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MUHOBPHAYKU POCCUUN
DenepanbHOE TOCYIapCTBEHHOE OIOIKETHOE 00pa30BaTesIbHOE
@’} YUpEeKAEHHE BBICIIEro 00pa3oBaHUs
«Hensbunckmit rocynapcrBeHHbIH yHUBepenTe™ (PIBOY BO «Henl Y»)
@DakynbTeT IMHIBUCTHKH U IIEPEBOIA
Kadenpa Teopun 1 IpakTHKN aHTIIMHACKOTO SI3BIKA

®DOHJ] OLICHOYHBIX CPE/ICTB TS IPOMEKYTOIHON aTTECTALNH TI0 JUCIIUILUINHE «J[eT0BbIe KOMMYHHKAIIMU B MEXKYJIFTYPHOM
B3aUMOJICHCTBUI» TI0 HANpaBJIeHHIO MOAroToBKH 45.04.02 JInHrBHCcTHKA HANIpaBIeHHOCTH (TIPOQHITIO)
ITepeBon u nepeonoeeHre PIBOY BO «Henl ' Y»

Bepcus nokymenra - 1 cTp. 2mu3 24 Ilepsblii sx3eMILLAp KOITHA Ne
Conep:xanue
1. HacnopT (I)OHI[a OLCHOYHBIX CPCIACTB

2. TlepeueHb HOpPMHUPYEMBIX KOMITCTEHITUN
2.1. KomrieTeHIInH, 3aKpETUICHHBIC 32 TUCITUTITMHON
3. ConeprxaHue OICHOYHBIX CPECTB IO JUCIIUILTAHE
3.1. Bujsl OlIEHOYHBIX CPECTB
3.2. ConepxaHue OIEHOYHBIX CPEJICTB
4. Tlopsiiok MPOBEACHHS M KPUTEPUU OIICHUBAHUS ITPOMEKYTOTHON
arTecTalnuu
4.1. Tlopsiok NMpoOBEACHHS MPOMEKYTOUHOH aTTeCTAINH
4.2. Kpurepuu ollecHHBaHHUS IPOMEKYTOUHOHN aTTeCTAIMH 110 BHJIaM
OIICHOYHBIX CPEJICTB
4.3. PesynbraThl MPOMEKYTOYHON aTTECTAIlMN U YPOBHH
c(hopMUPOBAaHHOCTH KOMITETCHITUH
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MUHOBPHAYKU POCCUUN

DenepanbHOE TOCYIapCTBEHHOE OIOIKETHOE 00pa30BaTesIbHOE
YUpEeKAEHHE BBICIIEro 00pa3oBaHUs

«Hensbunckmit rocynapcrBeHHbIH yHUBepenTe™ (PIBOY BO «Henl Y»)
@DakynbTeT IMHIBUCTHKH U IIEPEBOIA

Kadenpa Teopun 1 IpakTHKN aHTIIMHACKOTO SI3BIKA

DU

®DOHJ] OLICHOYHBIX CPE/ICTB TS IPOMEKYTOIHON aTTECTALNH TI0 JUCIIUILUINHE «J[eT0BbIe KOMMYHHKAIIMU B MEXKYJIFTYPHOM
B3aUMOJICHCTBUI» TI0 HANpaBJIeHHIO MOAroToBKH 45.04.02 JInHrBHCcTHKA HANIpaBIeHHOCTH (TIPOQHITIO)
ITepeBon u nepeonoeeHre PIBOY BO «Henl ' Y»

Bepcus nokymenra - 1 crp. 3u3 24 Ilepsblii sx3eMILLAp KOITHA Ne

1. HACIIOPT ®OHJA OHEHOYHBIX CPEACTB
Hampasnenue noarorosku 45.04.02 JIunreuctuka

Hanpasnennocts (mpoduiin) IlepeBon u nepeBojoBeieHne
Huciumninna: «JlenoBble KOMMYHUKAIIMU B MEKKYITBTYPHOM B3aUMOJEHCTBUU»

CemecTp u3yyeHus: 2
dopma IIPOMEKYTOUHOU aTTECTALMU: IK3AMEH.

Jist  onleHUBaHUS pe3yAbTaToB OOydeHHUs 1O JAUCHUIUIMHE HUCIOJb3YyeTCs
OampHO-pelTHHTOBas cuctemMa. Ha ocHoBaHuM MeToanMdeckux peKoMeHIanui
0 MKCMOJb30BaHUIO OaJIIbHO-PEHTUHTOBOM CHUCTEMbI OLIEHKH pPE3yIbTaToB
o0ydyeHHs CTyIeHTOB B oOpas3oBaresbHOM Tmpouecce ansi Hanpaenenus
noarotroBku 45.04.02 Jlunrsuctuka Hampasnennocts (mpoduins) IlepeBon u
NEPEeBOJOBE/ICHNE, OIEHKAa YYEOHBIX JOCTHKEHUH CTY/IEeHTa IO TUCHUIUIIMHE
MOXET CKJIaJIbIBaThCSl U3 CyMMbl HAOpaHHBIX 0aJJIOB / OLIEHOK 3a MOCEIIAeMOCTb,

TEKYIIHA KOHTPOJIb, MPOMEKYTOUHYIO aTTeCTallni0, OOHYCHBIN Oa.

2. IEPEYEHb ®OPMHUPYEMBIX KOMIIETEHIIAM

2.1. Komnerennuu, 3aKpeIvIéHHbIe 32 TUCIUIJIMHOI

HSyquHG JAUCHUITIINHBI <<I[€JIOBBI€ KOMMYHHUKallUK B  MCKKYJIBTYPHOM
B3aumojencteun» no DI'OC3++ mnporpaMm MarucTparypbl HallpaBlIeHO Ha
(1)OpMI/IpOBaHI/Ie CICAYIOMUX KOMIIETCHITUM :

Tabnuya 1
Konni Conep:xanue HNuaukaropsbl IlepedyeHb MIAHMPYEMbIX Pe3yJIbTATOB
KOMIIe- KOMIIeTCHIIU A JTOCTHKEHU A 00y4eHHs 10 JUCHUIIHHE
TEeHIUH cormacao ®IrocC KOMIIETE€HIIUH COIJIACHO
commtacio | (OITOII BO) onolI1
dIrocC
(oron
BO)
1 2 3 4
YK-4 Cnocoben mnpumensith | YK-4.1. OGmamaer 3Hanmsamu [[Ins goctwkenns YK-4.1. 3Hath: mnpaBmwia U
COBpeMeHHbIe ocobeHHOCTEH 31 MPaBWJ |[IPUHLIUIIBI JIMYHON M TPO(ECCHOHAILHONW YCTHOW U
KOMMYHHMKATHBHbIE JTUYHOH ¥ TPOQECcCHOHANFHON TMCbMEHHOW KOMMYHUKAllMM, B TOM YHCIE Ha

TEXHOJO0I'uu, B
qyucjie

TOM

Ha

YCTHOU u TIICEMEHHON
KOMMYHHUKAIIUH, B TOM YHCIIE HA

WHOCTPAaHHOM(BIX) s3bIKe(aX).
Jnst moctmxenns YK-4.1. ymeTs: BeCTH IHYHYIO U

HHOCTPaHH(bIX) HMHOCTPAHHOM SI3BIKE. npoecCHOHANBHYI0  YCTHYI0O ¥ IHCBMEHHYIO
A3bIK(AX), s KOMMYHHUKAIIMIO C Y4eTOM IPaBUI W TpeOoBaHUH
aKaJeMH4eCKOro H JIETI0BOTO U MEKJIMYHOCTHOTO STHKETA.

npodeccuoHAILHOIO Jina  pocrmwkenus YK-4.1. Binamers: HaBbIKaMy
B3auMo/eiicTBHs. 00IIeHNsT Ha HHOCTPAHHOM SI3BIKE B 3aBHCHMOCTH OT

LEIU U YyCIOBUH KOMMYHHUKALUK C Y4E€TOM IIPAaBUII U
TpeOOBaHHIA JETTOBOTO U MEXKIIITYHOCTHOTO 3THKETA.
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MUHOBPHAYKU POCCUUN

DenepanbHOE TOCYIapCTBEHHOE OIOIKETHOE 00pa30BaTesIbHOE
YUpEeKAEHHE BBICIIEro 00pa3oBaHUs
«Hensbunckmit rocynapcrBeHHbIH yHUBepenTe™ (PIBOY BO «Henl Y»)

DU

(DaKyJ'H)TeT JIMHI'BUCTUKHA U IEPEBOJAA

Kadenpa Teopun 1 IpakTHKN aHTIIMHACKOTO SI3BIKA

DoH/T OLIEHOYHBIX CPECTB IS POMEKYTOUHON aTTECTAIMH 1O TUCITUILTHHE «J{eT0Bble KOMMYHUKAIIHU B MEXKY/IBTYPHOM
B3aMMOJICUCTBHU» 110 HaIpaBJIeHUIO MoAroToBKH 45.04.02 JIMHrBUCTHKA HAPABICHHOCTH (TIPOMIITIO)
[epeson u nepeBonoBenenre ®PI'EOY BO «Yenl 'V

