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1. HEJIX OCBOEHUMA TUCHUTIINHBI

(hopmupoBaHue y 00y4arOIUXCsl TEOPETHYECKUX 3HAHUH U MPAKTHYECKUX HABBIKOB B 00JIACTH YIPaBJICHUS KOMaHJaMH, Pa3BUTHE
KOMMYHHKATHBHON KOMITETEHIINH U151 3()(HEKTUBHOTO aKaJIeMUIECKOTO U MPOPECCHOHAIFHOTO B3aUMOICHCTBHS Ha aHTTTMHCKOM
SI3BIKE, & TAK)KE OCBOSHHE OCHOB MEHE/PKMEHTA B KOHTEKCTE YIIPABJICHUS ME€JarorHueCKiUM KOJIJIEKTUBOM.

3az[alm JUCIHUITIINHBI:

I/I3y‘{I/ITB TCOPETUYCCKUE OCHOBBI KOMaHZ[HOﬁ pa6OTLI, l"pyl'[l'[OBOfI JAWMHAMHUKH U JTUACPCTBA.

OcBOUTH KOMMYHUKATUBHBIC ITPUEMBI U TAKTUKHA aKaICMUYICCKOI0 U HpO(peCCI/IOHaHLHOFO B3aNMOJICHCTBUS HA aHTIIUHCKOM SI3BIKE.

CdopmupoBaTh HABBIKY IIAHUPOBAHUS ASSATEIHFHOCTH 00pa30BaTEeNbHON OpPraHU3aliy B pa3pabOTKH COOTBETCTBYIONIHX
MEPOIPHATHII.

PasButh YMCEHUS IPUMCHATH COBPEMEHHBIC KOMMYHUKATUBHBIC TEXHOJIOTUH JJIA 3(b(b€KTI/IBHOFO yupaBJICHUSA KOMaH}.’[OI\/‘L

PeSyJ’ILTaTLI OGYLICHI/ISI 10 JUCOUIITMHE HAIIPABJIICHBI HA JOCTHXKCHHUE CICAYIONINX HHIAUNKATOPOB!:

YK-4.1. O6nanaet 3HaHUSIMHU 0COOCHHOCTEN U NPaBWII JINUHOH U POQeCCUOHAIBHOM yCTHON M MUChMEHHOM KOMMYHHKAIUH, B TOM
YUCIIe HA HHOCTPAaHHOM(BIX) sI3BIKe(axX)

VK-4.2. [leMOHCTpUPYET YMEHUE TPUMEHSATh COBPEMEHHbIE KOMMYHHUKATUBHBIC. TEXHOJIOTHH TSI AKaIEMUIECKOTO U
IpoGheCCHOHATBPHOTO B3aUMOICHCTBHS B CUTYAI[MH YCTHOW W MHCHMEHHON KOMMYHHKALMHU, B TOM YHCIIC Ha HHOCTPAHHOM (BIX)
s3bIKe(ax)

YK-4.3. lmeeT HaBbIKH aKaJIEMHUYECKOT0 U MPOPECCHOHAIBHOTO B3aUMOACHCTBUS, B TOM YUCIIE HA HHOCTPaHHOM(BIX) sI3bIKE (aX).

TIK-2.1. 3HaeT OCHOBBI MEHEKMEHTA B chepe HHOS3BIUHOTO 00pa30BaHNS.

TIK-2.2. YMeeT mmaHupoBaTh AEATEIEHOCT 00pa30BaTEIbHOM OpraHU3aIHy.

[1K-2.3. BnageeT yMEHUsIMU OCYILECTBIIATH MOHUTOPHHT, aHATIN3, OLICHKY 3(()EKTHBHOCTH U PE3YIbTaTUBHOCTH AESTENbHOCTU
00pa3oBaTeNbHON OpraHU3altu.

2. MECTO JUCHUIITMHBI B CTPYKTYPE OIIOII

Luki (paszen) OIOIL: |K.M.03.J1B.01.02

2.1 TpeGoBaHus K NMpeIBaAPUTEIHLHOI MOATOTOBKE 00yYaI0IIerocs:

MapKCTI/IHI‘OBI:IG KOMMYHHKAIIUXU U IIPOABUKCHUEC

2.2 IucuuIIMHbI 4 MPAKTHKH, /UISl KOTOPBIX 0CBOEHHE JAHHOI AUCHUILIMHBI (MOAYJIs1) HE00X0IMMO KaK Mpe/IliecTBYoIIee:

IIpaBoBBIE OCHOBBI yIIpaBiIeHHUs 00pa30BaHUEM

3. KOMIETEHIIUY OBYYAIOIIETOCSI, ®OPMUPYEMBIE B PE3YJIbTATE OCBOEHMS JUCLIMILIAHBI
(MOJY.JIS)

YK-4: Cnioco6eH npuMeHATh COBPeMEHHbIe KOMMYHMKATHBHbIE TEXHOJIOIHH, B TOM YHCJIe HA HHOCTPAaHHOM(bIX) A3bIKe(aX),
AJI51 aKa1IeMUYeCKOro H npogeccuoHaILHOro B3auMo/eiicTBUsI

3HaTh:

Jus noctmxenust YK-4.1: coBpeMeHHble KOMMYHUKATHBHBIE TEXHOJIOTUH HA HHOCTPAHHOM SI3BIKE JIJISl aKaleMHYECKOTO 1
npo¢eCCHOHAILHOTO B3aUMO/ICHCTBHS /JISl YIIPABJICHUsSI KOMaHIHOH paboToii.

YMeTnb:

Jus noctmxenus YK-4.2: nucrnonp3o0BaTh COOTBETCTBYIOIINE KOMMYHUKATHBHBIE TEXHOJIOTUU Ha HHOCTPAHHOM SI3bIKE IS
aKaJIeMUYECKOT0 U MPO(eCCHOHAIFHOTO B3aUMOEHCTBHSI.

Baaners:

Jus noctmkenust YK-4.3: HaBbikaM# BEIOOpA SI3BIKOBBIX CPEJICTB B COOTBETCTBUH C 33/1a4aMHU YCTHOM U MUChbMEHHOU
KOMMYHHKAIIUH.
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IIK-2: Cnioco6eH opranu3oBbIBATH /1esITeIbHOCTH 00pPa30BaTe/bHONH OpraHu3anuu

3HaTb:

I[J'ISI JOCTHXKCHUSA TIK-2.1: ocHOBBI MCHCI>)KMCHTA B cd)epe HWHOA3BIYHOI'O 06paSOBaHI/I$I.

YMeTh:

Hus noctmkenus [1K-2.2. nmnanupoBaTh paboTy KOMaHIbI.

Baaners:

I[J'ISI JOCTHXKCHUSA TIK-2.3: YMEHUSAMHU OCYIICCTBJIATH MOHUTOPHHI', aHAJIN3, OLICHKY BCbeCKTI/IBHOCTI/I 1 pE3yJIbTaTUBHOCTH

JeATebHOCTH 00pa30BaTeNbHON OpraHu3alyy.

