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1. [TacopT (poHIA OLIEHOUYHBIX CPEICTB

Hanpasnenne noarorosku (cnenuansuoctu): 41.03.01 3apy6exxHOE peruoHOBEACHUE

Hanpasnennocts (npoduis): KomiuiekcHble pernoHaibHbIE MCCIEIOBAaHUS U CTPaHbl

Bocrtoka

Jucuumuaa: MIHOCTpaHHBIH 361K, Kypce memoBoro oOmeHms
Cemectp(bl) n3y4eHus: 6
®opmMa (bl) IPOMEKYTOUHOM aTTECTALMU: IK3AMEH.

2.1. KomnereHunu, 3aKpenjiéHHbIe 32 M CHUTIHHOM

2. [lepeyenb popMupyeMBbIX KOMIIETEHHM

Nzyuenne nucummunel «HOCTpanHslii s361k. Kypc nemoBoro obmieHus»
HAIpaBJICHO HAa (POPMUPOBAHUE CIAEAYIOIINUX KOMIETEHIIHI:

Kox v HanMeHoBaHHe
KOMIIETEHIIHH
corjacao ®IroC

HWHAMKATOPBI TOCTHKEHUS
xkoMmmnereHui coraacuo OITIOII BO

Ilepeyens NJIaHUPYeMBIX pe3yJbTATOB
00y4eHHs M0 JUCIUIIINHE

1

2

3

YK-4: Cniocoden
OCYLIeCTBIATH
JeJI0BYI0
KOMMYHHKAIIMIO B
YCTHOM M NUCbMEHHOM
¢opmax na
rocy1apcTBeHHOM
s3bIKe Poccniickoii
Denepauuu u
HHOCTPAHHOM(BIX)
si3bIKe(ax)

VK-4.1 Umeer npeacTaBieHue o NpaBuiIax
Y MIPUHLIKIIAX JIEJIOBOM YCTHOU U
ITUCbMEHHONH KOMMYHHKALMH Ha
rocyAapcTBEHHOM si3blke Poccuiickoit
Denepariiyt 1 HHOCTPAHHOM(BIX)
sI3bIKE(ax)

VYK-4.2 JleMOHCTpHPYET YMEHHE
OCYIIECTBIISATH JIETIOBYI0 KOMMYHHUKALIUIO B
YCTHO# U IMCbMEHHOH popmax,
UCIIOJIb30BaTh METOJIBI M HABBIKH
JIENIOBOTO OOILIEHUS

VK-4.3 meeT HaBBIKU A€T0BOTO
00IIeHHs Ha TOCYIapPCTBEHHOM $I3bIKE
Poccuiickoii ®enepanuu u
WHOCTPaHHOM(BIX) SI3bIKE (aX)

3HaTb:

MpaBuiia ¥ IPUHLIUIIBI IEJIOBOM YCTHOM U
MUCbMEHHOW KOMMYHHUKAIIUU HA
rocyaapcTBEHHOM s3bike Poccuiickoil
Denepaliii 1 THOCTPAHHOM(BIX )
s13bIKe(ax)

'YMeTh:

MPUMEHSTH MTPaBHUJIa W IPUHIIHITE JETOBOI
YCTHOM ¥ MMCbMEHHOM KOMMYHHUKAIIMU Ha
TOCYyJIapCTBEHHOM s13bike Poccuiickoi
Denepaliii 1 THOCTPaAHHOM(BIX )
s13pIKE(ax)

Bianets:

HaBBIKOM JI€JIOBOM YCTHOM U MUCHhMEHHOU
KOMMYHUKAaILMU Ha TOCYAapCTBEHHOM
s13pike Poccuiickoit denepannu u

MHOCTpaHHOM(BIX) sI3bIKe(ax)

