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MUHOBPHAYKH POCCUH
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y4p ©KICHHE BBICIIEr0 00pa30BaHuUs

«UensbuHCKMH ToCcyaap cTBeHHsIH yHuBep cuter» (OI'BOY BO «Yenl V)

Y

®DoHJ OLEHOYHBIX CPEACTB IS NP OMEXY TOUHOM aTTecTaly MO JUCLIMIUIMHE (MOIYJ0) «HOCTp aHHBIH
SI3BIK», 0 Harp aBjieHuro moarotoBku 39.03.02 «CormanbHas pabotay,

Harp aBJIeHHOCTh (Tp 0 ih ) « CoMaibHOE TP OCKTHP OBAHKE U TIP €ATIP MHIMATETHCTBOY
®OI'BOY BO «Heal 'V»

crp. 3

1. IACHOPT ®OHJA OLIEHOYHBIX CPE/ICTB

Hampasnenue noarorosku: 39.03.02 Couuanshas pabota
Hanpasnennocts (mpodmis): ConnanbHOE TPOSKTUPOBAHHUE U
pEeANPUHUMATEIILCTBO

Jucunrumaa: MTHOCTpaHHBIN SI3bIK

Cemectpol m3yuenus: 1, 2, 3, 4
DOpMBI TPOMEKYTOUHOM aTTECTALIAN: 3aYET, 3a4ET, 3a4ET, IK3aMEH

Jl71s1 oLieHMBaHMS PE3yIbTaTOB 00YUEHUS 110 TUCITUTIIMHE UCITOJB3YETCs
OTbHO-PEUTUHT OBAsi CUCTEMA.

2. MEPEYEHb ®OPMUPYEMbIX KOMITETEHIUA

2.1. KomneTeHunu, 3aKpenyié HHbI€ 32 U CIMILJINHOM

N3yuenune

JAUCIHUIIIIMHBI

«MHOCTpaHHbIN

(hopMHUpOBaHUE CIETYIOIIUX KOMIIETCHIIHIN:

A3BIK»

HampaBjeHO Ha

Koxp!r xomre-

TEHIUH Conepxanue komnereH- | WMuaaukaropsl noctu- | IlepedeHsp miaHupyeMbIx
COTJIaCHO nuii cormacHo ®IoC KEHUSI KOMIIETEHIIUH | Pe3yJabTaToB OOy4EHHUS IO
drocC (OITOIT BO) corimacao OIIOIT U CLUILINHE
(OI1OIT BO)
1 2 3 4
YK-4 Crioco0eH oCyIIEeCTBIATh YK-4.1. Nmeer mpen- | 3uars:

ACJIOBYIO KOMM YHUKAIIIO B

YCTHOW U IIMCHMEHHOU
(hopMax Ha MHOCTPAHHOM
SI3BIKE

CTaBJICHHE O IIpaBHIAX
Y NPUHOUIIAX JEJI0BON
YCTHOM W NHMCBMEHHON
KOMMYHHMKallU Ha WHO-
CTPaHHOM SI3BIKE

YK-4.2. JlemoHCTpUpY-
€T YMEHHE OCYIIECTB-
JATH JIETIOBYI0 KOMMY-
HUKAI[MI0 B YCTHOW U
nUCbMEHHON  (opmax,
WCIIOJIb30BAaTh METO/IbI U

Jns  moctwkenms YK-4.1.:
OCHOBHBIE OCOOCHHOCTH JIe-
JIOBOM YCTHOM U MHUCHhbMEHHOM
KOMMYHHMKALIMA HA  HHO-
CTpPaHHOM SI3BIKE.

Hna  pocrwkenmst YK-4.2.:
SI3BIKOBBIE CPEJICTBA, HEOOXO0-
JIHUMBbIC I PEIICHUS] KOMMY-
HUKATHBHBIX 3aJ]la4d B CHUTYa-
1AM JIEJIOBOTO OOTIICHHS.

Hns  pocrwkenms YK-4.3.:
OCHOBHBIC JKaHPbl TEKCTOB
o(uIHaTb HO-JICJIOBOrO  CTH-
JI1 YCTHOM W TIMCHMEHHOMU
KOMM YHHKAIIHH.

YMmeTh:

Jnst moctmwkenms YK-4.1.:
peaM30BBIBATH JICJIOBOE 00-
IICHIE.

Jur  poctmwkenus YK-4.2.:
MPUMEHATh  COOTBETCTBYIO-
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®DoHJ OLEHOYHBIX CPEACTB IS NP OMEXY TOUHOM aTTecTaly MO JUCLIMIUIMHE (MOIYJ0) «HOCTp aHHBIH
SI3BIK», 0 Harp aBjieHuro moarotoBku 39.03.02 «CormanbHas pabotay, cp. 5
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3. COJEP)KAHUE OLIEHOYHBIX CPEJACTBIIO JUCLMILINHE

3.1 Buabl OlIeHOYHBIX CPeJICTB
Kol KOMITeTeHITH/ HammenoBanue HammenoBanmue

No | mmammpyemsie PE3YIBTATH | Komrpommpyembre OLIEHOYHOTO OUCHOYHOTO CPEACTBA Ha

n/m | 00ydeHHs TeMBI/pa3/ieIibl cpercsa JUBL | IPOMEAYTOHHOM

TEKYIIETO atrectarmu /
KOHTPOJIS No 3anmanust

1 cemecrp (3a4eT)

1. | YK-4: OGyuarommiics 3Ha-
€T OCHOBHBIC OCOOCHHOCTH
JICJIOBOM YCTHOM M TMHMCh-
MEHHOM KOMMYHUKAIlUd Ha
uHocTpaHnHoM s3bike (YK-
4.1), S3BIKOBBIC CpCJ/ICTBA,
HEOOXO MMBIE JIJISI PEIICHUS
KOMM YHUKATHBHBIX 3a]1a4d B
CUTYyallMM JICJIOBOIO 00IIe-
ot (YK-4.2), ocHOBHbIE 1. Jlexcuko-
aHpel TEKCTOB oduumanb- | 1. O630p rpaMMaTHIECKI
HO-JIEJIOBOTO CTHIS YCTHOH | SDKOHOMHKH. Pabora | Tect 1. CuryammoHHoe
U IHCbMEHHOM KOMMYHU- | COIPAaOOTHHUKOM. 2. 3aJlaHie Sl YCTHOU
rammm (YK 4.3). 2. Makpo- u Curyanmonsoe KOMM YHHKAITUH:
VK-4: OOy4aromiics | MUKPOIKOHOMHKA. 3aJaHUe I JOKJIaI.
yMeeT peanm3oBbiBaTh fe- | CeKTopbl YCTHOM 2. CuryammonHoe
sgosoe obmenne (YK-4.1), | SJKOHOMUKU. KOMM yHHUKATA 3aJIaHUE IS
MPUMEHATh COOTBETCTBYIO- | 3. JIeHBbIH. 3. MUCbMEHHO M
e HOpMaM  SI3BIKOBBIC | (DMHAHCOBBIC CuryaimoHHoe KOMM YHUKaIUU:
CpPEe/JCTBA U METOABI JEJO- | UHCTUTYTHI. 3aJIaHUE UL | IeJI0BOE TIHMChMO
BOM YCTHOW M MUCHbMEHHOMN ITACHMEHHO U
koMmmynukaun  (YK-4.2), KOMM YHUKALIUU:
OCYUIECTBIISITh JIEJIOBYIO JIEJIOBOE TIUCHM O
VCTHYIO M IHCbMEHHYIO 4. IIpoext

KOMMYHUKAIlMIO Ha W3yda-
€MOM SI3bIKE C YUETOM TIpH-
HATBIX B MHOSI3bIYHOM CO-
00IIIeCTBE HOPM W IpaBHI,
HCTIOJIb3YSI CJIOBAPH U CTIpa-
BouHyro jmreparypy (VK-
4.3).
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YK-4: OOGyuaromuiics Bna-
JIEET CTIOCOOHOCTBIO JIeJI0-
BOrO OONICHWSI B YCTHOM M
nuchMeHHOM (dopMax Ha
WHOCTPaHHOM SI3BIKE C y4de-
TOM OCHOBHBIX TPABHJI €TO
peanBaiuu (YK-4.1),
HABBIKAMM HCTIONB30BaHUS
SI3BIKOBBIX CPEICTB B COOT-
BETCTBUM C 3aJ[adaMU yCT-
HOW Y MUChbMEHHOU KOMMY-
nukaiun (YK-4.2), HaBbI-
KaMH COCTABIICHHS Pa3JIid-
HBIX JKaHPOB TEKCTA JCNO-
BOrO CTWISI JJIsI YCTHOM U
NUCHMEHHOM  KOMMYHHKa-
i (YK-4.3).

2 ce

MecTp (3a4eT)

VK-4: OOyuaromiuiicsi 3Ha-
€T OCHOBHBIC OCOOCHHOCTH
JICJIOBOM YCTHOM M IMCh-
MEHHOW KOMMYHHKAIIMH Ha
nHocTpaHHoM si3bIke (YK-
4.1), sA3BIKOBBIE CpENCTBA,
HEOOXO[ IMBIE JIJISI PETICHUS
KOMMYHHKATHBHBIX 3a]1a4 B
CUTYallMM JICJIOBOTO OOIIIe-
aust  (YK-4.2), ocHoBHbIC
JKaHPbl TEKCTOB O(HUIINAIIb-
HO-JI€JIOBOTO CTWIA YCTHOU
W THCBMEHHOW KOMMYHU-
karm (YK 4.3).

