBHBIX — 3a7jad  MEXKKYJIBTYPHOTO
B3aMMOJICHCTBHSI.

0 6a10B
[IpaBWIIBHO TMOCTPOCHHBIX TMpeMIokeHuld HeT. [loHMMaHue BBICKa3bIBaHMS
KpaifHe 3aTPYJTHEHO WM HEBO3MOXKHO.

Opdorpadus u nyHKTyanus (MakcuMyM 2 0asn)

2 0aJi1a (BBICOKOW YPOBEHB)

JlonmycTumebl 1-2 ophorpaduueckue OLINOKH 151 1-2
MyHKTyallMOHHbIE (OTCYTCTBHE TOUKH, 3arjaBHON OyKBHI). B 11e;10M 0opmiieHue
aKKypaTHOE.

1 6as1 (cpenHuUil ypoBeHb)

Honmymenst 3-4  opdorpaduyeckre OMMUOKH, UMEIOTCI TPOOJIeMbl ¢
MyHKTyalue (OTCYTCTBHE 3HAKOB IMpENUHAHUA, HENpaBWIbHOE OGOpMIICHUE
MIPEIOKCHUT ).

0,5 6ansa (0a30Bblil yPOBEHDb)

bonee 5 opdorpadpuuecknx ommoOOK, MyHKTyallsi OTCYTCTBYET WJIM XaOTHYHA,
YTO MEIIAET YTECHUIO.

0 0aJ1510B (HEY10BJIETBOPHUTEILHbIA YPOBEHbD)

TekcT comepXUT MHOXeCTBO opdorpadpuueckux OIMMOOK, HE COOIHONAI0TCS
aIIeMEHTapHBIE MPaBUIIa MMCHMa.

Kpurepun oneHuMBaHWS CUTYaIHMOHHOTO 3aJaHUs Uil YCTHOM KOMMYHUKAIIUU
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(nuckyccus)
ConepxaHue U apryMeHTaIus (MakcCuMym 2 6aia)

2 6aia (BHICOKMM YPOBEHb)

VYyamuiics akTUBHO y4YacTBYET B JUCKYCCHH, MPOU3HOCUT 15-20 pa3BEpHYTHIX
peruuk. YETKO BhIpakaeT CBOE MHEHME, IPUBOAUT 1—2 aprymMeHTa, MOXKET J1aTh
npumep.  BpICKa3blBaHHsS ~ JIOTMYHBI, IOCJEIOBAaTEIbHBl W MOJHOCTBIO
COOTBETCTBYIOT TeMe. B monHOl Mepe 3HaeT 0COOEHHOCTH MEXKKYJIBTYPHOIO
B3aUMOJICHCTBHSI, 3HAET M TNPHUMEHSET S3BIKOBBIE CPENCTBA M KOHCTPYKLHH,
HEOOXOIUMBbIE ISl pElIeHUs] KOMMYHHMKAaTHBHBIX 3a/lad B CUTyallUd JE€JI0BOTO
OOLIEHUSI MEXKKYJIBTYPHOIO B3aUMOJICHCTBHS, HE IOITyCKAET OMMUOOK MPHU BbIOOpE
A3BIKOBBIX CPEACTB M KOHCTPYKLUHW, XOPOLIO 3HAET TUIbl KOMMYHHKAllUU W
coONroaeT mpaBuia MOCTPOEHUS W YYHUTHIBAET OCOOEHHOCTH YCTHOM peyu B
CUTyallUd [E€JOBOM KOMMYHMKAllMW; 3HAET IIpaBWia BEACHUS U CTPYKTYpYy
IOCTPOEHUSI JAUCKYCCHOHHOTO cooOmeHuss Ha WS, ommbku mpu mocTtpoeHuu
BBICKA3bIBAHMSI  NPAKTUYECKH  OTCYTCTBYIOT. Bcerma — apryMeHTHPOBAaHO
BBICKa3bIBA€T COOCTBEHHOE€ MHEHHE B CHUTyallud JEJOBOW KOMMYHUKAallUU
(pemieHue npo¢hecCHOHAIBHO 3HAYMMBIX 3aja4) MEXKYJIETYPHOTO
B3aUMOJICHCTBHSL U JEMOHCTPHUPYET YBAKUTEIBHOE OTHOLIECHUE K KYJIBTYPHBIM
OCOOEHHOCTSIM COOECEHUKOB; BIIAJIEET OMBITOM JEJIOBOrO OOIIEHHS B YCTHOM
dbopMe Ha MHOCTPAHHOM S3bIKE M BCErJa YUYUTHIBAET OCHOBHBIE IMpAaBUJIA €rO0
peanu3anyi.