3. Conep:kaHue OLEHOYHBIX CPEICTB MO JUCUHUILJIMHE
3.1 Buabl OleHOYHBIX CPeICTB

Kon, Ilepeyensn KonTpoanpyemsie Cemectp Homep HaumeHnoBanue
HanMMeHOBaHHe MJIAHUPYEeMBIX Tembl/ 3a/IaHusA OLICHOYHOI 0
KOMIIETCHII U pe3yJbTaToB pa3aeJisl (HOMep U cpeacTBa
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coriacHo ®I'OC o0y4eHus 1Mo Ha3BaHMe pa3jeJa u3
MUCHUILINHE PII/ n.2.2)
VK-4: Croocoben | 3Harh: Paznen 1. 1,2,3 Jlexcuueckue
OCYILIECTBIIAITh 3HaTh MpaBwUiIa U Communication. yOpakXHEHUS,
JIEIIOBYIO TIPUHITUTIBI IEITOBON International YCTHBIA U
KOMMYHHUKAI[MIO | YCTHOU M marketing. MTUCHMEHHBIN
B YCTHOM W | NMCBMEHHOH Arranging a meeting. orpoc, 3a1aHus
MUCHMEHHON KOMMYHHKaIlU{ Ha The rules of things to Ha 9K3aMeHe.
dhopmax Ha | TOCYyIapCTBEHHOM do before a meeting,
rocyAapcTBeHHO | si3bIke Poccuiickoii rules for writing a
M s3pike | Denepanuu U memo. International
Poccuiickoit HWHOCTPaHHOM(BIX) Marketing. Developing
®denepanuu U | sA3bike(ax). a global brand.
MHOCTPaHHOM(BIX | 3HATh OCHOBHBIE /JTex/
) s13pIKE(aX) TpaBHiIa Arranging a meeting.
OCYIIIECTBIICHHS The rules of things to
JIETIOBOM do before a meeting,
KOMMYHHUKAITIH B rules for writing a
YCTHOM 1 memo. International
NHCbMEHHOU Marketing. Developing
¢dbopmax. a global
YMmeTh: brand. /TIp/
YMeTb NpUMeHSTh Arranging a meeting.
IpaBuiIa U The rules of things to
MPUHIUIBI 1€T0BON do before a meeting,
YCTHOH 1 rules for writing a
MTUCEMEHHON memo. International
KOMMYHHUKAIIH Ha Marketing. Developing
roCyIapCTBEHHOM a global
s3pIKe Poccuiickoit brand. /Cp/
Ddeneparuu 1 Pazmen 2. Building
HHOCTpaHHOM(BIX) relationship
sI3bIKE(axX). Building relationships,
YMmeTh ocymecTBIATh | Business-to-business
JICITOBYIO relationships.
KOMMYHUKAIHIO B Relationship networks.
YCTHOU 1 Example of offer-letter.
MMMCHMEHHOM Some rulers for writing
¢bopmax, a letter, useful phrases
HCIIONIb30BATh for business letters.

METOBI M HAaBBIKU
JIEJIOBOT'O OOIIIEHHS.
Bnanets:

BnaneTs HaBBIKOM
JIeJIOBOM YCTHOM U
MHUCHbMEHHOM
KOMMYHUKAIUH Ha
rOCyJTapCTBCHHOM
s3e1ke Poccuiickoit
denepanuu u
HWHOCTPAaHHOM(BIX)
S3BIKE(aX).

Bnaners HaBbIKOM

/Jlex/

Building relationships,
Business-to-business
relationships.
Relationship networks.
Example of offer-letter.
Some rulers for writing
a letter, useful phrases
for business letters.
Mp/

Building relationships,
Business-to-business
relationships.
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b1 (S (0):10)7 Relationship networks.
KOMMYHHUKAITIH B Example of offer-letter.
YCTHOH U Some rulers for writing
MMMCHMEHHOM a letter, useful phrases
¢bopmax, for business letters.
HCIIOJIb30BATh /Cp/

METOObI U HABBIKHN
JIETIOBOTO OOIIEHUS.

Pasgen 3. Success. Job
satisfaction.

Success (Business
brief). Products.
Companies. Arranging
a negotiation. What
makes a good
negotiation? What
makes a good
negotiator? Some
rulers for arranging
press release. Example
of press release. Job
satisfaction. Example
of a set of guidelines.
Some ruler for writing
guidelines.