B pe3yjabTaTe 0CBOCHUS THCHUILIMHBI oﬁyqa}omnﬁcs[ JOJIZKCH

3.1|3unarte:

3.11 I[CMOHCTpI/IpyeT 3HaHUC COBPEMCHHBIX KOMMYHUKATUBHBIX TEXHOJIOTUH Ha HWHOCTPAHHOM A3BIKE I

MCHC/PKCMCHTA B C(pepe HUHOA3BIYHOI'O O6pa3OBaHI/I$I

aKaJIeMUYECKOTO U MPOo(eCCHOHATFHOTO B3aUMOISHCTBHS ISl YIIPaBIeHUs] KOMaHIHON padoToil, OCHOB

3.2|YMmeTh:

3.2.1|YMeeT ucnoas30BaTh COOTBETCTBYIOIIUE KOMMYHHUKATUBHBIC TCXHOJIOI'MY HA UHOCTPAHHOM SA3BIKE IJIs

aKaJIeMUYECKOTO U MPOo(eCCHOHAIBFHOTO B3aNMOIEHCTBHS, TUIAHUPOBATEH PabOTy KOMAaH/IBI,

3.3|Bnagern:

3.3.1|Bmazseer HaBbIKaMu BBIOOpA SI3BIKOBBIX CPEJICTB B COOTBETCTBHU C 3a/1a4aMi YCTHON M MHChMEHHOH KOMMYHHKAIIHH,

OCYHICCTBJIAATD MOHUTOPHHI', aHAJIN3, OLICHKY 3(1)(1)CKTI/IBHOCTI/I JACATCIbHOCTH KOMaH/IbI.

4. OFBEM JJUCIIMITJIMHBI (MOAY JISI)

O6Lwaa TpyooeMKoCTb 53ET

Yacos mo yuebHomy 1urany : 180 Bunbr KOHTpOIsT B ceMecTpax:

B TOM YHCIIE :
ayIUTOpPHBIC 3aHATUS : 62 3a4eTsl 3, 2
camocTosiTenbHas padora : 117,6

KOHTaKTHas pabora: 62,4

HUKP: 0,4
5. CTPYKTYPA U COAEPKAHUE JUCHUTIIMHBI (MOJY JIST)
Kon HaumeHnoBaHue pa3jieioB U TeM /BU/I 3aHATUS/ Cemectp | Yacos JlutepaTypa
3aHATUS [ Kvpe

Pa3nen 1. Module 1: Fundamentals of Team Management. OcHOBBI
ynpasJieHHs] KOMaHIaMH.
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11

Topic 1. Introduction to Team Management. Theories of group dynamics.
Brenenue B ynpaBnenne komanioi. Teopuu rpynmnoBoi THHAMUKA

Topic 2. Definition of a team. Differences between groups and teams.
Theories of group dynamics and effective teamwork . The pressure for
collaborative leadership in organizations .

Ilousarue KOMaHbI. Paznnumns MCEXKAy rpymnmnamMyu 1 KOMaHJaMH. TeOpI/II/I
TPYIMIIOBO TUHAMUKHU U 3PPEKTHUBHOM KOMaHAHOM paboTel. HeoOxoauMocTh
COBMECTHOI'O JIMACPCTBA B OpTraHU3alUAX

Topic 3. Factors influencing team cohesion and productivity. Core elements of
collaborative partnerships.

CDaKTOpI)I, BJIMAKOMINC HA CINIOUCHHOCTH 1 IIPOAYKTUBHOCTH KOMaH/BI.
KiroueBbie ameMeHTHI TAapTHEPCKOTO COTPYIHUIECTBA

O3HakoMIIEHHE C 0COOEHHOCTSIMI/IPABHIIAMHI HHOS3BIYHON KOMMYHHUKAIIUH U
MOJIEITUPOBAHHE Pa3HBIX TUIIOB KOMMYHHKATHBHBIX CUTyanuil. 3ydenue
JIEKCUKH, TPAMMATHYECKOTO MaTePHalia, OCHOBHBIX KOMMYHHKATHBHBIX
TEXHOJIOTHH (apryMEHTall1, CaMOIPE3EHTALIH, JIP. ).

OCHOBBI ITUCHMEHHOM TPO(ECCHOHATBHON KOMMYHHUKAIINH: H3YYEHHE
S3BIKOBBIX HOPM M [PABHJI HAITUCAHHS JETOBBIX HCEM. Pa3BuTHE YMEHHI
Pa3HBIX BUJIOB YTEHHS (M3y4YarOIIEro, IPOCMOTPOBOTO, TIOUCKOBOTO,
AHAJIMTHYECKOTO, JIP.); HABBIKOB [IEPEBO/Ia, YMEHHUI ayanpoBaHus. Jlenosast
urpa.

Mp/

24

JI1.1J11.2 J11.3J12.1
J2.2

1.2

IIpoekTHast 1esTEIFHOCTD 10 N3y4aeMbIM TeMaMm /Cp/

95,8

JI1.3J11.1 J11.2J12.1
J2.2

Pa3znen 2. Module 2: Communication in Teams. Kommynukaunus B
KOMAaHJaX.

2.1

Topic 1. Communication theory and models . Barriers to communication.
Active listening . Non-verbal communication across cultures. Intercultural
communication in diverse teams.

Teopust u MoenT KOMMYHHKAIUH. bapbepbl B KOMMYHUKAIH. AKTHBHOE
ciymanue. HeBepOabHasi KOMMYHUKAIUS B Pa3HBIX KyJIbTypax.
MexKynbTypHass KOMMYHHKAIS B Pa3HOOOpa3HbIX KOMaHIaX.

Topic 2. Assertive communication model . Giving and receiving constructive
feedback. Conflict management: seven steps to collaborative conflict
resolution . Negotiation skills.

Mopens accepTuBHOI KoMMyHUKanuu. [IpenocraBienye 1 noaydeHue
KOHCTPYKTHBHO# 00paTHOH CBsI3H. YTpaBiieHHe KOH()IMKTaMH: CeMb 11aroB K
COBMECTHOMY pa3pelIeHHI0 KOHGINKTOB. HaBbIKN BeZeHHUS EPETOBOPOB.

O3HaKoMIIeHHE ¢ 0COOCHHOCTSIMI/IIPaBUIaMH HHOS3BIYHON KOMMYHHUKAITHN U
MOJIEINPOBAHKE Pa3HbIX TUIIOB KOMMYHHUKATHBHBIX CUTYyaIuid. Vzydenue
JIEKCUKH, TPaMMaTHYECKOI0 MaTepHana, OCHOBHBIX KOMMYHUKAaTHBHBIX
TEXHOJIOTHH (apTyMEHTaIU1, CaMOTIPE3EHTAIMH, AP.).

OCHOBBI IMCHMEHHOM NpodeccCuOHaTbHON KOMMYHUKAIMU: U3yYEHUE
S3bIKOBBIX HOPM U IIPAaBUJI HAIIMCAHUS JEJIOBBIX IMceM. Pa3BuTue ymeHuit
Pa3HBIX BUIOB YTEHUS (M3y4alOIIEro, IPOCMOTPOBOT0, IIOMCKOBOTO,
aHAIUTUYIECKOrO, IP.); HABBIKOB IIEPEBOJIA, YMEHUI ayaupoBaHus. IIpoexT.

