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HAPaBICHHOCTH (IpodiTio) «YIpasieHHe B cepe HHOSI3EIYHOTO 00pa30BaHMUs»
OI'BOY BO «Henl 'V».

Bepcus noxymenra - 1 ctp. 1 u3 20 IlepBsIii 3x3eMILIAP KOITA Ne
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Hanpasaenue noarorosku 44.04.01 Ilegarornyeckoe oopazoBanue

HanpagienHocts (npoduib) Ynpasjenne B cpepe HHOA3BIYHOTO 00pa30BaHusI
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IIpuceanpaemas kpaaupukanus (CTeneHb) MarucTp
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DoH/ OLIEHOYHBIX CPEACTB 0A00PEH U PEeKOMEH0BAH

ITpopekTop 1o yueOHol padboTe yrBepxaeHo 27.02.26 A.A. CanamaToB
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27 centsiops 2022 Ne 573-1



MHWHOBPHAYKMU Poccun
denepalibHOE TOCYIAPCTBEHHOE OIOIKETHOE

@” o0pa3oBarenbHOE YUpeKACHHE BRICIIEro 00pa3oBaHus

«YensOunckuii rocynapctseHHslil yausepeuret» (PI'bOY BO «Henl'Vy»)
@axyIbTET JMHIBUCTUKH M IIEPEBOJIA

DoHJ] OLIEHOYHBIX CPEJICTB IS IPOMEKYTOUHOM aTTEeCTAIMH 110 AUCLUIIINHE « YTIpaBIeHUE
KOMaHJaMuy, 10 HanpasieHnio moArotoBku 44.04.01 «Ilexparorundeckoe oOpa3oBaHUe»
HampasJeHHOCTH (IpoduiTio) «YIpasieHHe B cepe HHOSI3EIIHOTO 00pa30BaHMUs»

OI'BOY BO «Henl 'V».

Bepcus noxymenra - 1 ctp. 3u3 20 IlepBsIii 3x3eMILIAP KOITA Ne

Conep:xkanue

1. ITaciopt ¢oH1a OLIEHOYHBIX CPENICTB

2. [lepeuenp GpopMHUpPYEMBIX KOMIIETEHIIUMA

2.1. KomneTeHIMH, 3aKpeIUIEHHBIC 3 TACITUTUTHHON

3. ConepxaHue OLEHOYHBIX CPEJCTB IO TUCLHUIIIIMHE

3.1. Bujsl O11cHOYHBIX CPEJICTB

3.2. ConepxaHne OLIEHOYHBIX CPEJICTB

4. Ilopsatok npoBeneHUs 1 KPUTEPUN OLICHUBAHUS ITPOMEKYTOUYHOM arTecTaluuu

4.1. ITopsanok npoBeAeHUS IPOMEKYTOUYHOM aTTECTAUU

4.2. Kputepuu olieHUBaHUS MPOMEKYTOYHOH aTTeCTAIlMH MO0 BUAM OIEHOYHBIX CPEJICTB
4.3. Pe3ympraThl TMPOMEXKYTOYHON aTrTeCTallid ¥ YPOBHU C(HOPMHUPOBAHHOCTH
KOMIETEHIIUN.
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DY

MHWHOBPHAYKMU Poccun
denepalibHOE TOCYIAPCTBEHHOE OIOIKETHOE

o0pa3oBarenbHOE YUpeKACHHE BRICIIEro 00pa3oBaHus
«YensOunckuii rocynapctseHHslil yausepeuret» (PI'bOY BO «Henl'Vy»)

cDaKyHLTCT JIMHTBUCTHUKH U IIEPEBOJAA

@DOH/I OLICHOYHBIX CPEICTB JUIS IPOMEXYTOUHOI aTTECTALUHU 110 AUCLHUILINHE «YIPaBICHUE
KOMaHJaMuy, 10 HanpasieHnio moArotoBku 44.04.01 «Ilexparorundeckoe oOpa3oBaHUe»
HampasJeHHOCTH (IpoduiTio) «YIpasieHHe B cepe HHOSI3EIIHOTO 00pa30BaHMUs»

®I'BOY BO «Henl V.

Bepcus noxymenra - 1

ctp. 4 u3 20 ‘

IlepBsIii 3x3eMILIAP

KOITA Ne

1. TacmopT (poHIA OLIEHOYHBIX CPEACTB

Hampasnenue nmoaroroBku 44.04.01 Ilemarornueckoe oopa3oBaHue
Hamnpasnennocts (mpoduis) Yrpasienue B chepe HHOA3BIYHOTO 00pa30oBaHUs
Hucuunnuaa b1.0.01 ITcuxomornyeckne 0CHOBBI NEJATOrMYECKOrO U KaJIpOBOTO

MCHCI>KMCHTA

Cemectp uszyuenus: 1
dopMa IPOMEKYTOUYHOM aTTeCTaluN: DK3aMEH

2.1. KomnereHuuu, 3aKpeniéHHbIe 32 TUCUUIITIMHON

2. Ilepeuenn popMupyeMbIX KOMIETEHIUI

Nzyuenne quctumuabl 51.0.01 [Tcuxomorndeckre 0CHOBBI TIEAaroruaeckoro u
KaJJpOBOTO MEHEIKMEHTA
HaIpaBJeHO Ha (OPMUPOBAHUE CIEAYIOITUX KOMITETECHIIHI:

Koa m HauMeHnoBanune

NHaukaTopbl A0CTHAKEHUS

IlepevyeHs NJaHNPyeMBbIX Pe3yJILTATOB

c(;(r?:urc[flf)e:l[)[:}glc KoMmmeTeHuii cornacHo OIIOII BO o0y4eHus Mo JMCHHUIIIMHE
1 2 3

YK-4: Criocoben | YK-4.1. Oo0iaaer 3HaHUSAMH | 3HATH:

IIPUMEHATH ocobeHHocTedl ¥ mpaBun JmuHOW w | Jna moctwxenus YK-4.1: coBpemeHHbIE
COBpPEMEHHBIE npodeccuoHaTbHOM YCTHOH U | KOMMYHUKaTHBHBIE  TEXHOJOTMM  Ha
KOMMYHHMKaTHUBHBIE NUCbMEHHON KOMMYHHMKAIUY, B TOM 4uCie | MHOCTPAHHOM S3BIKE AJIsL aKaJEMHICCKOTO
TEXHOJIOTHH, B  TOM | Ha HHOCTPaHHOM(BIX) sI3bIKe(ax) ¥ TPO(ECCHOHANBEHOTO  B3ANMOCHCTBHS
qucie Ha | YK-4.2. JemoHcTpupyet yMeHne | AV YNPaBJIeHHs KOMaHIHOMU paboToii.
MHOCTPaHHOM(BIX) HPUMEHSTh coBpeMeHHble | Y MeTh:

s3bIke(ax), JUIS | KOMMyHHKAaTHBHbIe. — TexHomormu s | AWU1 Aoctikenns YK-4.2: ncnonbsosats
aKaJIEeMUIECKOTO W | aKaJeMHYeckoro M mnpodeccroHaibHoro | COOTBCTCTBYIONME — KOMMYHHKATHBHLIC
npodeccHoHaIEHOTO B3aHMOJIEHCTBHS B CHTYallHH YCTHOH m | o noJOTHH Ha MHOCTPAHHOM S3BIKC A
B3aUMO/ICHCTBUS IIHCHMEHHOI KOMMYHHKALAH, B TOM GHCIIE | orcMIieckoro i npoeccuonaLHoro

HA MHOCTPAHHOM (BIX) sI3bIKe(aX)

VK-4.3. MeeT HaBBIKM aKaJeMUYECKOTO U
PO eCCHOHAITBFHOTO B3aUMOACHCTBHS, B TOM
YHCJIe Ha HHOCTPaHHOM(BIX) SI3BIKE (aX).

