ﬂ,OKyMEHT noanuCaH NpocTon 3NeKTPOHHOU HMM%PHAVKH POCCUN

Wnopmalina o BnagenbLie: ®DenepanrbHOE TOCYIapCTBEHHOE OFO/KETHOE 00pa30BaTeIIbHOS

®UO: Tackaes Cepreﬂ@ﬂesmq YUPEXIEHHE BBICIIEr0 00pa30BaHHUsI

NonmxHocTp: PekTop «Hensbundkuii rocynapcreenubiil yauBepcuteT» (GIEOY BO «Uenl'Yy)
[ata noanucanms: 09.09.2025 15:46:55 DakyNbTeT| IMHTBUCTHKY 1 NIEpeBosa

VHUKAbHb-APOFPaMMHLHGHO: Kadenpa T¢opuu 1 paKTUKU aHTITMHACKOTO S3bIKA

04c19ed8

ITepeBon u nepeBonopenerre PIEOY BO «Henl'Y»

bfbgg(%b%%gﬁé{mlﬁx ﬁ\g%g% ﬁ'l?zl%pOMe)lJyI‘O‘lHOI/I arrecralyu 110 JUCHUITIINHE (QHCHOBI;IG KOMMYHHKAIIMU B MEKKYJIBTYPHOM

ANMOJICUCTBHID) 110 HAIIPARJICHUIO MOATroTOBKH 45.04.02 JIMHrBUCTHKA HANPaBIEHHOCTH (TPOdHIII0)

Bepcus noxymenTa -1 crp. 1 u3 24 Ilepsblii sx3eMILLAp

KOITHA Ne

DOoH/I OLIEHOYHBIX CPEACTB
JJI IPOMEKYTOYHOM aTTecTalMu
10 JUCLUIUIMHE

/leJioBbIe KOMMYHUKALINH B MEKKYJIbTYPHOM B3aHMOAeCTBUM

HampasieHue moiroToBKu
45.04.02 JIuarsucTUKA

HamnpasnenHocts (Tpoduiin)
IlepeBoa 1 mepeBoxoBeICHUE

[TpucBauBaemas kBanmuuKaus
MAarucTp

dopma 00yueHus
ouHasi

["oxg Habopa 2025

Yemsounack 2025 r.
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MHMNHOBPHAYKI POCCUN
DenepanbHOE rocynapcTBEHHOE OIOPKETHOE 00pa30oBaTeIbHOe
@” YUPEIKICHUE BBICILIETO 00pa30BaHUs
«YensOunckuit rocynapctsenHsiil yausepcute™ (PI'BOY BO «Henl V)
@axynbTeT JMHIBUCTUKHU U NIEPEBOJA
Kadenpa Teopun 1 MpakTHKN aHIIHHCKOTO SI3bIKa

@DoHI OLICHOYHBIX CPECTB [UIS IPOMEKYTOTHON aTTECTAINH MO TUCIUIUINHE «J{e0BbIe KOMMYHHUKAIIH B MEKKYIETYPHOM
B3aMMOJICHCTBUI» 110 HANPaBICHUIO TOAroTOBKH 45.04.02 JIMHrBUCTHKA HANIPABICHHOCTH (IIPOQHIIIO)
IlepeBoa u nepesogosenenne PI'bOY BO «Yenl'Vy»

Bepcus noxymenra - 1 cTp. 2 u3 24 IlepBblii ax3eMILIAP KOITHA Ne

Conep:xxanue

[TaciopT hoHa OIIEHOUHBIX CPEJICTB
[lepeuenb popMUpPyEMbIX KOMIIETEHIIHIMA
2.1. KommnereHunu, 3aKpeIyICHHbIE 32 TUCHUATUIMHOMN
3. CopneprkaHKe OLIEHOYHBIX CPEACTB IO JUCHUIUINHE
3.1. Bujasl OLICHOYHBIX CPEJICTB
3.2.  ConepxaHu€ OLEHOYHBIX CPEICTB
4. Tlopsiaok MpOBEACHUS U KPUTEPUH OLICHUBAHUS IPOMEKYTOUHOMN
aTTecTalun
4.1. Tlopsanok npoBeieHHs] TPOMEKYTOUHON aTTeCTAIMU
4.2. Kpurepuu oneHUBAaHUA IPOMEKYTOUHON aTTECTALMU 110 BUIAM
OIICHOYHBIX CPEJICTB
4.3. Pesynbrarhl NpOMEKYTOYHOM aTTECTALMU U YPOBHH
c(hOpMUPOBAHHOCTU KOMITETCHIINI

N —
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MHMNHOBPHAYKI POCCUN

DenepanbHOE rocynapcTBEHHOE OIOPKETHOE 00pa30oBaTeIbHOe
YUPEIKICHUE BBICILIETO 00pa30BaHUs

«YensOunckuit rocynapctsenHsiil yausepcute™ (PI'BOY BO «Henl V)
@axynbTeT JMHIBUCTUKHU U NIEPEBOJA

Kadenpa Teopun 1 MpakTHKN aHIIHHCKOTO SI3bIKa

DY

@DoHI OLICHOYHBIX CPECTB [UIS IPOMEKYTOTHON aTTECTAINH MO TUCIUIUINHE «J{e0BbIe KOMMYHHUKAIIH B MEKKYIETYPHOM
B3aMMOJICHCTBUI» 110 HANPaBICHUIO TOAroTOBKH 45.04.02 JIMHrBUCTHKA HANIPABICHHOCTH (IIPOQHIIIO)
IlepeBoa u nepesogosenenne PI'bOY BO «Yenl'Vy»

Bepcus noxymenra - 1 cTp. 3 u3 24 IlepBblii ax3eMILIAP KOITHA Ne

1. MACITIOPT ®OHJA OIIEHOYHbBIX CPEJICTB
Hanpasnenne noarorosku 45.04.02 JIuHrBucTHKa

Hampasnennocts (nipoduis) [lepeBon u nepeBoioBeicHIE
JucuunnuHa: «/lenoBble KOMMYHHMKAIIMU B MEXKKYJIBTYPHOM B3aUMOJCHCTBUN

Cemectp uzyueHus: 2
dopma IMMPOMEKYTOUHON ATTECTALMU: IKIAMEH.

JUist oLleHMBaHUS pe3yJbTaToB OOy4YeHUs MO JUCHMIUIMHE HCHOIb3yeTCs
OaypHO-pelTUHTOBas cuctema. Ha ocHoBaHMM MeTonuuecKuX peKOMEHAALMMA
M0 MCHOJB30BAHUIO OAIIbHO-PEUTUHIOBOM CHUCTEMBI OLIEHKH PE3yJIbTaToOB
oOy4yeHMsI CTyIEHTOB B oOpa3oBaTrelbHOM Ipouecce s Hanpasnenus
nonrotoBku 45.04.02 Jlunrsuctuka Hampasnennocts (mpoduib) IlepeBon u
NEePEeBOJIOBE/ICHUE, OLIEHKA YYEOHBIX JOCTHXKEHUU CTyAeHTa MO JHUCUUILINHE
MOYKET CKJIJIbIBaThCs U3 CyMMBbl HAOpaHHBIX 0alIOB / OLIEHOK 3a MOCEIIaEMOCTb,

TEKYIIUI KOHTPOJIb, TPOMEKYTOUHYIO aTTECTAlUI0, OOHYCHBIN Oasl.

2. IEPEYEHb ®OPMHUPYEMBIX KOMIIETEHIIAM

2.1. Komnerenuuu, 3aKpenyiéHubIe 3a JUCIUILIHHOM

I/IBY‘IGHI/IG JAUCIHIUITIIINHBI «,HCJIOBBIG KOMMYHHKAIIUH B MCKKYJIbTYPHOM
B3aumonecteun» no DI'OC3++ mnporpaMMm MarucTparypbl HampaBlIC€HO HaA
(bopMUpOBaHUE CIEAYIOIMINX KOMIETSHIIHI:

Tabnuya 1
Koapbl Conep:xanue HNuaukaropsl IlepedyeHb IUIAHMPYEMBIX Pe3yabTaTOB
KoMIIe- KOMIIETeH N i JOCTUIKEHM S 00y4YeHHUs 10 JUCUMUIITINHE
TEeHIUHU cormiacuo ProcC KOMIIeTeHITU U
coriiacuo | (OINOII BO) coriacHo OINOII
orocC
(onoIt
BO)
1 2 3 4
YK-4 Cnocoden mnpumensats | YK-4.1. OOnagaer 3Hanusmu |[Ins noctwkenuss YK-4.1. 3Hath: mnpaBuia U
COBpPEMEHHbIEe ocoOeHHOCTEH M MpaBWJI |IPUHLMUIIBI JIMYHON U MPOoQecCHOHATBHON YCTHON 1
KOMMYHUKATUBHbIC JIMYHOU | HpO(beCCPIOHaJILHOfI MUCHbMECHHOMN KOMMYHHKallUk, B TOM YHCJIC Ha

TE€XHOJOI'UH, B
qyucJjae

TOM

Ha

YCTHOU " MMCEMEHHON
KOMMYHHUKallMd, B TOM 4YHCIIE

MHOCTPaHHOM(BIX) SI3bIKE(aX).
s noctikennss YK-4.1. ymMeTb: BeCTH JHYHYIO U

HHOCTPAHH(bIX) Ha UHOCTPAHHOM SI3BIKE. Mpo(eCCHOHANBHYI0  YCTHYI0 H  IHCBMEHHYIO
A3bIK(aX), IS KOMMYHHUKAILIMIO C Y4eTOM MpaBuil U TpeOOBaHHMIA
aKaJeMH4ecKoro U JIEJI0BOTO U MEXXJINYHOCTHOTO 3THKETA.

npogeccnoHAILHOTO s pgoctmxenns YK-4.1. Bmagetp: HaBBIKAMH
B3aMMOJeicTBUSL. OOIIEHUS] HA UHOCTPAHHOM S3bIKE B 3aBUCHMOCTH OT

LCIIU 1 YCHOBI/Iﬁ KOMMYHHUKaIIMX € YYE€TOM IIpaBUJI U
TpeGOBaHPIfI JCJIOBOro 1 MEXXJIMYHOCTHOT'O OTUKETA.