Bepcus nokymenTa - 1 crp. 4 w3 24 IlepBslii sx3eMILISIP KOITHA Ne
YK-4.2. Hemoncrpupyer |dnst noctmwxenuss YK-4.2. 3HaTh: OCHOBHbBIE TOHATHS
yMeHHEe NPUMEHSTh 1 TEPMHHBI, CBSI3aHHbIE C  COBPEMEHHBIMU
COBpEMEHHbIE KOMMYHHKATHBHBIMH TEXHOJIOTHSIMH.
KOMMYHHKaTHBHbIe TexHonoruu |[{nst noctwkenuss YK-4.2. ymerb: npuUMEHATH
TUIS aKaIEMHYECKOTO U |COBpEMEHHbIE KOMMYHHMKATHBHBIE TEXHOJIOTHH B
po¢)eCCHOHATTBHOTO 3aBHUCUMOCTH OT Ielieii U (opM aKaJeMH4ecKoro H
B3aUMOJICHCTBUSI B CHTYalluH [PpO(eCcCHOHAITBLHOrOo B3aMMOZICHCTBHA,
YCTHOU u MMUCHbMEHHOW |IEMOHCTPUPYS  TOJNEPAHTHOCTb M HUCIIONB3Ys
KOMMYHHKAIIUH, B TOM YHUCIIC HA [TIO3UTHBHBIC 00pa3isl TTOJIUKYJIBTYPHOTO
MHOCTPAHHOM $I3bIKE. B3aMMOZICHCTBHS.
Jlnst  moctmwkenuss YK-4.2.  Bianmetb:  HaBBIKOM
MPE/ACTaBISATh  CBOKD  TOYKY  3pEHUS  IpH
aKaIeMHYECKOM u npogeCCHOHATBHOM

YK-4.3. Nwmeer HaBBIKA
aKaZIEeMUYECKOr0 "
npodecCHOHATEHOTO

B3aPIMOZ[CI>’ICTBHH, B TOM YHCIIC
Ha MHOCTPAHHOM SI3bIKE.

B3aMMOJICUCTBUU B CUTYaI[UM YCTHOH M MUCbMEHHOI
KOMMYHHKALIMKM, B TOM 4YHCIIE Ha WHOCTPAHHOM(BIX)
s3pike(ax). CrnocoOeH NpefoCTaBUTh Pe3yIbTaThl
aKaJIEMHUYECKOM U MTPOJECCHOHATIBHON EATENBHOCTH
Ha pa3IMYHBIX IMYONMYHBIX MEPONPUATHAX C
MPUMEHEHUEM MTO3UTUBHBIX 00pasioB
[OJIMKYIBTYPHOTO B3aUMOZEHCTBHS.

s noctmokenust YK-4.3. 3HaTh: KOMMYHUKATHBHBIC
OpueMbl M TAaKTUKM ~ aKaJeMHUYeCKoro MU
po¢heCCuOHaTBHOTO B3aUMOIEHCTBHSI.

s noctiwkenuss YK-4.3. yMmeTh: TONIB30BaThCS
MOHATUHHBIM aNIapaToM, CBSI3aHHBIM C TeOpUer U
MPAKTUKOM aKaJeMHYecKOoro U NpodeccroHaIbHOro
B3aMMOZICUCTBHSA, B TOM YHCJIC HA UHOCTPAHHOM(BIX)
s3bIKE(aX).

Jnst  poctmkenns YK-4.3. Bnagers: HaBBbIKAMHU
MOMUKYJABTYPHOTO  JEIOBOTO U aKaJAEeMHUYECKOro
B3aUMOJCHCTBUS Ha OCHOBE MIPUHLIMAIIOB
KYIBTYPHOTO PEJISITUBH3MA.

YK-5 Crnocoben VK-5.1 O6nanmaer dns  noctiwkenuss YK-5.1. 3HaTe:  OCHOBHBIC
aHAJM3UPOBATH M | HCOOXOANMBIMHM 3HAHMAMH O |[KIacCU(HKAIMK KaTerOpHi KYyIbTyp, OOBSCHSIIOLINE
YYUTHIBATH pasHooOpa3uu KymeTyp HW 00 |[pa3HOOOpa3ue KyIBTYp M PacKphIBAIOLIME MEXaHU3M
pa3Hoo0pa3ue KYJIBTYP | OCHOBHBIX MPUHOMIAX |[MEXKYITYPHOTO B3aUMOICHCTBHSI.

B npouecce | MEKKYJIBTYPHOTO Mg noctiwkenns YK-5.1. ymers: aHanu3upoBaTh
MEKKYJIBTYPHOI' O B3aMMOJICHCTBHSI. MpolecC  MEXKYABTYPHOTO  B3aWMOIEHUCTBUS  C
B3auMoJeiicTBus. Y4ETOM Pa3HO00pasus KylbTyp.
Jns  goctmwkenus YK-5.1. Bmamers: HaBBIKAMH
3((HEKTUBHOIO MEXKYIBTYPHOTO B3aUMOICHCTBUS C
YUETOM Pa3zHOOOpa3us KyIbTyp.
VK-5.2 Hemonctpupyer |[dns  moctkenust YK-5.2. 3HaTth: OCHOBHEIE
YMEHHE  aHAIW3UpOBATh U |[KYIBTYPHBIE PEANH U ATUUECKHE HOPMBI TTOBEACHHS,
HCTIONB30BaTh B [IPUHATBIE B KYIBTYpE YYaCTHHKOB BHYTPH- H
npodeCCUOHANTBHON MEXKYTBTYPHOTO B3aUMOIEHCTBHSL.

JICSITENIbHOCTH  KYJIBTYpPHbIE U
ITHYECKHE OCOOEHHOCTH CpPEJIbl.

s noctmxennss YK-5.2. ymers: amantupoBarhbesi K

MOJUKYITBTYPHOMY B3aNMOJIENCTBHIO C
HCIIOIB30BaHUEM TIPUHLIUIIOB KYJABTYPHOTO
pensTUBU3MA u TIPaBUII JIEJIOBOTO u
MEXKJIMYHOCTHOTO STUKETA.

Jst  mocrmwkenns YK-5.2. Bmamers: 06a30BbIMH
MPUHIUTIAMH ryMaHH3Ma " KYJIBTYPHOTO
peIsITUBH3MA,  TPOSIBISIET  TONEPAHTHOCTh IO

© OI'BOY BO «Uenl'V»



DU

MUHOBPHAYKU POCCUUN

(DeﬂepanLHoe TOCYyHapCTBECHHOC 6IOII)K€THO€ 06pa3OBaTeJH>HOG

YUpPECKACHUEC BBICIICTO 06pa30BaH1/151

«Hensbunckmit rocynapcrBeHHbIH yHUBepenTe™ (PIBOY BO «Henl Y»)

(DaKyJ'H)TeT JIMHI'BUCTUKHA U IEPEBOJAA

Kadenpa Teopun 1 IpakTHKN aHTIIMHACKOTO SI3BIKA

DoH/T OLIEHOYHBIX CPECTB IS POMEKYTOUHON aTTECTAIMH 1O TUCITUILTHHE «J{eT0Bble KOMMYHUKAIIHU B MEXKY/IBTYPHOM
B3aMMOJICUCTBHU» 110 HaIpaBJIeHUIO MoAroToBKH 45.04.02 JIMHrBUCTHKA HAPABICHHOCTH (TIPOMIITIO)
[epeson u nepeBonoBenenre ®PI'EOY BO «Yenl 'V

Bepcus nokymenTa - 1 crp. Su3 24 IlepBslii sx3eMILISIP KOITHA Ne
OTHOUICHUIO KO BCEM Yy4YacCTHHKaM MOHO- H
MEKKYJIBTYPHOTO B3aUMOJIEHCTBUSI.
VK-5.3 Hmeer HaBblku it goctwkenuss  YK-5.3.  3HaTh:  OCHOBBI
MEXKYJIBTYPHOTO MEXKYJIBTYPHOMH KOMMYHHKAIIHH, OCHOBHBIC
B3aUMOJICHCTBUS 1pu  [0apbepbl MEXKYJIbTYPHOT'O B3aUMOJIEHCTBUS U MyTH
BBITIOJTHCHU U WX TIPEOIOJICHUSL.

npo)eCCUOHATTBHBIX 33/1a4.

Jlns  poctikenuss YK-5.3. yMmeTh: BBIBIATH U
YCTpaHATh NPUYMHBI HEIOHUMAHUS B KOHKPETHBIX
CUTYaIUsX MEXKYJIbTYPHOI'O B3aUMO/IEICTBHSL.
Jlnst  nmoctmxenns YK-5.3. Brnagers: HaBBIKAMU
3¢ GEKTUBHOIO  MEXKYJIBTYPHOIO  B3aUMOIEHCTBUS
[IpY BHINOIHEHUH PO EeCCHOHANBHBIX 3a/1a4.

IK-5

Cnocoden
OCYIIECTBJISATH
PYKOBOICTBO
nepeBoIYecKUuMH
NMpoeKTaAMU

MEPEBOAYECCKOro IMPOCKTa.

TIK-5.1. Pacnpenensier
(yHKUMOHANBHBIE 337aydl U
ompenenser MOPSJIOK
B3aMMOJICUCTBHSI MEXIY
UCTIOJIHUTEIISIMA

Jnis  noctwkenuss  [IK-5.1.  3Hate:  mopsimok
B3aUMOJICHCTBUS MEXIY HCIIOTHUTEISIMU
MEPEBOAYECKOTO IPOEKTA C yYETOM IPABUII JIEI0OBOTO
U MEXJIMYHOCTHOIO 3THUKETA, MPUHSATHIX B KYJIBTYpe
BHYTPU- U MEXKYIbTYPHOIO B3aUMONEUCTBUS, a
TAaKK€ ONUPAsCb HA MPUHIUNBI  KYIBTYpHOTO
pesTUBU3MA NIPU BBIIIOIHEHUH NMPOQeCcCHOHATbHBIX
3az1au.