B3aMMO/JICHCTBHUS.

Baanern:
Jna  moctmkenns YK-4.3: HaBbIKaM#
BbIOOpa S3BIKOBBIX CpeaCTB B

COOTBCTCTBHMH C 3aJjadyaMH yCTHOfI u
MUCbMEHHOM KOMMYHHKaIIUH.

TIK-2: Criocoben
OpraHU30BbIBAThH
NEATEIBLHOCTD
00paszoBaTesbHOM
OpTaHM3aInuu

TIK-2.1. 3HaeT OCHOBBI MEHE)KMEHTA B
chepe HHOS3BIYHOTO 00pa30BaHMUS.

MK-2.2. YmMmeer IUIAHUPOBATh
JIeSTeIbHOCTh o0pazoBarenbHOit
OpTaHM3aINN.

IK-2.3. Bnageer YMEHUSAMH
OCYUIECTBIISITH ~ MOHUTOPHHT,  aHAIH3,
OLIEHKY 3¢ PeKTUBHOCTH u
Pe3yJIbTaTUBHOCTH JIeSITEIIbHOCTH

OGpaSOBaTGHLHOﬁ OpraHu3anuu.

3HaTh:

Jna  moctmkenus  IIK-2.1:  ocHOBBI
MEHEDKMEHTa B cepe HMHOS3BIYHOTO
00pa3oBaHusI.

YMerb:

Jus pocrmkenust [1K-2.2: nmaHupoBaTh
paboTy KOMaHAbI

Baaners:
st moctmxenns I1K-2.3:  ymenusmu
OCYLIECTBIISITH ~ MOHUTOPUHI,  aHAJM3,
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DY

MHHOBPHAYKMH Poccun

DenepanbHOE TOCYIAPCTBEHHOE OIOKETHOE
o0pa3oBarenbHOE YUpeKACHHE BRICIIEro 00pa3oBaHus
«YensOunckuii rocynapctseHHslil yausepeuret» (PI'bOY BO «Henl'Vy»)
@DakyabTeT IMHTBUCTUKH U IIEPEBOIA

@DOH/I OLICHOYHBIX CPEICTB JUIS IPOMEXYTOUHOI aTTECTALUHU 110 AUCLHUILINHE «YIPaBICHUE
KOMaHJaMuy, 10 HanpasieHnio moArotoBku 44.04.01 «Ilexparorundeckoe oOpa3oBaHUe»
HampasJeHHOCTH (IpoduiTio) «YIpasieHHe B cepe HHOSI3EIIHOTO 00pa30BaHMUs»

OI'BOY BO «Henl 'V».
Bepcus noxymenra - 1 cTp. 5us3 20 IlepBsIii 3x3eMILIAP KOITA Ne
OLIEHKY 3G PEeKTUBHOCTH u
Pe3yJIbTaTUBHOCTH JIeSITENIBHOCTH
00pa3oBaTeabHOM OpraHU3altu.

3.1 Buabl OlleHOYHBIX CPEICTB

3. Conep:xkaHue OLIEHOYHBIX CPEACTB MO JUCHUTIITUHE

Koz, Ilepeuenn KonTpoaupyembie Cemectp | Homep | HammeHoBanue
HANMEHOBaHHe IUIAHHPYEeMBbIX Tembl/ 3a/IaHusd OLI€HOYHOT0
KOMIIeTeHI[HH pe3yJabTaToB pa3nesnbl (HoMep 1 cpeacTBa
corsiacHo ®I'OC o0y4eHus no HAa3BaHHe pa3jiea u3
JTUCHMILINHE PIIJ n.2.2)
YK-4: Cniocoben 3HaTh: Monyiib 1. OcHOBBI 2 1 3axpvimoie
IPUMECHSTh Jns JOCTUKEHUS yYunpasBJieHus 80npocwl ¢
COBPEMEHHBIE YK-4.1: KOMaHJaMH. 8b160poM
KOMMYHHKAaTUBHBIE | COBpPEMEHHbIE omeema
TEXHOJIOTUH, B TOM KOMMYHHUKaTHBHbIE Tewma 1. Beenenue B
qHCIe Ha TEXHOJIOTHH Ha | YMPaB/ICHUC KOMAaHIOM.
MHOCTpaHHOM\ MHOCTPAHHOM si3blke | LCOPMH IPYINOBOH
(pIX) s13BIKE(aX), AT | JIs AMHAMHKH
aKaJIeMHUIeCKOTO aKaZeMHIECKOro M | .
ema 2.
po¢eCCHOHATBHOTO | MPO(decCHOHATEHOTO
. . ITonsaTue KOMaH/bI.
B3aNMO/JICHCTBUS B3aHMOJICHCTBHSA
Paznuuus mexny
TUIs YIPABICHHA | Lovrnany u
KOMaH/IHOH koMaHgamu. Teopun
paboToi. IpYyNIOBON AMHAMUKH U
YMmeTh: > dexTHBHOI 2 2 3axpeimoie
IIJ'IH JOCTHXXCHUA KOMaHZlHOﬁ pa60Tbl. 80NpOCHL HA
VK-4.2: Heo6x0a1uMocTh coomeemcmaue
HCTIONB30BaTh COBMECTHOTO JIMACPCTBA
COOTBETCTBYIOIIHE B OpraHM3aUsIX
KOMMYHUKATHBHEIC
TEXHOJIOTUH Ha Tema 3. ®akropsl,
HHOCTPaHHOM SI3BIKE BJIAAIOIINC Ha
JUISL aKaJeMUYECKOro CIUIOYCHHOCTb U
" [POAYKTHBHOCTb
1pO(eCCHOHATLHOTO koMaubl. KimroueBnlie
B3aMMOJICHCTBUS. SJIEMCHTBI
HapTHEPCKOTO
Bnanets: COTPYAHUYECTBA 2 3 Ketic
Jlst mocTmkeHus
YK-4.3: HaBpIKaMu Mopy.is 2.
BBIOOPA S3BIKOBBIX Kommynuxauus s
CPeJICTB B KOMAaH/1ax
Tema 1.
COOTBETCTBUU C
. Teopus u Mmoznenu
3aJja4aMH yCTHOU U
- KOMMYHMKaLUHU.
MTUCHMEHHON
Bapbeps! B
KOMMYHUKAITUH.
KOMMYHUKAIIH.
AKTHBHOE CITyIIaHHE.
HesepOanbhas
KOMMYHHUKAIHs B
Pa3HBIX KyIBTypax.
MexkynbTypHas
KOMMYHHUKAIHsl B
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DY