VK-4: Obyuarommuiicss yme-
€T peajM30BbIBaTh JEJIOBOE
obmmenre (YK-4.1), npume-
HATH COOTBETCTBYIOLLHE
HOpMaM S3BIKOBBIE  Cpe-
CTBA M METOABl JeJIOBOI
YCTHOM M  NHCHhMEHHOU
xoMMmyHukammun  (YK-4.2),
OCYILIECTBIIATH JIeJIOBYIO
YCTHYI0O M THCHMEHHYIO
KOMMYHHKALMI0O Ha M3y4a-
€MOM SI3BIKE C YJeTOM MpH-
HATBIX B MHOSI3BIYHOM CO-
o0IecTBe HOPM M TNpaBUI,
UCTIONB3YSI CJIOBAPH U CIIpa-
BouHyto smrepatypy (VK-
4.3).

YK-4: OOyuaromuiics Bna-
JICeT CIOCOOHOCTBIO JeJI0-

1. Bauku 1 3aiiMBbI.

®rHaHCOBaA
JTOKYMEHTaIMs.

2. Bunsl

Tpe ATIPYSITUIA.
OpranmzaimonHas
CTPYKTYpa, HalM.
3. Ctwm
YIIPABIIEHNS.
MoruBarms.

1. JIekcuko-
rpaMMaTHIeCKui
TeCT

2.

CuryarmonHoe
3aJlaHue ISl
YCTHOM

KOMM YHUKA UK
3.

CuryammonHoe
3aJaHue ISt
MMUCEMEHHOH
KOMM YHUKaIUU:
JIEJIOBOE TIHNCHhMO.
4. Ilpoext

1. CuryammonHoe
3aJlaHe I YCTHOU
KOMM YHUKAITUH:
JTOKJIa].

2. CuryaimoHHoe
3a71aHue TSt
MHUCHMEHHO U

KOMM yHHKAIIHH:
JNEKTPOHHOE  JEJI0BOE
cooO1IeHre
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BOTO OOIICHHUS B YCTHOU H
NMACBMEHHOW (hopMax Ha
WHOCTPAHHOM SI3bIKE C yde-
TOM OCHOBHBIX TIPaBHUJI €TO
peanmannm (YK-4.1),
HaBBIKAMY HCTIONB30BaHUS
SI3BIKOBBIX CPENICTB B COOT-
BETCTBHUM C 3aJaiaMH YCT-
HOW M MHCbMEHHON KOMMY-
gukaiun (YK-4.2), nHaBbI-
KaM¥ COCTABIICHUS pa3Iiid-
HBIX JKaHPOB TEKCTA JEJO0-
BOrO CTWIS JJsl YCTHOH M
MMAChbMEHHOW  KOMMYHHKa-
i (YK-4.3).

3 ce

MecTp (3a4eT)

VK-4. OOyuyaromuiicss 3Ha-
€T OCHOBHBIC OCOOCHHOCTH
JICJIOBOM YCTHOM M TIHMCh-
MCHHOW KOMMYHHKAIIUA Ha
nHOCTpaHHOM s3bike (VK-
4.1), sA3BIKOBBIE CpPEACTBA,
HEOOXO[ MMBIE JIJIS PEILCHHUS
KOMMYHHKATHBHBIX 3a]1a4 B
CHTYaIlMH JIEJIOBOTO OOIIe-
nut  (YK-4.2), ocHOBHBIE
JKaHPbI TEKCTOB O(MUIIHATIH-
HO-JICJIOBOTO CTWIS YCTHOM
U THChMEHHOW KOMMYHU-
kamm (YK 4.3).

VK-4: Obyuarommuiicss yme-
€T PeAM3OBHIBATH JIEJIOBOE
obmenre (YK-4.1), npume-
HATH COOTBETCTBYIOIIIHC
HOpMaM SI3BIKOBBIC  Cpeli-
CTBA M METOAbl JIEJOBOM
YCTHOM W TIHMCbMEHHOU
kommynukaiun - (YK-4.2),
OCYIIECTBIIATh JICJIOBYO
YCTHYIO M IHCHMEHHYIO
KOMMYHUKAIIMIO Ha H3y4a-
€MOM SI3BIKE C YIETOM IpH-
HATBHIX B HMHOS3BIYHOM CO-
o0IlecTBEC HOPM H TIPaBHII,
WCTIONB3Ys CJIOBAPH U CIIpa-
BouHyro Jsmrepatypy (YK-
4.3).

VYK-4: Obyuarommiicss Bia-
JIeeT CIOCOOHOCTBIO [eJI0-
BOTO OOIICHHUS B YCTHOW H
MACAMEHHOW opMax Ha

1. IleperoBopsl.

OTuka B OM3HECE.

2. Cpsinusa m
nproOpeTeHus B
ommHece.

3. Yoaunsie
CTapTarmbl.

1. Jlexcuko-
rpaMMaTHd eCKuid
TECT

2.

Curyarmontoe
3aJlaHus JJIst
YCTHOU

KOMM yHHUKATAA
3.
CuryaloHHOe
3a7jaHue TSt
MACHMEHHO U
KOMM yHHUKAIIUHU:
JEJIOBOE MHCHMO
4. IIpoext

1. CuryarmoHHoe
3aJlaHe I YCTHOU
KOMM YHUKaIIWU:
JIOKJIaz.

2. CuryaimoHHOe
3a/1aHue I
MACHMEHHO U

KOMM YHHUKALIMU:
JIEJIOBOE IMMCHMO

© OI'BOY BO «UYenl'V»
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MHOCTPAHHOM SI3BIKE C yde-
TOM OCHOBHBIX IIPaBHJI €0
peanmBanuu (YK-4.1),
HaBBIKAMHU HCTIONH30BAHUS
SI3BIKOBBIX CPEICTB B COOT-
BETCTBUM C 3a/ladaMH YCT-
HOM ¥ NUCHbMEHHOU KOMMY-
nukaiun (YK-4.2), HaBbI-
KaMU{ COCTaBJICHUS pa3iIfd-
HbIX AaHPOB TEKCTa JENO-
BOrO CTWIS JJIi YCTHOH H
NUCbMEHHOW  KOMMYHHKA-
i (YK-4.3).

4 ce

Me cTp (3K3aMeH)

YK-4: O6yuatompiicsi 3Ha-
€T OCHOBHBIE OCOOCHHOCTH
JICJIOBOM YCTHOM M TIMCh-
MEHHOUW KOMMYHUKAlIlUd Ha
nHOCTpaHHOM si3bike (YK-
4.1), S3BIKOBBIC CpPeJ/ICTBA,
HEOOXOTUMBIE JIJISI PEeILICHHS
KOMMYHHKaTHBHBIX 3a]1a4 B
CUTYaLMH IEJ0BOro 00IIe-
vt (YK-4.2), ocHOBHbIE
JKaHPbl TEKCTOB O(HUITHATIH-
HO-JICJIOBOrO CTHISA YCTHOM
U THUCBMEHHON KOMM YHH-
karmm (YK 4.3).

VYK-4. O6yuarormuiicss yme-
€T PeaJM30BBIBaTh JICJIOBOE
obmenre (YK-4.1), mpume-
HITh COOTBETCTBYIOIIHC
HOpMaM  SI3BIKOBEIE  CPEll-
CTBA W METOObI JCJIOBOH
YCTHOM W  NHUCHbMEHHOU
xommyrukanun  (YK-4.2),
OCYIIECTBIIATh JIEJIOBYO
YCTHY0O H IMHCHMEHHYIO
KOMMYHHKAIIMIO Ha M3y4a-
€MOM SI3BIKE C YIETOM TpU-
HATBIX B HHOS3BIYHOM CO-
o0IIlecTBE HOPM M IIPpaBUII,
HCTIOJIb3Ysl CJIOBAPH U CIIpa-
BouHyto Jurepatypy (VK-
4.3).

YK-4: O6yuaronmiicss Bna-
JIEET CTIOCOOHOCTBIO JIeJI0-
BOr0 OOIICHMA B YCTHOH M
NUChbMEHHOKH opMax Ha
WHOCTPAHHOM SI3BIKE C yde-
TOM OCHOBHBIX TPaBHJ €T0

1. JIekcuko-
rpaMMaTHIeCKIi

1. Hasmorn. TEeCT 1. CuryarmoHHoe

DNeKTpOHHAS 2. 3a7aHie I
KOMMeEPIWS. CuryarmoHHoe KOMM YHHKAIHH
2. MapkeTuHr, 3aJaHue JJI JOKIAI.

YCTHOU

pekama. YCTHOU 2. CuryaloHHOE

3. Kpmsucs! B KOMMYHHKaIMd | 3a/iaHue
IKOHOMUKE. 3. MTUCHMEHHO I
Crparerun B CuryaimonHoe KOMM YHUKAIUU:

JJIA

ousHece. 3aJaHnc A | ACJIOBOC IIMCHhbMO-3asBKa

MUChMEHHO U
KOMM YHUKALIUH
JIEJIOBOE TIUCHMO
4. IIpoext

© OI'BOY BO «UYenl'V»
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peanBau (YK-4.1),
HAaBBIKAMH HCTIONTb30BAHUS
A3BIKOBBIX CPENICTB B COOT-
BETCTBUM C 3aJa4yaMU YCT-
HOW Y NMUChbMEHHOU KOMMY-
nukaiun (YK-4.2), HaBbI-
KaMHU COCTaBJICHWS pa3iIid-
HBIX YKaHPOB TEKCTa JENO-
BOTO CTWIA IJIi YCTHOW U

MUCHbMEHHOM  KOMM YHHUKa-
mm (YK-4.3).