TIK-5.1. ymeTh: OCyHIECTBIATH HpOLECC |
QHANM3HPOBATh PE3YNIBTaT B3aUMOICHCTBUS MEKIY
WCIOTHUTEISIMU TIEPEBOJYECKOr0 MPOSKTa C YYSTOM
OpaBWI  [IEJIOBOTO M MEXKIMYHOCTHOTO OSTHKETa,
OPHHSATBIX B KYIBType BHYTPH- U MEKKYIBTYPHOTO

B3aMOICHCTBHS ¥  OMHPAsCh HAa  IPHHLMIIBI
KYJIBTYPHOTO  DE/SITHBA3Ma IPU  BBIIOJIHCHUH
podeCCHOHANBHBIX 3a/1au.

TIK-5.1. Bmajgerh: HaBBIKAMH  OCYIIECTBIICHHS

mpoliecca M aHalu3a pe3ynbrara B3auMOAEHCTBUSA
MEXKy MCIOTHUTENISAMU NEPEBOJUYECKOrO MPOEKTa ¢
Y4eTOM IIPaBHJ JIeIOBOTO U  MEXKIMYHOCTHOIO
OTHKETa, IPUHATBIX B  KYIbType BHYIPU- U
MEKKY/IBTYPHOTO B3aUMOJCHCTBUS U ONMPAsICh HA,
[PUHIMIIBL  KYABTYPHOTO  pENATHUBU3MA TP

BBITIOJTHCHUHN HpO(beCCI/IOHaJILHHX 3azaad.

© OI'BOY BO «Uenl'V»



MUHOBPHAYKU POCCUUN

DenepanbHOE TOCYIapCTBEHHOE OIOIKETHOE 00pa30BaTesIbHOE
YUpEeKAEHHE BBICIIEro 00pa3oBaHUs

«Hensbunckmit rocynapcrBeHHbIH yHUBepenTe™ (PIBOY BO «Henl Y»)
@DakynbTeT IMHIBUCTHKH U IIEPEBOIA

Kadenpa Teopun 1 IpakTHKN aHTIIMHACKOTO SI3BIKA

DU

DoH/T OLIEHOYHBIX CPECTB IS POMEKYTOUHON aTTECTAIMH 1O TUCITUILTHHE «J{eT0Bble KOMMYHUKAIIHU B MEXKY/IBTYPHOM
B3aMMOJICUCTBHU» 110 HaIpaBJIeHUIO MoAroToBKH 45.04.02 JIMHrBUCTHKA HAPABICHHOCTH (TIPOMIITIO)
[epeson u nepeBonoBenenre ®PI'EOY BO «Yenl 'V

Bepcus nokymenTa - 1 cTp. 6 u3 24 IlepBslii sx3eMILISIP KOITHA Ne

3. COAEP)KAHUME OHEHOYHBIX CPEACTB 1O IUCHUIIVIMHE

3.1 Buabl OEHOYHBIX CPEACTB

Tabnuya 2
HaumenoBaHue Hamvenosaune
OLICHOYHOTO
OLICHOYHOIO
Ne Kon kommereHImu/ KonTponmupyemsie CpE/CTBa Ha
n/ [JIAHUPYEMbIC Pe3yJIbTaThl 00yUCHHUS TEMbI/ Pa3eibl ?gzzlcma U MIPOMEXYTOUHOM
YIIero arrecranuun/ Ne
KOHTPOJIS
3aJTaHus
YK-4.1 Pazpen 1. KomnoxBuym
VK-4.1 OOnamaer 3HaHWAMH TPABUI H | ()cHOBHbIE Hoxman (c Tecr:
MPHHITUITOB JITYHOU U TPO(eCCHOHATHLHOM nonsTHSL, OPMBI, npe3eHTanuei) | Bonpock 2, 5, 6,
YCTHOM M NMHMCHhMEHHON KOMMYHHKAaIlUH, B XapaKTepHCTHRH Keiic-3amaga 7,9, 12, 16, 29.
TOM  YHCI€ Ha  MHOCTPAHHOM(BIX) | 4 TexHOIOrHH Tect
SI3BIKE(aX). eJ10BOii 1
MEKKYJIbTYPHOM
YK-4.1 JleMOHCTpUPYET YMCHHE BECTH KOMMYHHKAIHH.. Ketfic-3amaqa 1,
JINYHYIO ¥ MPO(ECCHOHATIBHYIO YCTHYIO H 2,3.
MHCHMCHHYIO KOMMYHHKALHIO C Y4CTOM | Pasron . Occe. Temsr 1-5.
npaBuid ®  TpPeOOBaHHMU  JIEIOBOTO U IMpasuaa n
MEKIUYHOCTHOTO 3THKETA. TpeGoBanus
J1eJI0BOT0 U
YK-4.1 JleMOHCTPUPYET HABBIKA OOLUCHHUS | prame tprum oo oo Keiic-3amaqa 1,
Ha NHOCTPAHHOM SI3BIKE B 3aBUCHMOCTH OT | opprcora 2,34
LIEeNH ¥ YCIOBUH KOMMYHHKAITH C yIETOM Kputepun Occe. Temsr 1-5.
MpaBWJI W TpeOOBaHWH JIENIOBOTO H SbdexTHBHOCTH
MEKIUYHOCTHOTO 3THKETA. JeJI0BOi
1 — KOMMYHHMKAIUH B
' MOJUKYJIBTYPHOM
YK-4.2 OGnagaer 3HaHWSMHA OCHOBHBIX NpoCTpaHcTBe. Tecr:
MOHSATHA W TEPMHUHOB, CBS3aHHBIX C Bonpockl 1, 2, 8,
COBpPEMEHHBIMHI KOMMYHHUKaTHBHBIMA 14, 19, 25, 26,
TEXHOJIOTUSAMHU. 27, 30, 31.
YK-4.2 HemoHCTpHpYyeT yMeHHe Keiic-3amaua 4.
MPUMEHSTh COBPEMEHHBIE Occe. Temsr 1-5.
KOMMYHHKATHBHBIE TEXHOIIOTUH B
3aBUCHMOCTH OT mened u  ¢opm
aKaJIeMUYECKOTO0 U TPOQPECCHOHATEHOTO
B3aUMOJICHCTBYS, JIEMOHCTPHUPYS
TOJIEPAHTHOCTh M HCIIONB3Ys TTO3UTHUBHEIE
00pasisl MTOJTUKYIIETYPHOTO
B3aUMOJICHCTBHSI.
YK-4.2 Hemoncrpupyer HaBBIK Keiic-3amaua 4.
MPEACTABIATh CBOK TOUKY 3pPEHHS INpHU Occe. Temsr 1-3,
AKaJeMUYECKOM U TNpodeccCHOHaTEHOM 5.
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MUHOBPHAYKU POCCUUN

(DeﬂepanLHoe TOCYyHapCTBECHHOC 6IOII)K€THO€ 06pa3OBaTeJH>HOG

DU

YUpEeKAEHHE BBICIIEro 00pa3oBaHUs
«Hensbunckmit rocynapcrBeHHbIH yHUBepenTe™ (PIBOY BO «Henl Y»)

@DakynbTeT IMHIBUCTHKH U IIEPEBOIA
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B3aUMOJCHCTBHSI, & TAKXKE ONUPAsCh HA
NPUHIUIB  KYJbTYPHOIO  PEIATHBU3MA
IpPH  BBHIIOJHEHUH MPOPECCHOHANBHBIX
3az1ad.

[TIK-5.1. YMeer ocymiecTBIATh IPOIECC U
aHaJIM3UPOBATH pe3yabTaT
B3aHMOZIeI>'ICTBPI$I MCXKXAY HCIIOJITHUTCIAMU
MEPEeBOTUYECKOTO  TPOEKTa C  y4eTOM
MpaBUi  JIEJIOBOTO W MEKIUYHOCTHOTO
JTHUKETA, IPUHATHIX B KYJIbTypE BHYTPU- U
MEXKYJbTYPHOTO  B3aUMOJIEUCTBUS U
onupasch Ha NPUHLUIBI KYJIBTYPHOTO

pensaTUBU3MA npu BBITIOJTHEHU T
npodeccuoHambHBIX 3a1ad.
TIK-5.1. Bnaneer HaBbIKAMU

OCYIIIECTBJIGHUSI TIpollecca M aHaln3a
pe3ynapTaTa  B3aUMOJEWUCTBUS  MEXIY
HCMIOTHUTEISIME TIEPEBOTIECKOTO IMPOEKTa
C  yd4eroM TMpaBWJI  JEIOBOTO U
MEKIUYHOCTHOTO JTHKETa, TMPHHSTHIX B
KyJIbType€ BHYTPH- H MEXKYJIbTypHOT'O
B3aUMOJICHCTBUS W ONHpasicb  Ha
MPUHIHITE  KYJIBTYPHOTO  PEIATHBHA3MA
IIPH  BBITOJHEHWH TMPO(ECCHOHATHHBIX
3a/ad.

MEKJINYHOCTHOTO
ITHKeTA.
Kpurtepun

3¢ dexTHBHOCTH
J1eJIOBOI
KOMMYHHMKAIUU B
MOJUKYJIBTYPHOM
NMPOCTPaHCTBe.