MHWHOBPHAYKMU Poccun
denepalibHOE TOCYIAPCTBEHHOE OIOIKETHOE

o0pa3oBarenbHOE YUpeKACHHE BRICIIEro 00pa3oBaHus
«YensOunckuii rocynapctseHHslil yausepeuret» (PI'bOY BO «Henl'Vy»)

cDaKyHLTCT JIMHTBUCTHUKH U IIEPEBOJAA

@DOH/I OLICHOYHBIX CPEICTB JUIS IPOMEXYTOUHOI aTTECTALUHU 110 AUCLHUILINHE «YIPaBICHUE
KOMaHJaMuy, 10 HanpasieHnio moArotoBku 44.04.01 «Ilexparorundeckoe oOpa3oBaHUe»
HampasJeHHOCTH (IpoduiTio) «YIpasieHHe B cepe HHOSI3EIIHOTO 00pa30BaHMUs»

OI'BOY BO «Uenl '¥V».
Bepcus noxymenra - 1 cTp. 6 u3 20 IlepBsIii 3x3eMILIAP KOITA Ne
Pa3HO00pa3HBIX
KOMaH/1aX.
Tema 2. Monens
aCCEpTUBHOU
KOMMYHUKAIIUH.
[Ipenocrasnenue u
MOTy4YeHUE
KOHCTPYKTUBHOM
00parHOii CBS3H.
VYnpasnenue
KOH(IIUKTaMHU: CEMb
IIaroB K COBMECTHOMY
Ppa3perneHuro
KoH(HUKTOB. HaBbikK
BEJICHUSI IIEPETOBOPOB.
[IK-2: Criocoben 3Hatk: Monyiib 1. OcHOBBI 3axpvimvie
OpraHU30BbIBATh Jns noctixeHus ynpaBJIeHHs 80NPOCYHL C
EATEILHOCTD TIK-2.1: ocHOBEI KOMAaH/IaMH. 86100pOM
00pa3oBaTenbpHOM MEHEI)KMEHTA B omeema
OpraHu3aIuu chepe uHosEIYHOTO | 1eMa 1. Beenenue B .
06pa3oBaHHs. YHPABIICHHE KOMAH/IOH.
YmMmers: Teopun rpynmosoi 3axpvimoie
Hnst OCTHIKEHHSA AHaMHKH 60NpOCHL HA
[IK-2.2. nnanupoBath coomeemcmeue
paboTy KOMaHAbI Tema 2.
IMoHsITHE KOMaHIIBL.
Bnaners: Pasmuans mexry Keitic

Jli1st mocTmKeHUs
[IK-2.3: ymenusamu
OCYIIECTBIATh
MOHHTOPHHT, aHAJIH3,
OIICHKY

3¢ GEKTUBHOCTH U
Pe3yABTaTUBHOCTH
JIESITEIIbHOCTH
00pazoBaTenbHOM
OpraHu3aIuy.

TpynIamMu 1
komangamu. Teopun
TPYIIIOBOI JHHAMUKY U
s pexTuBHON
KOMaHHOH paOoTEHI.
HeobxonumocTts
COBMECTHOTO JINJIEpCTBA
B OpraHmu3zanusax

Tema 3. @axTopsl,
BIIHSIOLINEC HA
CIUIOYEHHOCTH U
MPOIYKTUBHOCTh
komaH[bl. Kittouebie
AIIEMEHTBI
MapTHEPCKOTO
COTPYAHUYECTBA

MonyJs 2.
KommyHnukanus B
KOMaHJax

Tema 1.

Teopus u mogenu
KOMMYHHKALIUH.
Bapreprr B
KOMMYHHKALIUH.
AKTUBHOE CITylIaHue.
HesepOanbHas
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DY

MHHOBPHAYKMH Poccun

DenepanbHOE TOCYIAPCTBEHHOE OIOKETHOE

o0pa3oBarenbHOE YUpeKACHHE BRICIIEro 00pa3oBaHus

«YensOunckuii rocynapctseHHslil yausepeuret» (PI'bOY BO «Henl'Vy»)
@DakyabTeT IMHTBUCTUKH U IIEPEBOIA

@DOH/I OLICHOYHBIX CPEICTB JUIS IPOMEXYTOUHOI aTTECTALUHU 110 AUCLHUILINHE «YIPaBICHUE
KOMaHJaMuy, 10 HanpasieHnio moArotoBku 44.04.01 «Ilexparorundeckoe oOpa3oBaHUe»
HampasJeHHOCTH (IpoduiTio) «YIpasieHHe B cepe HHOSI3EIIHOTO 00pa30BaHMUs»

OI'BOY BO «Uenl '¥V».
Bepcus noxymenra - 1 ctp. 7 u3 20 IlepBsIii 3x3eMILIAP KOITA Ne
KOMMYHUKAIHSI B
Pa3HBIX KYJIBTypax.
MexKynbTypHas
KOMMYHHKAIIS B
Pa3sHO00pa3HBIX
KOMaH/aX.
Tema 2. Mogens
acCepTUBHOM
KOMMYHUKAIIUH.
[IpenocraBnenue u
MOTy4YeHUE
KOHCTPYKTHBHOM
00parHOii CBS3H.
VYnpasnenue
KOH(IIUKTaMHU: CEMb
IIaroB K COBMECTHOMY
Ppa3perneHuro
KoH(HUKTOB. HaBbIKK
BEJICHUSI IIEPETOBOPOB.
VK-4: Criocoben 3HaTh: Monyasb 3. 3axpvimoie
MPUMEHSTD Jus  poctmkenus | JlmgepeTso 80NPOCYHL C
COBpPEMCHHBIC YK-4.1: Tema 1. 86100pOM
KOMMYHHUKATUBHBIE | COBPEMEHHBIE Ctunu nuaepeTBa u ux omeema
TEXHOJIOTHH, B TOM KOMMYHUKATUBHBIE BIIMSIHUE Ha
YyHUCIIe Ha TEXHOJIOTUHU Ha | 3pPEKTHBHOCTH
MHOCTPaHHOM\ MHOCTPAHHOM SI3bIKE | KOMaHJpbl.
(pIX) s13BIKE(AX), I | JII
aKaJIeMUYECKOTO U akagemuueckoro u | Tema 2.Teopun
npodecCHOHANBHOTO | MPO(PECCHOHANIBHOIO | MOTHBALHH.
B3aUMOJEICTBUA B3aMMOJICHCTBUA
JUTSL ynpasieHuss | MoayJs 4.
KOMaHJHOH IIpunsaTHe pemenunii
paboToii.
YmMmers: Tema 1. 3axpvimoie
Jns noctikeHus Monenu u TeXHUKU 80NPOCHL HA
VK-4.2: MPUHSITHS PELICHUN. coomeemcmaeue
HCIOJIb30BaTh Ioctpoenue
COOTBETCTBYIOIIHE KOHCEHCyca.
KOMMYHUKaTHUBHbIE Tema 2.
TEXHOJIOI'MH Ha KomangHoe pemenue
HMHOCTPAHHOM SI3bIKE mpobieM: CHCTeMHBIE
JUIS aKaJIeMHYECKOTO | MOJEIU
u COTPYIHUYECTBA.
npogeccuonansaoro | OPdexTuBHOCTD
B3aUMOJICICTBHUSI. JIeJIeTUPOBAHUSL.
Bnanets: Keiic
Jlist mocTmkeHus
VYK-4.3: HaBbIKamMu
BEIOOpA SI3BIKOBBIX
CpEICTB B
COOTBETCTBUU C
3a7la4aMy YCTHOM U
[IMUCbMEHHOM
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MHWHOBPHAYKMU Poccun
denepalibHOE TOCYIAPCTBEHHOE OIOIKETHOE