/JTex/

Success (Business
brief). Products.
Companies. Arranging
a negotiation. What
makes a good
negotiation? What
makes a good
negotiator? Some
rulers for arranging
press release. Example
of press release. Job
satisfaction. Example
of a set of guidelines.
Some ruler for writing
guidelines. /TIp/
Success (Business
brief). Products.
Companies. Arranging
a negotiation. What
makes a good
negotiation? What
makes a good
negotiator? Some
rulers for arranging
press release. Example
of press release. Job
satisfaction. Example
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of a set of guidelines.
Some ruler for writing
guidelines. /Cp/

Pasnen 4. Risk. E-
commerce.
Example of a report.
Some rulers for writing
a report. E-commerce.
Giving a presentation.
/J1ex/
Example of a report.
Some rulers for writing
a report. E-commerce.
Giving a presentation.
/Mp/
Example of a report.
Some rulers for writing
a report. E-commerce.
Giving a presentation.
/Cp/
Pasnen 5. Team
building.
Stages of team life.
Forming. Storming.

Norming.
Performing.

Mourning.

/JTex/
Stages of team life.
Forming. Storming.
Norming.
Performing.
Mourning.
Mp/
Stages of team life.
Forming. Storming.
Norming.
Performing.
Mourning.
/Cp/
Paznen 6. Raising
finance.
Raising finance
(Business brief).
Venture capitalist.
/J1ex/
Raising finance
(Business brief).
Venture capitalist. /ITp/
Raising finance
(Business brief).
Venture capitalist. /Cp/
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Pa3nen 7. Customer
service.

Raising finance
(Business brief).
Venture capitalist.
/Jex/

Raising finance
(Business brief).
Venture capitalist. /ITp/
Raising finance
(Business brief).
Venture capitalist. /Cp/
Paznen 8. Crisis
management.

Crisis management
(Business brief).
Arranging a press
conference.

/JTex/

Crisis management
(Business brief).
Arranging a press
conference. /I1p/
Crisis management
(Business brief).
Arranging a press
conference. /Cp/
Paznen 9. Management
styles.

Management styles
(Business brief).
Leadership,
subordinates,
leadership skills,
consensus. Action
minutes.Some rulers
for writing action
minutes. /JIex/
Management styles
(Business brief).
Leadership,
subordinates,
leadership skills,
consensus. Action
minutes.Some rulers
for writing action
minutes. /TTp/
Management styles
(Business brief).
Leadership,
subordinates,
leadership skills,
consensus. Action

O ®I'BOY BO «Yenl'V»




MMWHOBPHAYKMU Poccun
denepalibHOE TOCYIAPCTBEHHOE OFOIKETHOE

@” 00pa3oBaTeIbHOE YUPESIKACHHE BICIIErO 00pa30BaHus

«UYensOunckuit rocygapcrseHHsliil yausepeurer» (PI'bOY BO «Henl'Vy»)
®akynsreT EBpasuu n Boctoka

DOHJ| OLIEHOYHBIX CPEJCTB ISl IPOMEXKYTOUHON aTTECTAlMM [0 JUCUMILIMHE VIHOCTpaHHbBIN
s3bIK. Kypc nemoBoro obmenus no HanpasieHuio moarorosku 41.03.01 3apyOexHoe
PETHOHOBE/ICHNE HANPaBICHHOCTH (po¢mio) KommnekcHble pernoHalbHbBIE HCCIEJOBAHUS U
cTpansl Bocroka

OI'OY BO «Yeal V.

Bepcus noxkymenra - 1 crp. 9u3 14 [TepBsiii aKx3eMILIAP KOITHA Ne

minutes.Some rulers
for writing action
minutes. /Cp/
Pasznen 10. Mnas
KOHTaKTHas paboTa
WNHuBuyanbHbple
KOHCYJIbTAIH,
TEKYLIUH KOHTPOJIb
/MKP/

3.2. ConepxxaHue OLICHOYHBIX CPEACTB

1. Jlekcuueckoe ynpa;KHeHHe.

[IpuMepsl IEKCUYECKUX yIPAKHEHUM:

Tasks and exercises:

1. Match the words and phrases from the (1-7) with the definitions (a-g). Then write
words and phrases in your own language.
purpose

agenda

main points

participants

chairperson

minutes

action points

notes of what is said at a meeting

the people who take part in a meeting

a list of what will happen at a meeting

the things to do after a meeting

the person who keeps control of a meeting
the reason for or aim of having a meeting
the most important things to talk about

@O a0 TR NO LR LN

2. Design your own brand. Think of a product you like. What ideas and values do
you want to be associated with it? Give it a name and design a logo.