1,5 6anua (cpeaHuii ypoBeHb)

VYyanmiica npousHocur 10 -16 perumnk. MHeHUE BBIPaKE€HO, HO apTryMEHTALUS
cnabas (oAMH aprymMeHT wid 0e3 000CHOBaHUs). BO3MOXHBI HE3HAYUTEIbHBIC
OTCTYIIJICHUS OT TEMBI, JIOTHKA B LIEJIOM cOXpaHeHa. B 1ienom 3HaeT ocoGeHHOCTH
MEXKYJBTYPHOTO B3aWMOJACUCTBUS, S3BIKOBBIE CPEACTBA U KOHCTPYKLHH,
HEOOXOAMMBbIE JJI PELIEHUST KOMMYHHMKAaTHBHBIX 3a/lad B CUTYyallUu JEJI0OBOrO
OOIIEHUS MEKKYJIBTYPHOTO B3aUMOJIEHCTBUS, HO MHOT/IA IOMYCKaeT OIIHUOKHU MpH
BbIOOpE  S3BIKOBBIX CPEACTB W KOHCTPYKLHH, XOpPOLIO  3HAET THIBI
KOMMYHHKAIIMM W TpaBHJIa MOCTPOCHMS YCTHOM PEYM B CUTYallMH JEJIOBOM
KOMMYHHUKAIIMHU; 3HAET CTPYKTYPY [EJIOBOro ycTHOro coobuieHuss Ha U, HO
WHOT/IA JOIYCKAaeT HE3HAUYMTEJIbHbIE OMIMOKHU MPHU MOCTPOCHUHM BBICKA3bIBAHUS
(1-2 ommOku); ymMeeT NPHUMEHSTh S3BIKOBBIE CPEACTBA B YCTHOM JI€JIOBOM
OOILIIEHUU, HO MHOIJA IyTaeT S3bIKOBbIE CPEACTBA MJIsi  BEICHHUS JEJIOBOM
KOMMYHHUKAIIMM; BCErga JEMOHCTPUPYET YBAXHUTEIbHOE OTHOUIEHUE K
KYJIETYPHBIM OCOOEHHOCTSIM COOECEIHUKOB; BJIaJICET OIMBITOM JEJIOBOr0 OOIEHUS
B YCTHOM (popM€ Ha MHOCTPAHHOM $3bIKE, HO MHOI/Ia HE YYHUTHIBAET OCHOBHbIE

© ®I'bOY BO «Uenl'V»




MUHOBPHAYKU POCCHUN
\,’ DenepanbHOE TOCYNapCTBEHHOE OIOMKETHOE 00pa3oBaTeNbHOES
@ yUpeXIeHHe BBICIIETro 00pa30BaHUs

«YensOunckuii rocynapcerBenHsli yausepcure (GPI'BOY BO «Uenl V»)

@DOHJ| OLEHOYHBIX CPEACTB Ul IPOMEKYTOUHON aTTEeCTAlM 110 TUCUUIUIMHE «IHOCTPAaHHBIN A3bIK»,
110 HarnpasiaeHuto nmoarorosku 38.03.01 "Oxonomuka", crp. 49
HanpapiaeHHOcTH DUHAHCOBas aHAINUTHKA U ayJUT

DI'BOY BO «Yenl'Y

[paBujia €ro pcajmsaluu, IMpru BCIACHUUN I[GHOBOﬁ KOMMYHHKAIIMKX BBIIIOJIHACTCA
KOMMYHHKATHUBHAs 3a/1a44.