@” o0pa3oBarenbHOE YUpeKACHHE BRICIIEro 00pa3oBaHus

«YensOunckuii rocynapctseHHslil yausepeuret» (PI'bOY BO «Henl'Vy»)
@axyIbTET JMHIBUCTUKH M IIEPEBOJIA

@DOH/I OLICHOYHBIX CPEICTB JUIS IPOMEXYTOUHOI aTTECTALUHU 110 AUCLHUILINHE «YIPaBICHUE
KOMaHJaMuy, 10 HanpasieHnio moArotoBku 44.04.01 «Ilexparorundeckoe oOpa3oBaHUe»
HampasJeHHOCTH (IpoduiTio) «YIpasieHHe B cepe HHOSI3EIIHOTO 00pa30BaHMUs»

OI'BOY BO «Uenl '¥V».
Bepcus noxymenra - 1 ctp. 8 m3 20 IlepBsIii 3x3eMILIAP KOIIMA Ne
KOMMYHUKAIHH.
TIK-2: Crocoben 3HaTh: Monayas 3. 3 1 3axpvimoie
OpraHU30BbIBATh Jnsa noctuxeHus JIngepcTBo 80NPOCYHL C
NeATEIbHOCTD TIK-2.1: ocHOBBI Tema 1. 8b100pOM
00pa3oBaTenbpHOM MEHEPKMEHTA B Crunu nuaepcTBa U X omeema
OpraHu3aIuu chepe HHOSI3BIYHOTO BIIMSIHUE Ha
00pa3zoBaHuUsI. 3 PeKTHBHOCTH
YMmeTh: KOMaH/IbI. 3 2 3axpvimoie
Jns noctmwkenus | Tema 2. Teopuu 680NpoCyHL HA
ITK-2.2. miaHupoBaTth | MOTHBALIWH. coomeemcmsue
paboTy KoMaH/bI
Monyas 4.
Braznets: IpuHsiTHE penIeHuii 3 3 Keiic
JIi1st mocTIKeHUS Tema 1.
[IK-2.3: ymenusamu Mojenu 1 TEXHUKH
OCYILECTBIIAT MPHUHATHS PELICHUH.
MOHUTOPHHT, aHanu3, | [loctpoenue
OIICHKY KOHCEHCyca.
3G PEKTUBHOCTH U Tema 2.
Pe3yIBTaTUBHOCTH KomangHoe pemenue
JeSITETbHOCTH mpo0ieM: CHCTeMHBIe
00pa3oBaTenbHOI MOJIEITH
OpTaHU3aIUH. COTPYIHHYECTBA.
D¢ dextuBHOCTH
JIEIIETHPOBAHUS

3.2 Conep:xaHue OLIEHOYHBIX CPE/ICTB

Cemecrp 2.
PART I

Task 1. Choose the correct option

Question 1

Your teacher puts five strangers in a team for a class project. In the beginning, they are just a "group” of
people. What is the main thing they need to do to become a real "team"?

a) Work alone on their own parts and only meet at the end.

b) Make friends on social media first.

c) Start working together, sharing ideas, and depending on each other to complete the project.

d) Choose one leader who makes all the decisions.

Question 2

A team is not working well together. People don't trust each other. What is the BEST way to use a
communication app (like WhatsApp or Slack) to make the team more united and productive?

a) The manager sends a list of rules to everyone.

b) Create a group chat where team members can ask quick questions, share small successes, and support
each other.

¢) Only use the app to send reminders about deadlines.

d) Ask team members to send private messages to the manager about problems.
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Question 3

Maria is from a culture where people avoid saying "no" directly. During a video call, she smiles and says
"That might be difficult" when she disagrees with an idea. Her teammate, John, is from a culture where
people are very direct. He thinks she agrees because she smiled. This misunderstanding happens because
of:

a) bad internet connection.

b) different rules for non-verbal communication and politeness in different cultures.

¢) John's poor active listening skills.

d) a conflict that needs seven steps to fix.

Question 4

A team leader wants to give feedback to a teammate who often arrives late to meetings. Which statement
uses the model of assertive communication correctly?

a) "You are always late. It's very disrespectful to everyone."

b) "I've noticed you've arrived late to the last three meetings. When you're late, we have to repeat
information. Can we talk about how to fix this?"

c) "It's okay, don't worry about it. We just started anyway."

d) "Why are you always late? Don't you care about the team?"

Question 5

Your team has a new project and needs to organize tasks, deadlines, and responsibilities. What is the
BEST way to plan the work using modern communication technology?

a) Send individual emails to each team member with their tasks.

b) Create a shared online document (like Google Sheets) with a timeline and ask the team to fill in their
tasks and deadlines together.

c¢) Wait until the last minute and then tell everyone what to do.

d) Let each person work alone and hope everything gets done on time.

Question 6

In a language school, some teachers like to work alone and never share ideas. The director wants them to
become a real team. What should the director do first?

a) Tell each teacher to work harder alone.

b) Start regular meetings where teachers can plan lessons together and share what works in their classes.
¢) Buy new textbooks for everyone.

d) Ask teachers to send reports every day.

Question 7

A team of English teachers is not very united. Some teachers feel that other teachers don't listen to their
ideas. What is the BEST way to make the team work better together?

a) The director makes all the decisions alone.

b) Teachers stop talking to each other about work.

¢) Teachers start celebrating small wins together, for example by sharing successful activities in a group
chat.

d) The director gives a long lecture about teamwork.