Mp/

24

JI1.1J11.2 J11.3712.1
J2.2
213233

2.2

IMpomexxyrounas arrecrauus - 3auet. /UKP/

0,2

JI1.1 J11.2 J11.3J12.1
2.2

Paznea 3. Module 3: Leadership. JIunepcreo
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cTp. 6

31

Topic 1. Leadership styles and their impact on team effectiveness.
CTuim nmuiepeTBa v UX BIKsHUE Ha 3)()EKTUBHOCTh KOMAH/IbI.

Topic 2. Motivation theories. Teopuu MOTHBAIIHH.

O3HakoMJIeHHE C 0COOCHHOCTAMU/TIPaBUIIaMU HHOSI3BITHOM KOMMYHHKAIIUU U
MO/JICITUPOBAHUE Pa3HBIX THIIOB KOMMYHUKATUBHBIX CUTYyaluid. M3yuyenue
JIEKCHKH, TPAMMaTHYE€CKOT0 MaTepHasia, OCHOBHBIX KOMMYHUKAaTUBHBIX
TEXHOJIOTHH (apryMeHTalluy, CaMOIPe3eHTALlUH, JP.).

OCHOBBI THCEMEHHOH NIpodeccHoHATbHON KOMMYHHKAIIMN: H3y4eHUE
SI3BIKOBBIX HOPM U NPaBUJI HAIICAHUsI EJIOBBIX MHceM. Pa3BuTie ymMeHmi
pa3HBIX BUIOB YTEHUS (M3y4arollero, IpocMOTPOBOTO, TOUCKOBOTO,
aHAJIUTUYECKOTO, JIp.); HABBIKOB MEpeBO/Ia, yMEHH ayaupoBaHus. [lenoBas
urpa.

Mp/

JI1.1J11.2 J11.3J12.1
J2.2
0109233

Pa3znen 4. Module 4: Decision Making. IIpunsitue pemeHuii

4.1

Topic 1. Decision making models and techniques. Consensus building.
Tema 1: Mogenu u TexHUKH PUHATHS permiennii. [locTpoenne KoHCEHCyca.

Topic 2. Team problem solving: systematic collaborative models . Delegation
effectiveness.

Tema 2: KOMaHHHO& peuicHne HpO6JIeMZ CHUCTCMHBIC MOACIN
corpyaHudecTBa. IPPEKTUBHOCTD JACICTHPOBAHUS.

O3HakoMJIEHHE C 0COOCHHOCTSAMU/TIPAaBIUIIAMU HHOS3BIYHOM KOMMYHMKAIUU U
MOJIEIUPOBAaHUE Pa3HbIX TUIIOB KOMMYHHUKATHUBHBIX cUTyaluid. MzydeHnue
JIEKCHKH, TPAMMaTHYECKOT0 MaTepuala, OCHOBHBIX KOMMYHUKATUBHBIX
TEXHOJIOTHH (apryMeHTal|u, CaMOIIPe3eHTalMy, Ip. ).

OCHOBBI IMCHMEHHOM NpodheccuoHaIbHON KOMMYHUKAIMU: U3y4EHUE
A3bIKOBBIX HOPM U IIPAaBUJI HAIIMCAHUS JIEJIOBBIX IceM. Pa3BuTue ymenuii
Pa3HBIX BUJIOB YTEHUS (M3Yy4alOIIEro, IPOCMOTPOBOT0, IOMCKOBOTO,
aHAIUTUYECKOrO, 1Ip.); HABBIKOB IIEPEBOJIA, YMEHUH aynupoBaHus. IIpoexT.
Mp/

10

JI1.1J11.2 J11.3J12.1
J12.2
3213233

4.2

IIpomexxyrounas aTrectanus - sx3amex. /MKP/

0,2

JI1.1J11.2 J11.3J12.1
2.2

4.3

IIpoekTHast IeSTEIFHOCTD 10 U3y4aeMbIM TeMam /Cp/

21,8

JI1.1J11.2 J11.3J12.1
J2.2
01039233

6. POHJ OHEHOYHBIX CPEJICTB

6.1. [TepeyeHb BUI0OB OLICHOYHBIX CPEACTB

OHQHO‘-IHI)IC CpeACTBa AJIA TCKYLIETO KOHTPOJIA:

1. Tecr.

2. JlenoBas urpa.

3. IIpoexr.

Ouenounoe cpenctso st CPC:
IIpoexT (nokiaz ¢ npe3eHTanuei).

OreHoYHOE cpeacTBa A HpOMe)l(yTO‘{HOﬁ aTTCCTalluu:

1. Tecr.
2. Keiic

© ®I'bOY BO «Henl'V»
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6.2. TunoBbie KOHTPOJIbHBIC 3aIaHUSI 1 HHbIC MaTepHUaJIbl A/ TeKyl.lleﬁ aTrecTalun

Tect
What is a team?

A) A group of people who work independently

B) A group of people working together toward a common goal
C) A group of friends

D) One person doing all the work

Answer:
Which stage of team development is the first one?

A) Storming
B) Norming
C) Forming
D) Performing

Answer:

What helps build trust in a team?

A) Keeping promises
B) Ignoring others
C) Blaming others
D) Working alone

Answer:
What is consensus?

A) A decision everyone agrees to support
B) A decision made by the boss

C) A vote where one person wins

D) No decision at all

Henosas urpa: "Project Rescue Mission"

Scenario: Your language school has just lost its Academic Director unexpectedly. You and your team of four department heads
(Marketing, Finance, Teaching, HR) must jointly manage the school for one week until a new director arrives. A major problem
arises: the school's biggest corporate client is threatening to cancel a contract because of a scheduling mistake. Each department head
has their own urgent priorities and limited resources. You have only 30 minutes in a emergency meeting to negotiate, delegate tasks,
and create a joint action plan to save the client relationship while keeping the school running. Each participant must advocate for
their department's needs while finding a solution that benefits the whole organization. The game ends with each team presenting
their plan and justifying their decisions.

Ipoexr: "Building a Communication Guide for International Teams™

Objective: Your team (4-5 members) represents a multicultural language school with teachers from Russia, the UK, and China. Your
task is to create a "Team Communication Guide" — a practical one-page handbook for new team members. The guide must include:
1) key principles of effective communication (e.g., active listening, clarity); 2) tips for overcoming common communication barriers
(language, culture, technology); 3) a simple model for giving and receiving constructive feedback; and 4) a step-by-step conflict
resolution process based on the "seven steps" model. You will research best practices, discuss cultural differences in your own team,
and design the guide collaboratively. The final product must be presented to the class with examples of real situations where the
guide would help. After the presentation, each team member will reflect on what they learned about their own communication style
during the project.