1 6ana (6a30BbIil YPOBEHD)

VYyamuiics Npou3HOCUT 7—9 PEIIMKU, YaCTO OAHOCIOKHBIE. MHEHUE BBIPAKEHO
HEUETKO UM Oe3 apryMeHTOB. Tema pacKpbITa IOBEPXHOCTHO, JIOTHUECKHUE CBSI3U
HapyuieHbl. Jloruka wu3noxkeHuss yacto Hapymaerca. He 3Haer ocoOeHHocTH
MEXKKYJIBTYPHOTO B3aUMOJICUCTBUS; 3HAET HEOOJBIIOE KOJMYECTBO SI3BIKOBBIX
CPEICTB, HO HE 3HAET SI3bIKOBbIE KOHCTPYKIMH, HEOOXOIHUMBIE IJISl PEIICHHS
KOMMYHUKAaTUBHBIX 3a/lad B CUTYyallMd JEJIOBOTO OOIIEHUS MEXKYIbTYPHOIO
B3aUMOJICHCTBUS, (parMEHTAPHO 3HAET THUNbl KOMMyHUKauuu (1-2 Tuna) u
npaBuia MOCTPOEHUSI YCTHOW peYd B CUTYyallMU JE€JOBOM KOMMYHHUKAIMU; HE
3HaET CTPYKTYpy JEJOBOrO0 YCTHOro cooOmieHus Ha WS, He wumeer
NPENCTaBICHUA O BUAAX JEJIOBOM JOKYMEHTAllUM; HE aHAJIU3UPYET CUTyaluu
MEXKYJBTYPHOIO  B3aUMOJCHCTBHSI M HE JEMOHCTPUPYET YBAXKUTEIBHOE
OTHOILIEHUE K KYJIbTYPHBIM OCOOEHHOCTAM COOECEIHHKOB; HE BIAJEET OIBITOM
JICJIOBOTO OOIIEHHS B YCTHOM (opMe Ha HMHOCTPAaHHOM S3bIKE C YYETOM
OCHOBHBIX IIPABHWJI €T0 PEANTM3ALUU.

0 0aJ10B (HEYI0BJIETBOPHUTEILHbIA YPOBEHbD)

Peryvku OTCYTCTBYIOT WJIM HE COOTBETCTBYIOT Teme (MeHee 4 MOTHOIIEHHBIX
peruK). Yyactus B JUCKYCCHM TIpakThUuecku HeT. Jloruka OTCyTCTByeT
MOJIHOCTBIO, HE 3HAET OCOOCHHOCTH MEXKKYJIBTYPHOTO B3aWMOJCHCTBUS;
S3bIKOBBIE  CpPEACTBA U  KOHCTPYKIIMH, HEOOXOIUMBIC ISl  pEIICHUs
KOMMYHUKATUBHBIX 3aJlad B CHUTYallMH JEJIOBOTO OOIIEHUS MEXKYJIbTYPHOIO
B3aMMOJICHCTBHS; HE 3HAET TUIThl KOMMYHHUKAIIMK U TIPaBUJIa MOCTPOCHUS YCTHOM
peur B CHUTyallMd JEeJIOBOM KOMMYHHUKAIIMU; HE MPUMEHSET IO3HAaHUA O
Pa3TUYHBIX KYJIbTypax M SI3BIKOBBIE CPEACTBA B YCTHOM JICJIOBOM OOIICHHH; HE
aHaJM3UPYET CUTyallud MEXKKYJIbTYPHOTO B3aMMOJCHCTBHS; HE JTEMOHCTPUPYET
YBAXUTEIBHOE OTHOIIECHUE K KYyJIbTYPHBIM OCOOCHHOCTSM COOECEIHUKOB; HE
BJIQJICET OMBITOM JIEJIOBOTO OOIIEHUSI B YCTHOM (popMe Ha MHOCTPAHHOM SI3BIKE C
YYETOM OCHOBHBIX TMpPaBUJ €ro peaju3aluy; NOpU BEICHUU JIEJIOBOM
KOMMYHUKAIIMU HE BBITIOJIHIETCS KOMMYHUKATUBHAS 3a]1a4a.