Ketic—3amaua
1-4.
Occe. Tema 5.

Ketic—3amaua
1-4.
Occe. Tema 5.

3.2.1. ba3a TecTOBBIX BOIIPOCOB

3.2 CozepixaHne OlleHOYHBIX CPEICTB

Tunogvle 3a0anus, Kpumepuu u NOKA3AMeNU OYEHUBAHUSL 6 PAMKAX MeKyue20 KOHMPOJis
npeocmasieHvl 8 paboueti npocpamme Oucyuniunsl (Mooyns). llonuvie Komniekmol OYeHOYHbIX
Ccpeocms u KOHMPOIbHO-USMEPUMETbHBIX MAMEPUAIO8 XPAHAMCs Ha Kageope.

Ykazanusi: Tect copepxxut 40 BompocoB mo BceM TeMaM Kypca. Kaxpoe 3amanue mumeer 4
BapHaHTa OTBETa, U3 KOTOPBIX MPAaBWIBHBINA TONbKO OJMH. IlepeHecure OyKBYy NMpaBHIIBHOTO
oTBeTa B OJlaHK O0TBETOB. Bpems BoinonHenus — 40 MUHYT.

1. Means of recording, transferring, and working with information are called:
a. communication technologies

b. communication network
C. communication rules
d. communication taboos
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2. Shared understandings of what communication means and what behaviors are
appropriate in various situations refers to:
a. communication climate
b. communication rules
c. business credibility
d. communication network
3. An indirect and undetailed way of speaking that conveys meanings implicitly rather
than explicitly; typical of collectivist cultures.
a. high-context communication style
b. low-context communication style
c. academic style
d. scientific style
4. In business communication, it is customary to distinguish model.
a. an evaluation
b. aritual
c. apersonal
d. an interactive
5. The structure of a business conversation is characterized by the following sequence:
a. information — opposing — argumentation — decision-making
b. information — argumentation — opposing — decision-making
c. opposing — argumentation — decision-making — information
d. argumentation — opposing — information — decision-making
6. The list of discussed issues for any business meeting should be presented:

a. as fully as possible

b. schematically

c. situationally

d. in perspective

7. An important condition for an effective meeting is:

a. division of responsibilities among participants
b. defining the key problem
c. highly competent participants
d. skills to delegate authority

8. Discussion is a form of business communication where are being
realized.
a. the participants’ desires
b. group thinking
C. group expectation
d. controlling positions
9. In a situation where the verbal and nonverbal codes contradict, we tend to believe the
message from the nonverbal codes. This is because:
a. Nonverbal behaviour is often performed at a subconscious level and tends to
reveal true feelings.
b. Verbal behaviour is more difficult to interpret than nonverbal behaviours.
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c. Nonverbal behaviours are universally understood across cultures.

d. People are more likely to make mistakes with verbal behaviours
10.1n business communication, the greatest power of suggestion is:

a. the timbre of speech

b. tempo
c. rhythm
d. pauses
11. is a speech intended to change listeners’ attitudes, beliefs, or behaviors or

to motivate listeners to action.
a. A speech to restrict
b. A speech to persuade
c. A speech to entertain
d. A speech to inform
12. is the taking and use of other people’s thoughts or writing as your own.
This is sometimes done by students who copy out chunks of text from publications or
the Internet and include it in their writing without any acknowledgement to its source.
a. citation
b. plagiarism
C. reasoning
d. quoting
13.Reflexive listening style means:
a. the desire to better understand the speaker

b. the desire to hear, listen and to understand the speaker

c. the attitude when you pretend to listen
d. the definition of social distance between participants

14.When Gabe talked to his roommate Griffin on the phone, Gabe's verbal message was
“l am a little annoyed,” but his convinced Griffin that Gabe was feeling
S0 angry that this was a not good time to tell him about the broken coffee pot.
a. haptics
b. syntax
c. paralanguage
d. Kinesics

15.0n Carlos' first day as a study-abroad student, he was surprised to find that his
instructor asked for student feedback and that at the end of class, the instructor went to
lunch with some of the students. Having paid attention in his intercultural
communication class, Carlos understands that the culture in which he is now living is a

culture.

future-oriented

past-oriented

large power distance

small power distance

o0 o
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16.Verbal and nonverbal communication often takes place simultaneously. Which of the
following best characterizes the complementary function of the nonverbal code?
a. It contradicts what is being said.
b. It replaces the verbal code.
c. It adds information to what is being said.
d. It emphasizes what is being said.
17.Nonverbal cues can the verbal message; this is a form of leakage, or
hiding how we really feel.
a. regulate
b. illustrate
c. complement
d. contradict
18.We use nodding and smiling as nonverbal codes during conversations. Which of the
following function do such nonverbal codes perform?
a. accenting the verbal message
b. regulating verbal communication
C. substituting the verbal message
d. repeating the verbal message
19.Which of the following statements does NOT describe verbal codes?
a. Verbal codes are different for different cultures
b. Verbal codes comprise of a set of rules for governing language
c. A verbal code refers only to spoken language
d. We learn verbal codes through socialization
20.When Frankie talks to her roommate, she speaks in a matter-of-fact tone and states her
message clearly. What kind of verbal style does this reflect?
a. direct
b. indirect
C. understated
d. high-context
21.Which of the following suggestions should individualists do in a conflict with a
collectivist?
a. engage in assertive style of conflict behavior
b. actively express ideas
c. learn to apologize when part of the problem
d. compliment his/her abilities and unigue contributions
22.The psychological climate of negotiations is most influenced by:
a. the condescending attitude to a partner

b. the ability to listen and to hear

c. the ability to present your position as logically as possible
d. compulsion and approval of your partner
23.A response to cultural diversity in which one values others’ customs, traditions, and
values even if one does not actively incorporate them into one’s life.
a. ritual
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b. schema
c. script
d. respect
24. Which of the following is NOT considered a good strategy for developing
intercultural communication?
a. seeking commonalities
b. overcoming stereotypes and prejudice
C. insisting on using one’s own cultural rules
d. developing flexibility and openness
25.Which term refers to the predictable behaviors patterns that members of a culture
typically follow?

a. norms
b. values
c. social practices
d. beliefs

26.Contrary to showing ethnocentrism, scholars in intercultural relations encourage the
practice of cultural relativism. Which of the following statements best describes cultural
relativism?

a. Interpreting other cultures in terms of one’s own.
b. Passing one’s own values on to another culture.
c. Interpreting a culture in terms of its own context.
d. Creating relationships between cultures.

27. is a culture where people rarely initiate action or discussion,
preferring first to listen to and establish the other’s position, then react to it and
formulate their own position.

a. Activity oriented culture
b. Reactive culture

c. Business culture

d. High-context culture

28.Proxemics of business communication determines:

a. the peculiarities of the information process,
b. the location of the participants

c. the evaluation of information

d. the role of the participants

29. studies the way people communicate with each other through language in
a social setting, where language is not seen as a neutral medium for transmission of
information, but is loaded with meanings displaying different versions of reality.

a. Business communication
b. Discourse analysis

c. Ethics
d. Rhetoric

30.Questions that offer communicants a choice are called:
a. counter
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b. provocative

c. directed
d. alternative
31. is disagreement that is characterized by respect for diverse opinions,
emphasis on shared interests and goals, and a win—win orientation.
a. disruptive conflict
b. constructive conflict
c. overt conflict
d. covert conflict

32. - listening to analyze and evaluate the content of communication or the
character of the person speaking.
a. critical listening
b. relationship listening
c. selective listening
d. ethical listening

33.The degree to which communicators achieve mutually shared meaning and integrative
goal-related outcomes is which of the three criteria of a flexible intercultural
communicator?
a. appropriateness
b. effectiveness
C. communication adaptability
d. communication ethnocentrism
34.People in the United States are perceived as ‘efficiency experts’ that place a high value
on time. Which value orientation, as identified by Kluckhohn and Strodtbeck, does
emphasis on efficiency and practicality reflect?
a. human nature orientation
b. time orientation.
C. activity orientation
d. relational orientation
35. International students from Asian countries such as China, India, Singapore, Malaysia,
and South Korea tend to address their teachers by using only their last name or
professional title. Which cultural dimension does this illustrate about Asian cultures?
a. collectivism
b. power distance
C. uncertainty avoidance
d. masculinity
36.Cultures that develop in warm climates are characterized by:
a. Decreased interpersonal contact
b. Higher levels of interpersonal involvement
c. More use of sign language
d. Greater interpersonal distance
37.Gerald has learned that the new culture to which he will be moving is a low-contact
culture. In order to fit in, Gerald knows that he must do less (fewer)
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hand gestures
interaction with strangers
touching
eye contact
38.We use nodding and smiling as nonverbal codes during conversations. Which of the
following function do such nonverbal codes perform?
a. accenting the verbal message
b. regulating verbal communication
C. substituting the verbal message
d. repeating the verbal message
39.Gesticulation in business communication:
a. strengthens the impact of information
b. weakens the information impact
c. does not affect the perception of information
d. has an information meaning
40. Ethical attitude to your partner in intercultural business communication involves:
a. discussing his or her weaknesses that hinder communication
b. considering and adaptation to cultural identity and communication style of
the partner
c. allowing some deviations from the norms of behavior accepted in your
culture
d. the desire to generalize the statements of the partner

oo o

3.2.2. ba3a y4eOHbIX 3a1a4.