2. YCTHBIN M IMCbMEHHBIN ONPOC.
[IpumepHble 3a1aHus 111 YCTHBIX M IHCbMEHHBIX OTBETOB:

1. Hold brainstorming meeting about this situations:

Behind its main building, your company owns a piece of unoccupied land. The company
is doing well and its Chief Executive wants to spend money on

O ®I'BOY BO «Yenl'V»
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facilities for staff. Brainstorm the different ideas for facilities that could later be put to
employees in a vote. These ideas have already been suggested:

. ornamental garden ¢ go-kart track « gym

It's your company's 50th anniversary. You and your colleagues have been asked to
brainstorm suitable ways of marking and celebrating this important event.

You work in the R&D department of a chemical company. You have developed an
invisible, odourless glue that can be applied to paper, textiles, plastics and even metal.
The glue is sticky enough to hold something in place, but it comes unstuck if someone
pulls on one of the things that it is being used to hold together. Brainstorm the possible
applications for this glue.You work for a European airline. There is now a delay of 30
mins or more in the departure of 45 per cent of the flights, and there have been instances
of air rage in the departure lounges, with angry passengers abusing staff. Brainstorm all
the ideas you can think of for keeping passengers calm while they are in the departure
lounges.

Your city owns a huge disused power station on a prestigious riverside site. The building
is an impressive listed monument from the 1930s, and it cannot be demolished. You and
your fellow city councillors brainstorm the different uses to which it could be put.

2. Read the text and answer the questions:

What makes a good negotiation? What makes a good negotiator?

A successful negotiation is when two people (or teams) reach agreement on something
which they are both happy with. There should not be winner and a loser. The negotiation
should end with both people getting what they want (win-win). For example, if workers
negotiate with the company’s management, the workers may get more pay and the
management may get better productivity.

To be a good negotiator takes a lot of skill and preparation. You need to:

- understand what is a good result for the other team as well as yourself,

- have a clear idea of your objectives,

- be willing to compromise on your objectives,

- be sure what your priorities are — what is most important to you,

- have a strategy — a plan of what you are going to do and say,

- listen carefully to the other people — what they say, and how they say it,

- be well-prepared.

3. Look at these negotiation stages. Put them in order. Bargaining — discussion the
terms — a process of ‘give and take’. Preparation — thinking about what both sides want.
Concluding — agreeing, making sure everyone is happy. Proposal — each side makes and
responds to suggestions.

Stating positions — both sides explain what they want from the negotiation.
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3. DK3aMeHaAMOHHbIE 3a/1aHNS.
[IpumepHbIE TEMBI K IK3aMEHY:

1. Write a report on research project into the TV-watching habits of school students.
2. Write an e-mail to all senior staff informing them of the results of the negotiation.
3. Look specially at active listening in interviews. Discuss these ways of behaving at

a job interview to show that you are listening actively, and group them into a list of dos
and list of don’ts, giving your reasons:

- Face the interviewer, but keep direct eye contact only about half of the time. Do
not stare continuously at the interviewer.

- Run your fingers through your hair.

- Hold your chin between your thumb and your forefinger.

- Hold your hands together vertically, with only the fingertips touching.

- Cross your arms in front of you.

- Cross your legs.

- Scratch your forehead.

- Speak only when spoken too.

- Use a polite form of address to the interviewer when answering questions, e.g.
'Sir', 'Mrs Smith', etc.

- When the interviewer asks about your qualifications, show the certificates relating
to them.

- Ask the interviewer a question about the job if there's something you want to
know.

- Ask the interviewer to repeat a question if you have not understood.

4. HOpﬂ)lOK NMpPOBEACHUN U KPUTCPUH OLICHUBaAHUS HpOMe)l(yTO‘IHOﬁ arTrecranuu

4.1. ITopsinok npoBeieHUs1 MPOMEKYTOYHOM aTTeCTAlluH
DK3aMeH MPOBOANUTCS B YCTHO-TUCBMEHHOU (opMme.
MaxkcumaneHsiil 0am — 100 6annos:
0-49 6annos - HeyoosremeopumenbHo (oyeuka 2);
50-69 6annos - yoosremeopumenvro (oyenka 3);
70-90 6annos - xopowio (oyenxa 4);
91-100 6annos - omauuno (oyeuka 3).
OO1ee BpeMsi HOATOTOBKH K OTBETY — 40 MUHYT.
Oco0eHHOCTH TPOBEACHUHN TMPOLEIYPbl OICHUBAHUS PE3YJIbTATOB OOyUYEHUS
MHBAJIUIOB U JIHI] C OTPAaHUYEHHBIMUA BO3MOKHOCTSIMU 37I0POBbsl 0003HAUEHbI B paboueit
IporpaMMe JTUCIUTUTMHBI (MOTYJIs).