Jlexcuka (Mmakcumym 1 Gasr)
1 6an11 (BBICOKHI YPOBEHb)
CrnoBapHbIM 3amac COOTBETCTBYET TEME€, HCIONb3YIOTCS (pa3bl ypoBHS A2
(BeIpackenue MHenus: [ think, in my opinion; cornacue/necornacue: I agree, |

don't think so). Jlonyctumbl 5-7 JeKCHYeCKUX OIIMOOK, HE 3aTpyqHSIONINE

© ®I'bOY BO «Uenl'V»



MUHOBPHAYKU POCCHUN
\,’ DenepanbHOE TOCYNapCTBEHHOE OIOMKETHOE 00pa3oBaTeNbHOES
@ yUpeXIeHHe BBICIIETro 00pa30BaHUs

«YensOunckuii rocynapcerBenHsli yausepcure (GPI'BOY BO «Uenl V»)

@DOHJ| OLEHOYHBIX CPEACTB Ul IPOMEKYTOUHON aTTEeCTAlM 110 TUCUUIUIMHE «IHOCTPAaHHBIN A3bIK»,
110 HarnpasiaeHuto nmoarorosku 38.03.01 "Oxonomuka", crp. 50
HarpaBieHHOCTH DuHaHCOBas aHAJIUTHKA U ayIUT

DI'BOY BO «Yenl'Y

ITIOHMMAaHMUC.

0,75 6asu1a (cpeaHuii ypoBeHb)
Jlexcuka orpaHuyeHa, 4dacto mnoBropsiercs. Jomymensl 8-—10 nekcuueckux
OLIMOKH, HO OOIIHMI CMBICT BBICKA3bIBAHUI MTOHSITEH.

0,5 0as1a (0a30BbIM YPOBEHD)
Jlexcuueckuii 3amac OeleH, YTO 3aTpydHsET BhIpaxkeHue Mbiciu. 11 u Gomee
JEKCUYECKUX OIMMNOOK, HEKOTOPhIE U3 HUX MEIIal0T TOHUMAaHHUIO.

0 0aJ1s10B (HEYI0BJIETBOPUTEILHBIA YPOBEHbD)
Jlexcuka He MO3BOJISIET Y4YacTBOBaTh B JUCKYCCHUH, MHOTOYHMCIICHHBIE OLUMOKU
JIEJIat0T PEYb HEMOHSITHOM.

['pammaruka (MakcumyM 1 6as)

1 6ay71 (BBICOKHI YPOBEHb)

Hcnonp3yrores MIPOCTHIE rpaMMaTUYECKUE KOHCTPYKIIUU (HacTos-
niee/mpouieinee BpeMsi, MoJlajdbHble Tiaroisl). Jlomyctumel 4-5 rpammaTuye-
CKHMX OIIMOOK (TIOPSIIOK CJIOB, OKOHYAHMSI, apTUKJIN), HE HapyIIAIIIe TOHUMAa-
HUE.

0,75 6as1a (cpeAHnid YPOBEHb)
Jonymiensl 7-9 rpaMMaTHdecKuX OMIMOOK, HEKOTOPhIE M3 HUX 3aTPYyJHSIOT IO-
HUMaHHE, HO OOIMI X0 MBICIIU SICEH.

0,5 6ansa (0a30BbIi YPOBEHbD).
bonee 5 rpammaTryeckux omMOOK, pedb ¢ TPYIOM MOAJAETCS TOHUMAHUIO.

0 0ans0B — ['pammarnueckue omMOKH JeNat0T pedb NPAKTUUYECKU HEMOHSATHOM.