© OI'BOY BO «Yenl'V»




MHWHOBPHAYKU POCCUN
DenepanabHOE FOCYIAPCTBEHHOE OIOKETHOE 00pa30BaTenbHOe

Y

YUPEIKICHUE BBICILIETO 00pa30BaHUs
«YensOunckuit rocynapctsenHsiil yausepcute™ (PI'BOY BO «Henl V)

@DakynbTeT TUHTBUCTUKH U IEPEBOAA
Kadenpa Teopuu u mpakTHKH aHITIHHCKOTO S3BIKa

@DoHI OLICHOYHBIX CPECTB [UIS IPOMEKYTOTHON aTTECTAINH MO TUCIUIUINHE «J{e0BbIe KOMMYHHUKAIIH B MEKKYIETYPHOM
B3aMMOJICHCTBUI» 110 HANPaBICHUIO TOAroTOBKH 45.04.02 JIMHrBUCTHKA HANIPABICHHOCTH (IIPOQHIIIO)

IlepeBoa u nepesogosenenne PI'bOY BO «Yenl'Vy»

Bepcus noxymenra - 1 cTp. 4 u3 24 IlepBblii ax3eMILIAP KOITHA Ne

YK-4.2. Hemonctpupyer |dus pmoctmwkenuss YK-4.2. 3HaTe: OCHOBHBIC

yMeHue TIPUMEHSATDH |IOHATHA U TEPMHUHBI, CBSI3aHHBIE C COBPEMEHHBIMU

COBpEMEHHBIE KOMMYHUKaTHBHBIMHU TE€XHOJIOTUSMHU.

KOMMYHUKaTUBHbIE s noctmxenust YK-4.2. ymerh: IIpUMEHSATH

TEXHOJIOTHU JUI |COBPEMEHHBIE KOMMYHHUKAaTUBHBIE TEXHOJOTHH B

aKaJIeMU4ECKOTO W [3aBHCHMOCTH OT LeNiei 1 opM aKaJeMHUUeCcKOro u

po¢eCCHOHAIBHOTO po¢heCCHOHATBLHOTO B3aMMO/ICHCTBHUS,

B3aMMOJICUCTBHSL B CHUTYallUd |IEMOHCTPUPYS  TOJEPAHTHOCTh M  HMCIHOJB3YS

YCTHOU u MIUCbMEHHOH [I03UTHBHBIE 00pas1el MIOJIKYJIBTYPHOTO

KOMMYHHUKallii, B TOM 4YHCIE [B3aUMOJCHCTBUS.

Ha MHOCTPAHHOM S3BIKE. s noctmxenuss YK-4.2. Brnaserh: HaBBIKOM
[PEJCTaBIATh  CBOKO  TOYKY  3PEHHUS  IIpH
aKaJeMUUCCKOM u npoQeccruoHaIbHOM
B3aMMOJICWCTBMM B  CHTyallud  YCTHOW U

VK-4.3. HNmeer HaBBIKH
aKaJIeMHYECKOTO u
podeCCHOHATBHOTO

BSaHMOﬂeﬁCTBHﬂ, B TOM 4YHCJIC
Ha UHOCTPAHHOM S3bIKE.

MICHbMEHHOM KOMMYHHUKallUM, B TOM YHCJIC Ha

MHOCTPaHHOM(BIX) si3bIKe(ax). CrniocobeH
[PEOCTABUTh  PE3yJbTaThl  aKaJCMHUCCKOH W
MpoeCCUOHATIBHON AEATENILHOCTH Ha Pa3IHMYHBIX
MyOMIMYHBIX ~ MEPONPHUATHAX C  NPUMEHEHUEM
MO3UTUBHBIX o00pa3ioB TTOJTUKYIBTYPHOTO
B3aUMOJICHCTBHUS.

s JTIOCTHKCHUS VK-4.3. 3HATh:
KOMMyHI/IKaTI/IBHBIe l'lpI/IeMbI u TAKTUKH
aKaJIEMHYECKOTO " po¢eCCHOHATIBHOTO
B3aNMOJCHUCTBUS.

s noctmwxennss YK-4.3. ymeTb: monb30Barbes
MOHATUWHBIM aNnaparoM, CBSI3aHHBIM C TEOpUEH U
NPaKTHKOH aKaJeMHUYeCKOro U NpodecCHOHANIBHOTO

B3aMMOJICHCTBHS, B TOM qucie Ha
MHOCTPaHHOM(BIX) SI3bIKE(aX).
Jns  moctwkenus VYK-4.3. BnageTth: HaBBIKAMU

IOJINKYJIBTYPHOTO JC€JIOBOTO MW  AKaJEMHUYCCKOIO

B3aUMOJECHCTBHUS Ha OCHOBE TPUHLUIIOB
KYJBTYPHOTO PENISITUBU3MA.
YK-5 Cnocoben VK-5.1 O6namaer HeobOxo- |[[Ims moctmkenust YK-5.1. 3Hare: OCHOBHBIE
aHAJU3MPOBATH M | JMMBIMHU 3HaHHUSIMU O Pa3HOOO0- |KJIacCH(UKAINU KATETOPUil KyJIBTYp, OOBSICHSIONINE
YYHUTBHIBATh pa3uu KyJabTyp U 00 OCHOBHBIX |[pa3HOOOpa3He KyJIbTYp U PaCKPHIBAIOLINE MEXaHU3M
pa3Hoo0pa3ue KyJbTYpP | NPHHIMIAX MEXKKYJIbTYPHOTO [MEXKYJIBTYPHOTO B3aHMOAEHCTBUSL.
B npouecce | B3aUMOJAEHCTBUSI. s noctikenns YK-5.1. ymeTh: aHaau3upoBaTh
MEKKYJIBTYPHOTO [IPOLIECC  MEXKYJIBTYPHOTO  B3aUMOJCHCTBHS ¢
B3aMMOJeicTBUS. Y4EeTOM pasHo0Opasus KyIbTyp.

VK-5.2 JleMOHCTpUpYET yMe-
HHE aHAIM3HUPOBAaTh U HCIIOIb-
30BaTh B INPOQECcCHOHANBHOM
JESATEIILHOCTH KYJIBTypHBIC W
ITHYECKHE 0COOeHHOCTH
cpenpl.

s noctwkenus VYK-5.1. Bnageth: HaBBIKaMU
(G GEKTHBHOTO MEXKKYJIBTYPHOTO B3aUMOJICHCTBHUS C
Y4ETOM Pa3HOOOpa3us KyJIbTyp.

Jns  moctwxkenus YK-5.2. 3Hare: OCHOBHBIC
KyJAbTypHBIE  p€aud W  JTHYECKHE  HOPMBI
[MOBE/ICHUS, TPHUHATHIE B KYyIbType YYacTHUKOB

BHYTPHU- U MEXKYJIETYPHOTO B3aMOIEHCTBHSI.
st moctmkenust YK-5.2. yMeTb: amanTupoBarhes K

[TOJIMKYJIBTYpPHOMY B3aNMOJIECHCTBHIO c
HCIIOJIb30BaHUEM MPUHIIAIIOB KYJBTYPHOTO
peNsATHBU3MA u TIpaBUII JIEJIOBOTO u

MCKIMYHOCTHOT'O OTHKETA.

s pmoctmwkenns YK-5.2. Brmajgets: 06a30BBEIMU
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MUWHOBPHAYKH POCCHUN

DenepanbHOE TOCYIapCTBEHHOE GIOKETHOE 00pa30BaTeIbHOE

YUpPEXJICHHE BBICILIETO 00pa30BaHUs

«YensOunckuit rocynapctsenHsiil yausepcute™ (PI'BOY BO «Henl V)

(DaKyJ'IBTCT JIMHI'BUCTUKH U IEPEBOAA

Kadenpa Teopuu u mpakTHKH aHITIHHCKOTO S3BIKa

@DoHI OLICHOYHBIX CPECTB [UIS IPOMEKYTOTHON aTTECTAINH MO TUCIUIUINHE «J{e0BbIe KOMMYHHUKAIIH B MEKKYIETYPHOM
B3aMMOJICHCTBUI» 110 HANPaBICHUIO TOAroTOBKH 45.04.02 JIMHrBUCTHKA HANIPABICHHOCTH (IIPOQHIIIO)
IlepeBoa u nepesogosenenne PI'bOY BO «Yenl'Vy»

Bepcus noxymenra - 1 cTp. S u3 24 IlepBblii ax3eMILIAP KOITHA Ne
TIPUHIUIIAMA TyMaHU3Ma 31 KYJIBTYPHOTO
penSITHBU3MA, MPOSBISIET  TOJEPAHTHOCTH  II0
OTHOIIEHUI0O KO BCEM Yy4YaCTHHUKaM MOHO- H
MEXKKYIbTYpHOTO B3aMMOJIEHCTBYSL.

YK-5.3 HNmeer HaBBIKH

MEKKYJIBTYPHOIO s noctiokenns YK-5.3. 3HaTh: OCHOBBI MeEX-
B3aUMOJICHCTBHSA OpU [KyJbTYPHOH KOMMYHHKALlMH, OCHOBHBIE Oapbephl
BBITIOJTHEHUN MEXKYJIBTYPHOTO B3aUMOJEHCTBUS U IMyTH UX Ipe-

HpO(I)eCCI/IOHaIIBHLIX 3aaad.

OJI0JICHHSI.
s nmoctmwxenns YK-5.3. ymerp: BBISBISATH H
YCTpPaHATh NMPUYMHBI HETIOHUMAaHUS B KOHKPETHBIX
CUTYyalUsAX MEXKYJIbTYPHOTO B3aMMOJICHCTBUS.

s noctwxkenus VYK-5.3. Bnageth: HaBBIKaMU
S(PEKTUBHOTO MEXKYJIBTYPHOTO B3aUMOACHCTBHSA
1Y BBITOJIHEHHUHU NMPO(eCCHOHANEHBIX 3a/1ad.

IIK-5

Cnocoden
OCYIIECTBJSATH
PYKOBOICTBO
nepeBoIYecKUMU
npoeKTaMu

[MK-5.1. Pacnpenenser
(YHKUMOHAIBHBIE 3a7laydl |
ompeznenseT TOPSAOK  B3au-
MOJICHCTBUSL MEXIy HCIOJIHU-
TEJSIMH NIEPEBOTIECKOTO
IIPOEKTA.