4.2. Kputepuu ouleHUBaHUS MPOMEKYTOUYHOM aTTECTAIMU 10 BUIAM OLIEHOYHBIX
CpeacTB
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KpI/ITCpI/II/I BBICTABJICHHA OLICHKH 3a YCTHBII;'I OTBCT Ha NPAKTHYCCKOM 3aHATHH.

OueHka «5» - «OTIUYHO»

CTaBUTCS 3a Pa3BEPHYTHIHN, TOJIHBIN, O€30IIMOOYHBIN YCTHBIA OTBET, B KOTOPOM
BBIICPKUBAETCS JIOTHUECKasi KOMIO3UIIHS, COJieprKalasi BBeJIeHUE, COOOIEeHUE
OCHOBHOT'O MaTepHasa, 3aKJII0ueHne, XapaKTepU3y IOl JINIHYI0, 000CHOBAHHYIO
MO3UIMIO CTYAEHTA MO CIIOPHBIM BOMPOCAM, U3JIOKEHHBIN JIUTEPATYPHBIM SI3BIKOM C
UCIOJIb30BAHUEM CIIEIUATIBbHON TEPMUHOJIOTUU U aKTUBHOT'O BOKalyispa 6e3
CTHWJIMCTUYECKUX U TPAMMATHYECKUX OIIMOOK.

OreHka «4» - «XOPOIIO»CTABUTCS 32 PA3BEPHYTHIN, TIOJHBIN, C HE3HAYUTEIIBHBIMU
rpaMMaTHYECKUMU M (POHETHUSCKUMHU OITMOKAMH YCTHBIH OTBET, B KOTOPOM
BBIJICPKUBAETCS TUTAH COOOIICHHSI OCHOBHOTO MaTepuaia, U3JI0KEHHBIN JTUTePATyPHBIM
SI3BIKOM C HE3HAYNUTEIHHBIMHA CTUITMCTHYCCKUME HAPYIIICHUSIMH.

Omnenka «3» - «yIOBIECTBOPUTEILHOY

CTaBUTCS 32 YCTHBIA OTBET, COJICPKAIIHNIA COOOIIEHUE TOIHKO OCHOBHOTO MaTepuala,
U3JI0’KEHHOTO JINTEPATYPHBIM SI3BIKOM C HE3HAUNTEIHbHBIMUA CTUITHCTHYECKUMHU
HapYIICHUSAMHU, PU ABYX-TPEX CYIIECTBEHHBIX TPAMMATHYCCKUX, JIEKCHUECKUX U
(OHETHYECKHX OITHOKAX.

OneHka «2» - « HeYyJOBIETBOPUTEIBHO
CTaBUTCS, €CJIU CTYACHT BO BPEMsl YCTHOTO OTBETA HE BBILIEN HA YPOBEHb TPEOOBaHUIA,
IIPEABIBISAEMBIX K «TPO€YHOMY) OTBETY.

Kputepun oriennBaHus J€KCUYECKOTO yIpaKHEHUs. 5 6aioB

BBICTABJISIETCSI CTYACHTY, €CIIA CTYJIEHT CBOOOHO BIIAJICeT JIEKCUKOU JIEIIOBOTO OOIIEHUS,
JEMOHCTPUPYET YMEHUE UCTIOIB30BaTh U3YUEHHBIHN JICKCUKO-TPaMMaTUYECKUI MaTepral
B Pa3JIMYHbIX HEMPOIYKTUBHBIX U MPOJYKTUBHBIX 3a/laHusX; 4 Gana