4.3. Pe3yabrarsl MPOMEKYTOYHOM aTTecTauuu U YPOBHHU
cpopMHUPOBAHHOCTH KOMIIETEHIIM A

YpoBHU chOPMHUPOBAHHOCTH KOMIETCHITUHU OTPEIACISACTCS CIICTYOITUM
obOpazom:
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Bricokuii  ypoBeHb C(HOPMHUPOBAHHOCTH KOMIIETEHIIUH COOTBETCTBYET
olleHKe "OTIMYHO": mpeAmnonaraer (GopMUpPOBAHUE KOMIIETCHIIMM Ha BBICOKOM
YpOBHE, OOyYaronIMiicss B MOJHON Mepe 3HAET OCOOCHHOCTH MEXKYIBTYPHOIO
B3aUMOJICHCTBHUSI, SA3BIKOBBIE CPEICTBA M KOHCTPYKIMH, HEOOXOJUMBIE ISt
pelieHusT KOMMYHHMKAaTHBHBIX 3a7ad B CHUTyallud JIEJIOBOTO  OOIIEHUs
MEXKYJBTYPHOTO B3aUMOJICHCTBUSI; HE JIOMYCKaeT OMIMOOK TpH BbIOOpE
A3BIKOBBIX CPEIACTB M KOHCTPYKIMH, XOPOILIO 3HAET THUIIbI KOMMYHUKAIIMU U
MOJIHOCTBIO COOJIOAAET MpaBUia MOCTPOCHUSI U YUUTHIBAET OCOOCHHOCTH YCTHOM
U TMHUCHMEHHOW pEeYM B CUTyallud J€JIOBOM KOMMYHHUKAIIMHM; 3HAET CTPYKTYpPY
JIEJIOBOTO YCTHOTO M MUCbMEHHOTO cooOiienus Ha VS, ommoOku npu mocTpoeHUn
BBICKQ3bIBaHMS MPAKTUYECKH OTCYTCTBYIOT; yMEJIO NPUMEHSAET IO3HAHUS O
pPa3IMUHBIX KyJIBTypaxX B JEJIOBOM TMEPENUCKEe/YCTHOM JIEJIOBOM OOIICHUMU;
YMECTHO MPUMEHSET S3BIKOBBIE CpeACTBa i  OGOPMIICHHS pPa3HbIX BHUIOB
JIEJIOBOM KOMMYHUKAIIMM; YMEET JieJlaTh YCTHOE€ M THChbMEHHOE COOOIICHUE
JIEJIOBOTO XapakTtepa Ha MSl; TOYHO aHAIM3UPYET CHUTyallud MEXKYJIbTYPHOIO
B3aMMOJCHCTBHUS JUIsl BEICHHS JUCKYCCHM U JIEJIOBOM IIEpPENUCKE, TIe
JIEKCUYECKHUE €AUHUIIBI U TPAMMATHUYECKUE CTPYKTYPhI HUCIIOIb3YIOTCSI YMECTHO.
Peub moHsITHA: MPAKTUYECKU BCE 3BYKU MPOUZHOCITCS MPABUIILHO, COOIONACTCS
npaBuiIbHAs MHTOHAIMs. Bcerma apryMeHTHpPOBAHO BBICKA3bIBAET COOCTBEHHOE
MHeHHE (YCTHO M MHUCbMEHHO) B CUTyallMu JEJIOBOM KOMMYHHUKAIUU (pelieHue
npodeCCUOHANBHO 3HAUUMBIX 3aJla4) MEXKKYJITYPHOTO B3aUMOJCUCTBUS U
JIEMOHCTPUPYET YBAXKUTEIBHOE OTHOIICHUE K KYJBTYPHBIM OCOOCHHOCTSIM
coOECeTHUKOB; Ha BBICOKOM YPOBHE BIQJCET HABBIKAMU UCIIOJIH30BaHUS
A3BIKOBBIX CPEACTB JJISI OCYWIIECTBICHUS YCTHOM W THCBMEHHOM JEJIOBOM
KOMMyHUKanuu Ha WS, HaBpikaMu [€70BOTO NYOJUYHOTO BBICTYIUICHUS U
BEJICHUs J1eJIOBOM mepenucke Ha WS; BiazeeT ombITOM JEJIOBOrO OOIICHUS B
YCTHOM M MUChbMEHHOM (hopMax Ha MHOCTPAHHOM SI3bIKE M BCETJa YYUTHIBAET
OCHOBHBIE ITPaBUJIa €r0 peain3aluu.