M poctmwxenust  IIK-5.1.  3Harh:  mopsaok
B3aMMOJICHCTBUS MEXTY HCIIOJTHUTEIIIMH
MEepeBOAUECKOTO IPOEKTa C YYETOM IPaBUII
TIEJIOBOTO M MEXJIMYHOCTHOTO 3TUKETA, IIPUHATHIX B
KYIIBType BHYTpH- 171 MEXKYJIETYPHOTO
B3aMMOJCUCTBHUS, @ TAK)KE OMHUPASICh HA MPHHIUIIBI
KyJAbTYPHOTO — PEISATUBU3MAa NpPU  BBIIOJIHEHUH
po¢eCCHOHATBHBIX 3a/1au.

[IK-5.1. yMmerb: OCyIIECTBIATH IIpOLECC U

AHAITM3UPOBATh PE3YNbTAT B3aUMOJICHCTBUS MEKIY
UCIIOJTHUTEISIMU MIEPEBOAYECKOTO MPOEKTA C YIETOM
[paBUI JIEIOBOTO M MEXKJIMYHOCTHOTO ATHKETA,
[IPUHATBIX B KYJIBType BHYTPHU- U MEKKYJIBTYPHOTO

B3aUMOJCHCTBUS W  ONMPAsICh HA MPHUHLMIIBI
KyIbTYPHOTO  pEeJSITUBH3MA TIPH  BBITOTHEHUH
po¢eCCHOHAIBHBIX 3a/1a4.

[IK-5.1. BrmageTrs: HaBBIKAMH  OCYIIECTBICHHS]

npolecca M aHanu3a pesyibTaTa B3aUMOJECHCTBUSL
MEXKTy WCTIOTHUTEISIMH NMEPEeBOJUECKOr0 MPOEKTA C
Y4eTOM IIpaBHJI JIeJIOBOTO U  MEXKIMYHOCTHOTO
STHKETa, MPUHATBIX B KYJIBType BHYTpH- H
MEXKYJIBTYPHOTO B3aMMOJIEHCTBUS M ONHPAsCh Ha
[OPUHLUIBL  KYJIBTYPHOIO  PEIATHBU3MA  IIpU
BBINOJIHEHUU NIPO(eCCHOHANBHBIX 3a/1a4.

© OI'BOY BO «Yenl'V»




MUWHOBPHAYKH POCCHUN

DenepanbHOE TOCYIapCTBEHHOE GIOKETHOE 00pa30BaTeIbHOE

Y

YUPEIKICHUE BBICILIETO 00pa30BaHUs
«YensOunckuit rocynapctsenHsiil yausepcute™ (PI'BOY BO «Henl V)

@DakynbTeT TUHTBUCTUKH U IEPEBOAA
Kadenpa Teopuu u mpakTHKH aHITIHHCKOTO S3BIKa

@DOH/T OLICHOYHBIX CPECTB JUIS MPOMEKYTOUHOH aTTeCTalllH M0 JUCHUIUTHHE «J[eI0Bble KOMMYHHKALMH B MEXKKYJIBTYPHOM
B3aMMOJICHCTBUI» 110 HANPaBICHUIO TOAroTOBKH 45.04.02 JIMHrBUCTHKA HANIPABICHHOCTH (IIPOQHIIIO)

IlepeBoa u nepesogosenenne PI'bOY BO «Yenl'Vy»

Bepcus noxymenra - 1

cTp. 6 u3 24 IlepBblii ax3eMILIAP

KOITHA Ne

3. COAEP)KAHUE OLIEHOYHBIX CPEJICTB MO JUCHUTIJIMHE

3.1 Buabl OleHOYHBIX CPeCTB

Taortena2
HanmenoBanue
HaumenoBanue
OILICHOYHOTO OLICHOHHOTO
Ne Koxn komnerenumn/ Kontponupyemsbie CpelcTBa Ha
n/n IUTAHUPYEMBIE Pe3yNIbTaThl 00yUYeHUs TEMBI/ pa3/iensbl CpeAcTBa AU MIPOMEKYTOYHOM
TEKyILIEero
KOHTPOIS arrectanun/ Ne
3aJIaHus
1 YK-4.1 Paznen 1. Komnoksuym
YK-4.1 ObGnamaer 3HaHusMu mpaBuil u | OCHOBHBIE Hoxmnag (c Tecr:
MIPUHIIMIIOB JINYHOH U MpodeccCHOHaNbHONM | MOHATHS, (POPMBI, | TTPE3eHTAINe) | BOMpOCH 2, 5, 6,
YCTHOM W NMMUCHPMEHHON KOMMYHHKAllWHW, B | XapakTepuctuku | Keiic-3agaga 7,9,12, 16, 29.
TOM  4YHCI€ Ha  HMHOCTPAaHHOM(BIX) | M TE€XHOJOTMH Tecr
sI3bIKe(ax). JIeJIOBOI 1
MEXKKYJIbTYPHOI
YK-4.1 JleMOHCTpUpYET yMEHHE BECTH | KOMMYHHKALMU.. Ketic-3amaqa 1,
JIUYHYIO U NPO(ECCHOHATIBHYIO YCTHYIO U 2,3.
[HCbMEHHYI0 KOMMYHHMKaluIo c yderoM | Pazgen 2. Occe. Temsr 1-5.
npaBuil U TpeOoBaHwii jenoBoro u | IlpaBuia u
MEXJINYHOCTHOTO 3THKETA. TpeOGoOBaHMSA
1eJ10BOr0 1
YK-4.1 JleMoHCTpHpYET HABBIKH OOIICHUS | MEKIUYHOCTHOTO Keiic-3amaua 1,
Ha UHOCTPAHHOM SI3bIKE B 3aBUCUMOCTH OT | 3THKeTA. 2,3,4
LM U YCIOBUN KOMMYyHHMKaluu ¢ yueroM | Kpurepumn Occe. Temsr 1-5.
mpaBmsl ©  TpeOoBaHWA [1€710BOTO ¥ | 3¢ (PeKTUBHOCTH
MEKJIMYHOCTHOTO 3TUKETA. J1eJI0BOI
KOMMYHHKALMHU B
YK-4.2 NOJMKYJIbTYPHOM
VYK-4.2 Ob6namaer 3HAHHUSAMH OCHOBHBIX | MPOCTPAHCTBeE. Tecrt:
MOHATUM W TEPMHHOB, CBS3aHHBIX C BoOIpocH 1, 2, 8,
COBpPEMEHHBIMU KOMMYHHKATHBHBIMU 14, 19, 25, 26,
TEXHOJIOTUSMU. 217, 30, 31.
YK-4.2 JemoHcTpupyeT YMEHHE Ketic-3anaua 4.
MIPUMEHSATH COBpEMEHHBIE Occe. Temsr 1-5.
KOMMYHHKAaTHBHBIC TEXHOJIOTUHU B
3aBUCUMOCTH OT 1eined u  ¢dopm
aKaZIeMHYECKOT0 M MPOo(hecCHOHATBLHOIO
B3aMMOJIEHCTBHS, JEMOHCTPUPYS
TOJIEPAaHTHOCTh U MCIIONB3YS TIO3UTHUBHBIE
00pasLel HOJIHKYJIBTYPHOTO
B3aMMOJIECUCTBHS.
YK-4.2 JeMoHcTpupyer HAaBBbIK Keiic-3anaua 4.
TIPEICTABIATE CBOIO TOYKY 3pEHUS IIpH Occe. Temsr 1-3,
aKaJeMH4YecKoM U mpodeccrnoHaIbHOM 5.

© OI'BOY BO «Yenl'V»




MUWHOBPHAYKH POCCHUN

DenepanbHOE TOCYIapCTBEHHOE GIOKETHOE 00pa30BaTeIbHOE

Y

YUPEIKICHUE BBICILIETO 00pa30BaHUs
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B3alMOJICHCTBUM B CUTYyallM YCTHOU H
MMMCEMEHHON KOMMYHHUKAIINH, B TOM YHCIIE
Ha WHOCTpPaHHOM(BIX) Aa3bIKe(ax).
CriocobeH  mpenoCTaBUTh  PE3YJbTaThI
aKaZeMHYeCcKol M  IpodecCHOHaIbHOU
JeSITEIbHOCTH Ha Pa3NMYHBIX MTyOINIHBIX
MEpOIPUATHAX c IpUMEHEeHNEM
MIO3UTUBHBIX O0Pa3L0B IMOJUKYJIBETYPHOIO
B3alMOJIEHUCTBHS.

YK-4.3

VK43 Oo0mnamaet 3HAHUSAMU
KOMMYHI/IKaTI/IBHBIX HpI/IeMOB U TaKTUK
aKaJeMHUYECKOTO U TPO(EeCCHOHATEHOTO
B3aHUMOJEHCTBUS.

YK-4.3 JemoncTpupyet yMeHHe
[IOJIb30BaThCsl HOHSATHHHBIM  aIllaparoM,
CBA3aHHBIM C TEOpUEH U NIPAKTUKOU
aKaJIeMHUYECKOTO H TPOo(ecCHOHATBEHOTO
B3aUMOJCHCTBUS, B TOM YHCIE Ha
HHOCTPaHHOM(BIX) S3bIKE(ax).

VYK-4.3 JIleMOHCTpHUpYET HaBBIKU
MOJMKYJABTYPHOTO AEJIOBOTO
aKaJIEMHYECKOTO B3aUMOJICHCTBHUS Ha
OCHOBE MIPUHIIMIIOB KYJIBTYPHOTO
pensTUBH3MA.

Tecr:

BOIIPOCHI 2, 4, 5,
6,7,10,11, 12,
13,17, 18, 22,
32, 38, 40

Ketic-3agaya 1,
2,3,4
Occe. Temsr 1-5.

Keiic-3agaua 1,
2,3,4.
Occe. Temnr 1-5.

YK-5.1

VK-5.1 OOnagaer 3HaHUSIMHM OCHOBHBIX
KJIACCU(UKAIIMA  KaTerOpuil  KyJIBTYD,
OOBSICHSIOIINE Pa3HOOOpasue KyIbTyp |
PacKphIBaIOIINe MEXaHU3M
MEXKYJIBTYPHOTO B3aMMOICHCTBUSI.

YK-5.1 JemoHcTpupyet yMeHHE
aHAJIM3UPOBATh MPOLECC MEXKYIBETYPHOTO

Paznen 1.
OcHoBHBIE
NoHATHSA, GOopMBI,
XapaKTepUCTUKHA
U TEXHOJIOTUH
JeJI0BOI 1
MEKKYJIbTYPHOI
KOMMYHHMKAIUH..