TurioBsie 3aManms, KPUTEPUH U TTOKA3ATEIN ONCHUBAHMS B PAMKAX TEKYIIErO KOHTPOJIS MPEICTaBICHbI
B pabodyedl mporpaMMe NWCIMIUINHBL. [lONMHBIE KOMIUIEKTHI OIEHOYHBIX CPEJICTB M KOHTPOJBHO-
W3MEPHUTEIILHBIX MaTEpHAJIOB XpaHsATCs Ha Kadeape.

3.2 Coep:kaHue OLIEHOYHBIX CPeICTB

Cemectpl.

1. CuryanmoHHoe 3aJaHue sl YCTHOI KOMMYHMKAIIUM: JOKJIAI.

As an HR-manager, you are going to take partin an open discussion and give a talk
about leadership in the company «How to motivate the talent». You can prepare during
30 minutes. You should spend 5 minutes on the task.

Remember to speak on the following:

- management styles,

- influence of powerful bosses onthe company,
- ways of motivation,

- rewards, bonuses and soon.

Kaxk MCHCDKEP OTACIa KaApOB KOMIIAHHMH, BbI co61/1paeTeCL INpUHATE Y4aCTHUC B
OTKpBITOﬁ JAUCKYCCMU W BBICTYIUTL C€ JOKIIaZOM O JIMACPCTBEC B KOMIIAHHH. «Kax
3aMOTHBHPOBATh TANAHTJIMBBIX JroAel». Bpems na momroroBky — 30 MHHYT, Ha OTBeT — 5
MHUHYT. BpIpazute cBO€ MHEHHE W MPEACTABBTE apryMEHTHI, OTBEYash Ha HUKEIPUBEICHHbBIC
IIYHKTHL:

- CTHJIE YIIpaBJIEHU,

- BJIUSIHUEC CUJIBHBIX pYKOBO,Z[I/ITCJIeﬁ Ha KOMIIaHHIO,
- cmoco0ax MOTHBAIHMH,

- CUCTEMeE MOOIPEHU 1 OoHYycax.

2. CI/ITyaIII/IOHHOG 3aJaHUue OJIdA NUCbMEHHOM KOMMYHHUKallMMU: 1€JI0BO€ MUCBMO
You work in the department of supply. Your manager asks you to write a letter of
proposal to your potential clients. Follow the rules of business letters (Salutation,
Intoduction, Main body of the letter, Conclusion). You have 45 minutes to prepare the
task.

Bor pa60TaeTe B OTJelle IOCTaBOK. Bam MCHC/IKCP IMOIIPOCUIT Bac manucaTth mmuceMo ¢
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npeiokeHneM Banmm noTeHualbHbIM — KIMeHTaM. CrenyidTe MpaBujiaM HamuCaHUS
JIeJI0BOro nruchMa. BpeMsi Ha BbIoJIHEHHE — 45 MUHYT.

Karoun

1. IlpuMepHbIii BAPHAHT YCTHOIO COOOILE HUSI
Leadership is a process by which an executive can direct, guide and influence the
behavior and work of others towards accomplishment of specific goals in a given situation.
Leadership is the ability of a manager to induce the subordinates to work with confidence.

Leadership is the potential to influence behavior of others. It is also defined as the
capacity to influence a group towards the realization of a goal. Leaders are required to develop
future visions, and to motivate the organizational members to want to achieve the visions.

According to Keith Davis, “Leadership is the ability to persuade others to seek defined
objectives enthusiastically. It is the human factor which binds a group together and motivates it
towards goals.”

Today we can talk about two different styles of management. The first one is based on
fear, where directors rule by the terror. The second type is creating an open, productive
relationships. Most of the famous leaders think that fear is the key to success.

But does the fear really motivate? Fear can be the barrier to taking risks. In the other hand
it can provide the essential emotional kick needed to meet a challenge.

| think that the most important thing in management is open relationships with
employees. It is also important to create a positive working environment, when leaders give
clear instructions and realistic deadlines. Employees feel valued and trusted. Also I think that
the clear system of bonuses and rewards should be established in the company. Managers who
successfully maintain the balance of power will not lose their authority.

2. [lpumepHBbIi BAPHAHT /1€JI0BOr0 MHUCHEMa

Dear Sirs/ Madames,

We are writing to compliment your company on the performance of your software
package. Accounting 2010 and the efficiency of the post-sales servicing. At a time, we were
considering subcontracting a section of our accounting work, the program cut our work- load by
about thirty percent and our accountants are now able to keep abreast with the demands placed
on them by our growing business. They are particularly happy with the user-friendly nature of
the software and had no difficulty adjusting traditional accounting practice to the new technol-
ogy.

We would like to suggest a meeting to discuss a suitable arrangement of mutual benefit.
Our Managing Director, Mr. Michael Pickwick, can make himself available at any time during
the next two weeks for such a meeting, which we believe could result in considerable ad-
vantages to both companies.

Sincerely,

CemecTp 2.

1. CuryanmonHoe 3ajJaHue J1Jisl YCTHOH KOMMYHHUKAIMH: JIOKJIA/.
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You are an employee at the commercial company. Your boss asks you to speak about
teambuilding. You are going to give a talk about teambuilding in your company. You can
prepare during 30 minutes. You should spend 5 minutes on the task. Speak on the fol-
lowing:

- top 5 personal skills in team building,

- isitimportant to deal with people among one company,

- Is it necessary to attend psychological sessions,

- why should employees attend organized out of work activities together.

Beb1 paboTaere B koMMepueckoi kommanuu. Bai 6occ monpocuit BEICTYUTD Mepe]] KOoJUIeraMu
C JIOKIaJIOM O KOMaHJIHOHW pabore. Bbl coOupaerech BBICTYNUTH C JOKIAJAOM O KOMaHIHOMW
paboTe B Bareil komnanuu. Bpems Ha moaroroBky — 30 MUHYT, Ha OTBET — 5 MUHYT. BeIpa3ute
CBOC MHCHHUEC U HpGI[CTaBBTe apIWCHTBI, OTBCYas Ha HI/I)KerI/IBeﬂCHHBIC HYHKI‘BI:

- TIATH JTUYHOCTHBIX KaUeCTBAX, KOTOPBIC IEHHBI ISl TAMOMIIINHTA,
- B&JKHO JIM JIAZUTh C JIFOJbMU B KOMIIaHUH,
- HACKOJIBKO Ba)KHO IOCEIATh KOHCYIBTAllUM IICUX0JIOra,
- TO0YeMy CIYyXalMM KOMIIaHMM CIEAyeT IOCeUaTh OpraHM30BAHHBIE KOMIIAHUEH
MEpPONPUATHS HE B paMKax paboOTBhI.
2. CuryauuoHHOe 3ajaHMe /s THCbMEHHOH KOMMYHHMKAIIMU: 3JIeKTPOHHOE
AeJIOBOe MUCbMO

You are the coowner of the company. Write a formal email to shareholders of the
«MultiBrands» company to present your proposal of budget solution. You have 45
minutes. Take into consideration the following points:

1. Present the problem and the current situation.

2. Present your way to solve the problem and prove that it is the best.

Bb1 — coBnagenen xomnanuu. Hanumnmre opunnanbHoe mucbMo B COBET ITUPEKTOPOB
«MantubpeHacy», YTOObl NPEICTaBUTh CBOE MPEAJIOKEHHE IO PEIICHUIO MpoOIeMbl ¢
Oro/mKeTOM KoMIanuu. Y Bac ecth 45 MuHyT. [IpuMuTe BO BHUMaHUE CIIEAYIONIE MOMEHTHI:

1. [IpencraBsre MPOOIEMY U TEKYIIYIO CHUTYAIIHIO.
2. IlpencraBsre CBOM CIOCOO pemieHust MPoOIeMbl U JOKKUTE, YTO OH CaMbIi JIydIIIH.

Kiawun

1. IlppuMepHBIH BAPHAHT YCTHOIO COOOIIE HUS
There are some tasks which can’t be done alone. Individuals need to come together, discuss
things among themselves and work together towards the realization of a common goal. The
individuals forming a team should ideally think more or less on the same lines and should have
similar interests and objective. People with absolutely different tastes can’t form a team. Their
goals have to be the same. Every team is formed to achieve a predefined goal and it is the re-
sponsibility of each and every member to contribute his level best and accomplish the assigned
task within the stipulated time frame. The team members must complement each other and
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come to each other’s help whenever required. Individual performances do not matter much in a
team and every individual should strive hard and work in unison.

The team members don’t start performing from the very beginning, they need time. It is not
always that all the members would perform equally. Some of them might not get along well
with their team mates or have other issues with each other. Individuals sometimes find it diffi-
cult to adjust with each other and as a result their performance suffers. Any individual fails to
perform; the complete team is at loss. Team management activities ensure that all the team
members work together on a common platform for a common goal.