6.3. TunoBbie KOHTPOJIbHBbIC BONIPOCHI U 3aJJaHUA JJIsA l'IpOMe)I(yTO'{HOﬁ aTrecTalnuun
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Tect

Choose the correct option

1. According to motivational theories, providing teachers with opportunities for professional development and recognizing their
achievements addresses which type of need?

a) Physiological needs (as per Maslow)

b) Safety needs

c) Esteem and Self-Actualization needs

d) Basic survival needs

2. A school principal involves the entire foreign language faculty in brainstorming and voting on the theme for the upcoming
"Language Week." This leader is primarily using which decision-making style?

a) Autocratic

b) Consultative (but decides alone)

¢) Democratic (participative)

d) Delegative (hands-off)

3. Your team is facing a complex problem: student engagement in online English classes is declining. What is the first step in a
logical problem-solving process?

a) Immediately implement the first solution that comes to mind.

b) Clearly define and diagnose the problem.

c¢) Blame the students for not being motivated.

d) Wait for the problem to resolve itself.

4. Which of the following is an example of non-verbal communication that can significantly impact a team meeting?
a) The agenda sent via email before the meeting.

b) The minutes recorded after the meeting.

c) A team member crossing their arms and avoiding eye contact while someone is speaking.

d) The factual accuracy of the data presented in a report.

5. When giving constructive feedback to a colleague about a lesson you observed, which model is most appropriate?

a) "You did everything wrong. Here is what you should have done."

b) (Saying nothing to avoid hurting their feelings).

¢) "I noticed the students were engaged during the group activity (positive). Perhaps next time, we could allocate a few more minutes
for feedback at the end (suggestion)."

d) "The lesson was good, but you need to work on your classroom management.”

Keiic

Case Study: "The Divided Team"

Background

You lead a team of four teachers at "SpeakEasy" Language School. Your team is creating a new speaking course for adults. The
deadline is in two weeks.

The Problem

Two team members, Mike and Anna, disagree on the teaching method. Mike wants a fun, game-based approach. Anna insists on a
traditional, grammar-focused method. They argue in every meeting. The other two members are silent. The project is stalled, and
trust is low.

Useful Phrases for the Task
For Written Part (Email):

I am writing to update you on the current situation regarding...
The main challenge we are facing is...

To address this, | plan to apply [leadership style] because...

I believe that using [decision-making technique] will help us...

For Oral Part (Speech to the Team):
Thank you all for gathering today. | want to address the challenges we've been facing.

I understand that there are strong feelings about the teaching method, and | appreciate both perspectives.
My goal is to find a solution that works for everyone and keeps our project on track.
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I suggest we use [collaborative approach] to make sure all voices are heard.

Let's focus on our common goal: creating the best course for our students.

Mike and Anna, I'd like to invite each of you to share your ideas again, and this time we will listen without interrupting.
I believe that by working together, we can turn this conflict into a creative opportunity.

Your Task

Part A: Written (100 words)

Write a short email to your Academic Director. Use some of the phrases above. In your email:
Briefly explain the problem.

Describe one leadership style you will use to resolve it.

State one decision-making technique you will apply to move forward.

Part B: Oral Communication (3 minutes)

You will now address your team directly (played by the instructor and fellow students). Use some of the phrases above. In your 3-
minute speech:

Acknowledge the conflict and show empathy.

Explain how you plan to resolve the disagreement using a collaborative approach.

Invite both Mike and Anna to share their views constructively and propose a way to build consensus.

Be prepared to answer questions from your "team members" after your speech.

6.4. Kputepuu oneHnBaHus

Kputepuu onieHrBaHus Kelica 1Mo yrpaBieHHI0 koMangamu (40 6amioB)

3640 6as10B (BHICOKHI YPOBCHB)

OO0yuaromuiics riryOOKO BiIaZieeT 3HAHUSAMH MPOQPECCHOHAIBHOW KOMMYHHUKAIMHK (YCTHOM U MUCbMEHHOMW, B TOM YHCIIE Ha
MHOCTPAaHHOM SI3BIKE), IEMOHCTPUPYET Oe3yNpedHoe IPUMEHEHHE COBPEMEHHBIX KOMMYHHKATHBHBIX TEXHOJIOTHIA: JIOTHYHOE,
apryMeHTUPOBaHHOE U3JI0XKeHHE, (D deKkTuBHAs 00paTHas CBA3b, KOPPEKTHASL TEPMHUHOJIOTUSL.

OTIMYHO 3HAeT OCHOBHI MEHEKMEHTA B chepe 00pa3oBaHusl, IpeUIaraeT peaTuCTHIHOE H 000CHOBaHHOE pelIeHHe Kelica C YETKUM
IUIAHUPOBAHHUEM JIEATEILHOCTH, CHCTEMON MOHUTOPHUHIA U OLCHKU 3()(HEKTUBHOCTH.

YBepeHHO MpeJCTaBIseT peleHHe, OTBEYaeT Ha BOMPOCHL, COOIIOAAET ITUKY TPOPECCHOHATEHOTO OOIICHHMSI.

32-35 GamnoB (XOpoUINii yPOBEHb)

XopoIo BiaieeT NpaBuiIaMy MPodecCHOHANEHON KOMMYHHUKAIINH, HO IOITYCKAaeT HE3HAUNTEIbHBIE OIIHMOKH B TEPMHHOJIOTHH HITH
CTHJIE U3JI0XKEHHUSI.

3HaeT OCHOBHI MEHEKMEHTA, pelIeHne Kelica TpodhecCHOHATIBHOE, HO OT/ASNBHbIE ITallbl INTAHWPOBAHHS HIIH OLEHKH IIPOIHCAHEI
CXEMaTHIHO.

IIpu 3ammTe 0OTBEUAET YBEPEHHO, HO HHOT/A TPEeOYET YTOUHSIOIUX BOIIPOCOB.

28-31 Gan (yAOBIETBOPHUTEIBHBIA YPOBEHB)

KomMynukamus ciadas: n3noskeHue HeJIOTHYHOe, apIyMEHTAIHs IOBEPXHOCTHAS, TEPMHUHOJIOTHS UCTIONb3YETCs ¢ OIIHOKAMH.
OCHOBBI MEHEDKMEHTA 3HAeT ()parMeHTapHo, peleHne GopMallbHOE, ITAHUPOBAaHNE HEPEATHCTHIHO, MOHUTOPHHT U OLICHKA
OTCYTCTBYIOT.

Ipu 3ammTe OTBEUaeT HEYBEPEHHO, COMBYHBO, IOMTYCKAET OIINOKH.

20-27 6annoB (HU3KHUH YPOBEHb)

KoMMyHUKaTHBHBIE TEXHOJIOTUH HE TIPUMEHSIOTCS, TEKCT XaOTHYEH, TEPMHHOJIOTHSI OTCYTCTBYET.
VYnpasieH4yeckoe pelieHue He COOTBETCTBYET Keiicy TMO0 OTCYTCTBYET, HET IOHUMAHHUSI OCHOB MEHE/KMEHTA.
3aIuTa OTCYTCTBYET HIIH HEYJOBIETBOPUTEIbHA.

0-19 6am1oB (0O4eHb HU3KHIA / HE BBIOIHEHO)

Pabota He npeacrasieHa 1100 He ABISIETCA peIICHuEeM Keifca.