Komnoxsuym
Hoxmnag (c
Mpe3eHTanuen)
Keiic-3agaua
Tecrt.

HucnyT.

Tecr:
BOIpOCH 3, 15,
20, 21, 34, 35,
37

Ketic-3agaua 1,
2,3,4.
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B3aMMOZCUCTBHA C y4eTOM pa3HooOpasus | Pasmen 2. Occe. Tems! 1-4.
KYJIBTYD. IIpaBuia u

TpeOoBaHUs
YK-5.1 JemoHcTpupyeT HAaBBIKH | A€JIOBOIO U Ketic-3anaua 1,
3¢ hekTHBHOTO MEXKYJIBTYPHOIO | MEKJIMYHOCTHOIO 2,3,4.
B3aUMOJICHCTBUSI C y4ETOM Pa3HOOOpas3us | ITHMKeETA. Occe. Temsr 1-5.
KYJIBTYP. Kpurtepun

3¢ pexTUBHOCTH
YK-5.2 JeJI0BOi
YK-5.2 O6namaer 3HaHUSIMU OCHOBHBIX | KOMMYHUKAIIHH B Tecr:
KyJABTYPHBIX pealluii U 3THYECKUX HOPM | MOJHMKYJILTYPHOM BOmpockl 3, 15,
MOBEACHNS, TPHUHATBIX B  KYyJABTYpE | MPOCTPAHCTBE. 20, 21, 24, 34,
YY9aCTHUKOB BHYTPH- U MEXKYIBTYPHOTO 35,36, 37
B3alMOJICHCTBUS.
YK-5.2 JeMoncTpupyet yMEHUE Ketic-3amaqa 1,
aJanTHpOBaThCsl K  INOJHKYJIBTYPHOMY 2,3,4.
B3aUMOJEMCTBUIO €  HMCHOJB30BAaHUEM Occe. Temsr 1-5.

[IPUHIMIIOB KYJIBTYPHOTO PEJSITUBU3MA U
MpaBWJI JIETOBOTO M  MEXJIMYHOCTHOTO

JTHKETA.
YK-5.2 JleMoHCTpHpYeT HaBBIKA Ketic-3amada 1-4.
BIAJICHUS 0a30BBEIMH NPUHIUTIAMU Occe. Temsr 1-5.

ryMaHu3Ma M KyJBTYpHOTO PEJIITUBH3MA,
MIPOSIBIISIET TOJIEPAHTHOCTH 110 OTHOIICHHIO
KO BCEM  y4YaCTHHKaM  MOHO- H
MEXKYJIBTYPHOTO B3aUMOJEHCTBUS.

YK-5.3

YK-5.3 O6nagaer 3HaHUSIMH OCHOB MeEX- Tecr:
KYJbTYpHOII KOMMYHHKAI[MH, OCHOBHBIE Bompocsr 24, 26,
Oapeepbl MEXKYJIBTYPHOTO B3aUMO/IEH- 28, 33

CTBHUA U IIYTHU UX NPCOAOJICHUA.

YK-5.3 JleMoHCTpHpYeT YMEHHEC BBISB- Ketic-3amada 1-4.
JIATh U YCTPaHITh IPUUMHBI HEOHUMaHUS Occe. Temsil-5.
B KOHKPETHBIX CHUTYyallUsAX MEXKYJIbTYp-
HOTO B3aUMOJENCTBUS.

YK-5.3 [lemoHcTpupyeT HaBbikd 3ddek- Ketic-3amaua 1-4.

TUBHOTO MEXKYJIbTYPHOTO B3aUMOZEH- Occe. Temsl 1-5.

CTBUS TP BHITIOJTHEHUHU MPO(ecCHOHab-

HBIX 3a7a4.

IK-5.1 Paznen 2. Tecr:

VK-5.1. JlemoHcTpupyeT 3Hauus o mno- | llpaBuia u Bompoce 2, 7, 8,

pAIKE B3aUMOJEHCTBUS MEXKIY HMCIOJIHH- TpedoBaHMsI 13,15,21,22
JeJI0BOT0 1
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TENSIMA TIEPEBOYECKOTO MPOEKTA C yue- | MeKIUIHOCTHOIO
TOM TIPABHUJI JIEJIOBOTO M MEKIMYHOCTHOTO | 3THKETA.

ITHKETA, MPUHATHIX B KyJIbType BHYTpH- 1 | KpuTepun
MEXKYJBTYPHOI'O B3aUMOJECHCTBHS, a Tak- | 3¢ (PeKTHBHOCTH
e ONHMpasch HA MPUHLMIIBI KyIbTYPHOTO | 1eJ10BOM
peNSATHBH3MA TPU BBITOJHEHUH Mpodec- | KOMMYHHKALMH B

CHOHAJIBHBIX 33/1ad. NMOJUKYJIbTYPHOM
NPOCTPaHCTBE.

[IK-5.1. YMeeT ocymecTBIATh MPOLECC U

AQHAJIM3MPOBATh pE3yJNbTaT B3aUMOJCH- Kelic—3anaya

CTBUSI MEX/ly UCIIOJTHUTEISIMU MEPEBOIUE- 1-4.

CKOT'0 TIPOEKTa C yUYE€TOM IMPaBUII JIEJIOBOTO Occe. Tema 5.

1 MEXIMYHOCTHOTO 3TUKETA, NPUHSTHIX B
KyJIbType€ BHYTPH- M MEXKKYJIBTYpHOTO
B3aMMOJCHUCTBUSA U ONMMpPasiCh Ha MPUHIIU-
bl KyJBTYPHOT'O pENATHBHU3MA IPU BHI-
MIOJTHEHUH ITPOGECCUOHAIBHBIX 3aaY.

IIK-5.1. BnageeT HaBBIKAMU OCYIIECTBIIC-
HHs NIPOLIECCA U aHAJIM3a PE3yJIbTaTa B3au-

MOJICUCTBUS MEXKy HUCIOJHUTENSIMU TIe- Ketic—3amaua
PEBOIYECKOTO MPOEKTa C YYETOM IPABHUI 1-4.
JEJIOBOT0 W MEXJIUYHOCTHOIO OSTHUKETA, Dcce. Tema 5.

NPUHATHIX B KyJbTYpe BHYTPHU- U MEX-
KYJIbTYpPHOTO B3aUMOJECHCTBUS U OIHU-
pasch Ha NPUHLUIBI KyJIbTYPHOTO PEISTH-
BH3Ma TP BBIIOJHEHUH MPOdecCHoHab-
HBIX 3a/1a4.

Tunogvle 3a0anusi, Kpumepuu u NOKA3AMENU OYEHUBAHUS 8 DAMKAX MeKyuwe20 KOHMpO/s
npeocmasiienvl 6 paboueti npocpamme OUCYURIUHBL (Mo0yis). TlonHble KoMNnieKmol OyeHOUHbIX
cpeocms u KOHMPOIbHO-USMEPUMETbHBIX MAMEPUATO8 XPAHAMCS HA Kagedpe.

3.2 CoageprkaHue OLEHOYHBIX CPEICTB

3.2.1. ba3a TecTOBBIX BOIIPOCOB

Ykazanusi: Tect comepxut 40 BompocoB mo BceM TemaM Kypca. Kaxxnoe 3amanue mmeer 4
BapHaHTa OTBETa, M3 KOTOPHIX MPABWIBHBIA TONBKO onuH. [lepeHecute OyKBY MpPaBHIBHOTO
oTBeTa B OyaHK O0TBeTOB. Bpems BoinmoiHeHus: — 40 MUHYT.
1. Means of recording, transferring, and working with information are called:
a. communication technologies
b. communication network
c. communication rules
d. communication taboos
2. Shared understandings of what communication means and what behaviors are appropri-
ate in various situations refers to:
a. communication climate
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b. communication rules
c. business credibility
d. communication network
3. An indirect and undetailed way of speaking that conveys meanings implicitly rather
than explicitly; typical of collectivist cultures.
a. high-context communication style
b. low-context communication style
c. academic style
d. scientific style
4. In business communication, it is customary to distinguish model.

a. an evaluation
b. aritual
c. apersonal
d. an interactive
5. The structure of a business conversation is characterized by the following sequence:
a. information — opposing — argumentation — decision-making
b. information — argumentation — opposing — decision-making
c. opposing — argumentation — decision-making — information
d. argumentation — opposing — information — decision-making
6. The list of discussed issues for any business meeting should be presented:

a. as fully as possible

b. schematically

c. situationally

d. in perspective

7. An important condition for an effective meeting is:

a. division of responsibilities among participants
b. defining the key problem
c. highly competent participants
d. skills to delegate authority

8. Discussion is a form of business communication where are being re-
alized.
a. the participants’ desires
b. group thinking
c. group expectation
d. controlling positions
9. In a situation where the verbal and nonverbal codes contradict, we tend to believe the
message from the nonverbal codes. This is because:
a. Nonverbal behaviour is often performed at a subconscious level and tends to
reveal true feelings.
b. Verbal behaviour is more difficult to interpret than nonverbal behaviours.
c. Nonverbal behaviours are universally understood across cultures.
d. People are more likely to make mistakes with verbal behaviours
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10.1In business communication, the greatest power of suggestion is:
a. the timbre of speech

b. tempo
c. rhythm
d. pauses
11. is a speech intended to change listeners’ attitudes, beliefs, or behaviors or

to motivate listeners to action.
a. A speech to restrict
b. A speech to persuade
c. A speech to entertain
d. A speech to inform
12. is the taking and use of other people’s thoughts or writing as your own.
This is sometimes done by students who copy out chunks of text from publications or
the Internet and include it in their writing without any acknowledgement to its source.
a. citation
b. plagiarism
c. reasoning
d. quoting
13.Reflexive listening style means:
a. the desire to better understand the speaker

b. the desire to hear, listen and to understand the speaker

c. the attitude when you pretend to listen
d. the definition of social distance between participants

14.When Gabe talked to his roommate Griffin on the phone, Gabe's verbal message was

“I am a little annoyed,” but his convinced Griffin that Gabe was feeling
so angry that this was a not good time to tell him about the broken coffee pot.

a. haptics

b. syntax

c. paralanguage

d. kinesics

15.0n Carlos' first day as a study-abroad student, he was surprised to find that his instruc-
tor asked for student feedback and that at the end of class, the instructor went to lunch
with some of the students. Having paid attention in his intercultural communication
class, Carlos understands that the culture in which he is now living is a
culture.

a. future-oriented
b. past-oriented
c. large power distance
d. small power distance
16.Verbal and nonverbal communication often takes place simultaneously. Which of the
following best characterizes the complementary function of the nonverbal code?
a. It contradicts what is being said.
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b. It replaces the verbal code.
c. It adds information to what is being said.
d. It emphasizes what is being said.