Question 8

During an online meeting, a teacher from Japan nods and smiles when the coordinator suggests a new
teaching method. The coordinator, who is from the US, thinks the teacher agrees with the idea. But
actually, the teacher is just being polite and has concerns. This misunderstanding happens because of:
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a) a bad internet connection.

b) different cultures have different rules for non-verbal communication, like nodding and smiling.
¢) the coordinator forgot to send an agenda.

d) the meeting was too long.

Question 9

A new teacher made a mistake in the lesson plan for next week. You are the team leader. Using assertive
communication, what is the best way to tell them about the problem?

a) "This lesson plan is wrong. You need to be more careful!"

b) "It's okay, don't worry. I'll fix it for you."

¢) "I noticed a small mistake on page 2 of the lesson plan. Could you please take a look and update it
when you have time?"

d) "Why did you make this mistake?"

Question 10

Two teachers disagree about which textbook to use for next year. They start arguing in a team meeting.
What is a good first step to resolve this conflict together?

a) The director should decide immediately to stop the argument.

b) One teacher should just agree with the other to keep the peace.

c) Stop the meeting and let each teacher explain their point of view calmly without interrupting.

d) Ignore the problem and hope it goes away.

Task 2. Matching Task: What should you say?

Instructions: Read the situation in Column A. Then, find the best thing to say or do in Column B. Write
the letter of the correct answer (A-E) in the blank next to the number.

Column A: Situation Column B: Best Communication Action

1. Your team is arguing about which
textbook to use next year. Two teachers
have very different opinions. You want to
make sure each person feels heard and
understood.

A. PLAN THE WORK: You create a simple table in a
shared document. You list all the big tasks for the project
and ask the team, "Who wants to do each part? And when
can we finish each step?"

2. Your team has a new project — to create
a festival for English students. You need
to organize everything: who brings
materials, who leads the games, and when
todoit.

B. CHECK FOR UNDERSTANDING: You say, "So, you
prefer Textbook A because it has more grammar practice.
And you like Textbook B because it has more videos. Did |
understand both of you correctly?"

3. A teacher on your team shares a draft of
the festival plan in a shared online
document. You see that one activity might
be too difficult for beginner students. You
want to help improve the plan.

C. INVITE PARTICIPATION: In the team chat, you
write, "Anya and John, you both have great ideas about
teaching beginners. What do you think about the plan for
the festival? Any suggestions?"
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Column A: Situation

Column B: Best Communication Action

4. Two teachers on your team are very
quiet. They have good ideas but never
share them in meetings. You want to
encourage them to speak up.

D. ASSERTIVE MESSAGE: You send a private
message: "Hi, | just wanted to check — did you see my
question about the test scores in the group chat? | need
them to finish the report. Could you let me know when you
can send them?"

5. A teammate forgot to share important
test scores with the group. You need these
numbers to finish your part of the report.

E. FRIENDLY COMMENT: You write a comment on
the document: "This festival looks fun! For the
‘'vocabulary quiz' activity, maybe it's a bit hard for ourn
youngest students. Perhaps we could add a simpler|

You want to remind them politely.

version?"
PART |1
Task 3. Case Study: The International Language Academy Challenge
Background

You are the Academic Coordinator at LinguaFuture International Language Academy, a small but
growing private language school with 25 teachers and about 300 students. The academy offers English,
Spanish, and Mandarin courses to adults and teenagers. The school has a diverse team: teachers come
from 8 different countries, and students represent over 15 nationalities.

Six months ago, the school principal introduced a new "Team Teaching" approach. In this system, two
teachers work together in each class — one leads the lesson while the other supports students. The goal
was to improve lesson quality and create a more collaborative work environment.

The Current Situation. Now, after six months, you need to monitor and evaluate how well this new
system is working. You have collected the following data:

\What is working well What is not working well

fgggﬁgéif tisfaction is high (85% positive Some teacher pairs argue about who does what
/Attendance rates have improved by 10% 4 teachers have asked to return to teaching alone
New teachers say they feel supported Communication between partners is often unclear
Students enjoy having two teachers Some teachers feel their ideas are ignored

You also received these comments in a recent anonymous teacher survey:
1. Teacher A (from Japan): "I prefer to prepare alone. My partner changes my materials without
asking."

2. Teacher B (from Brazil): "I love sharing ideas! But my partner never responds to my messages."

3. Teacher C (from Germany): "We have no clear rules. Who decides about homework? Who
contacts parents?"
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4. Teacher D (from Egypt): "In my culture, we respect the senior teacher. But here, the younger
teacher wants equal decisions. It is confusing."”

Your Task

As Academic Coordinator, you must:
— Analyze the effectiveness of the "Team Teaching" system.
— Evaluate its strengths and weaknesses.
— Propose solutions to improve team collaboration and communication.
— Communicate your findings and recommendations in two formats: written and oral.

Part 1: Written Communication Task

Situation: You need to prepare a formal report for the school principal. The principal wants a clear,
logical analysis of the situation and specific recommendations.

Task: Write a report (150-200 words) that includes:

Section What to include
Introduction Briefly describe the purpose of the report and the data you collected.
Analvsis Identify 2-3 main problems. Connect them to team dynamics, communication
y barriers, or cultural differences.
Evaluation State whether the "Team Teaching" system is successful overall. Support your

opinion with data from the table.

Recommendations |Suggest 2-3 practical actions to improve teamwork and communication.

Tips for success:

v" Use formal, professional language.

v" Organize your ideas logically (paragraphs, clear topic sentences).

v Support your points with evidence from the case.

v Propose solutions based on team management and communication theories.

Part 2: Oral Communication Task
Situation: You will now present your findings at a team meeting with all 25 teachers. The goal is not
just to share your report, but to facilitate a discussion, listen to teachers' concerns, and find solutions

together.

Task: Prepare for a 3-5 minute oral presentation and discussion. You should:

Step

1. Start the meeting

2. Present key findings

3. Facilitate discussion

© ®I'BOY BO «Ueal Y»

What to do

Welcome everyone and explain the purpose of the meeting. Use friendly,
inclusive language.

Briefly share 2-3 main points from your report. Use clear, simple
language (different from the formal report).

Ask open questions to hear from teachers. For example: "How has team
teaching worked for you?" or "What support do you need?"
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Step What to do

Show you understand teachers' feelings. Say things like: "So what | hear

4. Practice active listening you saying is..." or "It sounds like many of you feel..."

Imagine a teacher says: "This system was pushed on us. Nobody asked
5. Address a conflict what we think!" Respond using assertive communication and conflict
resolution steps.

End with a clear plan. Suggest forming a small group to create clear

6. Propose next steps "Team Teaching Guidelines" together.

Tips for success:

Adapt your language: more formal in the report, more conversational in the meeting.
Show empathy and cultural awareness when responding to teachers.