2. TlpumepHBbIii BADHAHT 3J1€ KTPOHHOI'O MHCbMA

From: emhart@mbdep.com
Date: 1 Feb 19

To: board@multibrands.com
Subject: Budget proposal

Dear Board members,
I’m writing to recommend my team’s favored option for presenting a new budget cuts proposal
within MukiBrands. We suggest that the following cuts should be done:

- $400,000 in the HR budget

- to reduce bonuses to $100,000

- cut $400,000 off the budget for advertising new products

- cut independent market research $250,000

It would help us to avoid layoffs, and save salary budget, also we can stop investing money in
cheap stuff and concentrate on high-quality products as well as promoting these products to the
existing markets.

Yours faithfully,

Emily Hart

Team Leader (West Block)

CemecTp 3.

1. CuryanmnonHoe 3ajaHue JJIs1 YCTHON KOMMYHUKALUHU: A0KJIA/.

You are employed as a lobbyist for ADA, a professional trade association. You are go-
ing to give a talk about globalization as one of the possible ways for strategic development
of the company. You have 30 minutes to prepare your report and speak for not more
than 5 minutes. Remember to say:

— why globalization is important,

— what about pros and cons,

— what problems companies may have in the future,
— how to define the strategy for each company.

Ber paGoraere mo66mctom B AAJl, mpodeccuoHaIbBHOW TOProBOi accomuanuu. Bel
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cobupaeTech BBICTYHNUTH C JOKIAJOM O DIOOaTM3allMy Kak OJHUM M3 BO3MOMKHBIX CIIOCOOOB
CTpPAaTETHYECKOTO pa3BUTHs KoMnaHuu. Bpems moxrorosku — 30 MMHYT, Bpems Aokiama — 5
MuHYT. He 3a0ynsre ckazaThb:

- noyemy miodanaM3anus BaxHa,

- IUTIOCBI U MUHYCHI 3TOTO SIBJICHUS,

- Kakue MpoOjIeMbl MOTYT BO3HUKHYTh Yy KOMIIAHUM B OyIyIiem,

- KaK ONPEACTHUTH CTPATETHIO Pa3BUTHUS ISl KXKIIOW OTICITBHON KOMITAHHH .

2. CI/ITya].[I/IOHHOG 3aJaHue IJ1d NnUCbMe HHOM KOMMYHHUKAIIMU: HAMTKUCAHUE AE€JT0BOI0
nmucbmMa

You are a student of the faculty of economics and manage ment at the Chelyabinsk
State University. You have an internship in summer and have read the advertisement
about the opening for the interns. Write a letter of application concerning summer
internship in a company. Write at least 350 words. Remember the rules of letter writing:
greeting, introduction, the main questions, and conclusion. You have 45 minutes to do the
task.

Bbl — crynenT ¢akynsreta sxoHOMHKM M ynpasieHus Yenl'V. Jlerom Bam mpeactout
IMpaKTUKa U BbI NPOYHTAIIN 00BsBIIEHHE O BAKAHCHUHU AJI TIPAaKTHUKAaHTOB. Haminmrte nuceMo-
3asBKY Ha TOJIyY€HUE JICTHEH CTaXHUPOBKU B KOMITaHMU 00beMoM OT 350 CJIOB, MCHONB3YS
IMpaBujia HaAlMMCaHU JCJIOBBIX ITUCEM. Ha 3aJlaHUC y BaC €CThb 45 MUHYT.

Kuiroun
1. IlpuMepHBIii BADHAHT YCTHOTO COOOIIIE HUSI
We often hear the word globalization in many contexts and repeated frequently as a concept to
denote more trade, foreign companies and even the ongoing economic crisis. Before we launch
into a full-fledged review of the term and its various manifestations, it is important to consider
what exactly we mean when we say globalization.

Globalization is the free movement of goods, services and people across the world in a seam-
less and integrated manner. Globalization can be thought of to be the result of the opening up
of the global economy and the concomitant increase in trade between nations. In other words,
when countries that were hitherto closed to trade and foreign investment open up their econo-
mies and go global, the result is an increasing interconnectedness and integration of the econ-
omies of the world. This is a brief introduction to globalization.

Further, globalization can also mean that countries liberalize their import protocols and wel-
come foreign investment into sectors that are the mainstays of its economy. What this means is
that countries become magnets for attracting global capital by opening up their economies to
multinational corporations.

Further, globalization also means that countries liberalize their visa rules and procedures so as
to permit the free flow of people from country to country. Moreover, globalization results in
freeing up the unproductive sectors to investment and the productive sectors to export related
activities resulting in a win-win situation for the economies of the world.

2. [IpumMepHBIii BAPHAHT 1€JI0BOT0 MACHMA
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Dear Sir or Madam,
Summer internship in a company
I am a student of the faculty of economics and management at the Chelyabinsk State

University, Russia. I'm now in my second year and | expect to complete my degree in June
20_. | am interested in applying for the summer internship in your company which is
advertised on your website.

In my studies, | have completed all of the required courses successfully to date.

I am particularly interested in company governance, and have taken elective courses in
debtor-creditor and negotiable instruments. Furthermore, I have frequently attended guest
lectures and discussions at my university on topics related to my study and | have also already
gained work experience at a firm as a manager, as | got the experience of going through the
practice of management in Chelyabinsk. Full details of my studies and work experience are
included on the enclosed resume.

The internship you are offering is especially attractive to me, as | would like to get to
know what it is like to work at a large company with many international clients. This is a very
good chance.

I am extremely motivated and a hard worker and | sincerely believe that I would make
the best of such an opportunity. I can confidently say that | have a good knowledge of English,
because | have taken courses in English at my university.

Should you require further information, please do contact me. | look forward to hearing
from you.

Yours faithfully,

CemecTp4.

1. CuryanmonHoe 3aaHue J1Jisl YCTHOH KOMMYHHKAIMU: JOKIA.

You are a representative of the Graduate Recruitment Programme. You are going to give
a talk about future career perpectives at your company for future empoyees. You have 30
minutes to prepare the talk and you should speak for 5 minutes. Remember to say:

- what opportunities you have in future,

- what are the possible ways of your career,

- planning your future steps at the company.

Ber - mpencraBuTenp mporpaMMbl 110 TIEPEMOATOTOBKE KaJpOB M coOMpaerech
pacCka3aTb O KapbCPHBIX BO3MOKHOCTAX B Ballled KOMIIAHUHM BallIM IIOTCHIIMAJIbHBIM
pabotHuKam. Bpems Ha moarotoBky — 30 MUHYT, BpeMs BHICTYIIIEHUsI — 5 MUHYT. He 3a0yasTe
CKas3arth O:

- KaKu€ BO3MOKHOCTHU BAC KAYT B 6yz[y1ueM B DTOH KOMIIaHUHU,
- KaK€ BO3MOXKHBIE ITYTH KapbepPHOI'O POCTa,
- KaK CIJIAaHMPOBATh Kapbepy B KOMITAHUHU OyIylpe IIard.

2. C]/ITyaIII/IOHHOC 3ajJlaHue AJisl NHCbMeHHOM KOMMYHHUKAaIlUU: NHCbMO-3asiBKa
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Imagine the perfect company you would like to work for. Write an application letter
to your possible employer, asking for an interview Follow the structure (Salutation,
Introduction, saying who you are, Conclusion). You have 45 minutes to do it.

IIpencraBsre cebe naeanbHoe pabouee MECTO B KOMIIAaHUH, I7ie Bbl XoTenu Obl paboTath.
Hanmunmre nucbMo-3asBieHUE MOTEHIIMAIBHOMY Pa0OTOJATENI0 € MPOChOOil MpenocTaBUTh
Bawm Bo3moxHOCTB npoiiTu cobecenoanue. CienyiiTe npaBuiaM HalMCaHUsS AEJIOBBIX TUCEM
(mpuBeTcTBHE, BBEACHHE, IIPEICTABICHHE Ce0s1, 3aBEPIICHHE).

Bpewmst Ha 3anaHue - 45 MUHYT.

Kuroun
1. IlpuMepHBIii BADHAHT YCTHOT'O COOOIIC HUSI

The four career choices analyzed at the company are entrepreneurship, freelancing, sabbat-
icals, and regular full time employment. While all of these are attractive to different individu-
als, the bottom line for any career choice is how well you are able to support yourself and your
families. In addition, feet on the ground approach is preferable as many career choices sound
appealing on first glance while the reality is altogether different. With all the eye popping and
mouthwatering valuations of startups wherein young and restless graduates who are barely out
of college attracting millions in venture capital funding, there are many who are either quitting
their full time jobs or not applying for these jobs in the final year of their studies so as to jump
on to the entrepreneurship bandwagon. However, remember that you can succeed as an entre-
preneur only if you are able to attract funding which means that either you have a compelling
business idea or have connections or both which is the ultimate goal Moreo-
ver, entrepreneurship requires that you network with others as well as have business partners
who share your vision and are willing to put in the high number of hours to get the venture go-
ing and become successful. Of course, if you strike gold, then you can very well become the
next Mark Zuckerberg (Facebook founder) who with their game changing innovations has rev-
olutionized the world. In addition, you need support from your family for this option as they
need to put up with.

2.IlpuMepHbIii BAPHAHT NHCHBMA-3aIBKH

Letter of Application

Dear Mr. / Mrs,

Having served for the past several years as the sole secretary of a private business, |
would like to apply for the position of executive secretary which you advertised in the Terre
Haute Gazette of Monday, March 7, 20 .