17.Nonverbal cues can the verbal message; this is a form of leakage, or hid-
ing how we really feel.
a. regulate
b. illustrate
c. complement
d. contradict
18.We use nodding and smiling as nonverbal codes during conversations. Which of the
following function do such nonverbal codes perform?
a. accenting the verbal message
b. regulating verbal communication
c. substituting the verbal message
d. repeating the verbal message
19.Which of the following statements does NOT describe verbal codes?
a. Verbal codes are different for different cultures
b. Verbal codes comprise of a set of rules for governing language
c. A verbal code refers only to spoken language
d. We learn verbal codes through socialization
20.When Frankie talks to her roommate, she speaks in a matter-of-fact tone and states her
message clearly. What kind of verbal style does this reflect?
a. direct
b. indirect
c. understated
d. high-context
21.Which of the following suggestions should individualists do in a conflict with a collec-
tivist?
engage in assertive style of conflict behavior
actively express ideas
learn to apologize when part of the problem
compliment his/her abilities and unique contributions
22.The psychological climate of negotiations is most influenced by:
a. the condescending attitude to a partner
b. the ability to listen and to hear
c. the ability to present your position as logically as possible
d. compulsion and approval of your partner
23.A response to cultural diversity in which one values others’ customs, traditions, and
values even if one does not actively incorporate them into one’s life.

ac o

a. ritual
b. schema
c. script
d. respect

© OI'BOY BO «Yenl'V»




MHMNHOBPHAYKI POCCUN
DenepanbHOE rocynapcTBEHHOE OIOPKETHOE 00pa30oBaTeIbHOe
@” YUPEIKICHUE BBICILIETO 00pa30BaHUs
«YensOunckuit rocynapctsenHsiil yausepcute™ (PI'BOY BO «Henl V)
@axynbTeT JMHIBUCTUKHU U NIEPEBOJA
Kadenpa Teopun 1 MpakTHKN aHIIHHCKOTO SI3bIKa

@DoHI OLICHOYHBIX CPECTB [UIS IPOMEKYTOTHON aTTECTAINH MO TUCIUIUINHE «J{e0BbIe KOMMYHHUKAIIH B MEKKYIETYPHOM
B3aMMOJICHCTBUI» 110 HANPaBICHUIO TOAroTOBKH 45.04.02 JIMHrBUCTHKA HANIPABICHHOCTH (IIPOQHIIIO)
IlepeBoa u nepesogosenenne PI'bOY BO «Yenl'Vy»

Bepcus noxymenra - 1 ctp. 13 u3 24 IlepBblii ax3eMILIAP KOITHA Ne

24. Which of the following is NOT considered a good strategy for developing intercul-
tural communication?
a. seeking commonalities
b. overcoming stereotypes and prejudice
c. insisting on using one’s own cultural rules
d. developing flexibility and openness

25.Which term refers to the predictable behaviors patterns that members of a culture

typically follow?
a. norms
b. values
c. social practices
d. beliefs

26.Contrary to showing ethnocentrism, scholars in intercultural relations encourage the
practice of cultural relativism. Which of the following statements best describes cultural
relativism?

a. Interpreting other cultures in terms of one’s own.
b. Passing one’s own values on to another culture.
c. Interpreting a culture in terms of its own context.
d. Creating relationships between cultures.

27. is a culture where people rarely initiate action or discussion, pre-
ferring first to listen to and establish the other’s position, then react to it and formulate
their own position.

a. Activity oriented culture
b. Reactive culture

c. Business culture

d. High-context culture

28.Proxemics of business communication determines:

a. the peculiarities of the information process,
b. the location of the participants

c. the evaluation of information

d. the role of the participants

29. studies the way people communicate with each other through language in
a social setting, where language is not seen as a neutral medium for transmission of in-
formation, but is loaded with meanings displaying different versions of reality.

a. Business communication
b. Discourse analysis

c. Ethics
d. Rhetoric
30.Questions that offer communicants a choice are called:
a. counter
b. provocative
c. directed
d. alternative
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31. is disagreement that is characterized by respect for diverse opinions,
emphasis on shared interests and goals, and a win—win orientation.
a. disruptive conflict
b. constructive conflict
c. overt conflict
d. covert conflict

32. - listening to analyze and evaluate the content of communication or the
character of the person speaking.
a. critical listening
b. relationship listening
c. selective listening
d. ethical listening
33.The degree to which communicators achieve mutually shared meaning and integrative
goal-related outcomes is which of the three criteria of a flexible intercultural communi-
cator?
a. appropriateness
b. effectiveness
C. communication adaptability
d. communication ethnocentrism

34.People in the United States are perceived as ‘efficiency experts’ that place a high value
on time. Which value orientation, as identified by Kluckhohn and Strodtbeck, does em-
phasis on efficiency and practicality reflect?
a. human nature orientation
b. time orientation.
c. activity orientation
d. relational orientation
35.International students from Asian countries such as China, India, Singapore, Malaysia,
and South Korea tend to address their teachers by using only their last name or profes-
sional title. Which cultural dimension does this illustrate about Asian cultures?
a. collectivism
b. power distance
c. uncertainty avoidance
d. masculinity
36.Cultures that develop in warm climates are characterized by:
a. Decreased interpersonal contact
b. Higher levels of interpersonal involvement
c. More use of sign language
d. Greater interpersonal distance
37.Gerald has learned that the new culture to which he will be moving is a low-contact
culture. In order to fit in, Gerald knows that he must do less (fewer)
a. hand gestures
b. interaction with strangers
c. touching
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d. eye contact
38.We use nodding and smiling as nonverbal codes during conversations. Which of the
following function do such nonverbal codes perform?
a. accenting the verbal message
b. regulating verbal communication
C. substituting the verbal message
d. repeating the verbal message

39.Gesticulation in business communication:
a. strengthens the impact of information
b. weakens the information impact
c. does not affect the perception of information
d. has an information meaning
40. Ethical attitude to your partner in intercultural business communication involves:
a. discussing his or her weaknesses that hinder communication
b. considering and adaptation to cultural identity and communication style of
the partner
c. allowing some deviations from the norms of behavior accepted in your cul-
ture
d. the desire to generalize the statements of the partner

3.2.2. ba3a y4eOHbIX 3a/1a4.

Yka3zanusi: B pabore 4 keic-3a/aud, K KaXJIOH M3 HHUX HEOOXOAMMO HAWTH pEIICHUE B
COOTBETCTBHUH ¢ (DOPMYTUPOBKOI 3a1aHus. Bpemst BoimonHeHUS — 40 MUHYT.

Task 1. The statements below reflect some of the attitudes which can create barriers to
successful intercultural communication. Comment on these statements:

If they want to do business with me, then they’ll have to adapt to my culture.

‘When in Rome, do as the Romans do.’

It’s impossible to generalize about cultures - there are so many differences.

Intercultural training just confirms stereotypes.

Today I’m dealing with the Americans, tomorrow with a group from Japan. I can’t pos-
sibly learn all I need to know about all the cultures I have to deal with.

What I need when I go abroad is a list of dos and don’ts.

°po o

janr]
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Task 2. What are the reasons of mutual misunderstanding? What are the cultural differ-
ences in a written etiquette?

The Russian scientist was invited by e-mail to make a plenary report at an international confer-
ence held in England. Following such a Russian value as modesty, the professor replied:
“Thank you very much for your invitation. I don't even know if I can prepare something partic-
ularly interesting”. Soon she got a letter, which both surprised and disappointed her. It said: “It
is a pity that you could not accept our invitation. But don't worry. We have already found an-
other speaker.”

Task 3. What do you think is happening here? What was not kept in the mind of an
American speaker presenting to multicultural audience?

An international group of businesspeople is listening to a sales presentation. The
speaker from USA takes off his jacket, starts with a quick joke, and then follows the KISS
principle (‘Keep It Short and Simple’), illustrating his words with lively computer graphics. He
invites the audience to interrupt with their questions, and when they don’t, he smiles broadly at
them and starts to ask them questions. Like all good presenters - or so he thinks - he tells the
audience what he is going to say, then says it, and then tells them what he has said. He keeps
exactly to the 10 minutes allotted. The reaction of the audience is mixed: some are impressed,
others feel unsatisfied with it.

Task 4. Casse and Deol (1985) identified three types of negotiation:

1. negotiation based on compromise;

2. negotiation based on synthesis (all ideas are taken into account);

3. negotiation based on synergy (the result is greater than the sum of the parts).

What do you think are the advantages and disadvantages of the three types of
negotiation? Is it possible to apply this theory to planning your project work?

3.2.3. Jcce

Yka3aHus no HAMCAHMUIO 3CCe MO AUCIHUILINHE

«I[e.HOBaﬂ KOMMYHHKaAIUA B MCKKYJIbTYPHOM BSaHMOIleﬁCTBHI/I))
1. Obvem, nnanuposanue pabomeol, cmpykmypa cce. Bpemsa na nanucanue pabomeol.

Dcce MOMKHO MPEACTaBIATh co00il opurnHampHOE mpousBeneHue ooremom 500 cioB
U BKJIIOYATh B ce0s yOeaUTEIbHYIO0 apryMEHTAIHIO 110 3asBJICHHON B TeMe MpolieMe, TO3UIIH.

Pabota nomkHa ObITH XOpOLIO MpoayMaHa (orpeseneHa TemMa, 0003Ha4eH KpyT MOHATUI
U TeOpui, HEOOXOMMUMBIX JUIS PACKPBITUS TEMBI, TEPEUHCICHBI pPa3IMYHbIE TEOPETHUECKUE
MOAXO/Abl K HCCIEIOBAHUIO/TIOHUMAHUIO O00O03HAaYeHHON MNpoOIeMbl, HaHJEHBl apryMEHTHI,
BBIOpAHbI IPAUMEPHI IS YCHUIICHUS] apTyYMEHTAINH; €CITH BHICKA3bIBACTCS OTHA TOYKA 3PCHHS Ha
npeaMeT OOCYKIEeHHs, TO B TEKCTE JOJDKHA MPHUCYTCTBOBATH U MPOTUBOIIONOXKECHHAS €U C
MOCIIEIYFOINM OOBSICHCHHEM €€ CYIICCTBOBAHHMSA).