Use "I" statements for your opinions and open questions to invite participation.
Demonstrate active listening by paraphrasing what others say.

ANANENEN

CEMECTP 3.
PART 1.

Task 1. Choose the correct option

Question 1

A team leader always makes decisions quickly and tells team members exactly what to do without asking
for their opinions. Which leadership style is this?

a) Democratic style

b) Laissez-faire style

¢) Autocratic style

d) Coaching style

Question 2

According to motivation theories, some teachers work harder when they feel their work is meaningful and
appreciated. Which type of motivation is this?

a) Financial motivation

b) Intrinsic motivation

¢) Extrinsic motivation

d) Punishment-based motivation

Question 3

A team cannot agree on a new class schedule. The leader wants everyone to support the final decision,
even if it is not their first choice. What is the BEST approach?

a) The leader makes the decision alone to save time.

b) The team discusses options and works to find a solution that everyone can accept.

¢) They vote, and the majority wins.

d) They ask the principal to decide.
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Question 4

A manager delegates an important task to a junior teacher. What is the MOST important thing the
manager must do for delegation to be effective?

a) Give the task and never check on progress.

b) Explain the task clearly, provide necessary resources, and agree on a deadline.

¢) Do the task themselves to make sure it is done right.

d) Tell other team members that the junior teacher is now responsible for everything.

Question 5

A team leader uses different leadership styles depending on the situation. Sometimes she gives clear
directions to new teachers, but with experienced teachers, she gives more freedom. This is called:

a) Autocratic leadership

b) Situational leadership

c) Laissez-faire leadership

d) Demaocratic leadership

Question 6

According to Herzberg's motivation theory, which factor is a MOTIVATOR that makes employees
satisfied and motivated?

a) Good salary

b) Safe working conditions

¢) Recognition for achievements

d) Company policies

Question 7

A team is trying to solve a complex problem. They want to generate many creative ideas quickly without
judging them. Which decision-making technique should they use?

a) Voting

b) Brainstorming

¢) Consensus building

d) Delegation

Question 8

A leader gives the team complete freedom to make decisions and plan their own work. She only provides
help when asked. This leadership style is:

a) Autocratic

b) Democratic

c) Laissez-faire

d) Bureaucratic

Question 9

A team leader needs to delegate a task. Which task is BEST to delegate to a team member?
a) A task that is simple and helps the team member learn new skills.

b) A confidential task about firing someone.

¢) A crisis task that only the leader can handle.

d) A task the leader personally dislikes doing.

Question 10
Two team members have different solutions to a problem. To build consensus, what should the team do
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FIRST?
a) Take a vote immediately.
b) Let the leader choose the best solution.

¢) Listen to both solutions and find points where they agree.

d) Forget both ideas and find a completely new one.

Task 2. Matching Task: What should you say?

Instructions: Read the situation in Column A. Then, find the best thing to say or do in Column B. Write

the letter of the correct answer (A-E) in the blank next to the number.

Column A: Situation

Column B: Best Communication Action

1. Your team has a difficult problem — student
attendance is dropping. You need to generate as
many creative ideas as possible to solve it.

A. DELEGATE CLEARLY: You say, "Maria,
could you take the lead on organizing the
festival games? Please make a plan, decide who
helps you, and give me a short update by
Friday. Okay?"

2. Two teachers have different ideas for a new
speaking activity. You want everyone to support
one solution, even if it's not their favorite.

B. BRAINSTORM: In the meeting, you say,
"Let's spend 10 minutes sharing any idea, no
matter how unusual. We won't judge or discuss
ideas yet — just write them all down."

3. You are the team leader, and you want to give
a motivated teacher more responsibility by letting
them organize the school festival.

C. SITUATIONAL LEADERSHIP: You say,
"You've done this before successfully, so | trust
your judgment. You lead this project, and just
keep me updated. Let me know if you need
support."

4. An experienced teacher on your team is
confident and skilled. You want to give them
freedom to lead a project.

D. BUILD CONSENSUS: You say, "We have
two good options. Let's discuss what we like
about each one and see if we can find a solution
that combines the best parts of both."

5. A new teacher on your team is unsure how to
start a project. They need clear guidance and
close support.

E. SITUATIONAL LEADERSHIP: You say,
"Let's sit down together. I'll show you step by

step how to do this, and I'll check in daily until
you feel more confident."

Task 3. Case Study: The LinguaFuture Leadership Challenge

Background

You are the Academic Coordinator at LinguaFuture International Language Academy, a private

language school with 25 teachers and 300 students. The school has a diverse team: teachers come from 8

different countries.
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Six months ago, the previous principal retired, and a new principal, Dr. Roberts, was hired. Dr. Roberts
has a very autocratic leadership style. She makes all decisions alone — from choosing textbooks to
setting class schedules — and expects teachers to follow her orders without question. She rarely asks for
teachers' opinions.

The Current Situation
Now, after six months, you need to monitor and evaluate the impact of the new principal's leadership
style. You have collected the following data:

What is working well What is not working well

Decisions are made very quickly Iﬁﬁggg; )motivation is low (70% say they feel
The school looks more organized 5 experienced teachers have resigned

New teachers follow rules strictly Teachers stop sharing creative ideas
Administrative tasks are done on time Staff meetings are silent — no one speaks

You also received these comments in a recent anonymous teacher survey:

1) Teacher A (from Italy): "I have 10 years of experience, but my opinion never matters. | feel like
a robot, not a professional."

2) Teacher B (from South Korea): "In my culture, we respect the leader. But here, | have ideas to
improve classes, and | want to share them. But no one asks."

3) Teacher C (from the UK): "Dr. Roberts makes decisions about things she doesn't understand.
We have no choice but to follow bad ideas."

4) Teacher D (from Mexico): "l used to love teaching. Now I just do what I'm told. I'm looking for
anew job."

Your Task. As Academic Coordinator, you must:

Analyze the impact of the principal’s leadership style on the team.

Evaluate the strengths and weaknesses of the current situation.

Propose solutions to improve teacher motivation, involvement in decisions, and collaboration.
Communicate your findings and recommendations in two formats: written and oral.

AN NI

Part 1: Written Communication Task

Situation: You need to prepare a formal report for Dr. Roberts, the principal. She believes her autocratic
style is efficient. You must present a clear, logical analysis and recommendations.

Task: Write a report (150-200 words) that includes:

Section What to include

Introduction Briefly describe the purpose of the report and the data you collected.

Identify 2-3 main problems. Connect them to leadership styles and motivation

Analysis theories.
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Section What to include

State whether the current leadership approach is effective long-term. Support

Evaluation your opinion with data from the table.

Suggest 2-3 practical actions to improve motivation and involve teachers in
Recommendations decisions. Use concepts like delegation, consensus building, or situational
leadership.

Tips for success:
- Use formal, professional language.
- Support your points with evidence from the case.
— Connect problems to theory (e.g., Herzberg's motivators, autocratic vs. democratic styles).
—  Be respectful but clear — Dr. Roberts needs to understand the problem.