As secretary to the Benlow Corporation, | was directly responsible to Ms. Jennifer
Dylan, the company’s owner. My services were generally those of a ‘gal Friday.” In addition to
the usual typing, filing, and taking dictation, Iwas in charge of scheduling all of Ms. Dylan’s
appointments, screening her telephone calls and visitors, and organizing her paperwork and
correspondence.

Essentially, I did everything I could make Ms. Dylan’s heavy responsibilities easier.
Thus, |am familiar with the duties of an executive secretary and believe | am prepared to
anticipate and meet all your expectations. | am also confident that with enthusiasm and sincere
effort. | can make the transition from a small business to a large corporation smoothly.

I would appreciate your giving me the opportunity to discuss my qualifications in
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person. | would be happy to come for an interview at your convenience, and | can be reached
after 5 p.m. at 772-14-53.
Sincerely yours, ...

4. TIOPAAOK HNPOBEJIEHUA U KPUTEPUU OLEHHWBAHUSA
MMPOMEKYTOUYHOM ATTEC TALIUM

41. Tlopsiiok npoBeaeHHs MPOMEKYTOYHOM aTTeCTAlIUH

[Ipomexxyrounas arrectarus (1 cemectp) mpoBoaAWTCsA B popMe 3auéTa H
MPENOoJiaraeT 2 3a1aHus.

| 3amaHume — cCuUTyallMOHHOE 3aJaHue il YCTHOM KOMMYHHUKAallMU IIO
npesIoKeHHOU TeMe: TokIaa. Bpems BeimonHenus — 30 MUHYT.

2 3ajaHue — CUTYallMOHHOE 3aJlaHue JUI1 NUCbMEHHOM KOMMYHUKALWU:
HaIlMCaHHE JI€JI0BOT0 NUChMa. BpeMsi BbIOIHEHHS — 45 MUHYT.

[IpomexyTouHas arrectaius (2 ceMecTp) NpoBoAUTCs B (opme 3auéra u
MpeIoJiaraeT 2 3a1aHusl.

1 3agaHMe — CHUTyallMOHHOE 3aJaHHe JJIi YCTHOW KOMMYHHUKALMU TIO
MIPEIJIOKEHHO U TeMe: okiIa. Bpems BeimonHeHus — 30 MUHYT.

2 3ajaHue — CHUTYal[MOHHOE€ 33JlaHu€ JJIsl MHChbMEHHOW KOMMYHHUKAIIUM:
HaIlMCaHUE DJICKTPOHHOTO JEJI0BOr0 cooOmieHus. Bpems BoimosHenus — 45
MUHYT.

[IpoMexyTouHas arrectaims (3 cemMecTp) MPOBOAMTCA B opme 3adéra u
Mpe/noJaraeT 2 3a1aHusl.

1 3amaHuve — CHUTYallMOHHOE 3aJIaHWE I YCTHOM KOMMYHHUKAIIUM IO
MIPEIIOKCHHO U TeMe: 1okiIaa. Bpems BeimonHeHns — 30 MUHYT.

2 3ajaHue — CHUTYal[MOHHOE€ 3aJlaHu€ JJIsl MUChbMEHHOW KOMMYHHUKAIIUU:
HaIMCaHue JIeJI0OBOTO MMChMa (Ha IPaKTUKY). BpeMst BeITTOTHEHUS — 45 MUHYT.

[IpomexxyTouHas arrectaius (4 ceMecTp) npoBoauTCs B (opMe dK3aMeHa
Y MpeanosaraeT 2 3aaHusl.

1 3agaHWe — CHUTyallMOHHOE 3aJaHHe JJIi YCTHOM KOMMYHHUKALMW TIO
NpeaioKeHHOU TeMme: JoKa. Bpems BoinonHenus — 30 MUHYT.

2 3ajaHMe — CUTYalMOHHOE 33JlaHH€ ISl NMUChbMEHHOW KOMMYHUKALIWU:
HallMCaHWE JCIIOBOTO IMChMa-3asBKH (YCTpOWCTBO Ha pabotry). Bpewms
BBITIOJTHEHUS — 45 MUHYT.

[TpomexyTouHas arrectanus (3a4eT/3K3aMeH) MOKET OBITh MPOBEICHA B
dbopme OHJIAH-TECTUPOBAHUS Ha iatgopme Moodle:
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https://moodle.uio.csu.ru/course/view.php?id=741.

42 KpnTepnn OIICHUBAHMUA l'lpOMe)KYTO‘IHOﬁ aTreCralmm 1mo Buaiam
OICHOYHBIX CPE/ICTB
4.2.1 Kputepuu olle HUBAHUSI CUTYAIIHOHHOT0 32/1aHUS IJIsl YCTHOH KOMMYHHKAIIUU

9-10 GamnoB:

OOyvaronmiics JOTUYHO CTPOMT MOHOJIOTHYeckoe (*auanmornueckoe) BBICKAa3bIBaHHE B
COOTBETCTBHM C KOMMYHUKATUBHOHM 3amaueil, cdopmynmupoBanHoi B 3amaHun. OObeM
BBICKAa3bIBAaHUS COOTBETCTBYeT TpeOoBaHUsM. Hopmbl peyeBoro stukera coOmomeHbl. OTBET
HOCHT CaMOCTOSITETIbHBIN Xapakrep. [IpodeccrnoHanbHas JEKCHKa MCIOIh30BaHa KOPPEKTHO.
VYcTHast pedb MOCTPOEHA JIOTUYECKH BEPHO, apryMEHTHPOBAHHO U SICHO. Peub MOHATHA: 3BYKH
MPOU3HOCATCA IIpaBUJIbHO, CO6JIIOI[8,€TC$I IMpaBUJIbHAA HUHTOHAI M. I[OHyCKaIOTCSI
HECYIECTBEHHBIE M EAWHHUYHBIC JIEKCHYECKHE, TpaMMaTH4YecKue OIMOKH, (OHETHUECKHE
HETOYHOCTH, HE MCKaXKAIOIIEe CMBICII BHICKAa3bIBAaHUS.

*BzanmoelicTBue ¢ COOCCETHUKOM: JIEMOHCTPUPYET CIOCOOHOCTh JIOTUYHO M CBSI3HO BECTH
KOMMYHUKAallMIO: HAauYMHAET, NMPH HEOOXOAMMOCTH, M MOJUIEPKHUBAECT €€ C COOMoIeHnEM
OYEepEeTHOCTH TpU OOMEHE pelIMKaMH, TMPOsBISIET HWHUIUMATABY IIPU CMEHE TEMBI,
BOCCTaHABIIMBAeET Oecely B cirydae cOos.

7-8 6a1oB:

OOyvaronmiics B 1I€JIOM JIOTHYHO CTPOUT MOHOJIOTHYECKOE (*AManornyeckoe) BhICKa3bIBaHUE
B COOTBETCTBUUM C KOMMYHUKATUBHOM 3adaueil, copmyirpoBaHHON B 3amaHuu. OO0beMm
BBICKa3bIBaHUS COOTBETCTBYeT TpeOoBaHUsM. HopMbl pedeBoro stukera coOmoneHbl. OTBET
HOCHT B OCHOBHOM CaMOCTOSITEIBbHBIN xapakrep. [IpodeccnonanbHas JeKCHKa COOTBETCTBYIOT
MOCTAaBJICHHOW KOMMYHUKAaTUBHOM 3aqa4e. OOydaro mMiics TOMYCKAeT OTAETIbHBIE JIEKCUUECKUE
UM TpaMMaTHYeCKUe ONMOKH, KOTOpbIE HE MPENATCTBYIOT MOHHUMAHUIO €ro pedyd. Peub
MOHATHA, OOydyarolMiics JONyckaeT OTAelbHble (OHEMATUUECKHME HETOYHOCTH, HeE
MCKAQKAIOLME CMBICT BBICKa3bIBaHMUS. YCTHas pedb IOCTPOEHA JIOTUYECKH BEpHO,
apryMEHTHPOBAHHO U SCHO.

*B3anmoelicTBrE ¢ COOECETHUKOM: B IIEJIOM JEMOHCTPUPYET CIIOCOOHOCTh JJOTUYHO U CBS3HO
BECTH KOMMYHMKALMIO: HA4MHAET, NpU HEOOXOAMMOCTH, M B OOJBIIMHCTBE CIy4aeB
MOJJCP)KUBAET €€ C COONIOAEHHWEM OYEpeAHOCTH TpH OOMEHE peruMKaMu, He Bcerma
MPOSIBJISIET UHUIIMATUBY MPU CMEHE TEMbI, IEMOHCTPUPYET HAIWUYKE MPOOJIeMbl B TOHUMaHHUN
cobeceTHUKA.

5-6 6aoB:

OOy4aronmiics CTPOUT MOHOJOTHYECKoe (*auamornyeckoe) BBHICKA3bIBAHUE HE B TOJHOM
COOTBETCTBUM C KOMMYHMKATHBHON 3ajgadued, copMmyiupoBaHHoi B 3agaHuu. Ho:
BBICKA3bIBAHWE HE BCErJa JIOTMYHO, HUMEIOTCS MNOBTOpbl. OO0BEM BBICKA3bIBAHUS MEHBIIE
Tpedyemoro. HopMbl pedyeBOro 3TukeTa MepuoJuveckd HapymaTcs. OTBET HOCHUT YaCTHUYHO
CaMOCTOATENbHBIM XapakTep. JlOomycKaloTCs HECYIIECTBEHHbIE IpaMMAaTHYECKHE OMMOKU
KOTOpbI€ 3aTPYIHSIOT MOHMMAaHHE, pe4b B IIEJIOM TOHSTHA, OOy4aloUMiici B OCHOBHOM
co0oaeT npaBuiIbHYI0O MHTOHAIUIO. [IpodeccronanbHas JIeKCHKa B IIEIOM COOTBETCTBYIOT
MOCTaBJICHHOW KOMMYHUKAaTHBHOM 3ajjadye. YCTHas pedb MOCTPOEHA B OCHOBHOM JIOTHYECKH
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BEPHO, apIYMEHTUPOBAHHO U SICHO.