3Occe TOKHO UMETh YeTKYIO CTPYKTYpY:

- BBeJleHue (2-3 mpeuiokeHus),

- OCHOBHas 4acTh (3-4 ab3arma)

- 3aKJIFOYEHUE/BBIBOABI (2-3 MpeoKeH )
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CchulkM Ha KOHKpETHBbIE MCTOYHHKM B TEKCTE 3CCe HE 00s3areibHbl, HO, Tpedyercs
YIOMSHYTh aBTOPa/aBTOPOB HCIIOJIB3YEMOIO ONPEACICHUSA/UCCIEIOBAHNS WM  KaTeTOpHU
MEXKKYJIBTYPHOI KOMMYHUKALIUH.

Bpems HanmcaHus 3cce - 2 yaca.

2. Tpeboeanue Kk cooeprcanuro rcce

[Tpu packpbeITUU TeMBI 3cce HEOOXOAUMO TMOMHHUTH, YTO COMAEpX)aHUE PabOTHI TOJHKHO
NPOJEMOHCTPUPOBaTh YMEHUS W  HaBBIKM  OOydYaroIlerocs: NpaBWIbHO MPUMEHSTh
MOHATHUS/KITacCU(DUKAIIN/TIOXOABI/METOIBI  TIPH  apTyYMEHTAllMM  CBOEH TOYKH  3PEHUS;
IpPaMOTHO CONOCTABIIATh IEHHOCTHO-CMBICIIOBBIE OPUEHTAIMH PA3INYHBIX OOIHOCTEN U Py
B POCCHHCKOM COLIMYME W B JPYIHX KYyJIbTypax; apryMEHTHpPOBaTh Ba)KHOCTb ITO3UIHH
pEeNATHUBU3MA; YCTAaHABIUBATh MEXAUCUUIUIMHAPHBIE CBA3M TEOPUU  MEXKKYJIBTYpHOU
KOMMYHUKAIIMH CO CMEXHBIMH JUCHUIUIMHAMHU B TPOLIECCE ONMpPEICNCHHUsS Kpyra MOHITHH U
TEOpU HEOOXOAMMBIX Ul HANMCAHUS 3CCE; MHTEPIPETUPOBaTh MaTepHall ¢ TOYKH 3PEHUS
COOTBETCTBHSI TOBEJCHUS €€ YYaCTHUKOB HOPMaM OTHKH U OTHUKETa MEXKYJIBTYPHOTO
B3aUMO/JICHCTBUS.

3. Temwl 3cce
1. Interrelation of national mentality and business rhetoric.
2. The key rules of international business etiquette.
3. Understanding today’s dynamic and competitive workplace.
4. Conflict management in international teams.
5. Challenges of planning and fulfillment of a project in a multicultural team.

Knrwouu k pabomam

Knwuu xk mecmy

1-a 11-b 21-c¢ 31-b
2-b 12-b 22-Db 32-a
3-a 13-b 23-d 33-b
4-b 14 -c¢ 24 -c¢ 34-c¢
5-b 15-d 25-¢ 35-b
6-a 16 - ¢ 26-c¢ 36-b
7-¢ 17-d 27-b 37-¢
8-b 18-b 28-Db 38-b
9-a 19-¢ 29-Db 39-d
10-a 20-a 30-d 40-b

Ilpumepnovie omeemul K Keiic-3a0auam
Task 1. Suggested answer:
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a. This is an ethnocentric approach and is unlikely to lead to success in business. Many
opportunities will be missed if this is taken into account.

b. This is a commonly used phrase and is useful in that it stresses the importance of con-
sidering the culture of the host. In practice, culture is so deeply rooted that it is not pos-
sible to change one’s original culture and take on a new one.

c. Clearly, care should always be taken with generalizations, but at times they are neces-
sary, and they can be useful as long as allowance is made for individual differences.

d. Bad intercultural training can do this. Good training avoids stereotyping, and encour-
ages trainees to change their view in the light of what they observe.

e. Although this is true, intercultural training can sensitize you to the sorts of factors that
may be influencing communication.

f. Simple lists of dos and don’ts are of rather limited help in making communication suc-
cessful. While they are appealing to the busy business person, really effective intercul-
tural interaction requires more than a knowledge of a few basic facts.

Task 2. Suggested answer:

This situation is an example of a two-way misunderstanding due to differences in communica-
tion styles. Russian professor did not consider that the representatives of English culture, where
self-confidence and desire to succeed are valued, could have failed to understand the manifes-
tation of modesty.

As for the English part, it is not customary in English culture to express a refusal directly, so
modesty within the massage of a Russian professor was interpreted as an indirect refusal.

Task 3. Suggested answer:

The speaker has failed to adapt his presentation to the international nature of his audience.
While his approach would be acceptable in many settings in the USA or the UK, people from
other cultures may find it too informal (taking off his jacket, making jokes, smiling). For some,
the speaker’s concern for the audience (seen in the use of graphics to convey information, and
his attempt to get questions from them) was at the cost of the content, which they would have
found too superficial. The explicit structure, too, would irritate some members of the audience,
while others might feel that the rigid time-keeping was unnecessary.

Task 4. Suggested answer

Type 1: compromise

Advantages: the negotiators can overcome problems and move forward faster.

Disadvantages: those who have to give up something may get frustrated. This might lead to a
lack of commitment to the final decision.

Type 2: synthesis

Advantages: the negotiators try to integrate all the ideas in the final agreement. This leads to
motivation and commitment.

Disadvantages: sometimes irrelevant elements are included in the decision, which can weaken
the outcome of the negotiation, and make it more questionable.

Type 3: synergy

Advantages: the outcome of the negotiation is the creative product of the interaction. It is a
‘win-win’ situation.
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Disadvantages: this requires a lot of time, as well as a high level of flexibility, and open minds.

O0pa3sen 3cce 1o Teme:

“UNDERSTANDING TODAY’S DYNAMIC AND COMPETITIVE WORKPLACE”

Social, political, and financial events continue to change workplace conditions from year to
year, so the job market you read about this year might not be the same market you try to enter a
year or two from now. However, you can count on a few factors that are likely to affect your
entry into the job market and your career success in years to come.

I suppose my career probably won’t be as stable as careers were in my parents’ generation. In
today’s business world, career is affected by globalization, localization, sanctions, instability,
short-term mentality and ethical upheavals. A lot of professions disappeared due to
technological development end economical imperatives. On the plus side, new opportunities,
new companies, and even entire industries can appear almost overnight, so while my career
might not be as predictable as careers used to be, it could well be more of an adventure.

The idea of lifetime employment, in which employees spend their entire working lives with a
single firm that takes care of them throughout their careers, has gone in many industries. In
fact, most employees not only change employers multiple times but even change careers
anywhere from three to five times over their working lives.

The nature of employment itself is changing for many people. The great percentage of my
peers want to be free-lancers. As companies try to become more flexible, more employees are
going solo and many of them are quite successful. Though, being a free-lancer is not for
everybody. You should be a manager for yourself!

Taken all these changes, job-hopping doesn’t have quite the negative connotation as it once
had. Even so, you still need to be careful about jumping at every new opportunity that promises
more money or prestige. Recruiting and integrating new employees takes time and costs
money, and most employers are reluctant to invest in someone who has a history of switching
jobs numerous times without any good reason....

What do employers look for in job applicants? They are looking for people who can adapt to
the new dynamics of the business world, can survive and thrive in fluid and uncertain
situations, and can continue to learn throughout their careers. Companies want team players
with strong work records, leaders who are versatile, and employees with diversified skills and
varied job experience. In addition, most employers expect college graduates to be sensitive to
cultural differences and to have a sound understanding of international affairs. Undoubtedly,
your chances of being hired are better if you have intercultural communication skills, studied
abroad, learned another language or can otherwise demonstrate an appreciation of other
cultures.
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What do all these changes on a labour market mean to me? I should take charge of my career -
and stay in charge of it. Understand my options, have a plan, and don’t count on others to
watch out for my future. And I must constantly improve my communication skills in various
contexts, be open-minded, flexible, respect other people values and don’t be afraid of today’s
competitive environment!

4. NOPJANOK MNPOBEAEHMA W  KPUTEPMM  OLHEHWBAHWA
ITPOMEXYTOYHOU ATTECTAIIUU

4.1. Tlopsimok mpoBeaeHHs! POMEKYTOUHOM ATTeCTAIMH

ITpomexxyTouHasi arrectanus BKIodaeT B cedd 3 yvactu. IlepBasg yacTe mpencraBiseT
coboit TecT U comepkuT 40 BONpocoB ¢ BbIOOpPOM OTBeTa U3 4-X HpeasiokeHHbIX. (Bpems
BBINIOJTHEHUS - 40 MUHYT)

Bropas yacte npezcrasisier coOo pelieHne Kelc-3aaad o pasHbIM paszenam padoueit
nporpaMMmel. (Bpems Beinonnenus - 40 MUHYT)

Tpetbs yacTh paboTHI MpencTaBiseT coboil acce. [luckMeHHOE 3aaHKe MPeanoiaraer
HaIMCaHUE ACCE MO OJHOM U3 MPEITIOKEHHBIX TeM. (Bpemst BbInoiHeHus - 2 yaca)

MakcuManbHOe KOJIMYECTBO OaljoB 3a IMPOMEXyTOuHyro arrecramuio — 200 (c
ko3 durmentom 30% B KypHae).

4.2. Kpurepuu OUEHHBAHHS NPOMEXKYTOUHOM ATTECTAIMHM 10 BHIAM OLEHOYHBIX
CpeacTB

4.2.1. Kputepum oueHUBaHUS TeCTa

Tect coctout n3 40 BOmpocOB MO BCeM paszjenaM Kypca. 3a BEpPHOE BBIIOJIHEHUE
Ka)XXJIOTO 3aJaHusl oOydarommiicss momydaeTr 1,5 Gamna. 3a HEBEpHBIH OTBET WM OTCYTCTBHE
oTBeTa BbicTaBisierca (0 6anoB. MakcumanbHOE KOIMYeCTBO 0asioB 3a 40 BOIpocoB TecTa -
60.