Kpurepuu oneHuBaHUs IPOEKTHOTO 3alaHus (caMocTosATeNbHas paboTa) — 20 Oaios

OueHnBaHMe MPOEKTHOTO 3aJaHHS OCYIIECTBIACTCS MO MATH KIIOYEBBIM KPUTEPHAM, KXKIBIH 13 KOTOPBIX MAKCUMAIIBHO
olLieHUBaeTcs B 4 Gasuia.

CozepxaHne IpenoiaraeT rTyOnHy PaCKPBITHS TEMBI, TOJTHOTY UCCIIEIOBAaHUS M HCHONIb30BaHNE MPodecCHOHaIbHON
TEPMUHOJIOTUH.

IpencrapneHne pe3ynbTaToOB OLCHUBAECT KAYECTBO BU3yabHBIX MaTEPHANIOB, CTPYKTYPHPOBAHHOCTD U HATTISIIHOCTD TIPE3CHTAIHH.
Brnagenue MatepuanaoM OTpaxkaeT yBEPEHHOCTb BBICTYNAIOIIETO, CBOOOJHOE OPUEHTUPOBAHUE B TEME U CIOCOOHOCTD
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OTBEYATh HA BOIIPOCHI.

I'paMOTHOCTE peun BKIIOYAET MPAaBHIBHOCTD (HOPMYIHPOBOK, CTHIIMCTHYECKYIO BBIACPKAHHOCTD U KyJIbTYPY YCTHOM
KOMMYHHKAIIUH.

BsaunmoeiicTBre XapaKkTepu3yeT CIaKEHHOCTh KOMaHIHOW paboThI, pacnpeelieHue poieit U 3pHekTHBHOCTh COTPY/AHUYECTBA.
MaxkcumanpHasi cymma 3a IpoekT — 20 0aiioB, 4TO COOTBETCTBYET BHICOKOMY YPOBHIO BBITIOJTHEHHUSL.

Kpurepuu onenuBanus npesenranuu (MakcuMyM 10 6annos)

1. CooTBercTBHE TeMe (2 Oayia)

OneHUBAETCs TIOJIHOE PACKPBITHE TEMBI H COOTBETCTBHE COJICPKAHMS MIPE3CHTAIINY IOCTAaBICHHOMY 33aaHHIO.

2. CTpyKTypHasi ynops04eHHOCTb (2 Oaa)

YuuTHIBaeTCS HAJIMYUE YSTKOMN JIOTHKH ITOCTPOCHHS: BBEICHNUS, OCHOBHOM YacTH M 3aKJIFOYEHHMS, a TAKXKE JIOTHYHOCT TIEPEX0I0B
MEXIY pazaeraMi.

3. Conepxanue npe3eHTanuu (2 6aia)

OueHnBaeTcs TIyOHHA PACKPBITUS MaTepraia, TOCTOBEPHOCTh HHPOPMALIUH, UCIIONb30BaHNe TPO(HECCHOHATBHON TEPMUHOIOTUH U
HaJN4ue COOCTBEHHBIX BBIBOJIOB.

4. Ilogaua matepuaina (2 6amma)

OneHUBACTCs BIAJICHUE TEMOM, CBS3HOCTD M JIOTHYHOCTh M3JI0KCHHUS, YMEHHC IPHUMEHATH KOMMYHHKAaTHBHBIC TEXHOIOTHH IS
apTyMEHTUPOBAHHOTO BBIPAXKEHHSI COOCTBEHHOTO MHEHHS, COTJIACHS MITH HECOTJIAaCHs C ONIIIOHCHTaMH B YCTHOH (hopMe, a Takxke
CIOCOOHOCTH K JIOTHIHOMY ITIOCTPOESHHIO YCTHOTO JTOKJIaIa.

5. I'padmueckas nnpopmanus (1 6ar)

YduThIBaeTcst Ka4eCTBO U YMECTHOCTD BU3YaIbHBIX MaTepHAIOB (MJUTIOCTPAINH, IpaduKu, TaOJIUIbI, THarpaMMBbl), UX YUTaeMOCTh H
COOTBETCTBUE COJICPIKAHHUIO.

6. Opranu3aiys B3auMOJICHCTBHs B KoJutekTuBe (1 6armr)

OLeHUBACTCS CIIAXKEHHOCTh KOMAaHTHOW pabOTEHI, pacrpeaesicHUe posei 1 3 (HeKTHBHOCTh B3aUMOACIHCTBUS yIaCTHUKOB TIPH
MTOJTOTOBKE M 3aIATE MPE3CHTAINH.

YpoBHU c(HOPMUPOBAHHOCTH KOMIIETEHIIUH OIPEALNIACTCS CIEAYIOUMM 00pa3oM:

1. Bricokuii (86-100), cpennuii (69-85), 6a30Bbiii (51-68 6aioB) ypoBHH CHOPMHPOBAHHOCTH KOMIIETCHIIUH COOTBETCTBYIOT
OLIEHKE «3auTeHo»: OOydarolmuiics 3HAaeT OCOOCHHOCTH M IpaBWiIa JUYHOH M IPO(ecCHOHAIbHOM YCTHOH M HHCHBMEHHOMH
KOMMYHHKAI[MM, B TOM YHCJIE HA MHOCTPAHHOM S3bIKE; COBPEMEHHbIE KOMMYHUKATUBHbIE TEXHOJIOTHH IJIS aKaIeMHUYECKOTOo U
podeCCHOHATPHOTO B3aMMOJICHCTBHUS; OCHOBBI MEHEDKMEHTa B c(epe HHOS3BIYHOTO O00pa3oBaHWS, BKIIOYAs YIpaBIeHHE
HeJarorn4ecKuM KOJJIEKTUBOM, MOTHBAIIMIO U KOMaHHOE B3aUMOIEHCTBUE.

OOyyaromuiicss yMeeT NPHMEHITh COBPEMEHHBbIE KOMMYHHKATHBHBIE TEXHOJIOTHU Uil MPO(eCcCHOHATBHOTO B3aMMOAEHCTBUS B
CUTyallud YCTHOM M IHCbMEHHONH KOMMYHHMKAI[MM, B TOM YHCI€ HAa MHOCTPAHHOM S3BIKE;, IUIAHUPOBATh JESATENHHOCTD
00pa3oBaTeIbHON OpraHu3alyy, pa3pabaTeiBaTh CTPATETHH PAa3BUTHS KOMAH/IBI, CTABUTD IIEIH M PACTIPEAEIISTh 3a a4,
OOyyatomuiics BiaieeT HABBIKAMH aKaJIEMUYECKOT0 U NPO(ECCHOHANBHOTO B3aUMOAEHCTBYSA, B TOM YUCIIE HA MHOCTPAaHHOM SI3BIKE;
YMEHHSIMH OCYIIECTBJIATh MOHHTOPHHI, aHaJH3 W OLEHKY 3((QEKTUBHOCTH AEATEIHHOCTH O0pa30BaTENbHOW OpraHM3aluH H
KOMaHJIHOM paboTEl, mpesiaraTh 000CHOBaHHBIE YIIPABIEHUCCKHUE PELICHHS.