Cpennuii ypoBeHb COOTBETCTBYET OIlEHKE "Xopoio": mpesmnonaraet ¢op-
MUPOBaHUE KOMIIETEHIIMNA HA JOCTATOYHOM YPOBHE: OOYUaIOIMIUNACA JOCTAaTOYHO
XOPOIIIO 3HAET 0COOCHHOCTH MEKKYJIBTYPHOTO B3aUMOJICHCTBUS, SI3bIKOBBIE CPEJI-
CTBAa M KOHCTPYKIIUU, HEOOXOJIUMBIEC NJIsi PEIICHUS KOMMYHHKAaTHUBHBIX 3a/1a4 B
CUTyallud JEJOBOTO OOIICHUS MEXKKYJIBTYPHOTO B3aUMOJICHCTBUS; TOMYCKAET
KpaifHe Majio omuOOK MpHU BBIOOPE SI3BIKOBBIX CPEJICTB M KOHCTPYKIUNA, T0OCTa-
TOYHO XOPOIIO 3HAET TUIbl KOMMYHHMKAIIUU U MPAKTUYECKH BCErya COoOJIIoIaeT
MpaBUJia MOCTPOCHHUS, YUUTHIBasi 0OCOOCHHOCTH YCTHOM M TMCbMEHHOM pPeuu B CH-
Tyalluu JEJI0BOM KOMMYHUKAIIUU; 3HAET CTPYKTYPY JAEJIOBOIO YCTHOTO M THCH-
MEHHOTO cooOIieHust Ha M1, Ho nHOTIa MPOCIEeKUBAIOTCS OIIMOKU MPU TTOCTPO-
€HUU BBICKA3bIBAHUS, XOPOILIO MPUMEHSET MO3HAHUS O PA3IMYHBIX KYJbTypax B
JIEJIOBOM TIepEernrCcKe/yCTHOM JEJIOBOM OOIIEHUM;, TMPUMEHSSI JOCTAaTOYHO BEPHO
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S3BIKOBBIC CPENCTBA ANl O(QOPMIICHUS! Pa3HBIX BUAOB JEJIOBOM KOMMYHHUKAIIUU;
YMEET JIeaTh yCTHOE U MUCbMEHHOE COOOIIEHHE JIEJI0BOT0 Xapakrepa Ha US; Ho
MHOTJIA JIONYCKAeT OLIMOKU NPHU aHAJIU3€ CUTYallud MEXKYJIbTYPHOTO B3aWMO-
JEUCTBHA JUIS BEJCHUS JUCKYCCUHU U JCIIOBOM IEpenucke. Peub MOHATHA: Mpak-
TUYECKU BCE 3BYKH MPOU3HOCSITCS MPAaBUIBHO, COOIIONAETCS MPABUIIbHAS WHTO-
Haius. Beerna aprymMeHTHpOBaHO BBICKA3bIBA€T COOCTBEHHOE MHEHHUE (YCTHO U
INUCHbMEHHO) B CUTYallUU JEJIOBOW KOMMYHMKAIIMM MEXKYJIbTYPHOTO B3aUMOJACH-
CTBUS, HO HE BCEINa JEMOHCTPHUPYET YBAKUTEIbHOE OTHOIICHHE K KYJIBTYpPHBIM
O0COOEHHOCTSIM COOECEIHUKOB. Ha CPEIHEM YPOBHE BIAJECET HABBIKAMU HCIIOJIb-
30BaHUS SI3bIKOBBIX CPEJCTB ISl OCYIIECTBICHHUS] YCTHOM U TMCbMEHHOM J€I0BOM
KOMMYHHUKauu Ha WVS; HaBbIkaMu J1€710BOr0 MyOIMYHOTO BBICTYIUIEHHUS M BEJE-
HUS J1eJI0BOM miepenucke Ha WS; BnajeeT onbITOM Je710BOr0 OOIIEHUS B YCTHOM U
NUCbMEHHON (popMax Ha MHOCTPAHHOM $I3bIKE, HO HE BCEIrNla YUUTHIBAET OCHOB-
HbI€ MMPAaBUJIA €70 peAIU3aLUU.