*BzaumojeiicTBue € COOECeTHUKOM: aJieKBaTHAsh €CTECTBEHHAs pEaKuus Ha pPeriuKd
cobece/lHUKa, OJHAKO, JIEMOHCTPUPYET HECHOCOOHOCTh JIOTUYHO M  CBSI3HO BECTH
KOMM YHUKAIIMIO: HE HAYUHAET U HE CTPEMUTCS MOJIEP)KUBATH €€, HE IPOSBIAET WHUIIUATHBBI
Ipd CMEHE TeMbl, IepeaaeT Haubornee oOUmMe UM B OIPAaHUYEHHOM KOHTEKCTE; B
3HAYUTENbHON CTETICHU 3aBUCUT OT IIOMOIIM CO CTOPOHBI cOOECEeTHUKA.

3-4 6anna:

OOywaronmiics He CIpaBiseTcs C MOCTPOCHHEM MOHOJOTHYECKOro (*Iualiorm4eckoro)
BBICKAa3bIBAaHUS B COOTBETCTBHU C KOMM YHUKATHBHOU 3a/1a4eid, ¢(HOpMYyTUPOBAHHOU B 3aJJaHUH.
Jlornka W mOCNENOBATEIBbHOCTh HM30XKEHUS MMEIOT CYHIECTBEHHBIE HapYIEHUs, CTPYKTypa
BBICKa3bIBaHUsI He coOmroneHa. OOBeM BBICKA3bIBAHUS CYHICCTBEHHO MEHBINE TPeOyeMoro.
Hopmbl peueBoro stukera Hapymaioorcs. OOydarommiics 3aTpyaHsieTcsi BbICKa3bIBAThCS
camocTosTenbHO. [IpodeccuoHanbHas neKkcHKa HMCHOJB30BaHA HEAOCTATOYHO KOPPEKTHO.
JlonyckaeTcs 3HAYMTENBHOE KOJMYECTBO TPAMMATUYECKUX OIMMOOK, KOTOPHIE 3aTpPYyIHSIOT
noHuManue. bospinoe Komm4ecTBO PoOHEMATHUYECKUX OIMOOK.

*BsaumopeilictBe ¢ CcOOECETHMKOM: HE TPOSBISET pEUYeBOM HMHHIIUATHBEI, CIOCOOCH
MO/JIEP’KUBATh KOMMYHHUKAILIUIO B OTPAaHUYEHHOM 00BEME.

1-2 6amna:

OOywaronmiics HE CIpaBIseTCS C MOCTPOCHHEM MOHOJIOTHYECKOro (*raliorm4eckoro)
BBICKa3bIBaHUS B COOTBETCTBHYU C KOMMYHUKAaTHUBHOM 3a/1adeid, C(popMyTMpOBaHHOM B 3aaHUH.
Jlormka W TOCIENOBATENBFHOCTh W3IOKEHHUS HApYIIeHbI, CTPYKTypa BBICKa3bIBaHHUS HE
cobmonena. OOBEM BBICKa3bIBAHUS CYMIECTBEHHO MeHbIe TpeOyemoro. Hopmer pedeBoro
aTHKeTa He coOmonatrorcs. OOydaromMics 3aTpyIHSIETCS BBICKA3bIBATBCS CaMOCTOSTEIBHO.
[IpoeccronanpHas JeKCHKa He UCToJb3yeTcs. [loHnManne BbICKa3bIBaHUS 3aTPYIHEHO M3-3a
MHOTOYHCIICHHBIX JIEKCUKO-TPAMMATHYECKUX M (DOHETUYECKUX OIIMOOK.

*BzaumojielicTBHE ¢ COOCCETHUKOM: OOYYaIOUMIICS HE CIIOCOOCH HavaTh, MOJICPKATh,
3aBEepIIMTH KOMMYHHUKAITUIO.

4.2.2 Kputepnu OLleHUBAHUA CUTYALMOHHOTIO 32/IaHUS 1JIsl IUCbMEHHOI KOMMYHHMKALMH
9-10 6anoB:

KoMMmyHMKaTHBHAs 3ajada IIOJHOCTBIO BBIIOJIHEHA C Y4eTOM LEIM BBICKAa3bIBaHUS.
ConepxaHue OTpakaeT BCE acCIeKTbl, yKa3aHHbIE B 33/laHUU; CTUJIEBOE O(OpMIIEHHE pedn
BbIOpaHO mpaBMiIbHO. IIpodeccroHanbHas JIeKCMKa HCIHOJIb30BaHa KoppekTHo. CTpykrypa
TEKCTa COOTBETCTBYET (OPMATY; CPEACTBA JIOTUYECKOM CBSA3M MCIOJIb30BaHbI IIPABUIIBHO; TEKCT
pasnenéH Ha a63aubl. [lucbkMeHHas peub MOCTPOEHA JIOTHUECKH BEPHO, apIryMEHTHPOBAHHO U
AcHO. JleMoHCTpupyeTcs HEOOXOAUMBIN Ul PacKpbITHSI T€Mbl OOraThlii JEKCHYECKHIl 3amac,
IMPUMEHEHHE Pa3HOOOpa3HbIX IPaMMATHYECKUX CTPYKTYP, TOUHBIM BBIOOP CIIOB M aJI€KBaTHOE
BIIaJICHUE JICKCUYECKO coueTaeMocThio. PaboTa mpakruueckd HEe MMeeT OUMOOK C TOYKH
3peHUsl JIEKCMYECKOTO M IpaMMaTH4eckoro odopmiieHust (momyckarorcs 1-2 nexcuko-
rpaMMaThueckue oumoku). OOydaronmiics AEMOHCTPUPYET YBEPEHHOE BJIAJIEHHE HaBbIKAMU

opdorpaduu ¥ MyHKTYallUHU.

7-8 OaJUI0B:
3aiaHve BBITIOJHEHO: HEKOTOPHIE aCMEeKThl, YKa3aHHBIE B 3a/IaHUHM, PACKPBITHI HE MOJHOCTHIO;
UMEIOTCS OT/ACTbHBIC HAPYIIICHUs CTUIICBOTO O opmiieHus peur. [IpodeccnonanbHast JISKCH Ka
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WCIOJIb30BaHAa B IIEJIOM KOPPEKTHO. BpICka3biBaHWE B OCHOBHOM MOHSTHO, WMEIOTCS
OTICTbHBIC OTKIOHEHUS B CTPYKTYpe BBICKA3bIBaHHS, IIPU HCIOJIB30BAHUM CPEICTB
JIOTUYECKOM CBS3M, WM apryMeHTanuu. lcrosb3yemblil ClOBapHBIN 3amac COOTBETCTBYET
MOCTAaBJICHHOW KOMMYHUKAaTHBHOW 3aJa4e, OJHAKO BCTPEUAIOTCS OT/AENbHbIE HETOYHOCTH B
yrnotpebieHun ciioB. Mimeercs psa rpaMMaTHYeCKUX OMMOOK, HE 3aTPYIHSIO M X ITOHUMaHUSI.
PabGora mpaktudecku HE UMeeT OmMOOK C TOYKM 3peHus opdorpaduyeckoro wu
MYHKTYyalluOHHOTO odopmieHus (He bonee 3).

5-6 6aoB:

3amaHvie BBIMTOJHEHO HE TOJHOCTBIO: COJEP)KAHME HE OTPaKaeT BCE AacIleKThl, KOTOPHIE
yKa3aHbl B 3aJaHuM, W (wiu) oObeM BbIcKaszpiBaHus MeHee 70 % OT 3aJaHHOTO.
[MpodeccuonanpHas JEKCMKAa WCIONB30BAaHA HE Bcerma KoppekTHo. [lucemeHHas pedb
OCTpOeHa c MHOTOYHCIICHHBIMA HapyIIeHUSMH
(JToTHKH/apTYMEHTAMH/CTPYKTYphl/conepxanusi). HaOmiogatorcs oumbku B BBIOOpE
npoheCCHOHAIBHOW JIEKCUKH W TPUMEHEHHH TPaMMaTHYECKHX CTPYKTYp, B TOM 4YHCIIE
3aTPYIHAIONIME TOHMMaHUE W (MJIK) IPUCYTCTBYIOT JIEKCH KO-TpaMMaTtudeckue onmoku (7-8).
B TexcTe npucyrcTByroT opdorpaduueckiue ¥/MiH MyHKTYallMOHHbIE OMOKH (4-7).