2. Huskuii ypoBeHb CGHOPMHPOBAHHOCTH KOMIIETCHIIMH COOTBETCTBYET oOlLeHKe He 3aureHo (0-50 GanoB) M mpexpmonaraer
(¢opMupoBaHHe KOMIETEHLUH Ha HM3KOM YypoBHe: OOyuaromuiicss He 3HaeT OCOOEHHOCTH U IpaBumia IpodhecCUOHATbHOU
KOMMYHUKallUM, B TOM YHUCJIIC HAa HWHOCTPAHHOM SA3BIKE; HE BJIAACCT TCpMI/IHOHOFI/ICI\/’I; HC HMMECT NPCACTABIICHUA 00 ocHOBax
MEHEIXKMEHTA B chepe UHOSI3bIUHOI0 00pa30BaHUs U YIPABICHUS KOMAHIAMHU.

OOyuaromuiicss He yMeeT NMPUMEHSITh KOMMYHHKATHBHBIC TEXHOJIOTHHU sl MPO(ECCHOHAIBHOTO B3aMMOJICHCTBUS; HE CIOCOOEH
IUIAaHUPOBATH JEATENILHOCTh 00Pa30BaTEIbHON OpraHu3aluy, pa3pabaTblBaTh CTPATErUH UIH PACIPENEIATh 3aJauL.

OOyyaromuiics He BiaJeeT HaBBIKAMU NPOQECCHOHANBFHOTO B3aUMOJCHCTBHSA, B TOM YHCIE Ha MHOCTPAHHOM SI3bIKE; YMEHUSIMH
MOHHTOPHHTA, aHAIIM3a U OIICHKU 3((PEKTUBHOCTH IEATETEHOCTH He C()OPMHUPOBAHEL.
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7. YHEBHO-METOAUYECKOE 1 TH®OPMAIIMOHHOE OBECIIEYEHUE JUCHUIIIMHBI (MOJAY JIST)

7.1. PekoMeHiyeMasi JuTepaTypa

7.1.1. OcHOoBHas JUTEpPaTypa

ABTOpBI, COCTABUTEIH 3arnaBue WznatenncTBO, roa| Pecype

JI1.1 |JleBuenko B. B., Amnrnmiickuit si3pik. General & Academic English (A2-B1): yueOnuk [Mockga : FOpaiir, 3BC

Homranésa E. E., JULSL By30B 2026

Memepsikosa O. B. (https://urait.ru/bcode/583810)
JI1.2 |Kpynuenko A. K., Anrnmiickui si3pIK 01 egaroros: Academic English (B2): Mockga : FOpaiir, 9BC

Kysuernos A. H., yueOHHUK JJIS1 By30B 2026

Ipununko E. B. (https://urait.ru/bcode/586835)
JI1.3 |Viacheslav Z. Project Management: tutorial Cankr- Ilerepoypr| D3BC

(https://e.lanbook.com/book/336206) : Cosmmarormuit
mup, 2022

7.1.2. JlonoHuTeIbHAS IUTEPATYpPa

ABTOpBI, COCTaBUTEIH 3arnaBue WznarensctBo, ron| Pecype
JI2.1 |Kucenes A. A. VYpariieHHE TPOCKTaMU: YUeOHHUK Mocksa : Jupext- 9BC
(https://biblioclub.ru/index.php?page=book&id=697955) Menua, 2023
JI2.2 |Sxywmesa 1. B., Awnrnmiicknii si3pik (B1). Introduction Into Professional English: Mockga : FOpaiir, 3BC
Hemuenkosa O. A. YUeOHHUK U MIPAKTUKYM JIJIs By30B 2026

(https://urait.ru/bcode/583965)

7.2. Ilepeyenn pecypcoB HHPOPMATHOHHO-TeJIEKOMMYHMKAIMOHHOM ceTH "UHTepHeT"

91 |RUSSIAN JOURNAL OF MANAGEMENT- Pexum noctyna: cBOOOIHBIN. - TEKCT: 37€KTPOHHBIH.
https://rusjm.ru/ru/nauka/journal/5/view

32 |Study-English.info. - Pexxum nocryma: cBoGomubrit. - TekcT: amexTpornsiii. https://study-english.info/

93  |XKypnan «MenemxmenT B Poccuu u 3a pybesxxom» - mepuoandeckoe nzganue- Pexum moctymna: cBOOOTHBIN. - TekcT:
aneKkTpoHHBI  https://www.mevriz.ru/

7.3 Ilepeuens HHGPOPMANMOHHBIX TEXHOJIOTHIA

7.3.1 IlporpamMmmHoOe oGecnieyeHue

LMS Moodle

T10 Kaspersky

7.3.2 IlpodeccnonaabHbie 6a3bl JaHHBIX U HH(POPMALNOHHO-CIIPABOYHBIE CHCTEMBbI

1. Hayunas snekrponnas 6ubiuoreka eLIBRARY.RU: nayunas sinexrponnas 6ubmnoreka: caitr. — URL: https://elibrary.ru. —
Pexxum noctyna: nmst 3apeructpup. nojpzoBaTeneil. — TeKCT: 37eKTPOHHBIH.

2. CnpaBouHo-nipaBoBasi cucrema «Koncynbrantlntocy: cipaBouHO-TIpaBOBas cucTeMa : 0aza JaHHbIX / PerHoHaBHBIN LIEHTP
npasoBoii nadopmanuu Uadopmmpaso. — URL: http://www.consultant.ru/. - Pexxum moctymna: u3 YHTaIbHBIX 325108 OHOIMOTEKH. —
TexcT : 2IeKTPOHHBIN.

8. MATEPHAJIbHO-TEXHUYECKOE OBECIIEYHEHME JUCIUIIJINHBI (MO JIS)
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I[J'ISI peamm3ani JUCHUIIINHBI UCIIOJIb3YIOTCA y‘-Ie6HI)I€ ayIUTOpUN IJIs1 NPOBEACHUA y'-Ie6HI>IX 33.H$ITI/II71, TPpYyHIoOBbIX U
WHINBUOYAJIBHBIX KOHCyHLTaHHﬁ, TCKYILIETO KOHTPOJIA U HpOME)KyTOQHOﬁ aTTeCTalluy, a TAaKXKC ITOMCIICHUA 1JIA CaMOCTOSITEIHbHOM
pa60TI)I, OCHAIlICHHBIC 060pyﬂ0BaHI/IeM 1 TEXHUYCCKUMU CpEACTBAMHU 06yquI/1$1.

INomemenus a1 caMOCTOSTENBHOH PaboTh! 00YJArOIMMXCSI OCHAIIEHB! KOMIIBIOTEPHOH TEXHHKON ¢ BO3MOYKHOCTBIO MOJKIIOYEHHUS K
cetu "uTepHeT" 1 obecrneueHHeM JOCTYIA B JIEKTPOHHYIO0 HH(YOPMAIMOHHO-00pa30BaTeIbHYIO CPEly YHUBEPCUTETA.