ba30BBIil YPOBEHb COOTBETCTBYET OLEHKE 'YAOBIETBOPHUTEIBHO'": TIPEIIIO-
naraeT (OpMHUPOBaHNE KOMIIETEHIIMI Ha 0a30BOM ypOBHE, TIJ€ OOydarolIuiics He
B TIOJIHOW MEpe 3HAaeT 0COOCHHOCTH MEKKYJIBTYPHOI'O B3aUMOJCHCTBUS; YaCTHY-
HO 3HAET SI3bIKOBBIE CPEJCTBA U KOHCTPYKLHUHU, HEOOXOIUMBIE JJIsl PELICHUS] KOM-
MYHHMKaTUBHBIX 33/1a4 B CUTYallUU JI€JIOBOTO OOIEHUS MEXKYIBTYPHOIO B3aUMO-
NEHCTBUS, B TOM YMCIE JUIsl BEACHUS aHAJIUTUYECKOU NIEATENbHOCTH; (PparMeH-
TapHO 3HAET THUIIbl KOMMYHHMKAIlMU W MPaBUJIA MOCTPOEHUS YCTHOM M MUCHMEH-
HOU peud B CUTyalluu JE€JI0OBOM KOMMYHHMKAIIUHU; 3HAET CTPYKTYPY JEJIOBOIO YCT-
HOTO M MACBMEHHOro coobmienus Ha M5, HO He Bcerma ee coOMogaeT, UMeeT 00-
1iee Ipe/ICTaBlIeHrEe O BUAX JEJI0BOM IOKyMEHTAIMHU; HE BCEra MPUMEHSET I0-
3HAHMS O PA3JIMYHBIX KYJIbTypax, HE BCEIa PAaClO3HAET S3bIKOBBIE CPEACTBA JIe-
JIOBOM KOMMYHMKAIIMU; HE YMEET JieJaTh YCTHOE U MUCbMEHHOE COOOUIEHHUE Jie-
JIOBOTO Xapakrepa Ha MSl; HE MOMHOCTRIO aHATM3UPYET CUTYyalMd MEXKYJIBTYp-
HOTO B3aUMOJICHCTBHS; YMEET BECTH JHUCKYCCHIO, HO JOIYCKAaeT JOCTAaTOYHO
MHOTO OIIHNOOK, HE apTYMEHTHUPOBAHO BbICKA3bIBAET COOCTBEHHOE MHEHHE (YCTHO
U MHCbMEHHO) B CUTyallMH JE€JI0BON KOMMYHHUKAllMU MEXKYJIBTYPHOIO B3aUMO-
JEUCTBHS; HE BCETAA JEMOHCTPUPYET YBAKUTEIBHOE OTHOLICHHE K KYJIbTYPHBIM
OCOOEHHOCTSIM COOECETHUKOB; Ha CJIabOM YPOBHE BJIaJI€€T HaBbIKAMHU HUCIIOJIb30-
BaHUs A3BIKOBBIX CPEACTB IS OCYIIECTBICHHS YCTHOM J1€0BOM KOMMYHHKALUU
Ha WS v HaBpIkamMu A€JI0BOTO MyOIMYHOTO BHICTYIUIEHUS Ha MS; Biageer ombi-
TOM JI€JIOBOTO OOILEHHSI B YCTHOM (pOpME Ha MHOCTPAHHOM SI3bIKE, HO HE YUUThI-
BAa€T OCHOBHBIE IIPaBUJIa €ro peain3aluu; MPU BEJECHUU JEJI0BOM KOMMYHHUKAIIUU
BBITIOJIHSAETCSI KOMMYHUKATUBHAS 33Jladya, HO JOMYCKAIOTCS MHOIO JIEKCUYECKHX,