VYkazanusi: B pabore 4 Keic-3aauu, K KaXJIOW W3 HUX HEOOXOJWMO HAWTH DEIICHHE B
COOTBETCTBHUH C GOPMYIUPOBKOM 3a1anusi. Bpems Beimonnenus — 40 MUHYT.

Task 1. The statements below reflect some of the attitudes which can create barriers to
successful intercultural communication. Comment on these statements:

If they want to do business with me, then they’ll have to adapt to my culture.

‘When in Rome, do as the Romans do.’

It’s impossible to generalize about cultures - there are so many differences.

Intercultural training just confirms stereotypes.

Today I’m dealing with the Americans, tomorrow with a group from Japan. I can’t
possibly learn all I need to know about all the cultures | have to deal with.

f. What | need when I go abroad is a list of dos and don’ts.

P00 o
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Task 2. What are the reasons of mutual misunderstanding? What are the cultural
differences in a written etiquette?

The Russian scientist was invited by e-mail to make a plenary report at an international
conference held in England. Following such a Russian value as modesty, the professor replied:
“Thank you very much for your invitation. |1 don't even know if | can prepare something
particularly interesting”. Soon she got a letter, which both surprised and disappointed her. It
said: “It is a pity that you could not accept our invitation. But don't worry. We have already
found another speaker.”

Task 3. What do you think is happening here? What was not kept in the mind of an
American speaker presenting to multicultural audience?

An international group of businesspeople is listening to a sales presentation. The
speaker from USA takes off his jacket, starts with a quick joke, and then follows the KISS
principle (‘Keep It Short and Simple”), illustrating his words with lively computer graphics. He
invites the audience to interrupt with their questions, and when they don’t, he smiles broadly at
them and starts to ask them questions. Like all good presenters - or so he thinks - he tells the
audience what he is going to say, then says it, and then tells them what he has said. He keeps
exactly to the 10 minutes allotted. The reaction of the audience is mixed: some are impressed,
others feel unsatisfied with it.

Task 4. Casse and Deol (1985) identified three types of negotiation:

1. negotiation based on compromise;

2. negotiation based on synthesis (all ideas are taken into account);

3. negotiation based on synergy (the result is greater than the sum of the parts).

What do you think are the advantages and disadvantages of the three types of
negotiation? Is it possible to apply this theory to planning your project work?

3.2.3. Dcce

Yka3zaHus 0 HANMCAHMIO ICCe MO JUCHUIIMHE

«Jles10Basi KOMMYHHKAIIUSL B MEXKKYJIbTYPHOM B3aUMOJACCTBUM»
1. Oévem, nnanuposanue pabomol, cmpykmypa rcce. Bpema na nanucanue pabomeot.
Dcce OKHO MPEACTaBIATh cOO0N opurMHalIbHOE TpousBeneHue ooremoM 500 croB
Y BKJIIOYATh B ce0st yOeIUTENbHYIO apryMEHTAIIHIO 110 3asBICHHON B TeMe MpolieMe, TO3UIIIH.
PaGora nomkHa OBITH XOPOIIIO MpoIyMaHa (OoIpeeieHa TeMa, 0003Ha4eH Kpyr MOHATUN
U Teopuil, HEOOXOMUMBIX HJISI PACKPBHITHS TEMbI, MEPEYUCICHbI Pa3IUYHbIE TEOPETUUYECKUE
MOJXO/I K HCCIETOBAHHUIO/MOHUMAHUIO O0O3HAaYeHHOW MpoOIeMbl, HaiIeHbl apryMEHTHI,
BBIOpAHBI PUMEPHI IJIs1 YCUJICHHSI apTyMEHTAIUH; €CJIM BHICKA3bIBAETCS OJTHA TOUKA 3pEHUs Ha
npeaMeT OOCYKIEHHUS, TO B TEKCTe JOIKHA MPUCYTCTBOBATh M MPOTHBOIOJOKEHHAs ed ¢
MOCIEAYIOUM 00BSICHEHHEM €€ CYIIIeCTBOBAHUS).
Dcce I0KHO UMETh YETKYIO CTPYKTYPY:
- BBeZIeHUE (2-3 npemioxKeHus),
- OCHOBHas 4acTh (3-4 ab3ara)
- 3aKJIIOUEHUE/BBIBOJIBI (2-3 MpenoxKeHusl)
CchUlkM Ha KOHKPETHBIE MCTOUYHHUKH B TEKCTE 3CCE€ HE 00s3aTeNbHBbI, HO, TpeOyeTcs
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YIOMSHYTh aBTOPA/aBTOPOB HCIIOJIB3YeMOTO ONPENENICHHUS/UCCIICIOBAHUS WIN KaTErOpHH
MEKKYJIBTYPHON KOMMYHUKALIUH.
Bpemst Hanucanus 3cce - 2 yaca.

2. Tpebosanue Kk codeprycanuro ycce

[Ipu packpbeiTHH TeMbI 3cce HEOOXOJUMO MOMHHUTb, YTO COJEpKaHHUE PabOTHI JTOJIKHO
MPOJAEMOHCTPUPOBaTh YMEHMS UM  HABBIKM  OOydarollerocs: MpPaBWIbHO HPHUMEHATH
MOHATHSI/KIacCUPUKALIMKM/TIOAXOABI/METOAbl NP apTyMEHTALlMU CBOEW TOYKH 3pEHHS;
IPaMOTHO COTIOCTABJISATH LIEHHOCTHO-CMBICIIOBBIE OPUEHTAIIMH PA3IMYHBIX OOLTHOCTEH U TPy
B POCCHUHCKOM COLMyME MU B JAPYrHUX KYIbTypax; apryMEHTHUPOBAaTh BAKHOCTh IO3ULIUU
pendaTUBU3Ma; YCTAHABIMBAaTh MEXKIUCHUIUIMHAPHBIE CBSI3U  TEOPUHM  MEXKKYIbTYPHOU
KOMMYHHKAIIUM CO CMEXHBIMU JUCIHIUIMHAMHU B MpoLEecce ONpeAeNieHUs] Kpyra MOHATHH U
TEOpUl HEOOXOIMMBIX JUIsl HAMCaHMs 3CCe, MHTEPIPETUPOBATh MaTepuai C TOYKU 3pEHUs
COOTBETCTBUSl TOBEJCHMUSI €€ YYaCTHUKOB HOpMaMm OSTHUKH U D3TUKETAa MEXKYIbTYpPHOTO
B3aNMOJCHCTBUS.

3. Temwl 3cce
1. Interrelation of national mentality and business rhetoric.
2. The key rules of international business etiquette.
3. Understanding today’s dynamic and competitive workplace.
4. Conflict management in international teams.
5. Challenges of planning and fulfillment of a project in a multicultural team.

Knwuu k pabomam

Knwuu k mecmy

1-a 11-b 21-c 31-b
2-b 12-b 22-b 32-a
3-a 13-b 23-d 33-b
4-b 14 -c 24 -¢C 34-c
5-b 15-d 25-¢ 35-b
6-a 16-c¢ 26 -C 36-b
7-¢C 17 -d 27-b 37-c¢c
8-b 18-b 28-b 38-b
9-a 19-¢ 29-b 39-d
10-a 20-a 30-d 40-b

Ilpumepnvie omeemuwl K Keiic-3a0auam
Task 1. Suggested answer:
a. This is an ethnocentric approach and is unlikely to lead to success in business. Many
opportunities will be missed if this is taken into account.
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b. This is a commonly used phrase and is useful in that it stresses the importance of
considering the culture of the host. In practice, culture is so deeply rooted that it is not
possible to change one’s original culture and take on a new one.

c. Clearly, care should always be taken with generalizations, but at times they are
necessary, and they can be useful as long as allowance is made for individual
differences.

d. Bad intercultural training can do this. Good training avoids stereotyping, and
encourages trainees to change their view in the light of what they observe.

e. Although this is true, intercultural training can sensitize you to the sorts of factors that
may be influencing communication.

f. Simple lists of dos and don’ts are of rather limited help in making communication
successful. While they are appealing to the busy business person, really effective
intercultural interaction requires more than a knowledge of a few basic facts.

Task 2. Suggested answer:

This situation is an example of a two-way misunderstanding due to differences in
communication styles. Russian professor did not consider that the representatives of English
culture, where self-confidence and desire to succeed are valued, could have failed to
understand the manifestation of modesty.

As for the English part, it is not customary in English culture to express a refusal directly, so
modesty within the massage of a Russian professor was interpreted as an indirect refusal.

Task 3. Suggested answer:

The speaker has failed to adapt his presentation to the international nature of his audience.
While his approach would be acceptable in many settings in the USA or the UK, people from
other cultures may find it too informal (taking off his jacket, making jokes, smiling). For some,
the speaker’s concern for the audience (seen in the use of graphics to convey information, and
his attempt to get questions from them) was at the cost of the content, which they would have
found too superficial. The explicit structure, too, would irritate some members of the audience,
while others might feel that the rigid time-keeping was unnecessary.

Task 4. Suggested answer

Type 1: compromise

Advantages: the negotiators can overcome problems and move forward faster.

Disadvantages: those who have to give up something may get frustrated. This might lead to a
lack of commitment to the final decision.

Type 2: synthesis

Advantages: the negotiators try to integrate all the ideas in the final agreement. This leads to
motivation and commitment.