BBICTABJISIETCSI CTYACHTY, €CJIA CTYJICHT BJIA/ICET JIEKCUKON JEIIOBOTO OOIICHMS,
BBITIOJIHSIET 3aJIaHUSI PA3JIMYHOTO YPOBHS J€jiasi HE3HAUUTEIbHbIE JIEKCUKO-
rpaMMaTHYECKHE OLNOKH;

3 Ganna

BBICTABJISIETCSI CTYICHTY B TOM CITydae, €ClId B €ro MMCbMEHHBIX paboTaxX MPUCYTCTBYET
3HAYUTEILHOE KOJIMYECTBO JIEKCUKO-TPAMMATHYECKUX OIIUOOK, CTYACHT UCIIBITHIBACT
3aTpy/AHEHUS B BBIIIOJIHEHUH 3a/IaHUN TPOTYKTUBHOTO XapaKTepa;

2 Gama

BBICTABIIIETCS CTYJICHTY B TOM CJIy4ae, €CJIM OH HE YCBOWJI JIEKCUKY JIETTIOBOTO OOILIEHHUS,
HE CITOCOOEH BBIMOJHUTH PA3HOYPOBHEBBIE 33/IaHUSI IO U3YUYEHHOMY Y4eOHOMY
MaTepHuany
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Onucanue nokasateneil U KpUTEpUEB OLIEHUBAHUS COCTABJICHUS €JI0BOTO MUChMA.
Onenka «5» - «OTIUYHO»

dopmar paboThI MOTHOCTHIO COOTBETCTBYET MPEIBSIBISIEMBIM TPEOOBaHUAM Gopmarta
nesoBoro nuceMa. Pabora BelnosnHeHa

C Y4ETOM LIeJH U aapecaTa. PaboTa ueTko cTpyKTypHUpOBaHa; IPaBUIbHO UCTIOIb30BAHbI
CBSI3YIOLIHE JIeMEHThI. AG3alHOE YICeHEHNE TeKCTa. BbinepikaHn BEeKIIMBBIA U POBHBIN
TOH U3J10KeHUS. V310%KeHne nHpopMalluy XapaKTepu3yeTcsi TOUHOCTBIO U YETKOCTHIO;
aBTOP YMEJO MOJIb3YETCsl ATUKETHBIMU KIIMIIE U PUTYalIbHBIMU (opMyiamMu. B nuceme
IPaMOTHOE U YMEJIOe yNOoTpeOsieHue rpaMMaTUKY; aBTOP MCIIONIb3YET pa3HOOOpa3HbIe
CUHTAKCUYECKHE KOHCTPYKIIMH, JEMOHCTPUPYET YBEPEHHOE BJIA/ICHUE HABBIKAMU
opdorpadun u myHKTyaruu.

Onenka «4» - «xopomo»

B pabote nmerorcst He3HAUNTENbHBIE OTCTYIUIEHUS OT NpuHsATOro hopmara. merorcs
OTJIeJIbHbIE HE3HAUNTEbHBIE HAPYLIECHUS a03aI[HOW CTPYKTYPBI U CBA3HOCTU TEKCTA.
ABTOp AEMOHCTPUPYET BJIAJACHNUE YTUKETHBIMU KIIUIIIE; IEJIOBON JIEKCUKOMW, HO UMEIOTCS
HE3HAUYUTEIbHbBIC OIMIMOKH B COYETAHUH CJIOB, HE NMIPEMATCTBYIOIINE TOHUMAHUIO.
JlommyckaeTcst HECKOJIbKO HE3HAUYUTENbHBIX MyHKTYAI[HOHHBIX WU opdorpaduaeckux
OIIMOOK, HE MPENSATCTBYIONINX MOHUMAaHHUIO TEKCTA.

Onenka «3» - «yJ10BIETBOPUTEIBHO»