rpaMMaTUYecKuX M (POHEMATHYECKUX OHIMOOK, KOTOpPbIE 3aTpydHSIOT MOHUMA-
HUE.
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Huskuii ypoBeHb COOTBETCTBYET OLIEHKE ''HEYIOBIETBOPUTEIBHO": 00y-
YAOIIUICS HE 3HaeT 0COOEHHOCTH MEXKKYJIBTYPHOTO B3aUMOJICHCTBUS; S3bIKOBBIC
CpeAcTBa U KOHCTPYKIMH, HEOOXOAUMBIE [T pEIIeHUs] KOMMYHUKAaTHBHBIX 3a/1a4
B CUTYAIlMH JIEJIOBOTO OOIEHHS MEKKYIBTYPHOTO B3aMMOJICHCTBHS, B TOM YHCIIE
JUI BEIEHUS] aHAJIUTUYECKOW IESITEIbHOCTH; HE 3HAET THIBI KOMMYHHMKALUU U
IpaBujia MOCTPOCHUS YCTHOM U MHCHbMEHHOW PeYd B CUTYAIlH JEIOBON KOMMY-
HUKAIUW; HE 3HAET CTPYKTYpPY AEIOBOTO YCTHOTO M MHUCbMEHHOTO COOOIIECHHS Ha
W S; He mpuMeHsieT TO3HAHUSI O Pa3IMYHBIX KYJIBTypaxX B YCTHOM U MUCHMEHHOM
JICIIOBOM OOIIIEHWH, B TOM YHKCJE IJS1 BEACHHS aHAIMTUYECKON IESTEIbHOCTH B
NIenoBoM cdepe; He yMeeT JeslaTh YCTHOE U MUCbMEHHOE COOOIIEHUE JEI0BOTO
xapakrepa Ha Vl; He aHamM3UpyeT CUTyalluu MEXKYJIBTYPHOTO B3aUMO/ICHCTBUS;
HE yMeeT BECTH [UCKYCCHIO U BBICKa3bIBaTh COOCTBEHHOE MHEHHE (yCT-
HO/TIMCHbMEHHO) B CUTYaIlH JI€JI0BOM KOMMYHHKAIIMH MEXKYJIBTYPHOTO B3aWMO-
JEHCTBUS; HE JAEMOHCTPHUPYET YBOXUTEIHHOE OTHOIICHHE K KYJIBTYPHBIM OCO-
OCHHOCTSIM COOECETHUKOB; HE BIAJI€ET HABBIKAMHU HCIIOJB30BAaHUS S3BIKOBBIX
CPEACTB JUIsl OCYLIECTBIIEHUSI YCTHOM W MHCbMEHHOHN JE€I0BOM KOMMYHHUKAIUH
Ha WS u HaBbIKaMu AenoBoro myOnuyHOro BbICTyIUIeHHMs Ha MS; He Bnanmeer
OTIBITOM JIEJIOBOTO OOILEHHUS B YCTHON (pOpME Ha MHOCTPAHHOM SI3BIKE C YUETOM
OCHOBHBIX IPaBWJ €ro peaju3alyu; MpU BEJCHUHU JI€I0BON KOMMYHHUKALUU HE
BBITNOJIHSETCSI KOMMYHHUKATUBHAS 3a/laya U JIOMYCKalOTCS MHOTOUYUCIICHHBIE JIEK-
CHYeCKHe, TpaMMaTndeckue u (OHEeMaTHUeCKUE OIIMOKH, KOTOpPbIE 3aTPyIHSIOT
MIOHUMaHHUeE.
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