Disadvantages: sometimes irrelevant elements are included in the decision, which can weaken
the outcome of the negotiation, and make it more questionable.

Type 3: synergy

Advantages: the outcome of the negotiation is the creative product of the interaction. It is a
‘win-win’ situation.
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Disadvantages: this requires a lot of time, as well as a high level of flexibility, and open minds.

Oo0pa3sen 3cce mo Teme:

“UNDERSTANDING TODAY’S DYNAMIC AND COMPETITIVE WORKPLACE”

Social, political, and financial events continue to change workplace conditions from year to
year, so the job market you read about this year might not be the same market you try to enter a
year or two from now. However, you can count on a few factors that are likely to affect your
entry into the job market and your career success in years to come.

I suppose my career probably won’t be as stable as careers were in my parents’ generation. In
today’s business world, career is affected by globalization, localization, sanctions, instability,
short-term mentality and ethical upheavals. A lot of professions disappeared due to
technological development end economical imperatives. On the plus side, new opportunities,
new companies, and even entire industries can appear almost overnight, so while my career
might not be as predictable as careers used to be, it could well be more of an adventure.

The idea of lifetime employment, in which employees spend their entire working lives with a
single firm that takes care of them throughout their careers, has gone in many industries. In
fact, most employees not only change employers multiple times but even change careers
anywhere from three to five times over their working lives.

The nature of employment itself is changing for many people. The great percentage of my
peers want to be free-lancers. As companies try to become more flexible, more employees are
going solo and many of them are quite successful. Though, being a free-lancer is not for
everybody. You should be a manager for yourself!

Taken all these changes, job-hopping doesn’t have quite the negative connotation as it once
had. Even so, you still need to be careful about jumping at every new opportunity that promises
more money or prestige. Recruiting and integrating new employees takes time and costs
money, and most employers are reluctant to invest in someone who has a history of switching
jobs numerous times without any good reason....

What do employers look for in job applicants? They are looking for people who can adapt to
the new dynamics of the business world, can survive and thrive in fluid and uncertain
situations, and can continue to learn throughout their careers. Companies want team players
with strong work records, leaders who are versatile, and employees with diversified skills and
varied job experience. In addition, most employers expect college graduates to be sensitive to
cultural differences and to have a sound understanding of international affairs. Undoubtedly,
your chances of being hired are better if you have intercultural communication skills, studied
abroad, learned another language or can otherwise demonstrate an appreciation of other
cultures.
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What do all these changes on a labour market mean to me? 1 should take charge of my career -
and stay in charge of it. Understand my options, have a plan, and don’t count on others to
watch out for my future. And I must constantly improve my communication skills in various
contexts, be open-minded, flexible, respect other people values and don’t be afraid of today’s
competitive environment!

4. HOoPAAOK TIPOBEJAEHUA WU  KPUTEPUHU OINEHNUBAHMUSA
MMPOMEXYTOUYHOM ATTECTAIIUA

4.1. Tlopsaok npoBexeHusi IPOMEKYTOUHON aTTECTALMH

[TpomexxyTouHas arrecTaiusi BKirodaeT B ce0s 3 ywactu. [lepBast yacTh mpeacTaBisieT
co0oif Tect u conepkut 40 BompocoB ¢ BbIOOpOM oTBeTa U3 4-X mpemiokeHHbIX. (Bpems
BBINIOJTHEHUS - 40 MUHYT)

Btopas gacTts npencrapiser coO0i pernieHne Kerc-3a1aq mo pa3HbIM pas3zesiaMm padoueit
nporpammel. (Bpems BemonHenus - 40 MuHyT)

Tpetrbs "acTh paboOTHI mpeAcTaBiseT coboit acce. [lucbkMeHHOe 3aManne mpeamnoaracT
HaIlMCaHME 3CCE MO0 OJTHOM M3 MPEIOKEHHBIX TeM. (BpeMst BeimorHeHus - 2 yaca)

MakcumallbHOE KOJMYECTBO OaJIOB 3a MpOMEXyTouHyro arrecramuio — 200 (c
ko3 dunrienrom 30% B KypHaie).

4.2. Kpurepun oOueHHBAHHMS NPOMEKYTOYHOH AaTTECTAMH 10 BHAAM OIEHOYHBIX
cpelcTB

4.2.1. Kpurepum oueHUBaHMSs TeCTa

Tect coctout m3 40 BOmMpOCOB MO BCEM paszenaM Kypca. 3a BEPHOE BBITIOJIHEHUE
KaXI0To 3ajaHus oOyuarouquiics nomydaer 1,5 Oamna. 3a HEBEpHBIH OTBET WU OTCYTCTBHUE
otBeTa BbicTaBisieTcst 0 OawioB. MakcuManbHOE KOJM4ecTBO OayioB 3a 40 BOIPOCOB TecTa -
60.

4.2.2. Kpurepuu oueHUBaHUA Y4eOHOM 3a/1a4H

B paGore 4 yueOHble Kelic-3amauu, TpeOyromue mnuchbMeHHOro otBera. OTBer
npeAroyiaraeT 3HAHWE Marepuajia BCEX IMPOWICHHBIX TEM CEMECTpa, YMEHHE BEpHO
MHTEPIPETUPOBATh MPUYUHBI HEMOHUMAHUS B CHUTyallMd JENOBOTO  MEXKYIBTYPHOTO
B3aUMOJICHCTBHSI; TPEUIOKUTD IYTH PELICHUs, MPeIOTBpaIaroiie KOHMINKT; ONPEACTUTh Te
WM WHBIE KaTETOPUM M XapaKTEPUCTUKHU KYIBTYp, IUIFOCHI U MHHYCHI TOTO HJIM HMHOTO BHJA
KOMMYHHKAIlMM U T.J. MakcuManbpHBIA Oamn 3a peuieHue Kaxaod 3agaun — 10 Oamios.
CymmapHBbIi MakcUMalbHbIM 6aut 3a peutenue 4-x 3agad — 40.

10-9 0GannoB - BBICOKMH YpPOBEHb MOATOTOBKHU: YdyeOHas 3agaya pelieHa
CaMOCTOSTENIHO U MpaBmibHO. [Ipobnema packpeita noiaHocThio. CopepikaHue MOJIHO, TOYHO
1 Pa3BEPHYTO OTPAXKAET BCE ACIEKThI, YKa3aHHBIC B 3aJJaHUU. Marepuall mpecTaBIeH JOTUIHO
U MMEET 3aBepIIEHHBIN XapakTep. Perienne u30keHo yBepeHHO, JJOTMYHO, MOCIEA0BaTEeIbHO
U apryMeHTHPOBAHO, WCHOJb3Ysl MOHATHS HpodeccruoHanbHOU chepbl. IlpoBenen rmybokuit
aHanmu3 MnpooOnembl. BpiBombl 000cHOBaHBL. OTBETHI Ha BOINPOCHI TOJIHBIE C IMPHUBEICHUEM
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MPUMEPOB W/WIIM TOSICHCHHW. Marepual H3JI0)KeH TPaMOTHO C TOYKH 3PCHHS SI3BIKOBOTO
odpopmiteHns. HeMHOTOUMCIICHHBIE pedeBhIe ONMIMOKN HE 3aTPYIHSIIOT TIOHUMaHUE.

8-7 0GammoB - XOpOUIMiA _YpOBEHb TOATOTOBKM: YueOHas 3amada pelieHa
CaMOCTOSITENIPHO W YacTHYHO TpaBmibHO. [Ipobrema packpeita. ConepkaHue HEIOCTATOYHO
MOJJHO M pa3BEPHYTO OTPAXKAET BCE AaCIEKThl, yKa3aHHbIE B 3a/JaHUU. BbICKa3biBaHUE B
OCHOBHOM JIOTMYHO M HWMEET JIOCTAaTOYHO 3aBEPIIEHHBIA XapakTep. PereHune M3I0KEHO
JIOTUYHO W apryMEHTHUPOBAHO, WCIIONB3Yys MOHATUS TpodeccrnoHanbHor cdepol. [IpoBenen
aHaM3 MpooOIeMbl 6€3 IPUBJICUEHUS TOTIOTHUTENbHOM HHPOopMaluu. He Bce BBIBOIBI ClieaHbI
y/unu 000cHOBaHBL. (OTBETHI HA BOMPOCHI MOJTHBIC W/MIIM YACTUYHO TMONHBIC. VCronb3yembrit
CIIOBApHBIN 3amac BBICKA3bIBAHUS B OCHOBHOM COOTBETCTBYIOT IIOCTaBJICHHOW 3ajade.
MHoTro4HCIIeHHbIE OMMOKA HE 3aTPYIHSIIOT TOHUMaHUE.

6 0a/I0B - YIOBIETBOPUTEILHBIM YPOBEHD MMOATOTOBKHU: YueOHas 3amadya B OCHOBHOM
pemena. ConepkaHue OTpakaeT HE BCE acTEeKThI, yKa3aHHBIC B 3aaHuu. [Ipobiema packpbiTa
YaCTUYHO. PemieHne He apryMeHTHpPOBAHO. OrcyrctByror BbeIBOABL. [Ipencrasisiemas
nH(pOpMaIUs JTOrHYeCKr He CBsizaHa. He ucmob30BaHbl MOHTHS MPO(ECCUOHATBEHON CEpHI.
[Ipu otBeTe naHbl TOJBKO OTBETHI HAa 3JIEMEHTAapHbIE BOMPOCHI. M CMOIb3yeMbli CIIOBapHbBINA
3arac BBICKA3bIBaHUSI HE COOTBETCTBYIOT MOCTAaBJIEHHOM 3ajade. MHOTOUYMCIEHHbBIE OLIMOKU
3aTPYIHSIOT TOHUMaHUE.