B pabore umerorcs oTcTymiaeHus ot npuHsaToro gpopmara. PaboTa BeinonHeHa He
IOJIHOCTBIO; OHA HE UMEET YETKOU CTPYKTYphl. OTCYTCTBYET MIIM HENIPABUIIBHO
BBINOJIHEHO a03aIlHOE WICHEHHE; UMEIOTCSl HApYILIEHUS CBSI3HOCTU TeKCTa. ABTOp
JEMOHCTPUPYET KpaliHe OrPaHUYECHHBIN CIIOBAPHBIN 3aI1aC; BCTPEYAKOTCS CEPhE3HBIC
oImMOKHU B JIEKCUUECKOM coueTaeMocTu. B paboTe HenmpaBUIbHBIN BEIOOP (hOPMBI CIIOBA
W/WIIM TPaMMaTHYECKOM KOHCTPYKIUHN; UMEIOTCS HapyIIEHUs B CTPYKTYpe
CIIOBOCOYETAHUS W/WIIN MPEIJIOKEHUS, 3aTPy IHSAIOLINE TOHUMAHNUE; TPUCYTCTBYIOT
HOBTOPSIOLIMECS MyHKTYallMOHHbIE U opdorpaguueckre omMOKU, CHIKaroIue ooiee
BIICYATJICHUE;

OueHka «2» - «HEYI0OBIETBOPUTEIHHOY

dopmaT nuchbMa He COOTBETCTBYET CTaHAapTy 1o popme. ComeprkaHue HE OTBEYACT
IOCTaBJIEHHOM 3a/1aue; HaBbIKM MMCbMEHHOM peun OTCYTCTBYIOT. B nmucbMe conepkutcs
n30bITOUHAs HH(POPMALIKA U TIOBTOPHI / WK HenoiHas nHdopmanus. Tekct He nmeer
JIOTHYECKON CTPOHHOCTH, HIMEIOTCS CEPbE3HBIC HAPYIIICHHS CTUIIEBOTO eInHCTBA. PaboTta
IPELINT HETOYHOCTBIO BBIPAXKEHUS MBICIIH; aBTOP HE BJIAZIEET ITUKETHBIMU KJINLIE U
putyanbHbIMH popmynamu. Cepbe3Hble OUTMOKH MPUBOJAT K IOJTHOMY HEIOHUMAaHUIO
TeKCTa muchbMa. MiMeroTcs MHOTOUnCIIeHHBIE OpdorpaduuecKkre 1 MyHKTyallnOHHbIE
OIIMOKH, 3aTPYJHSIONINE TOHUMaHHUE MHChMa.
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4.3. Pe3yabTarbl NPOMEKYTOYHOW aTTECTAUMM M YPOBHM C(POPMHUPOBAHHOCTH
KOMIIEeTEeHIMH

Ypoenu cghopmuposarnnocmu komnemenyuii onpeodensienmcst Ciedyiouum oopazom:

1. Buvicokuil yposensv cihopmuposannocmu komnemeHyuti Coomeemcmayent oOyeHKe
OMIUYHO U npeononazaem Gopmuposarue KOMnemeHyull Ha 8bICOKOM YPOBHe:
00YUaAIOWUIICS Y8EPEHHO 811A0eem U3YYEeHHbIM MAMePUaiom, Cnocober aHatu3uposamo,
CNOCObEH apeyMeHmupo8ams coOOCMBEHHYIO MOUKY 3peHUsL NO OUCKYCCUOHHBIM 80NPOCAM
OUCYUNTUHBL.

2. Cpeonutl yposenb coomeemcmeayem OyeHKe XOpoulo U npeonoiazaem
Gopmuposanue kKomnemeHyuli Ha cpeoHem yposHe: 00yUarouulics cnocober oamo
0buee nNOHUMaKue 60NPoca U NPOOEMOHCMPUPOBAMb YMeHUS, 00CMAmMoyHble OJisl
oanvHeliule20 Yc80eHUst Mamepuaa.

3. bazosviii yposens coomeemcemayem oyenxe y0081emeopumenbHo U npeonoiazaem
Gopmuposanue KomnemerHyuil Ha HAYAILHOM YPOBHe. 00VUAUWUICS CNOCOOEH
omeeuams Ha 8ONPOCHL 68 hopme 3aKkpvimozo mecma. Konuuecmso npaguivhbix omeemos
— ne menee 50%.

4. Huskuii yposenv coomeemcmeayem oyenke Hey0081emeopumenbHo 00y4arouulics
He Cnocober NPOOeMOHCMPUPOBAMb YMeHUs, 00CMAmMOouHble OISl OdlbHeUue20 YCBOeHUs
mamepuana, OemMoHcmpupyem Kpaiine —¢pazmenmapHvle 3HAHUA, He CHOCOOEH
AHATUUPOBAMb MAMEPUAL.
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