3-4 Gana:

3amaHue BBIIOJHEHO YaCTHYHO: COZAEP)KaHUE HE OTPakaeT BCE acleKThl, KOTOPbIE YKa3aHbl B
3amanuu, u (unu) oobem Menee 50% ot 3amanHoro, u (unu) 6onee 30 % orBera mMMmeeT
HETPOIYKTUBHBIA Xapakrep (T. €. TEeKCTYalbHO COBIIQJAeT C OITYOJIM KOBAaHHBIM MCTOYHHKOM
unu paboramu Apyrux oOydaronmxcs). OTCYTCTBYET JOTMKa B IMOCTPOCHHUM BBICKa3bIBaHUS,
CTpyKTypa He coOmomaercs. JIeKCM4eckuili CcOCTaB MUCBMEHHOM pEYd U HCIOJIb3yeMbIe
rpaMMaTHYECKUE CTPYKTYpbl HE IO3BOJIIIOT PACKPHITH 33JaHHYI0O TEMY M OCYIIECTBHTH
KOMMYHUKanuto. Habmiomatorcss oumbOku B BbIOOpe NpPO(ECCHOHAIBHOW JIGKCHKH U
NPUMEHEHHH TPaMMaTUYeCKUX CTPYKTYp, 3aTpYIHSIONHE oOlnee MOHUMaHue W (WJH)
IPUCYTCTBYIOT JIEKCHKO-TpaMMmaTtudeckue oumoOku (Oonmee 8). B Tekcre mnpuCyTCTBYIOT
MHOTOYMCIICHHBIe opdorpaduueckue u/mnu mnyHkryauuoHHele ommbku (10 u  Gonee),
3HAYUTENIFHO 3aTPYIHSIONME TTOHUMaHHE.

1-2 6amnna:

3amaHvie BBITOJIHEHO YaCTHYHO: COJCPKAHHUE HE OTPAKACT T aCIEKThI, KOTOPHIE YKa3aHbl B
3aJlaHNHU, U (MJM) HE COOTBETCTBYET TpeOyeMoMy o0béMY, U (unu) Oonee 50 % oTBera umeer
HENPOAYKTUBHBIN Xapakrep (T. €. TEeKCTYyaJlbHO COBMAJAET C OIMYOJIM KOBAaHHBIM HCTOUYHHUKOM
WM JApyruMu paboTamu Jpyrux oOydaronmxcs). OTCYTCTBYeT JIOTHKA B IOCTPOCHHUU
BBICKa3bIBaHUA, CTPYKTypa He coOumtonaercs. KpaiiHe orpaHMYeHHBIN CIOBapHBIA 3amac He
MO3BOJISICT BBINOJHUTH MOCTABIICHHYIO 3a1a4y. [pamMMaTiyeckne mpaBuia HE COOIIONAIOTCH,
OMMOKM 3aTPYIHSIOT MOHWMaHHE TMHChbMEHHOM KoMMyHuKaruu. [lpaBuna opdorpaduu u
MYHKTYallUX HE COOIONAI0TCA.

4 3Pe3yabTaThl MPOMEKYTOUYHOM ATTECTALMM W YPOBHHU C(pOPMHPOBAHHOCTH
KOMIIEeTEeHIIU U

UroroBast orneHka cGOpMHPOBAHHOCTH KOMIIETEHIMM BKIIOYAeT B Ce0sl pe3ylnbTaThl
TEKYIEro KOHTPOJSI B XOJIe¢ KOHTAKTHOW M CaMOCTOSATENBHOW pPabOThl OOydarommxcs Hu
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ctp. 20

MIPOMEKYTOYHOHN aTTecTau (TP HEOOXOIMMOCTH ):
— KOHTakTHas pabora oOydaromerocs (yctHas xommyHukarus — 30 (3*10) Gamios;
nucbMeHHoe 3afganne — 40 6amnos (4*10); Tect — 20 6annos.
— caMocCTosATeNIbHAsA paboTa olOyuarouierocs (mpoekr — 10 6anios).
Makcumym — 100 6aytos.
O1eHKa «3a4TeHOY BBICTABIIACTCS C Y4ETOM PE3yJIbTaTOB TEKYIIEro KOHTposs npu 50 u

OoJtee OAJUIOB:

50 -100 Gat0B — 3a4TEHO,
49 u MeHee 6aJIOB — HE 3a4TEHO.
[To uToram TeKymero KOHTPOJISI MOXKET ObITh BHICTABIICHA SK3aMEHAI[MOHHAs OIleHKa 0e3
JONOJHUTENBHON cllaun sk3aMeHa. Ecnu oOyuaronmiics HamMepeH yl1ydlMTh pe3yiabTaT, OH
BIIpaBe caaTh Sk3aMeH. [Ipu 3ToM Oaibl 3a 5K3aMEH CYMMH PYIOTCSI C TTOKa3aTesieM TeKyIen
yCIeBaeMOCTH 00Y4aroIIerocsi, OleHKa BBICTABJSETCS MO o01Iel cymme O6amioB. Makcumym

OamnoB 3a sk3ameH — 20:
- CUTYallMOHHOE 33JIaHUE JIJIs1 YCTHOM KOMMYHHUKauu — 10 6aios;
- CUTYallTMOHHOE 33JIaHHE JIJIs1 MICbMEHHOM KOMMYHUKauu — 10 6amios

OneHka OTnHMYHO /3a4TEHO [XOpoIIo /3a4TeHO YHOBHTTBOP MTCIIBHO Heynosnersopire
3a4TEHO JIHHO/HE 3a4TEHO
baset
91-100 6annoB 70-90 50-69 0-49
YpoBeHb OCBOEHHU S
MIPOBEPSIEMOM BBICOKU I CpeaHui 0a30BbIT HU3KUHI
KOMITETEHLIU U

1, 2, 3 cemecTp - 3a4er:

O1ieHKa «3a4TeHO0» BBICTABIISIETCA 110 [TOKA3aTENSIM TEKYIIEr0 KOHTPOJIS:

50 -100 6amoB — 3a4TEHO

49 u MeHee 0AJJIOB — HE 3a4TEHO

O1eHKA «3aUTESHOY:

- 00yJaronmiicst 3HaeT 0OCOOCHHOCTH | IIPaBHJIA AETOBOM YCTHOM M MICHhbMEHHON KOMMYHHKA-
I Ha I/IHOCTpaHHOM SA3BIKE, COBpeMeHHI)Ie KOMMyHI/IKaTI/IBH bIC TCXHOJIOTUHN IJIs1 JCJIOBOTO
B3aMMOJICICTBU S, I3bIKOBBIE CPEACTBA U OCHOBHYIO TEPMUHOJIOTHIO 110 U3yYEHHBIM TEMaM,
SA3BIKOBBIC HOpMBI H3yqaeMor0 SA3bIKA, COBpeMeHHHe KOMMYHI/IKaTI/IBHBIe TCXHOJIOTUU IJIA OC-
JIOBOT'O B3aUMOJECHCTBUA.

- 00yJaroIMiics yMeeT UCIOIb30BaTh COBPEMEHHBIE KOMMYHHUKATUBHBIE TEXHOJIOTUH IS JIe-
JIOBOTO B3aMMOJCHWCTBUSI KAK B YCTHOM, TaK U MHUCbMEHHOU (opMe; ymoTpeOIIsTh S36IKOBBIC
CpPEACTBA U OCHOBHYIO TEPMUHOJIOTHIO 110 U3YYEHHBIM T€MaM, IPUMEHSTh SI3bIKOBBIE HOPMBI
M3y4aeMOro SI3bIKa;

- 0OyJaroIMIics BJIaJICCT HABBIKAMH JISTIOBOTO B3aUMOJCHCTBHS HA H3y9aeMOM SI3bIKE ITPHU pe-
HIEHUH 33/1a4 KaK YCTHOM, TaK U MUCbMEHHOW KOMMYHHUKALIUH.

OneHka «He 3aU4TCHOY:
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®DoHJ OLEHOYHBIX CPEACTB IS NP OMEXY TOUHOM aTTecTaly MO JUCLIMIUIMHE (MOIYJ0) «HOCTp aHHBIH
SI3BIK», 0 Harp aBjieHuro moarotoBku 39.03.02 «CormanbHas pabotay, crp. 21

Harp aBJIeHHOCTh (Tp 0 ih ) « CoMaibHOE TP OCKTHP OBAHKE U TIP €ATIP MHIMATETHCTBOY
®OI'BOY BO «Heal 'V»

- 00yJaronmMiicst He 3HaeT OCOOCHHOCTH M MPaBUJIa ICJIOBOM YCTHOM M MHUCbMEHHOW KOMMYHH-
Kallii Ha THOCTPAHHOM SI3bIKE, COBPEMEHHBIE KOMMYHUKATUBHBIE TEXHOJIOTUH ISl AEIOBOTO
B3aMMO/JIEHCTBUSL, A3BIKOBBIE CPEACTBA U OCHOBHYIO TEPMUHOJIOTHIO 110 U3yYEHHBIM TEMAM,
SI3bIKOBBIE HOPMBI U3y4aeMOI0 SI3bIKa;

- o0yyJaronMiicst He yMeeT UCIO0JIb30BATh COBPEMEHHbIE KOMMYHHKATUBHBIE TEXHOJIOTUH VIS
JIETIOBOTO B3aMMOJICHCTBUSI KaK B YCTHOM, TaK U MHUCbMEHHOU (popMe; YIOTpeOsATh SI3bIKOBbIE
CpEICTBAa U OCHOBHYIO TEPMUHOJIOTUIO 10 U3yYEHHBIM TEMaM, IPUMEHSTH SA3bIKOBBIE HOPMBbI
U3y4acMOro SI3bIKa;

- o0yJaronMiicst He BJIa/IeeT HaBbIKAMU JIEIOBOTO B3aUMOJICHCTBHS HA N3y4aeMOM SI3bIKE MPU
peleHn KOMMYHUKAaTUBHBIX 3a/1a4 KaK YCTHOW, TaK U MUCbMEHHON KOMMYHHKAIINH.