B cirydyae mpuMeHEeHHUs IPU U3YUCHUN TUCHHUIUTHHBI AIEKTPOHHOTO 00YUSHHS, TUCTAHIIMOHHBIX 00pa30BaTEIbHBIX TEXHOJIOTHI
00yyJaronemMycsi He0OX0IMMO UMETh JIOCTYI K KOMIIBIOTEPY, HOYTOYKY, TUIAHIIETY, CMapTQOHY C IPOrpaMMHBIM 00eCIIeUeHHEM,
TI03BOJISIFOLIIMM BOCIIPOM3BOIUTD BHACO(AIIBI, ayTHO(aiIbl, TPE3CHTAIMH, TPOCMATPUBATh H300PAXKCHUSI PA3IUIHBIX (POPMATOB,
CO3/1aBaTh TEKCTOBBIC (hailiibl

9. METOAUYECKHUE YKA3ZAHUA JJIAA OBYYAIOIIIAXCA 11O OCBOEHUIO JUCHUIIVIMHBI (MOY JIS)

OcBoeHue cosiepKaHus yIeOHOM TUCIUILIMHBI OCYIIECTBISIETCS B poLiecce padoThl Ha MPAaKTHIECKUX 3aHATHAX U
CaMOCTOSTEIbHON yueOHOH AesTeIbHOCTH.

Jns yenenHoro u3y4eHus HHOCTPaHHOTO SI3bIKa HEOOXOJMMO PEryISIpHO TOTOBUTHCS K PAKTUIECKUM 3aHATHAM, TOOPOCOBECTHO
BBINOJTHATH JOMAITHEe 3aJaHue, YTO JaeT BO3MOKHOCTh BECTH Oecebl Ha MPeI0KEHHbBIE TEMbI, 00CYXIaTh IPOOJIEMbI Ha
HWHOCTPAaHHOM SI3BIKE.

Juist appekTuBHOTO TOCTHXKEHUS pe3yibTaTa PeKOMEHyeTCsl 03HAKOMHTBCS ¢ paboyei mporpaMMoi IUCIMIUIMHBI 10 Havaja
00y4YeHHs1, CIIeI0BATh COBETAaM IIPETIOAaBaTelNs, MOCSIIATh U aKTUBHO MPUHUMATh YIaCTHE B 33/IaHMSX HA ayIUTOPHBIX 3aHATHSAX,
BBITIOJTHATH TECTHI 00yYaloLIero 1 TPEHUPOBOYHOTO XapakTepa.

CamocrosTenbHas padoTa MOKET HOCHTh KaK HHAMBUAYaIbHBIN, TaK U IPYNIIOBOI XapakTep. OHa mpemonaraeT Kak BBIIOJTHEHNE
MPEJIOKEHHBIX MPETIoIaBaTesIeM 3aaHuil, TaK U CAMOCTOSITEIbHBINA OUCK He00X0oauMoro ydyeOHoro marepuaina. Pabouas
nporpaMma JTUCLHUILUIMHBI B YaCTH 1IeJIeH, IepeYHs 3HAaHUK U YMEHUIH MOKET OBbITh HCIIOJIb30BaHA B KAYECTBE OPUEHTUPA B
OpraHU3aluu CaMOCTOATEIEHON paboTHI.

K arrecranun HeoOX0AUMO TOTOBUTHCS 1IEJICHANPABICHHO U CUCTEMATHYECKH, C MEPBBIX JHEH 00y4YeHus 0 IaHHOM qucuuIuinHe. B
caMoM Hayvaye yaeOHOTO Kypca PeKOMEHIYeTCs TIO3HAKOMUTHCS C IIepeuHeM 3HaHUH M YMEHUH 10 TUCIUILINHE, YIeOHBIMH
MOCOOUSMHU U 3JIEKTPOHHBIMH PECYPCaMU, a TAK)KE KOHTPOJIBHBIMH MEPOTIPUSTUSAMH U TPEOOBAHUSMH K aTTECTALMHU (KPUTEPUIMH U
TIOKA3aTeISIMH).

B ciydae npuMeHeHHs IpU 00y4E€HUH AUCUUILIHHBI SJIEKTPOHHOTO O0YUCHHS, TUCTaHIIMOHHBIX 00pa30BaTEIbHBIX TEXHOJIOTHN
o01eHne 00yJaroIuXcsl U MPENoAaBaTeNs OCYIIECTBISIETCS B PEXKUME PETbHOTO BpeMeHH (OHJIaiH -JIeKIHY (BeOMHAPEI), YaThl,
BUJIC0-KOH(EPEHIINH U JI.) WU OTI0KEHHOTO BpEeMEHH (CUCTeMa TUCTaHIHOHHOTO 00yueHust Moodle, popymsl, amekTpoHHas
mo4Ta u Jip.).

Bonbiryto 4acTh BpeMeHU 00ydaromuecs caMOCTOsTENILHO paboTaloT ¢ yueOHO-MEeTOMYeCKUMH MaTepranaMu. CTyIeHThl UMEIOT
BO3MOKHOCTH KOHCYJIFTUPOBATHCS € TIPETIoJaBaTelIeM 110 BCEM BOIPOCaM, BOHHKAIONIMM B X0JI€ CAMOCTOSATENHHON paboThI
MOCPEACTBOM DJIEKTPOHHOM MOUTHI, COLIMAIBHBIX CETEH U T.II.

Joctym ody4aronierocs K y4eOHBIM pecypcaM B peXXUMe OTJIOKEHHOTO BPEMEHH, CAMOCTOSTEILHOM PabOThl OCYIIECTBISETCS Yepe3
ceTb IHTEpHET B yIOOHOM JIJIsl HETO MECTE, BpPEMEHH H TEMIIE.

IIpu oOy4eHuu I1I C OrpaHUYEHHBIMH BO3MOKHOCTSIMHU 37I0POBbBSI 3JIEKTPOHHOE 00yueHHe, TUCTaHIIMOHHbIE 00pa3oBaTeIbHbIE
TEXHOJIOTHH TIPEyCMaTPUBAIOT BOBMOXKHOCTb ITpHeMa-repeaayy MHPOPMAIUK B JOCTYIHBIX IS HUX POpMax.

10. CHEITMAJIBHBIE YCJIOBUSA OCBOEHMUS JTUCITUIIJIMHBI OBYYAIOINAMUCA C THBAJITMTHOCTBIO 1
OI'PAHMYEHHBIMH BO3MOKHOCTSAMMU 3J0OPOBbA

OcBoeHHe JUCHUIIJIMHBI MHBAJIMAAaMHU U JIMaMH C OTpaHUYCHHBIMU BO3MOXKXHOCTAMU 310POBbS OCYIIECTBIIACTCA C UCIIOJIb30BAHUEM
CIICHUAJIBHBIX TEXHHUYCCKUX CPEACTB U I/IH(I)OpMaLII/IOHHbIX TCXHOHOFHﬁ, IPeaOCTaBIIACMBIX PCCprHBIM y'{e6HO-MCTOJII/I‘{eCKI/IM
HOEHTPOM 11O 06y‘IeHI/IIO HWHBAJIMAOB W JIMI C OTrpaHUYCHHBIMHU BO3MOXXHOCTAMU 3J0POBBA Yenl'V no 3arpocy 06yqa}01ueroc5{
(M06I/IJ'II>HI>IC CIICHMAJIbHBIC TCXHUYCCKUE CPCACTBA I JIMIL C HAPYIICHUAMMA 3pCHUSA U C
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HapYIICHUEM CITyXa, ACCHCTUBHBIC NH()OPMAIIMOHHBIC TEXHOIOTHH).