5 ¥ MeHee OaioB WaM paboTa HE MpeAocTaBieHa  3K3aMEeHaTopy -
HEYOBJIETBOPUTEIBHBIA YPOBEHb MOArOTOBKH: OOyuarouuiics He pemns 3ajady, He BajeeT
MaTepuaioM, IEMOHCTPUPYET OTCYTCTBUE 3HaHUN. B M310KEeHUN OTCYTCTBYET JIOTHKA, BBIBObI
He chopmynupoBaHbl. OOydaroluiicss HE CHpPaBWICA C aHAJIW30M MPOOJIEMBl, H3JIaraer
Matepuain OeTHBIM SI3BIKOM C IpyObIMH OIIHOKaMu. Miu — OTBET OTCYTCTBYET.

Takum o06pazom cymMmapHwlil MAKCUMAbHBLL Oal 34 mecm u peuleHue y4eOHbIX
3a0au cocmagnsem 100 6annog (¢ koagppuyuenmom 15% ¢ scypnane)

4.2.3. Kpurepum oueHuBaHMs 3CCe

MaxkcuMmanbHblil 6amt 3a acce — 10 6annos. Ilocne BeicTaBiIeHUs OLIEHKH NOTy4EHHBIN
6amn ymHokaercs Ha 10. Takum 006pazoM KoHeunoe Konuvecmeo 6anoe 3a rcce — 100 oannoe
(c Koagppuyuenmom 15% ¢ scypnane).

Kpurepuu ornieHnBaHus 3cce:

10-9 GannoB - BBICOKHH YPOBEHB MOATOTOBKHU:
1. Copepxanue: TpeOOBaHMsS K COAEPKAHHIO 3cce COOMIOfEHbl M KOMMYHUKaTHBHas
3aJa4ya peleHa MOJHOCThIO.
2. Opranuzanus paOoThl: BBICKa3bIBAHUE JIOTMYHO, MCIIOJIb30BaHbI CPEACTBA JOTUYECKOIM
CBsI3U, COOMIONEH (hopMaT BhICKA3bIBAHUS U TEKCT MOJIENIEH Ha ab3allbl.
Jlekcuka: JIeKCHKa COOTBETCTBYET ITOCTaBJIEHHOM 3a/1aue.
4. T'pammaruka: MHCIOJB30BaHBl PAa3HOOOpa3HbIE TIpaMMaTHYEeCKUE KOHCTPYKIHMU B

COOTBETCTBUM C MOCTABJIEHHON 3a/ladeif, rpaMMaTu4ecKue OMMOKHU JTUO0 OTCYTCTBYIOT,

100 HE MPENATCTBYIOT PEIICHNI0O KOMMYHUKATUBHOM 3a/1a4uH.

5. Opdorpadus u myHkTyanus: opdorpapuueckue OMMOKH OTCYTCTBYIOT, COOIOICHBI

MpaBUJIa MyHKTYall1H.

8-7 6ajI0B - XOPOIIXH YPOBEHb MOJITOTOBKU:
1. Copepxanue: TpeOOBaHHMS K COJCPKAHUIO 3CCE€ COOMIONCHBI C HE3HAYMTEIbHBIMU

w
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Kadenpa Teopun 1 IpakTHKN aHTIIMHACKOTO SI3BIKA

DoH/T OLIEHOYHBIX CPECTB IS POMEKYTOUHON aTTECTAIMH 1O TUCITUILTHHE «J{eT0Bble KOMMYHUKAIIHU B MEXKY/IBTYPHOM
B3aMMOJICUCTBHU» 110 HaIpaBJIeHUIO MoAroToBKH 45.04.02 JIMHrBUCTHKA HAPABICHHOCTH (TIPOMIITIO)
[epeson u nepeBonoBenenre ®PI'EOY BO «Yenl 'V

Bepcus nokymenra - 1 cTp. 22 n3 24 Ilepsblii sx3eMILLAp KOITHA Ne

3aMEUYaHHUSIMH, KOMMYHHKATUBHAS 3a/1a4a PEIIeHa MOTHOCTHIO.

2. Opranmzanus paOOThI: BHICKA3bIBAHUE JIOTMYHO, MCIIOJIB30BAHBI CPEACTBA JOTUYECKOM
CBsI3U, COONIONEH (hopMaT BHICKA3bIBAHUS M TEKCT IOJICJICH Ha a03a1lbl.

3. Jlexcuka: JeKCHKa COOTBETCTBYET MOCTABICHHOH 3aa4e U TpeOOBaHUSAM JTAHHOTO IO/
ob0yuenus. Ho nMeroTcst He3HaYUTENbHBIEC OIIHOKH.

4. Tpammarvka: WCIOJB30BaHBl PA3HOOOpPA3HBIE TpaMMATUYECKUE KOHCTPYKIIMH B
COOTBETCTBUM C TIOCTABJICHHOW 3ajadeil, rpaMMaTHYCCKUE OIIMOKH HE3HAYUTEIHHO
MPETSITCTBYIOT PEIICHHIO KOMMYHUKATHBHOM 3a/1a4H.

5. Opdorpadus u myHKTyauus:: He3HauuTeIbHBIE oOpdorpaduueckue  OIIMOKH,
coOIoIeHbI TPaBHIIa MyHKTYallHH.

6 6aJUIOB - YIOBJIETBOPUTEIHLHBINA YPOBEHbD ITOTOTOBKU:

1. Conepxxanme: TpeOOBaHWUS K  COACP)KAHHUIO 3CC€  COOMIONEHBI  YAaCTHYHO,
KOMMYHHKATHBHAs 3a/1a4a pelleHa He B TIOJTHON Mepe.

2. OpraHmsanusi paOOTHI: BBICKA3bIBAHHE HEJIOTHYHO, HEAJCKBATHO HCIOIB30BaHBI
Cpe/cTBa JIOTUYECKOW CBSI3M, TEKCT HEMPAaBUJIBHO TOJETCH Ha ab3ambl, HO (opmar
BBICKA3bIBAaHUS COOJIIONIEH.

3. Jlekcuka: MmecTaMu HEaJIeKBaTHOE YIOTPEOICHHE JIEKCHUKH.

4. TpaMmaruKa: UMEIOTCS IPyOble TPaMMaTUYECKHE OITHOKH.

5. Opdorpadus u myHKTyarus: He3HAYUTENIbHBIE opdorpadudeckne omudOKU, HE BCEraa
coOofieHbl TPaBHIia MyHKTYyallHu.

5 u MeHee OayloB WM paboTa He MpefocTaBiIeHa dK3aMEHATOPy - HEYIOBJIETBOPUTEIbHBIN
YPOBEHb MOJITOTOBKH:

1. Copnepxxanue: TpeOOBaHHS K COAEPIKAHUIO 3CCE€ HE COOMIONEHBI, KOMMYHHKATHBHAS
3a/1aya He pelieHa.

2. Opranuzanusi paOOTHI: BBICKAa3bIBAHWE HEJOTUYHO, HE HCIOJNb30BAHbI CPENICTBA
JIOTUYECKOM CBS3H, HE cOOMIonieH hopMaT BbICKA3bIBAaHUS, TEKCT HE MO/JICJIeH Ha a03allbl.
Jlekcuka: OOJbIIOE KOJMYECTBO JIEKCUYECKUX OLITUOOK.

I'pammaruka: 60JIbII0E KOJIUYECTBO IPAMMATHYECKHUX OIIMOOK.
Opdorpadust u myHKTyanusi: 3HAUUTENbHbIE oOpdorpaduueckue OMUOKH, HE
coOMIOZIeHbI TIPaBHIIa MYHKTYallHH.

ok w

4.3. Pe3yabTaThl MPOMEKYTOUHOH aTTeCcTallid M YPOBHM Cc(OPMHPOBAHHOCTH
KOMIIeTCHIIU A

B owcypuane, ocnosamnom Ha 6anIbHO-pelmuHe080U cucmeme, OYeHKA 3a IK3AMEH,
KOMOPblll BKIIOHAEN 8 CeOsl UMO208bllL Mech, peuleHue Y4eOHbIX 3a0ad U 3cce, 8blCMAGIAencs
6 pazden oicypHana «llpomescymounas ammecmayusy ¢ O08YMs KONOHKAMU U UMeem
cosoKynubiti koagppuyuenm 30%:

- «Tecm u 3a0auuy (maxcumym 100 6arnos — 15%),

- «Dccen (maxcumym 100 b6annos — 15%) .