4 cemecTp - DK3aMEH:

VYpoBHU cHOPMUPOBAHHOCTH KOMITIETEHIINH ONpeAEsIeTCs CIEAYIONIMM 00pa3oM:

Bricokuii ypoBeHb c(POPMUPOBAHHOCTH KOMIIETEHIIMI COOTBETCTBYET OlLleHKe oTiinyHoO. [Ipen-
nosiaraeT (JOpMUPOBAHNE KOMIIETEHIIMHM Ha BBICOKOM YPOBHE: CIIOCOOHOCTb OCYILECTBIIATh Jie-
JIOBYIO KOMMYHHMKAIIMIO B YCTHOM U MUCbMEHHON (popMax Ha MHOCTPAaHHOM si3bike. CTyleHT
00J1aaeT OTIMYHBIMH 3HAHUSMHI 0COOCHHOCTEH U TPaBMUII ICJIOBOM YCTHOM M MUCEMEHHOU
KOMMYHHMKAIIMM Ha MHOCTPAaHHOM

A3bIKE; JIEKCUKA HAa MHOCTPAHHOM SI3bIKE; JEMOHCTPUPYET YBEPEHHOE YMEHUE OCYILECTBIIATH
JIETIOBYI0 KOMMYHHUKAIIMIO B YCTHOM M MUCbMEHHOW (OpMax Ha HHOCTPAHHOM SI3BIKE; OTIMYHO
BJIaJIeeT HaBBIKAMH JIETIOBOTO OOILICHHUSI Ha HHOCTpaHHOM si3bike (YK-4).

Cpenuuii ypoBeHb cOOPMUPOBAHHOCTH KOMITETEHIIUM COOTBETCTBYET OIIEHKE XOPOIIO: CIO-
COOHOCTb MPUMEHSATH COBPEMEHHbIE KOMMYHUKATUBHBIE TEXHOJIOTHH, B TOM YHCIIE Ha HHO-
CTPaHHOM SI3bIKE, JUISI ISTIOBOTO B3anMOeiCTBUS. CTYyIEHT 00IajaeT XOPOIMMHU 3HAHUSIMH
0COOEHHOCTEH M MTPaBUJI YCTHOW M TUCHhbMEHHON KOMMYHHUKAIIMA Ha MHOCTPAHHOM SI3BIKE; JICK-
CHKH Ha HHOCTPAHHOM $I3bIKE; IEMOHCTPUPYET B IEJIOM YBEPEHHOE YMEHUE OCYILECTBISATH Jie-
JIOBYIO KOMMYHUKAIIMIO B YCTHOW U MUCbMEHHOU OpMaxX Ha HHOCTPAHHOM S3BIKE; XOPOIIIO
BJIaJICET HaBbIKAMU JIEJIOBOTO OOIICHUSI HAa MHOCTPAHHOM SI3bIKE: JeJIaTh COOOILEHUSI, BBICTYII-
JICHUS TI0 ONIPEICIICHHON TeMaTHKe; BECTH Pa3roBop ¢ yuetoM peueBoro stuketa (YK-4).

bazoBbIil ypOBEHb COOTBETCTBYET OLIEHKE YOBJIETBOPUTENILHO: IIperoaaraeT opMUpOBaHUE
KOMIIETEHIIM}M Ha Ha4aJIbHOM YPOBHE, COOTBETCTBYET OLIEHKE YIOBIETBOPUTEIbHO. CTYIEHT
obnagaeT (hpparMeHTapHBIMH 3HaHUSMHU OCOOCHHOCTEH U MTPaBWJI YCTHON M MMCBMEHHON KOM-
MYHUKallU¥ Ha HHOCTPAHHOM SI3bIKE; JICKCHKH HAa HHOCTPAHHOM SI3bIKE; NEMOHCTPUPYET yAO-
BJICTBOPUTEIIBHOE YMEHUE OCYLIECTBIIATE JCJIOBYI0 KOMMYHHMKAIUIO B YCTHON U ITUCBMEHHOU
(dopMax Ha MHOCTPAHHOM SI3BIKE; YIOBJIIETBOPUTEIFHO BJIAZCET HABBIKAMH JICTIOBOTO OO IICHUS
Ha MHOCTPAHHOM SI3bIKE: JIeIaTh COOOIIEHMS, BBICTYIUIEHUS 10 ONIPEAEIICHHON TEMaTHKE; BECTU
pas3roBop ¢ yderom pedeBoro stukera (YK-4).

Hu3kuil ypoBEHb COOTBETCTBYET OLICHKE HEYIOBIETBOPUTEIIBHO.

Oco0GeHHOCTH TPOBEACHUH IPOIIEIyPbl OLIEHUBAHUS PE3y/IbTATOB 00YUYEHU 1 MHBAIUIOB U JIUL]

C OTPaHUYCHHBIMH BO3MOXKHOCTSIMH 37I0POBBSI 0003HAYCHBI B pad0o4ei mporpaMme JTHUCITHILIH-
HBI (MOIYISN).
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MUHOBPHAYKH POCCUH

\,} denepanbHOE rocyaap CTBEHHOE OIOIKETHOEe 00pa3oBarenbHOe
y4p ©KICHHE BBICIIEr0 00pa30BaHuUs

«UensbuHCKMH ToCcyaap cTBeHHsIH yHuBep cuter» (OI'BOY BO «Yenl V)

®DoHJ OLEHOYHBIX CPEACTB IS NP OMEXY TOUHOM aTTecTaly MO JUCLIMIUIMHE (MOIYJ0) «HOCTp aHHBIH
SI3BIK», 0 Harp aBjieHuro moarotoBku 39.03.02 «CormanbHas pabotay, crp. 4
HaIp aBJIeHHOCTH (1p omib) «CormanbHOE TP OSKTHP OBAHUE U TIP EATIP HHUMATEIbCTBOY»

®OI'BOY BO «Heal 'V»

HAaBBIKM JEJOBOr0 00-
[IEHYS.

YK-4.3. lIMmeeT HaBbIKH
IIEJOBOrO0 OOIIEHMS Ha
HUHOCTPAHHOM SI3BIKE.

I@e  HOpMaM  SI3BIKOBBIC
CpeACTBa U METONBI JCTIOBOM
YCTHOM M TMHUCHMEHHOU KOM-
MYHUKaIWH.

s nmoctwkenns YK-4.3.:
OCYIIECTBISITh JIEJIOBYIO YCT-
HYI0 ¥ THCHMEHHYI0 KOMMY-
HUKAIlMI0 Ha  M3y4aeMOM
SI3BIKE C Y4E€TOM TPUHATHIX B
HMHOSI3BITHOM C0001IIeCTBe
HOPM U TpaBWl, HCIONB3YS
CIIOBApH M CIPABOYHYIO IV
TepaTypy.

Baanertn:

Hns  nmocrwkenmst YK-4.1.:
OIBITOM JEJIOBOTO OOIICHHS
B YCTHOM W TIMChMEHHOU
dopMax Ha HHOCTPAHHOM
SI3BIKE C YYETOM OCHOBHBIX
TPaBWI €TO peaM3allim.

Hna  pocrwkenms YK-4.2.:
HaBBIKAMH  WCTIOJIb30BAHUS
SI3BIKOBBIX CPEACTB B COOT-
BETCTBUM C 3aJa4aMM YCTHOMN
A MNHCbMEHHOW KOMM YHHKA-
1015128

Hns  mocrwkenms YK-4.3.:
HAaBBIKAMH COCTABJICHHS pa3-
JIMYHBIX JKaHPOB TEKCTa Je-
JIOBOTO CTWISI JUIS YCTHOHM U
MMCHMEHHON KOMM YHUKALWH.
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Hanpasaenue noarorosku: 39.03.02 CounanbHasi padoTa

Hanpasiennocts (nmpoguis): CounaabHoe NPOEKTHPOBAHNME U NPEeANPHHUMATEIbCTBO

®OC no gucuumianne: UHoCTpaHHBII SI3bIK
T'on nabopa: 2025
®opma o0yueHUsI: OUHAS

®DoHJ OLIEHOYHBIX CPEACTB NUCHMILIMHBI (MO}Iy.]IH) 0)106peH U PEKOMEH/10BaH:

ITpopekTop o yueOHOH paboTte yTBepxkaeHo 24.02.25

Y4eHBIM COBETOM (l)aKYJ'ILTeTa OKOHOMMKHU U YIIPABJICHUA

ITporoxon 3aceganus Ne 1 ot 11.02.2025

[Ipencenarens YdeHoro coBera

(baxynbTeTa 5KOHOMUKH H
YIPaBICHUS COIIaCOBaHO

3acenanueM kadeapbl 1€J10BOr0 HHOCTPAHHOIO S3BIKA
[Tporokon 3aceqanust Ne 5 ot 04.02.2025
3aBenyromui kapenpoi COIIacOBaHO

ABTOD (COCTaBUTEIIH)

A.A. CanamaToB

A. A. Eroposa

HU. A. BoOsiknHa

N.B. Tenemena

CTpykTypa padoueii mporpaMMbl cO0OTBeTCTBYeT mpukasy pekropa ®I'bOY BO «Ueal'¥» ot «13»

anpeas 2021 r. Ne 247-1