Part 2: Oral Communication Task

Situation: You will now present your findings at a staff meeting with all 25 teachers. Unlike the report
for the principal, this meeting is for the teachers. They are demotivated and frustrated. Your goal is to
listen, show empathy, and begin rebuilding trust.

Task: Prepare for a 3-5 minute oral presentation and discussion. You should:

Step What to do
1. Start the Welcome everyone and explain the purpose. Use warm, friendly, inclusive
meeting language. Acknowledge that things have been difficult.

Briefly share 2-3 main points from your report, but focus on feelings and

2. Present key experiences, not just data. Example: "Many of you said you feel your ideas

findings aren't valued."

3. Facilitate Ask open questions to hear from teachers. For example: "How has the last six
discussion months been for you?" or "What would make you feel more motivated?"

4 Practice Show you understand. Say things like: "So what | hear you saying is you want

more involvement in decisions." or "It sounds like many of you feel your

active listening experience isn't being used."

Imagine a teacher says: "Dr. Roberts doesn't care what we think. This meeting
5. Address a is a waste of time. Nothing will change.” Respond using assertive

conflict communication and show empathy while being honest about what you can
and cannot change.

End with a clear, realistic plan. Suggest forming a teacher advisory
group that can meet monthly to share ideas with the principal. Explain that
you will present their suggestions to Dr. Roberts.

6. Propose next
steps
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Tips for success:

1. Use conversational, empathetic language.
Show that you understand their frustration.
Be honest — don't promise what you can't deliver.
Use "I" statements and open questions.
Demonstrate active listening by paraphrasing.

akrowd

4. Ilopsinok NpoBeeHUs U KPUTEPUH OLICHMBAHUSA MPOMEKYTOYHOM aTTeCTALUMN
4.1. llopsanok nmpoBeaeHUs1 MPOMEKYTOYHOM aTTeCTALUMN

3a4yeT COCTOUT U3 2 YaCTEN.
1 wactp (Part 1) — cTyAeHT BBIOJHAET TECT, COCTOSLIUIN U3 2 3aJaHHUi 3aKPBITOTO

tuna. IIpomomkuTenbHOCTh — 25 MHHYT. MakcHManbHOE KOJWYECTBO OaylioB 3a
BBITIOJIHEHUE 3a/laHuii TecTta — 15 6anos.
2 ygacte (Part Il) — crymenT perraer kedc Ha YCTHYI0O M MHChMEHHYIO

KoMMyHHKaiuto. [IpogomkurensHocth — 60 MuHYT. MakcuManbHOE KOJIHYECTBO OaioB
3a BeINOHEHHUE 3aganus — 40 6aoB.
Bceero 3aganmii 3.
OO0m1ee KOJIMYeCTBO 0aJIoB — 55.
CooTHolleHre OallJIOB IO IIKaJ€ PACCUYUTHIBACTCS IPOIOPIIMOHAIBHO OOIIEMY
KOJIMYECTBY BO3MOXKHBIX OAJIIOB.
MaxkcumanpHbii 60amt — 100 6amioBs:
0-49 6aI0B - HE 3aYTEHO;
50-100 6aymIoB - 3a4TCHO.
OO61ee BpeMsi BBIIOJTHEHUS pa0OThl — 85 MUHYT.

OCOOEHHOCTH TPOBENCHUH TPOLEAYPHl OLIEHWBAHUS PE3YJAbTaTOB OOyUeHUS
MHBAJIMI0B U JIUI] C OTPAHMYEHHBIMH BO3MOXKHOCTSIMHU 37I0POBBSI 0003HAUEHBI B paboueit
nporpaMMe JUCHUTUIMHBI (MOIYIIs).

JlonoJTHUTE/IbHBIE MaTepPHAJIbl 1 000PYy/10BaHUE
[Ipn BBIMOJTHEHUM 3aJaHUN TPOMEKYTOUHOW aTTECTAlMU HK3aMEHYEMbIH HUMeeT
IIPABO I0JI30BATHCS OHJIANH-CIIOBAPEM.

4.2. Kputepun oleHUBAHUS MIPOMEKYTOYHOM aTTECTALMHU M0 BUAAM OLIEHOYHBIX
CpeacTB
Kirouu 1 KkpuTepuu K OeHNBAHUIO 3aIaHUH

Ne 3ananus | BepHblii oTBeT | Kpurepun
2 cemecTp
1 1:c, 2:b, 3:b, 4:b, 5:b, 6:b, 7:c, 8:b, 9:c, 10:c 1 6 3a KaX bl IPABUIBHBIA OTBET
0 6 - ocTajbHBIC CIyYan
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Maxcumym 10 6ammos

2 1:B, 2:A, 3:E, 4:C,5:D 1 6 3a KaXIBIH IPABUIILHBIA OTBET
0 6 - ocTaxpHBIE CITydan
MakcumyM 5 6aioB

3 cemecTp

1 1:c, 2:b, 3:b, 4:b, 5:b, 6:c, 7:b, 8:c, 9:a, 10:c 1 6 3a KaXKABIi IPaBUIBHBIN OTBET
0 6 - ocranbHBIE CIy4au
Maxcumym 10 Gayuios

2 1:b, 2:d, 3:a, 4:c, 5:e 1 6 3a KaKAbIi IPaBUIbHBIN OTBET
0 6 - ocranbHBIE CIIy4au
MakcumyM 5 6aioB

KpuTtepun oneHuBanus keiica (3axanue 3)
Maxkcumym 40 OamioB
3640 6am10oB (BBICOKUI YPOBEHB)
OOyuaronuiics TyOOKO BIIaJCET 3HAHUSMHU POPECCUOHATBHONH KOMMYHUKAIIUHU (YCTHOM
¥ MUCHPMEHHOH, B TOM YHWCIIE Ha MHOCTPAHHOM S3bIKE), JEMOHCTPHUPYET Oe3ympedHoe
pUMEHEHHE COBpPEMEHHBIX KOMMYHHKAaTUBHBIX TEXHOJIOTHIA: JIOTHYHOE,
apryMEHTUPOBaHHOE  M3JIOKeHue, »dddexTuBHas oOpaTHass CBA3b, KOpPPEKTHas
TEPMUHOJIOTHSL.
OTnu4HO 3HAET OCHOBBI MEHEDKMEHTA B cpepe 00pa3oBaHUs, MpEeAIaraeT peaJTucTUIHOS
u 000CHOBaHHOE pelICHHE Keiica ¢ YeTKHM IIAaHUPOBAHUEM JEATEIHHOCTH, CHCTEMOU
MOHHUTOPHHTA U OLIEHKH 3(PPEKTUBHOCTH.
VBepeHHO TIPENCTaBIsSICT pEIICHHWEe, OTBEYaeT Ha BOMPOCH, COONOMAET JTHKY
podeCCUOHATBEHOTO OOIIEHHUS.