Ipu HeoOXomuMOCTH Ut OOYYAOIIMXCS C HapylICHWSAMH 3pCHHS Ha pabOuMX MecTax Ui HPOBCACHHS MPAKTHYECKAX HIIH
Nab0paTOPHBIX 3aHATHH YCTAHABIMBACTCS CIICINMANBHOE MPOTpaMMHOE olecreueHue (IporpamMMa pedeBOil HABHUTAIMH, PEUCBBIC
CHHTE3aTOPBI, SKPAHHBIC JIYIIbI).

B y4eOHbIe ayauTOpUN 00ecTieunBaeTCs OCCIPENATCTBEHHBIN TOCTYI Il OOYYAOUIMXCS ¢ WHBAJIHHOCTHIO M C OTPaHHYCHHBIMU
BO3MOXKHOCTSIMH 37I0POBBsI. B KaXk/10# ayIuTOpUH, TJie 00YJar0TCsl MHBAJIHIBI U JIUIIA C OTPAHUYCHHBIMH BO3MOXKHOCTSMH 3JI0POBBS,
OpeIyCMaTPUBACTCs COOTBETCTBYIOIIEE KOJIUYSCTBO MECT AJISI O0YJAIOIIMXCS C YUYSTOM HAPYLICHHH UX 3I0POBBSI.

Jnst ocBOCHHSI JAMCIMIUIMHBI WHBaJIWAAaM W JIMIAM C OTPAHUYCHHBIMH BO3MOXKHOCTSMH 37I0pPOBbsl MPEIOCTABISAETCS IOCTYI K
HEeYaTHBIM HCTOYHHKAM, HMCIOIIUMCS B Hay4HO# Oubmuorexe Yenl'V, ¢ MOMOILIBIO CIICHHATBHBIX TEXHUYECKUX CPEICTB; AOCTYII C
MOMOIIIBIO CHCIUATBHBIX TEXHUYECKHX W MPOTPaMMHBIX CPEICTB K AJIEKTPOHHBIM HCTOYHHKAM, MPEICTAaBICHHBIM B (opme
3JIEKTPOHHOTO JIOKyMeHTa B (poHe Hay4uHO# O6nbmrotreku Yenl'yY witu 31eKTpOHHO-OUOIHOTEUHBIX CHCTEMAX.
Y4eOHO-MeTOANIECKIe MAaTePHAaNbl /sl 00YJIAIOMIUXCS U3 YUCIa UHBAIHUIOB U JIUIl C OTPAaHUYCHHBIMH BO3MOYKHOCTSIMHU 3I0POBbBS
MPEIOCTABILIIOTCS B (HOpPMaXx, aIalTHPOBAHHBIX K OTPAHHYCHHSM HX 3J0POBbS K 0COOCHHOCTSIM BOCIIPUSITHSI HH(POPMALIHH.

JI71s1 ’HBAJIMIOB U JIMI] C OTPaHMICHHBIMU BO3MOKHOCTSIMH 3I0POBbSI OCBOCHHE TUCITUITTUHBI MOXKET OBITh YaCTUYHO HITH MOJTHOCTHIO
OCYILECTBIICHO C MCIIOJIb30BaHUEM IHCTAHIHOHHBIX 00pa30BaTEAbHBIX TEXHOIOTHH.

Ilpu mpoBeneHUH MPOMEKYTOYHOW AaTTECTANUH MO TUCHHUIUIMHE OOYYAIOIIUMCS C HWHBAIUAHOCTBIO M C OTPaHUYCHHBIMU
BO3MOXKHOCTSIMH 3[J0POBbsI 00ECIEUMBACTCS 10 WX 3asBICHUIO MPEJOCTaBICHHE B IOCTYNHOW (opMe B 3aBHCHMOCTH OT HX
WHUBUAYAJIbHBIX OCOOCHHOCTEH HHCTPYKIMH O MOPSAKE MPOBEACHUS MPOMEKYTOYHOW AaTTECTAllUH, OIIEHOYHBIX CPEICTB U
BO3MO)KHOCTH OTBETOB Ha 3aiaHus (IMCBMEHHO Ha Oymare, Ha0Op OTBETOB Ha KOMIBIOTEpE, MHChMEHHO wmipudTom bpaiis, ¢
HCIIOJIB30BAHHEM YCITYT aCCHCTEHTA, YCTHO).

Ipu mpoBeeHUH TPOLEAYPHI OLICHUBAHKS PE3yJIbTaTOB 00YUCHUS HHBAJIUIOB U JIHI[ C OTPAHUYCHHBIMH BO3MOKHOCTSIMU 3/10POBbSI
MpeTyCMaTPpUBAETCS UCTIOIb30BaHue mpenocTaBaeHHbIX enl' VY uir COOCTBEHHBIX TEXHUUECKHUX CPEICTB, HEOOXOIMUMBIX UM B CBSI3H
C MX WHAUBHIYaJIbHBIMH 0COOCHHOCTSMHE. [1py HEOOXOMMMOCTH MHBAIKAAM U JIMIAM C OTPAHHICHHBIMH BO3MOXKHOCTSIMH 30POBBSI
MpeaoCTaBJIACTCSA AOTIOJHUTCIBHOC BpEMS IJIA ITOATOTOBKU OTBETA HA 3alaHus, IMMPOLUCAYpa OLUCHUBAHUSA PE3YJIbTAaTOB O6y‘leHl/lﬂ 1o
JVCHHUIUIAHE MOXET IPOBOAUTHCS B HECKOJIBKO TAIOB.
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Pabouasi nporpaMma JMCIMILIMHBI (MOAYJ151) 0100peHAa U PeKOMEHI0BAHA:

ITpopekTop 1o yueOHol padboTe yrBepxaeHo 27.02.26 A.A. CanamaToB
Y4eHbIM COBETOM (paKyJIbTeTa JIMHTBUCTUKUA U TIEpeBOJa

[Iporokon 3acenanus Ne 6 ot 17.02.2026

[Ipencenarens YueHoro copera

(hakynbTeTa TMHTBUCTHKH U

IepeBoaa COTJIACOBAHO JI. A. Hedpemosa
3acenanueM kadeapsbl 1€JI0BOr0 HHOCTPAHHOIO SI3bIKA

IIpoTokon 3acenanust Ne 6 ot 04.02.2026

3aBenyromuit kapeapon COTJIACOBaHO H. A. BobGbiknHa

ABTOp (cocTaBUTEIIb) E. A. IOxmuna
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