HpI/I NMOABCACHUN HUTOTOB YUYUTBIBAOTCA PC3YJIbTAThI TeKymeﬁ arTecrauuu. PedTUHT

o6yqalomeroc;1 no JUCHUINIMHE PABCH MAaKCHUMAJIbBHO 100 Gammam w CKJIaAbIBACTCA U3
CJICOAYIOIIUX aCIICKTOB!:
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MUHOBPHAYKU POCCUUN
DenepanbHOE TOCYIapCTBEHHOE OIOIKETHOE 00pa30BaTesIbHOE
@’} YUpEeKAEHHE BBICIIEro 00pa3oBaHUs
«Hensbunckmit rocynapcrBeHHbIH yHUBepenTe™ (PIBOY BO «Henl Y»)
@DakynbTeT IMHIBUCTHKH U IIEPEBOIA
Kadenpa Teopun 1 IpakTHKN aHTIIMHACKOTO SI3BIKA

DoH/T OLIEHOYHBIX CPECTB IS POMEKYTOUHON aTTECTAIMH 1O TUCITUILTHHE «J{eT0Bble KOMMYHUKAIIHU B MEXKY/IBTYPHOM
B3aMMOJICUCTBHU» 110 HaIpaBJIeHUIO MoAroToBKH 45.04.02 JIMHrBUCTHKA HAPABICHHOCTH (TIPOMIITIO)
[epeson u nepeBonoBenenre ®PI'EOY BO «Yenl 'V

Bepcus nokymenTa - 1 cTp. 23 u3 24 Ilepsblif ox3emmmsp KOIIMA Ne
1. Tekymas arrecTanus 70 %
1.1. INocemenne 3aHsaTHI 5%
1.2. Texymuii KOHTPOJIb AyAUTOPHOMN pabOTHI 35 %
1.3. Texymuii KOHTPOJIb CAMOCTOSTEIBHON PaOOTHI 25 %
1.4. bonyc 5%
2. lIpomeskyTouHnasi arrectanusi  (TecT, yueOHbIE 3a1a4H, Icce) 30 %
HWroro: 100 %
= 100 6aJi0B
Orenka OTJIMYHO XOPOIIIO VAOBJIETBOPUTEIIBHO | HEYIOBICTBOPUTEIT
BHO
Baer 100-86 6ammoB | 85-69 Gamios 68-51 GamtoB 50-0 6ammoB
YpoBeHb BBICOKHU cpenHui 0a30BbIT HU3KUH
OCBOCHHUS
MIPOBEPSAEMBIX
KOMIETEHIUI

[IporpamMmma cumTaeTcsi OCBOCHHOW Ha «OTIMYHO» B Ciydae, €Cii cymMMa HaOpaHHBIX
OammoB B cemecTtpe cocraBmsier or 86 mo 100, Ha «xopomo» — ot 69 go 85, Ha
«YIOBIIETBOPUTENBHO» — OT 51 110 68, «HEeynoBieTBOpUTEILHO» — OT 0 10 50.

OC0OEHHOCTH TIPOBEJACHUY MTPOIICTYPhI OIICHUBAHUS PE3YJIbTAaTOB 00yUCHHUSI MHBAIU]IOB
W JIMIl C OTPAaHUYCHHBIMH BO3MOXKHOCTSAMHM 370pOBbS 00O3HA4YCHBI B pabodeil mporpamme
JTUCITUTUTAHBI (MOJTYIIS).

YpoBHH c(OPMUPOBAHHOCTH KOMIIETEHIUA MO JUCHUILUIMHE OIpeIesieTcs
CIIEYIOIIUM 00pa3oMm:

1. Beicokuii ypoBeHb chopmupoBaHHOcTH KomneTeHnuii (100-86 6annoB):
«OT1nuHO» (5) — OLIEHKAa COOTBETCTBYET BHICOKOMY YPOBHIO U BBICTABIISIETCS 00ydaromeMycs,
€CIM OH [IIyOOKO M TIPOYHO YCBOWJ TMPOTPAMMHBINM  Marepuall, HCUepIbIBAIOIIIE,
MOCJIEeI0BATENbHO, YETKO U JIOTUYECKU CTPOMHO €ro M3liaraer Kak B paMKaX WHIUBUIYATbHOM,
TaKk W TPYIIOBOM pabOThl, YMEET TECHO VYBSI3bIBATh TEOPHIO C MPAKTUKOM, CBOOOTHO
CIPAaBISETCS C TECTaMU, 33Jja4aMy, BOIPOCAMU TIO Pa3HbIM pa3jieiaM AUCHUIUITMHBI U JPYTUMU
BUJIAMU TIPUMEHEHHsI 3HAHUN, MPUYEM HE 3aTPyAHSETCS C OTBETOM IMpPH BUIOU3MEHEHUU
3aJlaHuil, TPaBWIBHO OOOCHOBBIBAET TMPHHITOE pEIICHHEe, BIAJACeT Pa3HOCTOPOHHUMU
HABBIKAMU U MPUEMaMU BHITIOJTHEHUS MPAKTUYECKUX 3a/1ad KaK B YCTHOW TaK U B MUCHMEHHOU

dopme.
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MUHOBPHAYKU POCCUUN
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®DOHJ] OLICHOYHBIX CPE/ICTB TS IPOMEKYTOIHON aTTECTALNH TI0 JUCIIUILUINHE «J[eT0BbIe KOMMYHHKAIIMU B MEXKYJIFTYPHOM
B3aUMOJICHCTBUI» TI0 HANpaBJIeHHIO MOAroToBKH 45.04.02 JInHrBHCcTHKA HANIpaBIeHHOCTH (TIPOQHITIO)
ITepeBon u nepeonoeeHre PIBOY BO «Henl ' Y»

Bepcus nokymenra - 1 crp. 24 n3 24 Ilepsblii sx3eMILLAp KOITHA Ne

2. Cpenuuii ypoBeHb C(HOPMHUPOBAHHOCTH KoMIIeTeHIH i (85-69 Gamios):
«Xopoio» (4) — OlIEHKa COOTBETCTBYET CPEIHEMY YPOBHIO U BBICTABIISIETCS OOyJarOMIEMYCs,
€CIIM OH TBEPJO 3HACT MaTepuall, TPaMOTHO M MO CYIIECTBY M3JIaraeT €ro, Kak B paMKax
WHIUBUAYAILHON, TaK W TPYIIIOBON pabOTBI HE JOIyCKas CYIIECTBCHHBIX HETOYHOCTEH B
OTBETC HA BOINPOC WA BBIMIOJHEHUU 3aJ[aHUM, TPABWIHLHO TPUMEHSET TEOPETHYCCKUE
MOJIOKEHUSI TIPH PEIICHHM MPAKTHYECKHX BOIPOCOB W 3ajJiad, BIAJEET HEOOXOIUMBIMU
HABBIKAMU ¥ MIPUEMaMH HX BBIITOJIHEHHUS KaK B YCTHOU TaK U B IMCBMEHHOH (opMme.

3. ba3oBeIii ypoBeHb CHOPMUPOBAHHOCTH KoMIieTeHIU# (68-51 OaioBs):
«YnoBieTBopuTeNnbHO» (3) — OIlEHKa COOTBETCTBYET 0a30BOMY YpPOBHIO M BBICTaBISIETCS
oOyJaromeMycs, eclii OH MMEeT 3HAHWS TOJBKO OCHOBHOTO MaTrepHajia, HO HE YCBOWJI €ro
JeTajeid, J0MyCcKaeT HETOYHOCTH, JEMOHCTPHPYET HEAO0CTATOUYHO MPAaBUIbHBIC (DOPMYIHPOBKH,
HapyIIeHUs JIOTHYECKOH TIOCIEeOBAaTeIbHOCTH B HM3JIOKEHHH NPOTPAaMMHOTO Marepuana,
UCTIBITHIBACT 3aTPYTHEHUS MIPH BHITIOJHEHUH NPAKTHYECKHUX PAOOT.

4. Huzkuit ypoBeHb chopmupoBanHoctr komnereHmuii (50-0 6amios).
«HeymoBnerBopurensHo» (2) — OIIGHKAa BBICTABISETCS OOydYaroIIeMycs, KOTOPBIH HeE
nocturaet 0a3o0BOTO  ypPOBHSA, JIEMOHCTPUPYET HEMOHMMaHHWE TpoOieMbl, HE 3HaeT
3HAUUTENIFHOW YacTH TPOTPAMMHOTO MaTepuaya, JOIYCKaeT CYIIECTBEHHBIC OIIUOKH,
HEYBEPEHHO, C OOJIBIIIMMU 3aTPYAHCHUSIMH BBITIOJHSIET PAKTHYECKUAE PaOOTHI.
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45.04.02, JInnrsucruka, Ilepeson u nepesogoseneHue, Jleiopbie KOMMYHHKAIIMU B MEKKYJIbTYPHOM
B3anmojaeicTeum, 2026, ounas

@oHJ OLIEHOYHBIX CPEACTB TUCHUILIUHBI (MOAYJIs) 0100PEeH U PeKOMEHI0BAH:

ITpopekTop 1o yueOHOH paboTe yTBepxkaeHo 27.02.26 A.A. CanamaToB
Y4eHBIM COBETOM (haKyIbTETa JUHTBUCTUKY U TIEPEBOIA

ITporoxon 3aceqanust Ne 6 ot 17.02.2026

[Ipencenarens YdeHoro coBera

(hakyneTeTa IMHTBUCTUKH U

repeBoaa COIIacCOBaHO JI. A. Hedenosa
3acenanueM kadeapbl TeOpUU U MPAKTHKH AHIVIUHCKOIO SI3bIKA

ITporokon 3aceqanust Ne 6 ot 29.01.2026

3aBenyromui kapenpoi COIIacOBaHO I. P. Bnacsau

ABTOD (COCTaBUTEIIH) H.®. I'epman

CTpykTrypa ¢oHI0B OLIEHOYHBIX CPEICTB COOTBETCTBYET npukasy pekropa @®I'bOY BO «Heal ¥V» ot
27 centsiops 2022 Ne573-1