32-35 GamioB (XOpOUIHiA YPOBEHbB)

Xopomio BrazeeT NpaBWIaAMH TMPOo(ecCHOHAIFHOW KOMMYHHKAIIMHM, HO JOIMYyCKaeT
HE3HAYUTENIbHBIC OIMOKU B TEPMHHOJIOTUHN WIIA CTHIIE H3JIOKEHHUSI.

3HaeT OCHOBBI MEHEPKMEHTA, pelIeHne Keica mpodeCcCHOHaTbHOE, HO OTJCIbHBIC 3TaIlbI
TUTAHUPOBAHUS WITU OIEHKHU TPOTIMCAHBI CXeMaTHYHO.

[Tpu 3amuTe 0oTBEYaeT yBEpEHHO, HO MHOTAA TPeOyeT YTOYHSIOIINX BOMIPOCOB.

28-31 6amn (ynoBIETBOPUTEIIBbHBIN YPOBEHB)

KommyHukanust crnabasi: M370KEHHE HEJIOTMYHOE, apryMEHTalus MOBEPXHOCTHAS,
TEPMUHOJIOTHSI HCIIONIB3YETCS C OITMOKaMHU.

OcCHOBBI MEHEKMEHTa 3HaeT (parmMeHTapHO, pelieHue (opMalbHOE, TUIAHHPOBAHHE
HEepeaTCTUYHO, MOHUTOPHHT U OI[CHKAa OTCYTCTBYIOT.

[Tpu 3amuTe oTBeYaeT HEYBEpEHHO, COMBUMBO, JOMYCKAET ONITHOKH.

20—27 6amnoB (HU3KUH YPOBEHB)

KoMMyHHKAaTHBHBIE TEXHOJIIOTUM HE IMPHUMEHSIOTCS, TEKCT XAaOTHYCH, TEPMHHOJOTHSI
OTCYTCTBYET.

VipapieH4Yeckoe pellieHHe He COOTBETCTBYET KEeWCy JIMOO OTCYTCTBYET, HET MOHMMAaHHS
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OCHOB MEHE[KMEHTA.
3ammrTa OTCYTCTBYET WJIH HEYIOBIETBOPUTEIBHA.

0-19 6annoB (04eHs HU3KUM / HE BBIITOITHEHO)

Pabota He npesicTaBieHa MO0 HE SBISETCS PEIICHUEM Keica.

4.3. Pe3yabrarbl NPOMEKYTOYHON aTTeCTAMM W YPOBHH CHOPMHUPOBAHHOCTH
KOMIIeTeHI M1

Ypoenu cgpopmuposannocmu komnemenyuti onpeoensemcs ciedyrouum oopa3om:
1. Boicoxuti  (86-100), cpeonuu (69-85), 6azosewiti  (51-68 6annos) yposuu
cihopmuposanrHocmu KoMnemeHyuu coomeemcmeyom oyeHke «3aYMmMeHoy:
OOyuaromuiicss 3HaeT 0COOCHHOCTH U MpaBUiia JIMYHOW U TpodeCcCUOHATBHONW YCTHOU U
MMCbMEHHOM KOMMYHMKAIlMHM, B TOM YHCJI€ HAa WHOCTPAHHOM S3BIKE; COBPEMEHHBIC
KOMMYHUKaTUBHbIE ~ TEXHOJOTMM JUII  aKaJeMHYeCKOro M  Mpo¢ecCHOHAIbHOIO
B3aMMOJICHCTBHS; OCHOBBI MEHE/DKMEHTA B cepe MHOS3BIYHOTO 00pa30BaHusl, BKIIIOYAs
YIIPABJICHUE NEAATOTUYECKUM KOJUIEKTUBOM, MOTHBALIIO U KOMaHIHOE B3aUMOJICHCTBHE.
OOyyaromuiicsi yMeeT MPUMEHSITh COBPEMEHHBIE KOMMYHUKATUBHBIE TEXHOJOTHHU IS
npo(eCcCHOHATBbHOTO  B3aMMOJCWCTBHS B CUTyalldd YCTHOM W  TNHUCHMEHHOUN
KOMMYHHMKAllM{, B TOM YHCJIE€ HAa WHOCTPAHHOM S3bIKE; IJIAHUPOBATh JESITEIbHOCTh
o0pa3oBaTenbHON OpraHu3aluu, pa3padbareiBaTh CTPaTeruy Pa3BUTHSI KOMaH/bl, CTABUTh
LIEIU U PACTIPEICIATh 3a1a4H.
OOyuaromuiics  BiajgeeT HaBbIKAMH  aKaJeMHUYeCKOro U MpodheCcCHOHAITBHOTO
B3aUMOJICUCTBUS, B TOM YHUCJIE HA WHOCTPAHHOM SI3bIKE; YMEHHUSMH OCYLIECTBISTH
MOHMTOPHMHI, aHalIU3 U OLEHKY 3((EKTUBHOCTH JEATEIbHOCTH 00pa3oBaTebHON
OpraHu3alid M KOMaHJHOW paboThl, Mpeajaratb OOOCHOBAHHBIC YIIPABICHUECKUE
peuieHus.

2. Huskuii ypogenv cpopmuposannocmu KOMNemeHyull coOomeemcmeyem oyenKe He
saumeno (0-50 6annos) u npeononazcaem @opmuposanue KOMREMEHYUll HA HUBKOM
yposne: OOydaromMiicss He 3HaeT OCOOCHHOCTM U MpaBuia MNpodeccHoHaIbHOU
KOMMYHHUKAaIlMW, B TOM YHUCIIE¢ HA WHOCTPAHHOM SI3BIKE; HE BIIAJICCT TCPMHHOJIOTHEH; HE
UMeeT MpeACTaBIeHHsI 00 OCHOBaX MEHEIKMEHTa B cepe MHOS3BIYHOTO 00pa30BaHUs U
yIIpaBJICHUS] KOMaH/IaMHU.

OOyuaronuiicss He yMeeT MPUMEHATh KOMMYHHKATUBHBIC TEXHOJIOTHH IS
po¢eCCUOHATBHOTO B3aUMOICHCTBUS; HE CITOCOOCH IIAaHMPOBATH JICITEIHHOCTh
o0pa3oBaTeNbHON OpraHU3alMy, pa3padaThIBaTh CTPATETHH WIH PACTIPEACTSATH 3a/1auu.
OOyuaromuiics He BIaJceT HaBBIKAMH NPO(ECCHOHATHLHOTO B3aMMOJICHCTBHUS, B TOM
YuciIe HAa WHOCTPAHHOM SI3bIKE; YMCHHMSMH MOHHUTOPHMHTA, aHajdn3a U OICHKH
3 (HEKTUBHOCTH JAEATENBHOCTU HE C(HOPMUPOBAHBI.
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