4.2.2. Kputepuu oueHUBaHUs Y4eOHOM 3a1a491

B pabGore 4 yueOHble Keiic-3amaun, TpeOyronme MnucbMeHHOro oteeta. OTBeT
npeanoyiaraeT 3HaHWE MaTrepuala BceX MPOWUIEHHBIX TEM CEeMeCcTpa, YMEHHE BEpHO
MHTEPIPETHPOBATh TPUYMHBI HETIOHHMMAHUS B CUTyallMid JEJOBOTO MEXKYJIBTYpHOTO
B3aUMOJICHCTBUS; IPEUIOKUTH IyTH PELIeHHUs, IPEJOTBpallaone KOHQIUKT; ONPEeleIuTh Te
WIA WHBIE KaTeTOPUU M XapaKTEPHCTUKU KYJIBTYpP, IUTFOCHI U MHHYCHI TOTO HWJIM WHOTO BHIA
KOMMYHUKaIlMM ¥ T.J1. MakcuMaibHbIl Oayun 3a pemieHue Kaxaod 3amauun — 10 Gayios.
CyMMapHbIi MakCUMaJIbHBIN 0asul 3a pemienue 4-x 3anad — 40.

10-9 GanymoB - BBICOKMHM _ypOBEHb IMOATOTOBKM: _YyeOHas 3ajada pelieHa
CaMOCTOSITENTFHO M MpaBIIbHO. [Ipobiema packpeiTa ONMHOCTBIO. ConepKaHue TOIHO, TOYHO
U pa3BEPHYTO OTpaXkaeT BCE acleKThl, YKa3aHHbIE B 3aJaHUU. Marepuai npeicTaBlieH JIOTHYHO
¥ MMEET 3aBEepIIEHHBIN XapakTep. Penenne u3moxkeHo yBepeHHO, JIOTHYHO, TI0CIEeI0BATEIEHO
U apryMEHTHPOBAHO, UCHOJIb3ysl MOHATHS MpodeccroHanbHOM cdepsl. [IpoBenen mryObokuit
aHanmu3 mpooieMbl. BeiBogsl 0060ocHOBaHBL. OTBETHI HAa BOMPOCHI IMOJHBIE C TPUBEACHUEM
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MPUMEPOB W/WUIM TOSICHEHUHA. Marepuan H3JI0)KeH TPaMOTHO C TOYKHU 3pPEHHUS SI3BIKOBOTO
odopmiienusi. HeMHOTOUUCIICHHBIE peueBhIe OMMOKH HE 3aTPYIHSIIOT TOHUMaHUE.

8-7 GamioB - XOpOIIMH _YpPOBEHb MOJATOTOBKHU: Y4eOHas 3ajada pelieHa
CaMOCTOSITENIbHO U YaCTUYHO TpaBmibHO. [IpoOmema packpeita. ComepskaHue HEJOCTATOYHO
[IOJIHO W Pa3BEPHYTO OTpaXaeT BCE AaCIEKThl, yKa3aHHbIE B 3aJaHUU. BbiCcKa3plBaHUE B
OCHOBHOM JIOTHYHO M HMMEET JOCTATOYHO 3aBEPLIEHHBIA Xapakrep. PemieHune H3I0KEeHO
JIOTUYHO U apryMEHTHpPOBAHO, WCIOJb3yd MOHATHS mpodeccuonansHoil cdeprl. [IpoBenen
aHam3 mpoOeMbl 6e3 MPUBJICUEHUS JOMOTHUTENbHON nHpopManu. He Bce BBIBOBI CACTAHBI
u/unu 060cHOBaHbl. OTBETHI HA BOMPOCHI MOJHBIE W/WJIM YaCTUYHO MOIHbIE. Vcmonb3yembiii
CJIOBApHBIN 3amac BBICKA3bIBAHMSI B OCHOBHOM COOTBETCTBYIOT ITOCTaBJICHHOM 3ajade.
MHorouncieHHbIe OIIMOKU HE 3aTPYAHSIOT TOHUMAaHHUE.

6 0aNsIoB - YIOBJIETBOPUTEIbHBIA YPOBEHh MOATOTOBKU: YueOHas 3a7a4a B OCHOBHOM
pemiena. CopepkaHue OTpakaeT He BCE acleKThl, yKa3aHHble B 3a1anuu. [IpoGiema packpbiTa
yacTU4YHO. Pemienne He aprymentupoBaHo.  OTCyTCTBYIOT BbIBOABL llpencraBnsiemas
uHbopMaIus JTOTHYECKU He cBsizaHa. He ucmnonb3oBaHbl MOHATHS MpodeccuoHanbHON cephl.
IIpn oTBeTE HNaHBI TOINBKO OTBETHI HA JJIEMEHTApHbIE BOIPOCHL. MCHonb3yemblil CIOBAapHBII
3arac BBICKa3bIBaHUS HE COOTBETCTBYIOT IOCTaBJIEHHOM 3aaade. MHOTOYMCIIEHHBIE OMIMOKH
3aTPYAHSIOT TIOHUMAHUE.

5 u wmeHee OamioB wnu _paboTa He MOpeNoCTaBleHa  HK3aMEHaTopy -
HEY/IOBJICTBOPHUTEIbHBIA YPOBEHb MOATOTOBKH: OOydJaromuiics HE pemini 3a7ady, He BIaJeeT
MaTepHalioM, IEMOHCTPUPYET OTCYTCTBUE 3HAHUM. B M3110’)K€HNH OTCYTCTBYET JIOTHKA, BBIBOJBI
He cdopmynupoBaHbl. OOydaromuiics HE COpaBWICS C aHAJU30M MPOOJIEMBI, H3JIaract
Matepuan OeIHbIM SI3BIKOM € TpyObIMH omMOKaMu. Vi — OTBET OTCYTCTBYET.

Takum o00pazom cymMmapHvlil MAKCUMAIbHOLIL Oall 34 mecm U peuieHue y4eOHblX
3a0au cocmagnsaem 100 6annoe (c koagpgpuyuenmom 15% ¢ scypnane)

4.2.3. Kpurepuu oneHuBaHUS Icce

Makcumanbhbiii 6am 3a 3cce — 10 6amtos. Ilocne BbhICTaBIEeHUS ONICHKU TOMYyYCHHBIN
0amn ymHoxkaercst Ha 10. Takum 00pa3oMm KoHeuHoe Konuuecmeo 6a1086 3a rcce — 100 d6annos
(c kKo3ppuyuenmom 15% ¢ scypnane).

Kpurepuu onenuBanus scce:

10-9 6an0B - BEICOKHA YPOBEHb OATOTOBKH:

1. Conepxanue: TpeOOBaHHS K COIEPKAHUIO 3CCE COOMIONEHBI M KOMMYHHKATHUBHAS
3aJlaya peuieHa MOJHOCThIO.
2. Opranuzanust paOboThl: BBICKAa3bIBAaHUE JIOTMYHO, UCIIOJIIB30BaHbI CPEACTBA JIOTUYECKOM

CBsI3U, COOIIOZIeH (pOpMAT BHICKA3bIBAHUS U TEKCT IMOJICJICH Ha ab3allbl.

Jlexcuka: JIeKcHKa COOTBETCTBYET MOCTABICHHOM 3aaue.

4. T'pammaruka: WCIIONB30BaHbl Pa3HOOOpa3HbIE TIpPAMMATUYECKHUE KOHCTPYKUUU B
COOTBETCTBHUH C IOCTABICHHOH 3ajJja4yeii, rpaMMaTH4eCKHe OMNOKH MO0 OTCYTCTBYIOT,
1100 He MPENSATCTBYIOT PELICHUI0 KOMMYHHUKATUBHOM 3a/1a4H.

5. Opdorpadus u myHkTyarus: opdorpaduueckue OMMOKU OTCYTCTBYIOT, COOIIOICHBI
MpaBuJia MyHKTYaIllH.

8-7 GaJIOB - XOPOIIHA YPOBEHb OATOTOBKH:
1. Conmepkanue: TpeOOBaHHS K COIEP)KAHHIO 3CCE COOIIONEHBI C HE3HAYMTEIHHBIMH
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3aMeYaHUsIMH, KOMMYHHKaTHBHAsI 3a/1a4a pelleHa MOTHOCTHIO.

2. Opranuszanust paOboThl: BBICKAa3bIBaHUE JIOTMYHO, UCIIOJIB30BaHbI CPEACTBA JIOTUYECKOM
CBSI3U, COOIIOIeH (pOpMaT BBICKAa3bIBAHUS U TEKCT IMOJIEICH Ha ab3allbl.

3. Jlekcuka: IEKCHKAa COOTBETCTBYET ITOCTABICHHOH 3a/ade U TpeOOBaHUSAM JaHHOTO Toja
oOyuenusi. Ho uMeroTcst He3HaYUTENbHbIE OIMIMOKH.

4. TpaMMaTuKa: WCIOIB30BaHbI PAa3HOOOpAa3HbIE TIpaMMAaTHYECKHE KOHCTPYKLIUH B
COOTBETCTBMM C TIOCTABJICHHOW 3a/adeill, rpaMMaTHYecKHe OLIMOKM HE3HAUYUTEIbHO
NPEIATCTBYIOT PEIICHHIO KOMMYHHKATHBHOM 3a/1a4H.

5. Opdorpadbuss © mNOyHKTyalus: He3HauuTeJdbHble opdorpadudeckue  OMIKMOKH,
COOMIONIEHBI TPaBUJIA ITYHKTYAIHH.

6 6aIoB - YIOBIETBOPUTEILHBIN YPOBEHb OATOTOBKHU:

1. Copmepxanue: TpeOOBaHMS K  COJCPKAHUIO  3CCE  COONIONEHBI  YACTUYHO,
KOMMYHHUKaTHBHAsl 33/1a4a pellieHa He B MOJHOM Mepe.

2. Opranuzanust paOoThl: BBICKA3bIBAHWE HEJOTHMYHO, HEaJeKBAaTHO HCIIOIb30BAHBI
CpeICTBa JIOTUYECKOM CBSI3U, TEKCT HEMPaBWJIBHO MOAeNeH Ha al3aibl, HO ¢opmar
BBICKa3bIBaHHsI COOMIOICH.

3. Jlekcuka: MecTaMu HeaJleKBaTHOE YIOTPEOICHHE JICKCHUKH.
4. T'paMMaruKa: UMEIOTCS IpyOble TPaMMATUYECKUE OIINOKH.
5. Opdorpadus 1 MyHKTyalys: He3HAYUTENIbHBIE opdorpadudeckre oumOKU, HEe BCeTaa

COOMIONIEHBI TPaBUJIA ITYHKTYAIHH.
5 u mMeHee OayulOB WM paboTa HE MPEIOCTaBICHA HK3aMEHATOPY - HEYIOBICTBOPUTEIbHBIN
YDOBEHb MOJTOTOBKU:

1. Conepxanue: TpeOOBaHUS K COACPKAHHMIO 3CCE€ HE COOMIONCHBI, KOMMYHUKATHBHAS

3ajja4ya He pelieHa.

2. Opranmzanms paOOTHI: BBICKA3bIBAaHHE HEJIOTHYHO, HE HCIOJIB30BAHBl CPEACTBA
JIOTHYECKOH CBSI3H, HE COOMIONICH (hopMaT BBICKA3bIBAHUS, TEKCT HE MOJICNICH Ha a03allbl.
Jlekcuka: OOJIBIIOE KOMUYECTBO JIEKCHYECKIX OMINOOK.

I'pammaruka: 00JbIIOE KOJTMYECTBO IPAMMAaTHYECKHUX OMIMOOK.
5. Opdorpabus W TyHKTyauus: 3HaYuTeNbHBIE opdorpaduyeckre OIMMOKH, HE

COOMIONIEHBI TPaBUJIA ITYHKTYAIHH.

P w

4.3. Pesyabrarbl NPOMEKYTOYHOH AaTTECTAIMM W YPOBHH C(HOPMHUPOBAHHOCTH
KOMIIeTeHUH

B orcypnane, ocnosannom Ha 0anIbHO-pelMUH2080U cucmeme, OYEHKA 3a IK3AMEH,
KOMOPblUl BKII0HAem 6 ceOsi UMO208blll MeCm, peuieHue Y4eOHbIX 3a0ay U 9cce, 8bICMABISeNCsl
6 pazden owcypHana «llpomedxcymounas ammecmayus» ¢ O08YMsA KOJNOHKAMU U UMeem
cosoxynuwiti koappuyuenm 30%:

- «Tecm u 3a0auuy (maxcumym 100 6annos — 15%),

- «Dccer (maxcumym 100 6annos — 15%) .

HpI/I MOABCACHUU HUTOI'OB YUYHUTBIBAKOTCA PC3YJILTATHI TeKymeﬁ aTTCCTalllH. PeiiTunr

o0yyJaroIerocst 1o JTUCIUIUIMHE paBeH MakcuManbHO 100 Oaniam W CKIIaABIBAeTCS U3 CIIEdY-
IOIINX ACTIEKTOB:
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1. Texymas arrecTauus 70 %
1.1. ITocemenne 3auHgaTHI 5%
1.2. Tekymuii KOHTPOJIb AYAUTOPHOM pabOTHI 35%
1.3. Tekymuii KOHTPOJIb CAMOCTOSATEIBHON PAOOTHI 25%
1.4. bonyc 5%
2. IIpomexyTouHasi aTrecTanus  (TeCT, ydeOHbIE 32/1a4H, ICCe) 30 %
Hroro: 100 %
= 100 6ag0B
Oruenka OTIIMYHO XOpOLIO YIOBJIETBOPUTENBHO | HEYAOBIETBOPUTEIN
BHO
bamer 100-86 Gayu10oB 85-69 GamioB 68-51 GaiutoB 50-0 6ayutoB
YpoBeHb BEICOKHH cpeaHui 0a30BBbIii HU3KUUI
OCBOEHUS
MIPOBEPSIEMBIX
KOMIIETCHIINI

[IporpamMma cuuTaeTcsi OCBOCHHOW Ha «OTIMYHO» B Clydae, €ClIi CyMMa HaOpaHHBIX
Ooa;mmoB B cemectpe cocrabimsger oT 86 mo 100, Ha «xopomo» — or 69 mo 85, Ha
«YIIOBJIETBOPUTETHHO» — OT 51 10 68, «HeynoBmeTBOpUTENbHO» — OT 0 10 50.

Oco0eHHOCTH MPOBEACHUH MPOLIEAYPhl OLIEHUBAHUS PE3yJIbTaTOB 00yUYEeHHs] MHBAJIUIIOB
W JIUI C OTPAaHWYCHHBIMH BO3MOXKHOCTSMH 3J0POBbsi 00O3HA4YeHBI B pabodveii mporpamme
JIACIUATITAHBI (MOIYJIS).

YpoBHHN c(hOPMHPOBAHHOCTH KOMIETEHI[HH MO TUCHHUIUINHE ONPEICIACTCS CIeIy-
IOIIUM 00pa3oM:

1. Beicokuii ypoBeHb chopmMupoBaHHOCTH KoMrieTeHmi (100-86 6amios):
«O1uHO» (5) — OlLIEHKa COOTBETCTBYET BHICOKOMY YPOBHIO M BBICTABISICTCS 00ydaromemMycs,
€CJIM OH TIyOOKO W TPOYHO YCBOWJI TPOTPAMMHBIA Marepuaj, WCUCPIBIBAIOIIE, IMOCIEI0-
BaTeNIbHO, YETKO U JIOTUYECKU CTPOMHO €ro M3jaraeT Kak B paMKaxX WHIAMBUAYAIbHOH, TaK U
TPYIIOBON pabOThI, YMEET TECHO YBSI3bIBATh TEOPHUIO C MPAKTHKOM, CBOOOJHO CIPABIISIETCS C
TeCTaMH, 3aJa9aMH, BOTIPOCAMHU 10 Pa3HBIM pa3eNaM JUCIUILTUHBI U IPYTUMH BHIAMU TIPH-
MEHEHUS 3HAHUH, MPUYEM HE 3aTPYAHSETCS C OTBETOM IpPHU BHUIOM3MEHEHHH 3a/laHui, Tpa-
BUJILHO OOOCHOBBIBAET MPUHATOE PEIICHHE, BIaCeT Pa3HOCTOPOHHUMHU HABBIKAMH U TIPH-
€MaMHU BBITIOJTHEHUS MPAKTUYECKUX 33/1a4 KaK B YCTHOM Tak U B MUCbMEHHOU (hopMme.

2. Cpennuii ypoBeHb C()OPMUPOBAHHOCTHU KoMIleTeHIHH (85-69 6amioB):
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«Xopo1o» (4) — olleHKa COOTBETCTBYET CPEAHEMY YPOBHIO U BBICTABISETCS O0Oydaroliemycs,
€CJIM OH TBEPAO 3HAET Marepuall, FPaMOTHO U MO CYILIECTBY M3JIaraeT €ro, Kak B paMKax WHJIH -
BUyaJIbHOM, TaK M TPYIIOBON pabOThI HE TOMYyCKas CyIIECTBEHHBIX HETOYHOCTEH B OTBETE Ha
BOIIPOC WJIA BBINOJHEHUM 3aJaHHM, MPABUIIBHO IPUMEHSIET TEOPETUUYECKUE IOJIOKEHUS TPU
pEIIeHNN TMPaKTUYECKUX BOMPOCOB U 3afady, BIajeeT HeOOXOAUMBIMU HABBIKAMU U MPHUEMaMU
WX BBITIOTHEHUS KaK B YCTHOM Tak M B MUCbMEHHOM (opme.

3. ba3oBblil ypoBeHb chopMupoBaHHOCTH KoMIleTeHIUH (68-51 GanoB):
«YIIOBIETBOPUTENBHOY» (3) — OILIEHKA COOTBETCTBYET 0a30BOMY YPOBHIO M BBICTABISIETCS 00Y-
YaloIIeMyCsl, €CTM OH MMEET 3HaHUS TOJIbKO OCHOBHOTO MaTrepualla, HO He yCBOMII €To JeTaleH,
JIOITyCKAaeT HETOYHOCTH, IEMOHCTPUPYET HEIOCTATOYHO MpaBUWIIbHBIE (POPMYIUPOBKHU, HApyIIIE-
HUS JIOTHYECKOW TIOCTIeIOBATEIbHOCTH B M3JIOKEHUU TPOTPAMMHOTO MaTepualia, UCIBITHIBACT
3aTPyAHEHUS PH BBHITIOTHEHUH MPAKTHYECKUX PaOOT.

4. Huzkuii ypoBeHb chopMupoBaHHOCTH KoMrieTeHu# (50-0 6amoB).
«HeynoBnerBopuTtensHO» (2) — OIEHKA BBICTABIsACTCS 00ydaromeMycsi, KOTOPBI HE JOCTHTA-
eT 0a30BOTO YPOBHS, ICMOHCTPHUPYET HEITOHUMAHHE MPOOJIEMbI, HE 3HAET 3HAYUTEIHHON YacTH
NPOTrPaMMHOTO MaTepHana, JOMYyCKaeT CYIIECTBEHHbIE OMIMOKH, HEYBEPEHHO, C OONBIINMHU
3aTPyJAHEHUSMH BBITIOHSCT MPAKTHYECKUE PAOOTHI.
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45.04.02 JTunzeéucmuxa, Ilepeeoo u nepesodosedenue, /leosvle KOMMYHUKAUUU 68 MENHCKYIbIMYPDHOM
eé3aumooeucmeuu, 2025 2.n., ounan

DoHO oUeHOUHBIX CPEOCH 8 OUCUURTUHBL (MOOY/IA) 0000PEH U PEKOMEHO08AN:

IIpopexTop no yuebHoi paboTe yTBepxkaeHo 24.02.25 A.A. Canamaros
YdeHBIM COBETOM (paKysIbTeTa JIMHTBUCTUKU U II€PEBOAA

[Iporokon 3acenanust Ne 6 ot 18.02.2025

IIpencenarens YdyeHoro copera

(hakynbTeTa TMHTBUCTHKH U

nepeBo/a COTJIACOBaHO JI. A. Hedenona
3acedanuem Kagheopvt meopuu u RPAKMUKU AH2TUICKOZ0 A3bIKA

[Ipotokon 3acenanus Ne 6 or 31.01.2025

3aBenyromuid kadeapoi COTJIACOBAHO I'. P. Bnacsin

ABTOp (COCTaBUTEINb) H.®. I'epman

Cmpykmypa paboueit npozpammel coomeemcmeyem npuxazy pekmopa @I'bOY BO «Henl Yy om «13»
anpensn 2021 2. Ne 247-1



